OAKLAND POLICE COMMISSION

REGULAR MEETING AGENDA
CITY OF OAKLAND December 14, 2023 - 5:30 PM

Fruitvale-San Antoinio Senior Center
(3301 East 12th Street, Ste. 201, Oakland, CA 94601)

The purpose of the Oakland Police Commission is to oversee the Oakland Police Department to ensure
its policies, practices, and customs conform to national standards of constitutional policing, and to
oversee the Office of the Inspector General, led by the civilian Office of Inspector General for the
Department, as well as the Community Police Review Agency (CPRA), led by the Executive Director of
the Agency, which investigates police misconduct and recommends discipline.

Please note that Zoom links will be to observe only.
Public participation via Zoom is not possible currently.
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OAKLAND POLICE COMMISSION

REGULAR MEETING AGENDA
CITY OF OAKLAND December 14, 2023 - 5:30 PM

Fruitvale-San Antoinio Senior Center
(3301 East 12th Street, Ste. 201, Oakland, CA 94601)

The purpose of the Oakland Police Commission is to oversee the Oakland Police Department to ensure its policies, practices,
and customs conform to national standards of constitutional policing, and to oversee the Office of the Inspector General,
led by the civilian Office of Inspector General for the Department, as well as the Community Police Review Agency (CPRA),
led by the Executive Director of the Agency, which investigates police misconduct and recommends discipline.

PUBLIC PARTICIPATION

The Oakland Police Commission welcomes public participation. During this time of transition back to in-person meetings,
we are currently prohibited from implementing hybrid meetings. Please refer to the ways in which you can observe
and/or participate below:

OBSERVE:

* To observe, the public may view the televised video conference by viewing KTOP channel 10 on Xfinity (Comcast) or ATT
Channel 99 and locating City of Oakland KTOP - Channel 10

* To observe the meeting by video conference, please click on this link https://usO2web.zoom.us/j/81471525213 at the
noticed meeting time. Instructions on how to join a meeting by video conference are available at:
https://support.zoom.us/hc/en-us/articles/201362193, which is a webpage entitled "Joining a Meeting"

 To listen to the meeting by phone, please call the numbers below at the noticed meeting time: Dial (for higher quality, dial
a number based on your current location):

+1 6699009128 or +1 6694449171 or +1 7193594580 or +1 2532158782 or +1 346248 7799 or +1 646931 3860
Webinar ID: 814 7152 5213

After calling any of these phone numbers, if you are asked for a participant ID or code, press #. Instructions on how
to join a meeting by phone are available at: https://support.zoom.us/hc/en-us/articles/201362663, which is a
webpage entitled "Joining a Meeting By Phone."

Use of Zoom is limited to observing, public comment will not be taken via Zoom

PROVIDE PUBLIC COMMENT IN PERSON:

e Public comment on each agenda item will be taken. Members of the public wishing to comment must fill out a speaker

card for each item they wish to comment on. Speaker cards will be accepted up until Public Comment for each item
begins. Please submit your cards to the Chief of Staff before being recognized by the presiding officer.

e Comments must be made on a specific agenda item covered in the meeting that the comment was submitted for, and
that item must be written on the speaker card, or they will be designated open forum comments.

e Comments designated for open forum, either intentionally or due to the comments being outside of the scope of the
meeting's agenda/submitted without a including a written agenda item, will be limited to one comment per person.

E-COMMENT:
e Please email written comments to opc@oaklandcommission.org. E-comments must be submitted at least 24 hours prior to

the meeting with the agenda item to which it pertains. Open Forum comments are limited to one per person.

o Please email written comments to opc@oaklandcommission.org. E-comments must be submitted at least 24 hours prior to

the meeting with the agenda item to which it pertains. Open Forum comments are limited to one per person.
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OAKLAND POLICE COMMISSION
REGULAR MEETING AGENDA

CITY OF OAKLAND December 14, 2023 - 5:30 PM

Fruitvale-San Antoinio Senior Center
(3301 East 12th Street, Suite 201, Oakland, CA 94601)

Call to Order, Welcome, Roll Call and Determination of Quorum

Chair Marsha Peterson

Roll Call: Vice Chair Karely Ordaz; Commissioner Jesse Hsieh; Commissioner Regina Jackson;

Commissioner Wilson Riles Jr.; Commissioner Angela Jackson-Castain, Alternate Commissioner Ricardo Garcia-
Acosta

Welcome / OPC Introductions / OPC Overview
The Police Commissioners, Inspector General, and CPRA Director will introduce themselves and share their
backgrounds. The Police Commission Chair will provide an overview of the Police Commission.

Closed Session (approximately 5:30 p.m. - 6:30 p.m.)

The Police Commission will take Public Comment on the Closed Session items.

THE OAKLAND POLICE COMMISSION WILL ADJOURN TO CLOSED SESSION AND WILL REPORT ON ANY FINAL
DECISIONS DURING THE POLICE COMMISSION'S OPEN SESSION MEETING AGENDA.

CONFERENCE WITH LEGAL COUNSEL
EXISTING LITIGATION (Government Code Section 54956.9(d)(1))
Delphine Allen et al., v. City of Oakland, et al. N.D.Cal No, 00-cv-4599-WHO

PUBLIC EMPLOYEE APPOINTMENT
(Government Code Section 54957(b))
Title: Chief of Police

Open Forum Part 1 (2 minutes per speaker, 15 minutes total}

Members of the public wishing to address the Commission on matters that are not on tonight's agenda but
are related to the Commission's work should submit a speaker card prior to this item. Comments regarding
agenda items should be held until the agenda item is called for discussion. Speakers not able to address the
Commission during this Open Forum will be given priority to speak during Open Forum Part 2.

This is a recurring item.
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OAKLAND POLICE COMMISSION

REGULAR MEETING AGENDA
December 14, 2023 - 5:30 PM

CITY oF OAKLAND
Fruitvale-San Antoinio Senior Center
(3301 East 12th Street, Ste. 201, Oakland, CA 94601)
V. Update and Discussion on the City Council's Proposed Modifications of the Oakland Municipal Code

Chapters 2.45, 2.46 and the Addition of 2.47.

This is a follow up item from 11/30/2023 to continue to discuss the City Council's proposed
modifications of the Oakland Municipal Code Chapters 2.45, 2.46, and the proposed addition of
Chapter 2.47. Reviewing these amendments will ensure alignment with the Commission’s work,
Measure LL, and Measure S1. (Attachment 1a) (Attachment 1b)

a. Discussion
b. Public Comment
c. Action, if any
VI. Update from Oakland Police Department (OPD)

Representatives of the Oakland Police Department will provide an update. Topics discussed in the update
may include crime statistics; risk analysis; a preview of topics which may be placed on a future agenda;
responses to community member questions; and specific topics requested by the Commission.

This is a recurring item. (Attachment 2a) (Attachment 2b)

a. Discussion
b. Public Comment
C. Action, if any

Community Police Review Agency (CPRA) Update

Vi Per Oakland Municipal Code §2.46.040, the CPRA Executive Director, Mac Muir, will regularly provide
a written report on the CPRA for the purpose of promoting transparency and making information
publicly accessible. This is a recurring item. (Attachment 3a) (Attachment 3b)

a. Discussion

b. Public Comment
¢. Action, if any
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OAKLAND POLICE COMMISSION

REGULAR MEETING AGENDA
CITY OF OAKLAND December 14, 2023 - 5:30 PM

Fruitvale-SanAntoinio Senior Center
(3301 East 12th Street, Ste. 201, Oakland, CA 94601)

VIIL. Upcoming / Future Agenda Items
The Commission will engage in a working session to discuss and determine agenda items for

the upcoming Commission meeting and to agree on a list of agenda items to be discussed on
future agendas. This is a recurring item.

a. Discussion
b. Public Comment
c. Action, if any

IX. Open Forum Part 2 (2 minutes per speaker, 15 minutes total}
Members of the public wishing to address the Commission on matters that were not on
tonight's agenda but are related to the Commission's work should submit a speaker card
prior to the start of this item. Persons who spoke during Open Forum Part 1 will not be
called upon to speak again without prior approval of the Commission's Chairperson. This is a
recurring item.

Re-adjourn to Closed Session (if needed) and Read-Out of Closed Session (if any)

X.  Adjournment

NOTICE: In compliance with the Americans with Disabilities Act and Equal Access Ordinance, for those requiring special
assistance to access the videoconference meeting, to access written documents being discussed at the Discipline Committee
meeting, or to otherwise participate at Commission meetings, please contact the Police Commission's departmental email
at OPC@oaklandcommission.org for assistance. Notification at least 72 hours before the meeting will help enable
reasonable arrangements to ensure accessibility to the meeting and to provide any required accommodations, auxiliary
aids, or services.
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DATE: November 2, 2023 FROM: Councilmember Kalb

TO: Members of the City Council and
Members of the Public

SUBJECT: Oakland
Commission Ordinance

Police

Recommendation:
ORDINANCE:

(1) AMENDING OAKLAND MUNICIPAL CODE CHAPTER 2.45, THE
ENABLING ORDINANCE FOR THE OAKLAND POLICE COMMISSION, TO BE
CONSISTENT WITH CHARTER AMENDMENTS UNDER BALLOT MEASURE
S1 AND TO MODIFY THE POWERS AND DUTIES OF THE OAKLAND POLICE
COMMISSION AND THE POLICE COMMISSION’S SELECTION PANEL;

(2) AMENDING OAKLAND MUNICIPAL CODE CHAPTER 2.46, THE
ENABLING ORDINANCE FOR THE COMMUNITY POLICE REVIEW
AGENCY, TO BE CONSISTENT WITH CHARTER AMENDMENTS UNDER
BALLOT MEASURE S1 AND TO MODIFY THE POWERS AND DUTIES OF THE
COMMUNITY POLICE REVIEW AGENCY; AND

(3) ADDING CHAPTER 247 TO THE OAKLAND MUNICIPAL CODE, AN
ENABLING ORDINANCE FOR THE OFFICE OF THE INSPECTOR GENERAL,
TO IMPLEMENT CHARTER AMENDMENTS UNDER BALLOT MEASURE S1
AND TO FURTHER DEFINE THE POWERS AND DUTIES OF THE OFFICE OF
THE INSPECTOR GENERAL.

Attachment la

Dear Colleagues and Members of the Public,

On November 8, 2016, Oakland voters approved Measure LL, adding section 604 to the City

Charter and establishing: (1) a Police Commission to oversee OPD policies and procedures, and

(2) the Community Police Review Agency (CPRA) to investigate police misconduct and
recommend discipline.

On November 3, 2020, Oakland voters approved Measure S1, creating a civilian Office of

Inspector General, and further defining the authority of the Police Commission and the CPRA.

On July 10, 2018, the Oakland City Council added Chapters 2.45 and 2.46 to the Oakland
Municipal Code and amended them on July 16, 2019, to support the creation of the Police
Commission.
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Attachment la
Now, further amendments to the Oakland Municipal Code must be made in order to ensure the
effectiveness of the Police Commission, the CPRA, and the Office of the Inspector General
(OIG).

A summary of the major proposed changes are as follows:

Changes to the Police Commission

2.45.010 Definitions

* The definition of Serious Incident was amended to include the initiation of any

administrative investigation of the Chief of Police or the Interim Chief of Police
2.45.025 Conflict of interest

* The previous definition precluded the very type of individuals who would have the most
interest and relevant experience to be on the Commission or Selection Panel. This issue is
very evident currently, as OPC is short on members and the Selection Panel has been
looking for a new Chair for some time.

2.45.040 Commission’s Governing Policies and Rules of Procedure

* This clarifies roles and responsibilities for Commission members, who may not give
direction to the CPRA Director nor the Inspector General, maintaining independence of
these three agencies.

* Also specifies that Commission members must conduct themselves appropriately and
with integrity in all interactions with City staff, members of the public, and each other.
Complaints that any commissioner has failed to do so will be investigated by an
independent investigator and may constitute grounds for reprimand, suspension, or
removal by City Council.

2.45.070 Functions and Duties of the Commission

* Adds a provision specifying that “cause” for removal of the Police Chief may include a
final Sustained finding of Misconduct against the Chief arising from an administrative
investigation where termination is within the recommended range of discipline in the
Department’s Discipline Matrix.

* Adds provisions specifying “cause” for removal of the Inspector General

2.45.080 Access to Documents

* This change allows the Commission access to Department files and records including

personnel files
2.45.130 Establishing Discipline Committees

* Specifies that a conflict of interest regarding a particular case, shall recuse themselves.
The following are examples of potential Commissioner conflicts: a personal relationship
with an individual involved in the case, participation in a discipline meeting in which the
case was discussed, participation in a formal review of a case, such as Force Review
Board.

2.45.190 Commissioner Training

* Recently, allegations of retaliation have come to the attention of the City Council and the
public. To address these concerns, retaliation training shall be mandatory once a year and
failure to participate may constitute a substantial neglect of a commissioner’s duty.

2.45.220 Administrative hearing upon removal of Chief

* Upon removal of the Chief from office, for any reason by any authority within the City,
the Chief shall be entitled to an administrative appeal in accordance with California
Government Code section 3304(c).
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Changes to the CPRA: Attachment la

2.46.040 Agency Director
* This change specifies that the agency director shall be in charge of creating the agency’s
budget. It also ensures independence and non-interference from the Police Commission.

Changes to the OIG:

2.47 Office of the Inspector General
* This change creates more independence and autonomy for the OIG from the Police
Commission.
* The OIG also has expanded authority to investigate allegations against city departments
for failure to provide requested files or records to the OIG.

The Office of Councilmember Dan Kalb and Councilmember Kevin Jenkins worked jointly on
this ordinance in conjunction with the Oakland City Attorney’s Office with input from
community organizations, including the Coalition for Police Accountability. Please join us in
supporting this legislation.

For questions, please reach out to: Keara O’Doherty (D1) kodoherty(@oaklandca.gov and
Patricia Brooks (D6) pbrooks(@oaklandca.gov.

Respectfully submitted,

T -

Councilmember Dan Kalb
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Attachment la

APPROVED AS TO FORM AND LEGALITY

= —
CITY ATTORNEY’S OFFICE
OAKLAND CITY COUNCIL
ORDINANCE NO. C.M.S.

INTRODUCED BY COUNCILMEMBERS KALB AND JENKINS

ORDINANCE:

(1) AMENDING OAKLAND MUNICIPAL CODE CHAPTER 2.45, THE
ENABLING ORDINANCE FOR THE OAKLAND POLICE COMMISSION,
TO BE CONSISTENT WITH CHARTER AMENDMENTS UNDER
BALLOT MEASURE S1 AND TO MODIFY THE POWERS AND DUTIES
OF THE OAKLAND POLICE COMMISSION AND THE POLICE
COMMISSION’S SELECTION PANEL;

(2) AMENDING OAKLAND MUNICIPAL CODE CHAPTER 2.46, THE
ENABLING ORDINANCE FOR THE COMMUNITY POLICE REVIEW
AGENCY, TO BE CONSISTENT WITH CHARTER AMENDMENTS
UNDER BALLOT MEASURE S1 AND TO MODIFY THE POWERS AND
DUTIES OF THE COMMUNITY POLICE REVIEW AGENCY; AND

(3) ADDING CHAPTER 2.47 TO THE OAKLAND MUNICIPAL CODE, AN
ENABLING ORDINANCE FOR THE OFFICE OF THE INSPECTOR
GENERAL, TO IMPLEMENT CHARTER AMENDMENTS UNDER
BALLOT MEASURE S1 AND TO FURTHER DEFINE THE POWERS AND
DUTIES OF THE OFFICE OF THE INSPECTOR GENERAL.

WHEREAS, on November 8, 2016, Oakland voters approved Measure LL, adding section
604 to the City Charter and establishing: (1) a Police Commission to oversee OPD policies and
procedures; and (2) the Community Police Review Agency (CPRA) to investigate police
misconduct and recommend discipline; and

WHEREAS, on November 3, 2020, Oakland voters approved Measure S1, creating a
civilian Office of Inspector General, and further defining the authority of the Police Commission
and the CPRA; and

WHEREAS, Charter Section 604(h) authorizes the City Council to enact legislation to
further the goals and purpose of Charter section 604; and
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Attachment la

WHEREAS, the Oakland City Council added Chapters 2.45 and 2.46 to the Oakland
Municipal Code on July 10, 2018, and amended them on July 16, 2019, to support the
implementation of Charter Section 604; and

WHEREAS, pursuant to charter section 604(h), the City Council finds that additional
amendments to Oakland Municipal Code are necessary to further the goals and purpose of Charter
Section 604.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF OAKLAND DOES
ORDAIN AS FOLLOWS:

SECTION 1. Chapters 2.45 (Oakland Police Commission) and 2.46 (Community Police
Review Agency) of the Oakland Municipal Code are hereby amended as follows (section numbers
and titles are indicated in bold type; additions are indicated by underscoring and deletions are

indicated by strikethrough).

Chapter 2.45 OAKLAND POLICE COMMISSION

2.45.010 Definitions.

The following words and phrases whenever used in this Chapter shall be construed as
defined in this Section:

"Agency" shall mean the Community Police Review Agency.

" A nting A horitu! ch mann tho Qalactinn nal o hlich
t y a d a d

"Chief" shall mean the Chief of Police of the Oakland Police Department.

"Commission" shall mean the Oakland Police Commission.

"Department" shall mean the Oakland Police Department.
"Misconduct" shall mean both a-Bepartmentsworn-employee's an Officer’s affirmative act

that violates, and/or his-erher a failure to act in violation of, the Department's policies, procedures
or directives, including without limitation the Department's Manual of Rules.

“Officer” shall mean any sworn individual emploved by the Department.

"OIG" shall mean the civilian Office of Inspector General ereated-by-this-Chapter 245,
"Serious Incident" shall mean aBepartmentsweraemployee-an Officer-involved shooting,
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Attachment la

death or serious bodily harm caused by the action and/or inaction of aBepartmentswornemployee
an Officer, in-custody death, and/erthe alleged on-duty or off-duty criminal conduct of aswern

Department-employee an Officer which rises to the level of a felony or serieus—misdemeanor:
Serious Misdemeanor, and/or the initiation of any administrative investigation of the Chief of
Police or the Interim Chief of Police.

"Serious Misdemeanor" shall mean any misdemeanor crime that, if convicted, could
preclude active law enforcement personnel, or a—swern employee-of-the Departiment an Officer,
from successfully fulfilling the responsibilities of their job classification. Examples include those
crimes that involve violence, intimidation, threats, sexual offenses, theft, dishonesty, possession of
drugs, purchase, ownership or possession of a firearm in violation of California Penal Code section
12021(c)(1), and those crimes where bias based on any legally protected characteristic is a
motivating factor.

"Subject Officer" shall mean the-Departmentswernemployee an Officer who is the
subject of a complaint of alleged misconduet Misconduct.

2.45.020 Creation of Police Commission and repeal of Citizens' Police Review Board.

Oakland City Charter section 604 has established the Oakland Police Commission.
e e e e s e e e Do s cn o Dl e e o DD e e
and-alternates; Ordinance No. 12454 C.M.S., which created the Citizens' Police Review Board,
shall-be is repealed.

2.45.025 Conflict-of-interest: Reserved.

2.45.030 Selection Panel.

A. To the extent practicable and-with-the-exeeption-ofthefirst SelectionPanel previously
formedunder CityCharter seetion-604(e}(3); the Mayor and the City Council shall use

best efforts to appoint individuals to the Selection Panel who are broadly representative
of Oakland's diversity and who represent communities experiencing the most frequent
contact with the Department.
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Attachment la

B. Mith-the-exeeption—of-the SelectionPanel-previouslyto d—und
seetion-604(e}3); Selection Panel members shall be residents of Oakland.
C. The City Administrator shall post on the City's website the names of all Selection Panel

members within four (4) business days of their appointment(s) being received by the City
Clerk.

D. The Selection Panel, with the assistance of the City Administrator, shall determine how
to solicit candidates for the positions of Commissioner and alternate, and shall determine,
consistent with City Charter section 604, what information candidates must submit as
part of their applications.

E. Inaccord with the City's record retention schedule, the Selection Panel shall maintain all
electronic communications to, from and/or copied to any Selection Panel member
regarding any matters within the Selection Panel's jurisdiction and provide such
communications to the City upon request.

F.  The Selection Panel shall receive training and orientation regarding City Charter section
604 on an annual basis.

G. Each Selection Panel member shall observe no fewer than two (2) Commission
meetings per calendar year.

2.45.040 Bylaws Commission’s governing policies and rules of procedure.

A. The Commission may shall prepare and maintain its own rules of procedure bylaws to
govern its operations, the management of its agendas, and the conduct of its meetings.
Any such bylaws shall be approved. or amended, by a vote of not less than five (5)
affirmative votes, and shall be consistent with the City Charter and all City ordinances.

B. The Commission shall adopt policies for official communications and direction to
Commission staff and City employees generally, as well as the Agency Director,
Inspector General and Police Chief specifically. Neither the Commission Chair nor any
other Commissioner shall give orders or directions to the Agency Director, Inspector
General or Chief except to the extent the Commission has the authority to give such
direction and has specifically delegated its authority in a Commission policy or by
majority vote. Any such delegation of authority by the Commission to direct the Agency
Director, Inspector General or Chief must be reasonably specific in nature and may not
be a general or blanket delegation.

C. The Commission’s rules of procedure shall provide a clear process for the Commission,
by a motion and a vote, to schedule items to, or remove items from, future Commission
agendas in accordance with applicable law. Motions and votes to schedule or remove
open-session items shall occur in open session, and motions and votes to schedule or
remove closed-session items shall occur in closed session.

D. All commissioners are public officials and are required to conduct themselves with the
highest integrity and leadership in all inactions. This includes conducting themselves
appropriately in interactions with the public, with fellow members of the Commission,
and with all City employees. Commissioners shall act in accordance with all applicable
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Attachment la

laws and policies, including the Commission’s policies and all rules of procedure.
Complaints that a Commissioner has failed to abide any of the same will be assessed and
investigated as appropriate by an independent investigator such as the City’s office of
Employment Investigations and Civil Rights Compliance (EICRC) or the Public Ethics
Commission. A finding that a Commissioner has violated an applicable law. rule, or
policy may result in reprimand, suspension or removal by the City Council.

E.  To the extent required by law, the City will provide the employee unions with notice of

such proposed bydaws amendments to the Commission’s governing polices and rules of
procedure prior to implementation.

2.45.045 Confidentiality of personnel information.

The Commission, the Agency, the OIG and their staff shall maintain the confidentiality of

Department-sworn—employee Officer personnel records (as defined by California Penal Code
section 832.7) as required by state and local law. Failure to maintain the confidentiality of

Department sweraemployee Officer personnel records, whether or not intentional, may subject
Commission, Agency and OIG staff to discipline, up to and including termination of employment.

2.45.050 Designation of alternates as voting members.

Consistent with section 604(d)(3) of the Charter, the Fhe Chair of the Commission may, in
his—er—her their discretion, designate an alternate as a temporary voting member to establish a

2.45.60 Background checks.

In accordance with federal and state law, a background check shall be performed on the
Mayor's and the Selection Panel's final candidates for the position of Commissioner and alternate
before their names are submitted to the City Council for confirmation. The City Administrator's
Office shall retain an independent contractor to perform these background checks, which shall only
include: verification of educational and employment background, and any other information that
may be verified by a public records search.

The results of the background check identifiedin-subsection-Aabeve; shall be treated as
public records, and shall be considered by the apprepriate—-AppointineAuthority; Mayor or

Selection Panel, as appropriate, prior to submitting the names of the final candidates to the City
Council for confirmation.

2.45.070 Functions and duties of the Commission.
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Attachment la

In addition to the powers and duties described in section 604 of the Oakland City Charter,
the Commission shall:

A. In accord with the City's record retention schedule, maintain all electronic
communications to, from and/or copied to any Commissioner or alternate regarding any
matters within the Commission's jurisdiction, and provide such communications to the
City upon request.

B. Maintain the confidentiality of its business in accordance with state and local law,
including without limitation, California Penal Code 832.7 and the California Public
Records Act (Cal. Gov't Code sec. 6250, et seq.). A Commissioner's failure to maintain
such confidentiality, whether or not intentional, may be considered "gross misconduct in
office" for purposes of City Charter section 604(c)(10).

C. Review and comment on the education and training the Department provides its swern
empleyees Officers regarding the management of job-related stress, and regarding the
signs and symptoms of post-traumatic stress disorder, drug and alcohol abuse, and other
job-related mental and emotional health issues. The Commission shall provide any
recommendations for more or different education and training to the Chief who shall
respond in writing consistent with section 604(b)(6) of the Oakland City Charter. The
Commission shall consider whether such training is adequately funded when it reviews
the Mayor’s proposed budget pursuant to Charter section 604(b)(7).

D. Prepare and deliver to the Mayor, the City Administrator and the Chief by the earlier of
Aprll 15 of each year or such other date as set by the Mayor a proposed budgets for
din d 0 : d-in-su on-C-abeve the Commission,

OIG and CPRA

1.  The Inspector General and Agency Director shall submit proposed budgets for the
OIG and CPRA, respectively, to the Commission for inclusion in the
Commission’s proposal.

2.  The Commission’s proposal shall be adopted by majority vote in open session after
receiving and discussing recommendations from members of the public.

3.  Once budgeted by the City Council, funds and positions shall be subject to the
requirements of Charter section 604(e)(6) and Municipal Code sections
2.45.100(D) and 2.46.040(G). Consistent with the Inspector General’s and Agency
Director’s authority under Charter section 604(e)(6) to organize and reorganize the
OIG and the Agency, respectively, the Commission may not direct or require the
transfer, deletion, or other alteration of funds or staff positions that City Council
ultimately allocates to the OIG and the Agency.

E. Notwithstanding section 2.29.020 of the Oakland Municipal Code and in accordance with
section 604(b)(10) of the City Charter, have the authority to remove the Chief, without
the approval of the Mayor, by a vote of not less than five (5) affirmative votes and only
after finding cause. For purposes of removing the Chief, "cause" shall be defined as any
of the following:

1.  Continuing, intentional, or willful failure or refusal to perform the duties and
responsibilities of the Chief efPelice as required by any employment agreement
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with the City, the City Charter, the City's governing laws and regulations, or any
laws, rules or regulations of any governmental entity applicable to the Chief's
employment by the City or to City operations, including without limitation, the
inability to perform the duties and responsibilities of the Chief eofPelice as
aforementioned as a result of alcoholism or drug addiction; or

2. A final Sustained finding of Misconduct against the Chief arising from an
administrative investigation where termination is within the recommended range of
discipline in the Department’s Discipline Matrix.

2.3. Gross neglect of duties, material violation of any duty of loyalty to the City, or
material violation of City or Department policy, including without limitation any
policies or procedures pertaining to harassment and discrimination, after the Chief
has received written warning of the neglect or violation and the Chief has failed to
cure the neglect or violation within twenty (20) days; or

2-4. Conviction by, or entry of a plea of guilty or nolo contendere, in a court of
competent and final jurisdiction for (a) any crime involving moral turpitude, (b) any
felony offense, (c) any crime which is likely to have a material adverse impact on
the business operations or financial or other condition of the City, or (d) any crime
which has resulted in imprisonment; or

4.5. Failure or refusal to cooperate with any investigation involving employees of the
Department; or

5:6. Obstruction of any investigation of Department employee misconduet Misconduct
or criminal activity; or

6-7. Refusal, which shall include ongoing failure, to administer or enforce any
Department policy or procedure; or

7.8. A material act of dishonesty, fraud, embezzlement, self-dealing, or other act of
moral turpitude; or

£.9. A material breach of confidentiality; or

9:10. Loss of any professional license or other certification required by state or local
law to perform the duties of the position of Chief efPoklice.

Receive and comment on
the Chief's annual report to the Commission, as required by Charter section 604(b)(8),
which shall include, at a minimum, the following:

1.  The number of complaints submitted to the Department's Internal Affairs Division
(hereinafter, "IAD") together with a brief description of the nature of the
complaints;

2. The number of pending investigations in IAD, and the types of Misconduct that
are being investigated;

3. The number of investigations completed, or otherwise closed, by IAD, and the
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results of the investigations, including total data on types of alleged rule violations,
employee types (professional staff, police officer trainee, officer and/or
supervisors), and ultimate determinations (Sustained, Not Sustained, Unfounded,
Exonerated, or Administratively Closed);

4.  The number of training sessions provided to Departmentsworn-employees

Officers, and the subject matter of the training sessions;

5. Revisions made to Department policies;

6.  The number and location of Departmentsworn-employee Officer-involved
shootings;

7.  The number of Executive Force Review Board er and Force Review Board
hearings, and the results;

8. A summary of the Department's monthly Use of Force Reports;

9.  Number of Departmentsworn-employees Officers disciplined and the level of

discipline imposed; and

10. The number of closed investigations which did not result in discipline of the
subteet-offieer Subject Officer.

The Chief shall submit the annual report by the last day of April the following calendar
year. By the last day of Mareh-December of each year, the Commission shall notify the
Chief regarding any additional information requested. The Chief's annual report shall
be available to the public and thus shall not disclose any information in violation of
state and local law regarding the confidentiality of personnel records, including but not
limited to California Penal Code section 832.7.

Conduct an annual performance review reviews of the Inspector General, Agency
Director and of the Chief. The Commission shall determine, and may periodically amend,
the criteria for evaluating the Inspector General’s, Agency Director's and the Chief's job

performances bV a malorltv vote in open_ sessmn—aﬂd—eemmﬂmea{%ﬁhese

jeb—peffem}aﬂe% No performance cr1ter1a or any other ]ob expectatlon may be used in
a performance review unless it was adopted by the Commission eleven (11) months prior
to the end of the applicable review period. The Commission shall provide any new
evaluation criteria or substantive revisions or additions thereto to the City’s Human
Resources Department for review and input regarding consistency with both City and
industry standards. The Commission may, in its discretion decide to solicit and consider,
as part of its evaluation, comments and observations from the City Administrator and
other City staff who are familiar with the Inspector General’s, Agency Director's or the
Chief's job performance. Responses to the Commission's requests for comments and
observations shall be strictly voluntary. Nothing herein shall be construed to prohibit
evaluation of the Inspector General, the Agency Director or the Chief in closed session,
pursuant to applicable law.

Consistent with section 604(e)(6) of the Charter, have the authority to remove the

Inspector General by an affirmative vote of no fewer than five members only after a
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finding or findings of cause. For purposes of removing the Inspector General, "cause"
shall be defined as any of the following:

1. Continuing, intentional, or willful failure or refusal to perform the duties and
responsibilities of the Inspector General as required by any employment agreement
with the City, the City Charter, the City's governing laws and regulations, or any
laws, rules or regulations of any governmental entity applicable to the Inspector
General's employment by the City or to City operations, including without
limitation, the inability to perform the duties and responsibilities of the Inspector
General as aforementioned as a result of alcoholism or drug addiction; or

2. Gross neglect of duties, material violation of any duty of loyalty to the City, or
material violation of City policy, including without limitation any policies or
procedures pertaining to harassment and discrimination, after the Inspector General
has received written warning of the neglect or violation and has failed to cure the
neglect or violation within twenty (20) days; or

3. Conviction by, or entry of a plea of guilty or nolo contendere, in a court of
competent and final jurisdiction for (a) any crime involving moral turpitude, (b)
any felony offense, (¢) any crime which is likely to have a material adverse impact
on the business operations or financial or other condition of the City, or (d) any
crime which has resulted in imprisonment; or

4. A material act of dishonesty, fraud, embezzlement, self-dealing, or other act of
moral turpitude; or

5. A material breach of confidentiality: or

6. Loss of any professional license or other certification required by state or local law
to perform the duties of the position of Inspector General.

7. Two (2) consecutive annual performance evaluations with an overall rating of less
than fully effective ratings.

performance of legal counsel.

1. The Commission shall develop and implement a performance evaluation process
to assess the performance of its outside counsel. Metrics to be evaluated shall
include, but are not limited to: analytical abilities, legal research/writing, public
speaking, professionalism, time management, productivity, and subject matter
expertise/knowledge of the law. Areas of subject matter expertise shall include,
but are not limited to, if applicable: understanding of the Brown Act/Sunshine Act
and parliamentarian rules, public employment law, and/or policing
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policies/practices and police accountability.

2.  Performance evaluations of outside counsel shall occur regularly, but no less
frequently than once each calendar year.

3.  The Commission shall report to the City Council regarding the performance
evaluation of outside counsel.

4.  Ifthe Commission creates a staff attorney position through the Civil Service Board,
in accordance with Charter sections 604(b)(12) and 604(e)(7), the Commission
shall conduct performance evaluations in accordance applicable personnel rules and
labor agreements.

L£J. Request that the City Attorney submit sesi-annual reports to the Commission and to
City Council which shall include a listing and summary of:

1.  To the extent permitted by applicable law, the discipline decisions that were
appealed to arbitration;

2. Arbitration decisions or other related results;
The ways in which it has supported the police discipline process; and

4.  Significant recent developments in police discipline.

The City Attorney's semi-annual reports shall not disclose any information in violation
of state and local law regarding the confidentiality of personnel records, including but
not limited to California Penal Code section 832.7.

+K. Provide peliey-guidehnes input to the Agency Director for assistance in determining
case prioritization.

K-L. Make available on its website, to the extent permitted by law:
1. The Commission's annual report;

The Chief's annual report;

The Agency's reports;

The Agency Director's monthly reports; and

The Inspector-General's-annualrepert: OIG’s reports, and

Access to the City’s public records portal

A

No information shall be distributed in any form, including but not limiting to using any
print media, or posted using any electronic media, in violation of state and local law
regarding the confidentiality efpersennelrecords or privilege, including but not limited
to confidentiality of personnel records under California Penal Code section 832.7.

M. Direct the Agency to investigate a serious—ineident Serious Incident when requested by
the Mayor, the City Administrator, and/or the City Council by an affirmative majority
vote. This does not affect the Agency’s ability to investigate any complaint of
misconduct, whether public or not.
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M-N.Review the Agency's dismissal and/or administrative closure of all complaints of
miseonduet Misconduct involving Class I offenses, including any Agency investigative
file regarding such complaints, and, in its discretion and by five (5) affirmative votes,
direct the Agency to reopen the case and investigate the complaint. For purposes of this
subsection, the definition of "Class I offenses" shall be the same as the definition of
"Class I offenses" in the Department's Discipline Policy.

N-O. Submit an annual, written report as required by Charter section 604(b)(9) to the Mayor,

Clty Councﬂ and the pubhc by May 30 of each year. Ln—&sseeraﬂeﬁ—wﬁh—ﬂ&%z&geney

P. Review and comment on the Department's policy and/or practice of publishing
Department data sets and reports regarding various Department activities, submit its
comments to the Chief, and request the Chief to consider its recommendations and
respond to the comments in writing.

Q. Solicit and consider input from members of the public regarding the quality of their
interactions with the Agency, the OIG, and the Commission.

R. Hold at least two public hearings each calendar year to discuss potential amendments to
update the Commission’s rules of procedure and to ensure comphance Wrth section

S.  On behalf of the City of Oakland, have the authority to bind the City by written
contract, as described in Oakland Municipal Code Chapter 2.04, for such professional,
technical or scientific services as are necessary to fulfill its Charter duties. No
Commission member may participate in a vote to approve a contract until-he-ershe
eemp}etes prior to completlng the contract tralnmg descrrbed in section 2.45.190 N,

Failure-to-complete-contract-training before-partieipating Participating in a vote to

approve a contract without completing contract training, and/or fathare failing to adhere

to the requirements, procedures and policies set forth in Chapter 2.04 of the Oakland
Municipal Code, may be considered "gross misconduct in office" for purposes of
Charter section 604(c)(10).
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The Council recognizes and acknowledges that the City may need the cooperation and
assistance of Commission members to address contract disputes that arise in connection
with contracts that the Commission approves during the tenure of such Commissioners'
service as a regular or alternate member on the Commission. Each Commissioner shall
have the responsibility and duty to cooperate and provide assistance to the City to
address contract disputes that arise in connection with contracts that the Commission
approves during his/her tenure as a regular or alternate member of the Commission.

T. No Commissioner shall interfere with an open Agency investigation or any other
administrative investigation of an Officer, except in accordance with its functions and
duties as explicitly set forth in section 604 of the Charter and this Chapter.

2.45.075 Serious incidents Incidents.

C1ty Adrmmstrator or the1r des1gnee shall ensure est&bhsh the Department estabhshes and

maintains a protocol for notifying the Commission, the Agency Director and the Inspector General
of seriousineidents-Serious Incidents within forty-eight (48) hours of the Chief knowing erhaving
areasonable-suspicion that a serious—inetdent Serious Incident has occurred, or knowing of an

allegatlon that a Serious Incident has oceurred Fer—pﬂfpeses—ef—th}s—subseet}eﬂ—"Re&seﬂab}e

beyeﬂekthemereaﬂegat}eﬁeﬁeﬂmmaiﬂ%seeﬂé&ee The C1ty Admlnlstrator or her or h1s des1gnee
shall also provide a confidential status report to the Chair—ef-+the Commission, the Agency

Director and the Inspector General within ten (10) calendar days of the date on which the serious
inetdent Serious Incident occurred, and a second confidential status report to the-Chair-of the
Commission, the Agency Director and the Inspector General within forty-five (45) calendar days
of the date on which the serious incident occurred. The City Administrator or her or his designee
shall also brief the Commission Chair, the Agency Director and the Inspector General at least
once a month regarding allegations of all serieus-ineidents Serious Incidents under investigation.

2.45.080 Access to documents

A. The Commission shall have access to Department files and records, including personnel
files, in accordance with Charter Section 604(f)(2). Commission requests for Department
records shall be submitted in writing to the Captain of Internal Affairs and/or the Chief.
The Department shall be responsible for responding to Commission requests for
Department records in accordance with Charter section 604(£)(2).

A=B. Subject to applicable law, the Commission shall have access to all Agency and
Department files and records, with the exception of personnel records, and to all files and
records of other City offices, departments or agencies that are relevant and necessary to
the performance of its duties, with the exception of personnel records. Requests for
access to files and records under this subsection shall be made by a majority vote of the
Commission, which shall articulate a reasonable nexus to one or more of the
Commission's powers and duties enumerated in Charter Section 604(b).
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records, with the exception of personnel records, and to all files and records of other City

C.  Subject to applicable law, the Commission shall have access to all Department files and

D. The Commission shall have access files and records, including personnel records,
necessary to perform its duty to review the Agency's closure of certain use-of-force,
sexual misconduct, and untruthfulness investigations pursuant to Charter section
604(2)(3).

E. The Commission shall have access files and records, including personnel records,
necessary to perform its duty to review the Agency's dismissal and/or administrative
closure of all complaints of Misconduct involving Class I offenses pursuant to section
2.45.070(M) of this Chapter.

€-F. The Discipline Committees shall have access to all files, including personnel records, that
are included in the Chief's and Agency's submissions, as described in City Charter section
604(g)(2) and in this Chapter 2.45.

E-G. To the extent possible, any confidential documents, files and records shall be made
available to the Commissioners, the Inspector General and the Discipline Committees in
electronic format on a secure server. Each individual who has access to this server shall
have his—or-her-their own password. Each page of any printed copies of confidential
documents, records or files shall bear a watermark consisting of the name of the
individual for whom the printed copies are made. All such copies must be stored in a
secure place, and must be shredded when no longer needed. Upon expiration of his-erher
their term, a Commissioner must return to the City any and all copies of confidential
materials that have not been shredded.

2.45.090 Meetings.

In conducting its meetings, the Commission shall comply with all requirements of the
Brown Act, California Government Code section54950, et seq., and Article II of Chapter 2.20 of
the Oakland Municipal Code.

A. Consistent with City Charter section 604(d)(1), the Commission shall meet at least twice
each month at an established time and place suitable to its purpose. Such meetings shall
be designated regular meetings and shall be held at City Hall. If the Commission
determines, by a majority vote of those present at a regular meeting, that a second regular
meeting in that month is not necessary, it shall provide public notice of the meeting
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cancellation as required by all applicable State and local laws. Video recordings of all
open sessions of Commission meetings shall be aired on KTOP-TV10. The Commission
shall work with City Administration to facilitate public participation via internet
platforms such as Zoom. The Commission shall report out to the public regarding the
progress made in this regard at least quarterly until such remote access is established.

B. Consistent with City Charter section 604(d)(1), at least twice each calendar year, the
Commission shall hold one (1) of its regularly scheduled meetings at a location outside
of City Hall. These offsite meetings shall be designated special meetings subject to the
ten-day agenda notice requirement for purposes of Article II of Chapter 2.20 of the
Oakland Municipal Code and shall include an agenda item titled "community
roundtable," or something similar. The purpose of the community roundtable agenda item
shall be to solicit community testimony and other input in discussions regarding
community policing, building trust between the community and the Department, and
other similar and relevant subjects as determined by the Commission. The Commission
shall consider inviting to each roundtable individuals and groups familiar with the issues
involved in building and maintaining trust between the Department and the community,
including but not limited to representatives from the Department, members of faith-based
groups, youth groups, advocacy groups, residents of neighborhoods that experience the
most frequent contact with the Department and, to the extent practicable, formerly
incarcerated members of the community.

C. "Final Actions," as defined by state and local open meeting laws, taken by the
Commission in closed session shall be publicly reported with the vote or abstention on
that action of every member present. Closed sessions that are scheduled in conjunction
with regular Commission meetings shall be held at the end of Commission meetings,
prior to open forum and adjournment, unless holding closed session earlier is necessary
to accommodate attendance by a person other than a Commissioner, Commission staff,
or the Commission’s outside counsel.
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2.45.130 Establishment-of-the Establishing Discipline Committees.

A separate Discipline Committee will be established for each Departmentswornemployee
Officer discipline or termination case. The Chairpersen—of-the Commission Chair shall appoint

three (3) Commission members to serve on a Discipline Committee and shall designate one (1) of
these three (3) Commission members as the Committee’s chair Chairpersen. The Discipline
Committees shall decide any dispute between the Agency and the Chief regarding the proposed or
final findings or proposed or final level of discipline to be imposed on a subjeet-officer Subject
Officer.

A. No Discipline Committee established by the Commission shall decide any dispute
between the Chief and the Agency, as directed by section 604(g) of the City Charter, until
each member of the Discipline Committee has completed: (1) orientation regarding
Department operations, policies and procedures, including but not limited to discipline
procedures for Misconduct, and (2) the training described in section 2.45.190 A. through
F.

B. Membership in the Discipline Committees shall rotate for each Department—swern

employee Officer discipline or termination case, as determined by the Chairperson-of-the
Commission Chair.

C. All Commissioners, including Alternate Commissioners, who have satisfied the training
requirements, may serve as Discipline Committee members.

D. Any Commissioner with a conflict of interest regarding a particular case, shall recuse
themselves as appropriate from serving on a Discipline Committee. The following are
examples of potential Commissioner conflicts: a personal relationship with an individual
involved in the case, participation in a discipline meeting in which the case was discussed,
participation in a formal review of a case, such as Force Review Board.

Page 16 of 32
Page 24 of 40



Attachment la

2.45.140 Discipline.

In accordance with section 604(g)(4) of the City Charter, all Departmentswornemployees
Officers shall be afforded their due process and statutory rights, including Skelly rights, as follows:

A.  With respect to miseonduet Misconduct that is given a Class I designation pursuant to the
Department's Discipline Policy, the Chief and the Agency Director shall include
probative video and/or audio recordings videetape-andioraudiotape from their respective
investigations in their submissions to the Discipline Committee pursuant to City Charter
section 604(g)(2). The Discipline Committee shall have the authority to require the Chief
and the Agency Director to provide any additional videotape, audiotape recordings,
and/or documents (including without limitation any existing transcripts of subjeet-officer
Subject Officer or witness interviews) from the Agency's and the Department's
investigation files that it deems relevant to its deliberations, and shall also have the
authority to require the Chief and the Agency Director, or their non-attorney designees,
to appear before the Discipline Committee to present their findings and recommendations
and to answer questions.

B. The record submitted to the Discipline Committee by the Chief regarding any saisconduet
Misconduct shall include the subjeet efficer's Subject Officer’s history of discipline for
the previous five (5) years. All documents submitted to the Discipline Committee by
either the Agency Director or the Chief shall not include any redactions unless such
redactions are required by law.

C.  After the investigation of a complaint has been completed and a decision has been made
regarding the proposed findings and the proposed level of discipline (hereinafter referred
to as the "proposed discipline"), either by agreement between the Chief and the Agency
or by decision of the Discipline Committee, the Chief shall send a notice of intent to
impose discipline or a notice of intent to terminate to the subjeet officer Subject Officer.
Consistent with City policy and applicable law, the Department shall offer the subjeet
officer Subject Officer a Skelly hearing to be conducted by an assigned Skelly officer.
After completion of the Skelly hearing, the Skelly officer shall issue his-orher a report
which shall include his—er—her a recommendation regarding whether the proposed
discipline should be affirmed or modified in any way.

D. The Skelly report shall be submitted to the Chief and to the Agency Director if the Chief
and the Agency Director agreed on the Proposed Discipline. The Chief and the Agency
Director shall consider the Skelly report and consult with each other regarding the final
set of findings and level of discipline to be imposed (hereinafter referred to as "final
discipline").

1. If the Chief and the Agency Director agree on the final discipline, the Chief shall
send a notice of discipline or notice of termination to the subjeet-officer Subject
Officer.

2. Ifthe Chief and the Agency Director do not agree on the final discipline, the Skelly
report shall be submitted to the Discipline Committee which shall decide the final
discipline based solely on the record reviewed and considered by the Skelly Officer
(which shall include the notice of intent to discipline or terminate with all
attachments). The Discipline Committee shall also have the authority to require the

Page 17 of 32
Page 25 of 40



Attachment la

Chief and the Agency Director, or their non-attorney designees, to appear before
the Discipline Committee to present their recommendations and to answer
questions. After determining the final discipline, the Discipline Committee shall
direct the Chief to send a notice of discipline or notice of termination to the subjeet
offieer Subject Officer.

E. The Skelly report shall be submitted to the Discipline Committee if the Discipline
Committee decided the proposed discipline. The Skelly report shall also be submitted to
the Chief and the Agency Director. The Discipline Committee shall consider the Skelly
report in deciding the final discipline. After such determination, the Discipline
Committee shall direct the Chief to send a notice of discipline or notice of termination to

the subjeet-efficer Subject Officer.

F.  After the final discipline has been determined by either the agreement of the Agency
Director and the Chief, or by the Discipline Committee, and to the greatest extent
permitted by law, the complainant(s) shall be informed of the disposition of the
complaint.

G. The Discipline Committee shall maintain the confidentiality of all personnel and/or
privileged information as required by State and local law. After the Discipline Committee
has concluded its deliberations regarding the Proposed Discipline and/or the final
discipline, it shall return all records and information it received (if not received
electronically) to the party from which it received such records and information.
Members of the Discipline Committee shall not retain copies of the records they receive
from the Chief and the Agency, nor shall they publicly comment about, or discuss any
personnel matter with anyone, including another member of the Discipline Committee,
outside of Discipline Committee meetings, except as required by a valid subpoena. This
subsection G. shall not preclude any member of a Discipline Committee from
participating in any grievance procedure, including without limitation testifying in an
appeal before the Civil Service Board or an arbitration or other type of administrative
hearing.

H. The subjeetofficer Subject Officer may appeal the imposition of discipline or termination
to the Civil Service Board. In addition, the subjeet efficer Subject Officer may grieve the
imposition of discipline or termination as prescribed in a collective bargaining agreement.

2.45.150 Establishmentefother Establishing additional committees.

The Commission may establish either an ad hoc or standing sommittee by majority vote of
the Commission. Membership on a Committee shall be proposed by the Chair and ratified by a
majority vote of the Commission.

The Commission must obtain City Council approval prior to the creation of any standing
committee only if the committee will require additional resources. A proposal to create a standing
committee of the Commission must include information regarding the costs associated with
staffing the standing committee, if any, and the costs of complying with noticing and reporting
requirements resulting from its establishment. City Council approval shall not be required for
creating temporary or ad hoc committees.

2.45.160 Public statements of the Commission.

Page 18 of 32
Page 26 of 40



Attachment la

The Commission may authorize one or more of its members to issue statements to the
public regarding the Commission's official business, to the extent such business is not confidential
or privileged under State or local law only after the statement has been approved by an affirmative
vote of not less than four (4) votes in a public meeting. Commissioners may publicly discuss their
roles as Commissioners and the Commission's public and official business for the purpose of
educating the community provided they adhere to the notice requirements of the Brown Act and
Oakland's Sunshine Ordinance.

2.45.170 Election-of Chairperson Electing a Commission Chair and Vice-Chair.

At The Commission shall elect a Commission Chair and Vice-Chair at its first regular

meeting,—th%memb%s—shaﬂ—eleet—a—@h&ﬁzpemeﬂ—aﬂd P e e i pelns L

b
each calendar year, and as necessary to fill a vacancy.

2.45.180 Staff-assistanee: Reserved

2.45.190 Commissioner training.

A. Immediately upon appointment, each Commissioner and alternate shall familiarize
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themselves with City Charter section 604 and with Chapters 2.45 and 2.46 of the Oakland
Municipal Code.

Within the Commission's budget there shall be a line item for attendance at conferences

offered by organizations such as the National Association for Civilian Oversight of Law
Enforcement ("NACOLE").

Ongoing or repeated failure to complete training within the timeframes proscribed by

City Charter and/or this Section may constitute a substantial neglect of a Commissioner’s
duty.

Each Commissioner and alternate shall complete the City’s on-line training on workplace

retaliation training at least once each calendar year. Commissioner and alternates shall
compete the first such training within sixty days of appointment, or as soon thereafter as
possible. The Public Ethics Commission shall request and receive an annual report in
January of each year regarding the Commission’s workplace retaliation training activity
for the preceding calendar vear.

Within six (6) months of appointment, or as soon thereafter as possible and-—with-the

exeception—of-the-first group-of Commissioners—and alternates; each Commissioner and

alternate shall receive training on:

B-1. Reeeivetrainingin basic principles of constitutional due process and administrative
hearing procedures;

C.2. Reeervetraining—in the legal requirements for maintaining the confidentiality of
personnel records and other confidential documents or information;

D3, Reeeive -brietingon the negotiated settlement agreement in the case of Delphine
Allen, et al. v. City of Oakland, and all related court orders for so long as they
remain in effect;

E4. Reeeiveinformationregarding constitutional civil rights guaranteed to all citizens

as such rights are affected by law enforcement;

ES. Reeceivetraining-in-thelegal requirements-of the California's Political Reform Act
(Cal. Gov't Code section 81000, et seq.), Oakland's Conflict of Interest Code

(Oakland Municipal Code Chapter 3.16), California's Brown Act (Cal. Gov't Code
section 54950, et seq.), Oakland's Sunshine Ordinance (Oakland Municipal Code
Chapter 2.20), and California's Public Records Act (Cal. Gov't Code section 6250,
et seq.);

G.6. Receive training in open session i the legal requirements of California's Meyers
Milias Brown Act (Cal. Gov't Code section 3500, et seq.) (MMBA), the Public

Employment Relations Board's administration of the MMBA, the City's
Memoranda of Understanding with the Oakland Police Officers' Association and
other represented City employees, the City's Civil Service Board, and other relevant
City personnel policies and procedures, which training shall be provided by the City
Administrator or their designee(s) from Human Resources and/or Employee
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Relations and shall occur in open session; and

H-7. Recetvetratninein-opensesstontithetesalrequirements—of California's Public
Safety Officers Procedural Bill of nghts Act (Cal Ge%t—@ed%seeﬁea%%@@—et

F.  Inadditien; within twelve (12) months of appointment, or as soon thereafter as possible

and with the cxeeption of the lirst group of Commissioners and alternates, each

Commissioner and alternate shall:

E1. Receive the training and orientation specified by section 604(c)(9) of the City
Charter;

J.2. Participate in a Department "ride-along" and attend a police academy curriculum
designed for them by the Chief after consultation with the Commission. The
curriculum shall be designed so that criminal background checks will not be
required for attendance;

k=3. Complete the Department's implicit bias training, and crisis intervention training;

4. Complete Peace Officer Standards and Training (POST) Learning Domains 15
(Laws of Arrest) and 16 (Search and Seizure); and

M-5. Receive training regarding racial equity.

N-6. Receive training on the City's public contracting requirements, policies and
procedures for the purchase of professional, technical, and/or scientific services
before the Commissioner casts a vote on any such contract, notwithstanding the six-
month time frame provided for training in this Section 2.45.190 and in accord with
Section 2.45.070, which provides that Commissioners must receive training on
public contracting before the Commissioner votes on such contracts and that failure
to do so constitutes gross misconduct in office and grounds for removal.

The City Administrator shall assist the Commission in scheduling and facilitating all

training and orientation required by this Section and by Charter section 604. Within
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the Commission's budget there shall be a line item for attendance at conferences
offered by organizations such as the National Association for Civilian Oversight of
Law Enforcement ("NACOLE").

2.45.200 Hearings.

It shall be the sole and exclusive responsibility of the Commission to determine the order
and conduct of any public hearing, consistent with applicable law.

2.45.210. Authority of Public Ethics Commission.

If ettherthe Cemmisstoner Commission erthelnspeetor-General does not receive the files
and records requested pursuant to section 604 of the City Charter or pursuant to this Chapter 2.45
within fifteen (15) business days of its request, the Public Ethics Commission shall have the
authority to investigate allegations that the head of the offending City department or agency failed
to provide the requested files or records as required by section 604 of the City Charter or this
Chapter 2.45. Such requirements shall be subject to enforcement by the City in the same manner
as violations of Chapter 2.25 of the Oakland Municipal Code.

2.45.220 Repeorting-to-City Couneil: Administrative hearing upon removal of Chief

Upon removal of the Chief from office, for any reason by any authority within the City, the Chief

shall be entitled to an administrative appeal in accordance with California Government Code
section 3304(c). Removal for the purposes of this section shall include any action that constitutes
removal under the Code, including but not limited to termination.

The Chief shall have ten calendar days from service of the notice of the action constituting removal
to request an administrative appeal. The request for appeal much be in writing and must be directed
to, at a minimum, the Commission, the Mayor, and the City Attorney.

The administrative appeal procedure shall be as follows:

The City will retain an independent hearing officer, the cost of which shall be borne by the City.
The hearing officer’s assessment of the removal and findings of fact related to the same shall serve
as a non-binding recommendation to the City. The hearing officer shall receive evidence solely
through records, sworn declarations and argument. The parties’ arguments shall be oral, except
that either party may also elect to submit a closing brief following the presentation of evidence.
Any evidence introduced in a closing brief not previously introduced or submitted to the arbitrator
will not be considered. Closing briefs shall be submitted within twenty (30) calendar days of the
close of the hearing. The hearing officer will not consider briefs submitted after the deadline. The
hearing officer will finalize the evidentiary record and submit a written report rendering a non-
binding recommendation to the City and, as necessary to make such recommendation, make
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underlying findings of fact, about the removal of the Chief. whether or not the removal decision
was supported by just cause.

The hearing officer shall submit the report within thirty (30) calendar days of the close of the
hearing: unless either party timely submits a closing brief, in which case the record shall be
finalized and the complete report shall be delivered within sixty (60) calendar days after the close

of the hearing.

The Hearing Officer shall provide the following materials to the Removing Authorities for their
consideration, which shall constitute the official hearing record: (1) A summation page delineating
the name of the Hearing; any and all issues set forth by the Parties during the administrative appeal
hearing; a brief summary of the written report; (2) the complete written report rendering all findings
and recommendations; (3) any documentary evidence, and any written briefs submitted; and (4)
the cassette tape(s) of the hearing.

The hearing shall be audio-recorded by the City. Copies of the recording will be available to the
appellant, upon written request, for no charge.

The hearing shall be closed to the public. The hearing officer's report and all other related or
accompanying documents and materials shall remain confidential to the extent required by law.

Chapter 2.46 COMMUNITY POLICE REVIEW AGENCY

2.46.010 Definitions.

The following words and phrases whenever used in this Chapter shall be construed as
defined in this Section:

"Agency" shall mean the Community Police Review Agency.

"Commission" shall mean the Oakland Police Commission. "Department" shall mean the

Oakland Police Department.
"Misconduct" shall mean both aDepartmentsworn-empleyee's an Officer’s affirmative

act that violates, and/or his-erher a failure to act in violation of, the Department's policies,
procedures or directives, including without limitation the Department's Manual of Rules.

“Officer” shall mean any sworn individual employed by the Department.

"Subject Officer" shall mean the Departmentswern-employee Officer who is the subject
of a complaint of alleged Misconduct.

2.46.020 Creation.

Oakland City Charter section 604 has established the Community Police Review Agency.
It is in the public interest to facilitate the Agency's receipt of public complaints regarding alleged
miseonduet Misconduct. Thus, some of the Agency staff should be located in a street-level or
ground-floor, visible office that is accessible by public transportation. The—Commission—in
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would-werk-atsueh-a-leeation: Hours of operation for this location shall be clearly posted on the
office door and inside the office. The address of this office location, together with hours of
operation and a telephone number shall be posted on the City's website and on the Agency's
website.

2.46.030 Functions and duties.

In addition to the powers and duties prescribed in section 604 of the Oakland City
Charter, the Agency's functions and duties are as follows:

A. Use the same complaint form as used by the Department in receiving all public
complaints concerning alleged miseonduet Misconduct, including complaints from
Department non-sworn employees. All complaints, wherever filed, shall be indicate date-
stamped of receipt and rumbered-sequentially be assigned an internally generated case
number. A copy of the numbered and date-stamped complaint shall be provided to the
complainant whenever possible and to the Department's Internal Affairs Division within
one (1) business day of receipt.

B. Make complaint forms available to the public by posting the forms and information about
the complaint process on the Agency's website and by accepting the online filing of
complaints and attachments via the Agency's website, and by making information about
the complaint process available at other public locations to be determined by the Agency
Director.

C. Ensure that all investigators receive any necessary training in conducting fair and
impartial investigations.

D. Request the Commission to issue a subpoena, in accordance with City Charter section

604(b)(3), to compel a subjeet-officer Subject Officer and any other swernemployee-of
the Department Officer to fully cooperate with an Agency investigation. The Chief shall

order all Department-sworn-empleyees Officers subject to any subpoena issued by the

Commission to comply with all requirements of the subpoena.

E. Videotape record the interviews of all Subject Officers who are alleged to have committed
a Class I offense. For purposes of this subsection, the definition of "Class I offense" shall
be the same as the definition of "Class I offense" in the Department's Discipline Policy.

F. Request, without requiring, that the complainant(s) and witnesses of Class I allegations
agree to be audiotaped or videotaped if, in the Agency's discretion, its investigation
would benefit from such taping.

G. In consultation with and upon the approval of the Commission, establish rules and
procedures for the operation of its business including, but not limited to, procedures for
the intake of complaints.

H. Nelessthan At least twice & each calendar year and as permitted by applicable law, issue
submit a report to the Public Safety Committee which shall include the following
information:

1. The number of complaints submitted to the Agency together with a brief description
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of the nature of the complaints and the identification of the Council District from
which the complaint originated;

2. The demographic profiles of the complainants to the extent that information exists
or is voluntarily provided by the complainants;

3. The number of the Agency's pending investigations, and the types of Misconduct
that is being investigated;

4. The number of investigations completed by the Agency, the results of the
investigations, and the ameunt-eftime number of days spent on the investigations;

5. The number of Departmentsworn-employeestor Officers whom sustained findings
of miseonduet Misconduct were made and the level of discipline proposed;

6.  The number of closed investigations which did not result in sustained findings
and/or discipline of the subjeet-efficer Subject Officer;

7. The number of cases referred to mediation;

8. The number of cases in which the Agency failed to meet (a) the one-hundred-and-
eighty-day (180) goal specified by City Charter section 604(f)(3), and/or (b) the
deadline specified by California Government Code section 3304; and

9.  The number of times a Department employee failed to comply with the Agency's
request for an interview or for the production of documents, and the number of

times aDepartment-sworn—employee an Officer failed to comply with a valid

subpoena, and whether discipline was imposed for any such non-compliance.

2.46.040 Agency Director.

The Agency Director shall report to the Commission and shall be responsible for the day-
to-day operations of the Agency. The Agency Director's job responsibilities shall include, but not
be limited to, the following:

A. Identifying the staff positions, in addition to the position of Investigator, necessary to
perform the Agency's functions and duties;

B. Assigning complaints to investigators, consulting with investigators regarding, and
monitoring the progress of, their investigations;

C. Monitoring the workload of all Agency staff;

D. Reporting to the Commission once a month regarding the Agency's pending cases. The
following information shall be included in the Agency Director's monthly written report:

1.  The case number;

2 The name of the complainant;

3. The initials of the investigator assigned to investigate the complaint;
4

The date the complaint was filed with the Agency and the date the complaint was
filed with the Department's Internal Affairs Division;

5. The date by which the investigation must be completed if the Agency is to meet the
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one-hundred-and-eighty-day (180) goal specified by City Charter section 604()(3);

6. The deadline by which the investigation must be completed, as specified by
California Government Code section 3304;

7. The date of the incident that is the subject of the complaint; and

8. If City Charter section 604(f)(1) requires the Agency to investigate the complaint,
whether the complaint involves uses of force, in- custody deaths, profiling based on
any of the protected characteristics identified by federal, state, or local law, and
First Amendment assemblies. If City Charter section 604(f)(1) does not require the
Agency to investigate the complaint, a brief, general description of the type of
complaint. This brief, general description must be similar in length and generality
to the description of the types of complaints the Agency is required to investigate,
as stated in City Charter section 604(f)(1); and

9.  The number of times the Department and/or a Department employee refused to
comply with a written request for information, and the number of times a

Department sworn-employee an Officer refused to comply with a valid subpoena.

E. Conducting annual job performance evaluations of all Agency staff;

F. Responding to questions and issues raised by the public, as permitted by applicable law;
and

G. Preparing a proposed budget for the Agency. The proposed budget shall be delivered to
the Commission by February 1 of each year. In addition to submitting the Agency’s
proposed budget to the Commission, the Agency Director may submit the proposed budget
directly to the Mayor and the City Administrator by the earlier of April 1 of each year or
such other date as set by the Mayor. Consistent with the Agency Director’s authority to
organize and reorganize the Agency and their designation as a department head under
Charter section 604(e)(6), the Commission may not direct or require the transfer, deletion,
or other alteration of funds and staff positions that the City Council ultimately budgets to

the Agency.

G-H. Any other duties assigned-by-the Commission-consistent with the Agency's powers and
duties as described in section 604 of the City Charter and subject to any constraints

imposed by the Agency's budget.

2.46.050 Background checks.

In accordance with federal and state law and consistent with section 604(e)(7) of the City

Charter, background checks shall be performed on all new AgeneyComplainttnvestisators
Agency staff and on the Agency Director, before hiring. The City Administrator's Office shall

retain an outside person or entity to perform these background checks, which shall include:

A. Verification of educational and employment background, and any other information
that may be verified by a public records search; and

B. Results of a Criminal Records Search. The results of the background checks may be used

solely for the purpose of evaluating the candidates for-the-Ageney Director-andfor
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Ageney-Complaintlnvestigater. The results of any background checks of candidates for
the position of Agency Director shall be submitted only to the Commission. The results
of any background checks of candidates for the—position—efAgeney—Complaint
Investigaterstaff positions shall be submitted enly-to the Agency Director.

2.46.060 Mediation Program.

Upon the agreement of the Chief, the Agency Director, the complainant(s) and the subjeet
efficer Subject Officer(s), the Agency Director shall appoint a qualified mediator with at least five
(5) years of experience in mediating employment or other relevant disputes, from a conflict
resolution company or association that employs mediators, to mediate a final resolution of the
complaint in-aecordance-with-the Commission's established rules-and procedures. The Chief and
Agency Director shall agree upon: (1) types of cases that can be referred to mediation; (2)
guidelines regarding the process, including but not limited to, confidentiality and agreement of the
parties to participate. Any Commissioner, City employee, or former DPepartmentswornofficer
shall Officer not be appointed mediator. Both the Chief and the Agency Director must approve of
any settlement offer before it is proposed to the subjeet-officer Subject Officer and/or before any
such offer is accepted.

2.46.070 Authority of Public Ethics Commission.

If the Agency does not receive the files and records requested pursuant to section 604 of
the City Charter or pursuant to this Chapter 2.45 within fifteen (15) business days of its request,
the Public Ethics Commission shall have the authority to investigate allegations that the head of
the offending City department or agency failed to provide the requested files or records to the
Agency as required by section 604 of the City Charter or this Chapter 2.46. Such requirements
shall be subject to enforcement by the City in the same manner as violations of Chapter 2.25 of the
Oakland Municipal Code.

SECTION 2. Chapter 2.47 (Office of Inspector General) of the Oakland Municipal Code
is hereby added as follows (section numbers and titles are indicated in bold type; additions are
indicated by underscoring).

Chapter 2.47 OFFICE OF INSPECTOR GENERAL

2.47.010 Definitions

The following words and phrases whenever used in this chapter shall be construed as
defined in this section:

"OIG" shall mean the Office of Inspector General.

"Commission" shall mean the Oakland Police Commission.

Page 27 of 32
Page 35 of 40



Attachment la

"Department" shall mean the Oakland Police Department.

"Inspector General" shall mean the Director of the OIG.

2.47.020 Creation

Oakland City Charter Section 604 has established the Office of Inspector General.

The city shall allocate a sufficient budget for the OIG to perform its functions and duties.

>

All OIG staff shall be civil service employees in accordance with section 604(e)(7) and
article IX of the Charter.

i

The Inspector General shall be subject to a backeround check as described in section
2.45.060. above, before hiring except that the results of the background check shall be
submitted only to the Commission.

©

Any reports, plans, audits, reviews and recommendations generated by the OIG shall not
disclose information in violation of state and local law regarding confidentiality or
privilege. including but not limited to California Penal Code section 832.7.

2.47.030 Functions and duties.

In addition to the powers and duties prescribed in section 604 of the Oakland City Charter,
the OIG’s functions and duties are as follows:

A. Conducting any audit or review of the Department necessary to assess the Department's
performance and adherence to constitutional policing practices, and any audit or review
of the Department's policies and procedures, including any pattern of non-compliance
with the foregoing, as necessary or helpful for the Commission to fulfill its duties under
City Charter section 604(b)(4), (5) and (6).

B. Preparing a biennial report, summarizing the results of the biennial reviews of:

1.  The Department's processes and procedures for investigating alleged Misconduct;

2.  The Department's processes and procedures for determining the appropriate level
of discipline for sustained findings of Misconduct;

The Agency's processes and procedures for investigating alleged Misconduct;

4. The Agency's processes and procedures for determining the appropriate level of
discipline for sustained findings of Misconduct;

5. Trends and patterns regarding Department training and education, and the
Department's use of any early warning system(s);

6. Training and/or policy issues that arise during the review of completed
investigations of complaints; and

7.  Trends and patterns regarding use of force and Officer-involved shootings.
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This biennial report shall be presented to the Commission, the Mayor, the City Council's
Public Safety Committee, the City Council and to the Chief and shall include, where
appropriate, recommendations for changes in the processes and procedures that were
reviewed.

C. Monitoring and evaluating, on at least an annual basis, the number and percentage of
Officers who have received in-service training on profiling and implicit bias, procedural
justice, de-escalation, diplomacy, situational problem-solving, and work-related stress
management, and make recommendations, as appropriate, to the Commission regarding
changes to the Department's training programs.

D. Developing and presenting a plan to the Commission to measure the performance of each
element of the Department's discipline process for Officers.

F. Monitoring, evaluating, and making recommendations regarding the Department's
recruitment and hiring practices for Officers.

G. Monitoring, evaluating, and making recommendations regarding the Department's
policies and procedures as requested by the Commission in furtherance of its duties under
City Charter section 604(b)(4), (5) and (6).

H. Monitoring, evaluating, and making recommendations regarding the Department's risk
management practices.

2.47.040 Civilian Inspector General.

The Inspector General's job responsibilities shall include, but not be limited to, the
following:

A. Managing all OIG audits, evaluations, inspections and reviews. Subject to Charter
Section 604(f)(5), the Inspector General shall have sole discretion in deciding whether
and how to conduct any OIG audit, evaluation, inspection or review, including decisions
regarding timing, methodology, findings, recommendations, and reporting. In
considering requests for audits, evaluations, inspections or reviews, including requests
from the Mayor, City Administrator, or City Council, the Inspector General shall take
into consideration the OIG’s priorities, resources, and available funding.

B. Completing the training described in City Charter section 604(c)(9) and in section
2.45.190 A through F of this Chapter 2.45 within ninety (90) days of taking office.

C. Overseeing the day-to-day operations of the OIG, including but not limited to the
supervision and direction of all OIG staff. Subject to any duty to meet and confer with
an affected union, the Inspector General shall have sole discretion in setting the operating
procedures for the OIG.

D. Reporting quarterly to the Police Commission at a public meeting on recently completed,
pending, and upcoming audits, evaluations, inspections or reviews. The Inspector
General may, upon mutual agreement between the Inspector General and the Police
Commission, report more frequently.
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Observing, or having a designee observe, Executive Force Review Boards, Force Review
Boards, and, to the extent permitted by law, Skelly hearings. Attendance at such events
by the OIG shall be at the Inspector General’s discretion. The Inspector General shall not
have any decision-making authority regarding the specific cases being heard and shall
maintain the confidentiality of the hearings as required by law. The Inspector General
shall not be permitted to attend any Executive Force Review Board, Force Review Board,
or Skelly hearing until they have completed the training identified in section 2.45.190 C.

e

Preparing a proposed budget for the OIG. The proposed budget shall be delivered to the
Commission by February 1 of each year. In addition to submitting the OIG’s proposed
budget to the Commission, the Inspector General may submit the proposed budget
directly to the Mayor and the City Administrator by the earlier of April 1 of each year or
such other date as set by the Mayor. Consistent with the Inspector General’s authority to
organize and reorganize the OIG and their designation as a department head under
Charter section 604(¢e)(6), the Commission may not direct or require the transfer, deletion,
or other alteration of funds and staff positions that the City Council ultimately budgets to
0OIG.

2.47.050 Background checks.

In accordance with federal and state law and consistent with section 604(¢e)(7) of the City
Charter, background checks shall be performed on all new OIG staff before hiring. The City
Administrator's Office shall retain an outside person or entity to perform these background checks,
which shall include:

A. Verification of educational and employment backeround, and any other information
that may be verified by a public records search: and

B. Results of a Criminal Records Search. The results of the background checks may be used
solely for the purpose of evaluating the candidates and shall be submitted to the IG.

2.47.060 Authority of Public Ethics Commission.

If the OIG does not receive the files and records requested pursuant to section 604 of the
City Charter or pursuant to this Chapter 2.47 within fifteen (15) business days of its request, the
Public Ethics Commission shall have the authority to investigate allegations that the head of the
offending City department or agency failed to provide the requested files or records to the OIG as
required by section 604 of the City Charter or this Chapter 2.47. Such requirements shall be subject
to_enforcement by the City in the same manner as violations of Chapter 2.25 of the Oakland
Municipal Code.

SECTION 3. Severability. If any section, subsection, sentence, clause or phrase of this
Ordinance is for any reason held to be invalid or unconstitutional by decision of any court of
competent jurisdiction, such decision shall not affect the validity of the remaining portions of the
Chapter. The City Council hereby declares that it would have passed this Ordinance and each
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section, subsection, clause or phrase thereof irrespective of the fact that one or more other sections,
subsections, clauses or phrases may be declared invalid or unconstitutional.

IN COUNCIL, OAKLAND, CALIFORNIA,
PASSED BY THE FOLLOWING VOTE:

AYES - FIFE, GALLO, JENKINS, KALB, KAPLAN, RAMACHANDRAN, REID, AND
PRESIDENT FORTUNATO BAS

NOES —
ABSENT —
ABSTENTION —

ATTEST:

ASHA REED
City Clerk and Clerk of the Council of the
City of Oakland, California

Date of Attestation:
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NOTICE AND DIGEST
ORDINANCE:

(1) AMENDING OAKLAND MUNICIPAL CODE CHAPTER 2.45, THE
ENABLING ORDINANCE FOR THE OAKLAND POLICE COMMISSION,
TO BE CONSISTENT WITH CHARTER AMENDMENTS UNDER
BALLOT MEASURE S1 AND TO MODIFY THE POWERS AND DUTIES
OF THE OAKLAND POLICE COMMISSION AND THE POLICE
COMMISSION’S SELECTION PANEL; AND

(2) AMENDING OAKLAND MUNICIPAL CODE CHAPTER 2.46, THE
ENABLING ORDINANCE FOR THE COMMUNITY POLICE REVIEW
AGENCY, TO BE CONSISTENT WITH CHARTER AMENDMENTS
UNDER BALLOT MEASURE S1 AND TO MODIFY THE POWERS AND
DUTIES OF THE COMMUNITY POLICE REVIEW AGENCY; AND

(3) ADDING CHAPTER 2.47 TO THE OAKLAND MUNICIPAL CODE, AN
ENABLING ORDINANCE FOR THE OFFICE OF THE INSPECTOR
GENERAL, TO IMPLEMENT CHARTER AMENDMENTS UNDER
BALLOT MEASURE S1 AND TO FURTHER DEFINE THE POWERS AND
DUTIES OF THE OFFICE OF THE INSPECTOR GENERAL.

This ordinance will amend Oakland Municipal Code Chapters 2.45 and 2.46, which are the
enabling ordinances for the Oakland Police Commission and Community Police Review Agency,
respectively, and will add Chapter 2.47, which will be the enabling ordinance for the Office of
Inspector General, to implement amendments to the City Charter adopted with the passage ballot
measure S1 in 2020, as well as to further define the powers and duties of the Police Commission,
Community Police Review Agency, and the Office of Inspector General.
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CITY or OAKLAND

Oakland Police Commission
250 FRANK H. OGAWA PLAZA « OAKLAND, CALIFORNIA 94612

Commission Feedback on City Council’s Proposed Revisions to Oakland Municipal Code
(OMC) 2.45, 2.46, and the Addition of 2.47

Citation Analysis, Feedback, Questions
2.45.010 Section 2.45.010
Definitions e Concern with deletion of ad hoc definition.

e The definition of “ad hoc committee” has also been removed. Other
references to ad hoc committees in the Code remain.

2.45.025 Conflict | Section 2.45.025 - Conflict of Interest
of Interest e What’s the rationale for removing that section?

e Impact: This proposed revision would now allow attorneys with a
claim/lawsuit against OPD (pending or within the last 12 months) to
serve on the Commission.

2.45.030 Section 2.45.030 G
Selection Panel e This is great and will provide continuity. Since we meet at least 24
times per year, they should attend (not just watch) at least four (4)
meetings.
2.45.040 Bylaws | Section 2.45.040
Commission’s e  We would like it to include that legal counsel cannot direct staff as well.
governing e See misspelling — “inaction” should be “interaction”.
policies and rules e What is considered official communication?
of procedure. e What is direction and how is that defined as it relates to commission
staft?

e How can we do our work if we cannot direct commission staff? The
Commission oversees the CPRA Director and the IG, so how can we do
our work if we cannot give them direction?

Section 2.45.040 C
e Unnecessary and do not agree with adding C of 2.45.040

Section 2.45.040 D
o How does the city office of employment that investigates civil rights
compliance have oversight of non-city employees?
e What legal mechanism would they have to provide any oversight for
individuals who are not city employees?
e Can the City state what authority they have?

Section 2.45.040 E
e  What is the relevance to the commission?
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e Impact: The law says that the city will provide employee unions with
notice, must also now with the amendments with a courtesy meeting as
needed.

e This amendment may conflict with the following provisions of the
Charter:

o 604(b)(1): “The powers and duties of the Commission are as
follows: Oversee the work of the Agency and the OIG, and
contract with professional service providers as authorized by
Ordinance.”

e That a Commissioner may be suspended or removed after a finding that
they’ve violated an applicable law, rule, or policy is still consistent with
the Charter, as section 601 and section 604 (c)(10) allow for the
removal of a Commissioner “for cause,” which has not been defined.

e A new role is established for the City’s Office of Employment
Investigations and Civil Rights Compliance regarding investigations of
Commissioner conduct.

e Proposed revisions would require revision of Commission’s Rules of
Order including change to Rule 2.17 and Rule 2.21, authority of chair
and vice chair to set the agenda.

2.45.050
Designation of
alternates as
voting members.

Section 2.45.050
o s the only time we can elevate an alternate is when we need a quorum,
or whenever we want them to participate in a discussion in closed
session as well?

e Impact: Consistent with section 604(d)(3) of the Charter and Rule 2.26
of the Commission’s Rules & Procedures, which expressly state that an
alternate Commissioner may be designated to establish a quorum.

2.45.060 Section 2.45.060
Background e s it necessary for people to go through a background check every time
checks you move from one role to another?
2.45.070 Section 2.45.070

Functions and
duties of the
Commission

e Last sentence - commission shall consider whether such training is
adequately funded when it reviews the mayor's proposal. Should say
"when" we submit a budget proposal.

e Does this body provide feedback for OPD before the mayor's budget is
put in place?

e Is it necessary to include the process in the document or is that
something we do as a practice?

Section 2.45.070 D3
e  Why is the police department's budget being treated differently than
OIG and CPRA?

e Does the mayor also oversee the OPD’s budget?

Section 2.45.070 H
e How does this cost compare to the chief's list of costs?
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e Do we know cause for removal of the CPRA Director and where is
that?
o Is the agency director serving at will?

Section 2.45.070 J
e (Can we get a public report and closed session report? Recommendation
is to add a public and closed session.
e  Would like to stay with every 6 months. Make this point very stated.

Section 2.45.070 M
e Jsit telling us to direct them or giving us the option?
e Are we required to direct the agency to investigate all serious incidents?
e Oris it saying that we have the authority to make that directive if we
need or choose to?
e Suggestion would be to give the Commission an option and not an
obligation. Adding the word "may" should be sufficient.

Section 2.45.070 Proposed O
e Why was that date chosen? (May 30th)

Section 2.45.070 R

e  When we are updating the rules, we have an ad hoc or a public meeting
and they take place either twice or at least once a month. Will that not
suffice, or is this implying that we would have to hold these special
public large hearings where we can solicit public input at any time for
anyone who wants to join those ad hoc meetings?

e (Can this requirement be combined with a meeting as opposed to having
something separate?

e Does that have to be made clear in this document, because the way it is
written now, it sounds like we have to do something separate from what
we are doing. Can we add language?

e Can we delete this section?

e Impact: The proposed revisions would change the following items:

e The rules around budgeting would be reformed to prevent the
Commission from directing or requiring the transfer, deletion, or
alteration of funds or staff positions that City Council ultimately
allocates to the OIG and the Agency, although the OIG and the Agency
are to present their respective budget proposals to the Commission and
presented together with the Commission’s budget to the City. There is
no direct Charter conflict except possible conflict with Section
604(b)(1), which allows the Commission to “oversee” the work of the
OIG and the Agency. It is seemingly consistent with Section 604(e)(6)
designating the Agency Director and the Inspector General as
“Department heads.”

e The annual performance review criteria of the Chief, IG, and Agency
Director must be adopted by the Commission 11 months prior to the
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end of the applicable review period; the IG is to be evaluated in the
same manner as the Agency Director and the Chief.

e Consistent with section 604(¢e)(6) of the Charter, the IG may be
terminated for “cause”, which the Charter says can be defined by City
Ordinance. This amendment would list the causes for which the IG can
be terminated by the Commission. Charter Section 604(e)(6) currently
states that the Agency Director is to be hired by and may be terminated
by the Commission without reference to cause and vote count (whereby
dismissal of IG currently requires 5 affirmative votes).

o The Commission will be required to regularly review the performance
of Commission counsel, using the metrics provided by the amendment.
The Commission must do so at least once a year, and it must report the
evaluation to City Council. This would also apply if the Commission
creates a staff attorney position.

e The Commission’s annual report to the Mayor, City Council, and public
is to be submitted by May 30 of each year — a date is identified in the
proposed revision.

e Should the Commission have requests for additional information after
receiving the Chief’s annual report, it must notify the Chief by the last
of day of December of the year.

e The Commission shall hold at least two public hearings each year to
discuss potential amendments to the Commission’s rules and
procedures to ensure compliance with 2.45.040.

e The City Administrator/their designee will no longer be required to
report to the Commission on issues that the Commission had identified
by the Commission Chair nor conduct contract training.

e Commissioners are expressly prohibited from interfering with an open
Agency investigation or any other administrative investigation of an
Officer except in accordance with its functions and duties as explicitly
set forth in section 604 of the Charter and this Chapter.

2.45.075 Serious

Section 2.45.075

incidents. e s that critical from suspicion to actual knowledge?

e Do we support that?

e Impact: The proposed revision would change the definition of serious
incident to require knowledge on the Chief’s part, reasonable suspicion
is no longer sufficient to trigger the requirements of serious incident
notifying the Commission, Agency Director, and the 1G.

2.45.080 Access | Section 2.45.080 A

to Documents

e  Why is the captain of internal affairs listed on here?
e Can we hold the captain of internal affairs accountable?
e  What happens if they say no or don't respond, then what do we do?

Section 2.45.080 B
e Does that mean that CPRA is the agency, and the police are the
department?
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e Commissioners would like files and records from the department about
some of the policies and procedures that you are reviewing.
Section 2.45.080 D
e There are a lot of provisions that allow for commission to have access
to files, but there has been a question mark around whether it must
proactively request access to files. Do you have to proactively request
them, or do we just have access to them?

Section 2.45.080 D deleted
e To cross reference we have a new OIG 2.47 so is this in there?

e Impact: The Commission is currently empowered to access all
Department files and records, including personnel records related to
604(f) investigation and 604(b) policy-related responsibilities. The
proposed revision adds language on access to Department files or
records under 604(f)(2). However, the proposed revision deletes access
to Department files or records under 604(b) and proposes to require the
Commission to take a vote and articulate a reasonable nexus to one or
more of the Commission’s powers and duties enumerated in Charter
section 604(b). It is not clear whether the Commission would still have
access to all Department files and records pursuant to its powers under
Charter Section 604(b), with the proposed revision.

e The Commission will have access to personnel records under these
proposed revisions pursuant to a review of CPRA’s closure of “certain”
use-of-force, sexual misconduct, or untruthfulness 604(g)(3)
investigations and to a review of the Agency’s dismissal and/or
administrative disclosure of all misconduct regarding Class I offenses.

e It is not clear that in cases where a showing of a nexus to the
Commission’s duties is required that a Commission vote is required,
and in cases where access is provided without showing of nexus that a
vote is not required.

2.45.090 Section 2.45.090

Meetings e Why do we have to report it?

e Does quarterly mean that we are continuing to revisit it?
e To whom are we supposed to report quarterly about this?

Section 2.45.090 C

e Please explain to us why we need to have closed sessions at the end of a
regular meeting as opposed to at the beginning, and what if we
concluded prior to the meeting start time?

e [ think it would be good to ask the council how they have the gumption
to ask us to do this and they don't do it for their meetings?

e Can this be in our rules? It feels so prescriptive. I understand and
respect it, but can it be part of our rules?

e Impact: Proposed revision now requires closed sessions to take place at
the end of the meeting unless to accommodate the attendance of another
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person who is not a Commissioner, Commission staff, or Commission
counsel.

The Commission shall work with City Administration to facilitate
public participation via internet platforms such as Zoom — under the
post-pandemic AB 2449. The Commission shall report out to the
public regarding the progress made in this regard at least quarterly
until such remote access is established.

2.45.170 Election
of Chair and
Vice Chair

Section 2.45.170

What's wrong with February?
Suggest it be during the 2nd regular meeting.

Impact: The Commission is directed to elect a chair and vice chair at the
first meeting of each calendar year, and as necessary. Rule 2.3 (first
regular meeting in February) would need to be revised if proposed OMC
revision is enacted.

2.45.180 Staff
Assistance

Section 2.45.180

What does reserved mean?
For election of chair and vice chair can alternates be allowed to vote in
this instance despite quorum or not?

Impact: Charter Section 604(e)(5) states that the City shall allocate a
sufficient budget for one full-time civil service employee who shall
report to the Agency Director and whose duties shall include providing
administrative support to the Commission and attending Commission
meetings.

2.45.190
Commissioner
Training

Section 2.45.190

How do we deal with the Brown Act if more than majority go to a
conference?

Are there any restrictions on how many commissioners can participate
in this?

What if staff isn’t able to get training scheduled?

Can there be language to acknowledge that, so we aren't seen as
neglectful?

Recognizing there are time constraints, can we say within the
recommended timeframes?

Change to “may” constitute instead of “shall” constitute.

Who is making the finding of whether it is a neglect?

Impact: This proposed revision would create several changes:

Each Commissioner and Alternate shall complete the City’s on-line
training on workplace retaliation training at least once each calendar
year. Commissioner and alternates shall complete the first such training
within sixty days of appointment, or as soon thereafter as possible. The
Public Ethics Commission shall request and receive an annual report in

Attachment 1b
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January of each year regarding the Commission’s workplace retaliation
training activity for the preceding calendar year.

The City Administrator or their designee is to provide the training for
Commissioners on the California's Meyers Milias Brown Act (Cal.
Gov't Code section 3500, et seq.) (MMBA), the Public Employment
Relations Board's administration of the MMBA, the City's Memoranda
of Understanding with the Oakland Police Officers' Association and
other represented City employees, the City's Civil Service Board, and
other relevant City personnel policies and procedures.

The proposed revision would eliminate the requirement for
Commissioner training on Gov. Code section 3300 and other sections
related to peace officer rights (must still have training on Gov. Code
section 3500, et seq.), and seemingly no trainings are required on city
policies and procedures regarding Officer misconduct and discipline
(must still have training on “Relevant” Department and CPRA policy
and procedure).

2.45.220
Administrative
Hearing Upon
Removal of the
Chief

Section 2.45.220

Typo fourth line from bottom - the word twenty but in () is 30 - what do
they mean?

Is this for removal of chief for cause by us?

How does this relate to best practice?

Impact: This would be a new code section. The Chief will be entitled to
an administrative appeal of their dismissal, per Government Code
3304(c). The Chief will have ten days from service of the notice of action
constituting removal to request an administrative appeal. The provision
lays out the procedure for the administrative appeal. An independent
hearing officer will issue a complete written report rendering all findings
and recommendations (these recommendations will be nonbinding).

2.46.040 Agency
Director

Section 2.46.040 G

Need to clarify what oversight of these two agencies means. If we aren't
allowed to do that, doesn't it dilute the power of this body?

Do we want to be bypassed? Recommend that it be removed.

What is the scope of our oversight in this case?

Do we need to drill down what our oversight authority is?

Impact: This proposed revision would prevent the Commission from
directing or requiring the transfer, deletion, or other alteration of funds
and staff positions that the City Council ultimately budgets to the
Agency. Such authority may already be part of authority for agency
heads.

2.46.060
Mediation
Program

Section 2.46.060

Impact: The Agency Director and the Chief can agree upon the types of
cases that can be sent to mediation and guidelines regarding the process.
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Mediation will no longer be performed according to the Commission’s
rules and procedures.

2.47 Office of the
Inspector
General

Section 2.47
What does oversee mean here?

e Are we approving or recommending?
e  What authority do we have?
e Can we get a legal definition of what oversee means so that there is
clarity?
Section 2.47.010

That doesn't prohibit us from asking IG to report on something, or is that
considered direction?
We can do that kind of direction as a Commission, right?

Impact: The OIG is given its own Chapter in the Code, like the Agency
Director has its own. Major Areas:

O

IG is no longer required to report to the Commission. Proposed
revision deletes current OMC 2.45.110 (C) stating “the
Inspector General shall report to the Commission.”)

The IG must now prepare a biennial report rather than annual
report to the Mayor, the City Council, and the Commission.
The IG now has “sole discretion” in deciding whether and how
to conduct any OIG audit, evaluation, inspection, or review,
including decisions regarding timing, methodology, findings,
recommendations, and reporting. (The proposed revision states
that it is consistent with section 604(f)(5), but this Charter
section does not state anything about the 1G having sole
discretion. The proposed revision also deletes OMC 2.45.120
“The Commission shall advise the OIG of its priorities and the
functions and duties the Commission establishes for the Office
of Inspector General . . ..”

The IG is also given sole discretion in the operations of the
OIG.

The IG must report to the Commission on a quarterly basis (but
can report more).

As with the Agency Director, the Commission may not direct
or require the transfer, deletion, or other alteration of funds and
staff positions that the City Council ultimately budgets to OIG.

The IG is no longer required to complete audits or reviews requested by
the Mayor, the City Administrator, or the City Council.

Attachment 1b
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Active

As of Oct 2023, there were a total of 41 employees on monitoring.

e 35 Sworn Area 1 5 1
* 6 Professional Staff Area 2 2 2
Area 3 3
Of the 41 employes on monitoring, 18 are currently Tolled. Ares 4 .
* 5 Sergeants, 12 Officers and 1 Professional Staff rea 3
Area 5 6
12 employees were added between August and October, the 2 officers added in Area 6 1 y)
October are Tolled. :
Ceasefire 1
5 of the 12 (42%) employees added between August and October have been on vcoc 1 1
monitoring in the past. CID 2 3
SOS 1 1
Of the 12 employees added between August and October, 5 were management
referrals, 1 was a single event threshold, and 6 were for misconduct complaints. — 1
Comms 3

Between August and October, 4 employees have been approved for recognition. Records 1



As of Oct 2023

2 + Years

1-2 Years

6 months - 1 Year
2-6 months

Less than 2
Months

TOTAL

Attachment 2a

Light Duty, Admin and Medical Leave — as of Oct 2023

Medical Leave On-Duty Medical Leave Personal Light Duty On-Duty Light Duty Personal
Admin Leave lliness/Injury lliness/Injury lliness/Injury lliness/Injury
Sworn Professional Sworn Professional Sworn Professional Sworn  Professional Sworn  Professional
1 3 2 2 1 1
4 9 2 1 1

6 3 1 3 2 1 2
8 2 12 7 1 4 2
4 4 3 2 6 1 3 1
23 2 31 3 8 4 16 2 10 6

Neck/Shoulder/Head 6

Knee 9

Hand/Wrist/Arm 1

Hip/Back 9

Long COVID 1

Shoulder/Arm/Neck 2

Foot/Heal/Toe 1

Stress 3

Right Tricep 1

Torn Hamstring 1

Total 34




Dispatch and Non-Dispatch Stops

B Non-Dispatch  mmm Dispatch  ----- 2 per. Mov. Avg. (Non-Dispatch)
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Non-Dispatch Stops by Race Jan 2020-Sep 2023

2020 | 2021 | 2022 (2023 Q1| 2023 Q2 (2023 Q3
Afr American | 52% 50% 46% 43% 40% 41%
Hispanic 26% 31% 35% 33% 36% 38%
White 11% 8% 9% 10% 10% 9%
Asian 6% 6% 6% 9% 10% 8%
Other 4% 4% 5% 5% 5% 4%

2,500

2,000

1,500

1,000

500

Attachment 2a

1,957

341

Qtrl Qtr2 Qtr3 Qtrd Qtrl Qtr2 Qtr3 Qtrd Qtrl Qtr2 Qtr3 Qtrd Qtrl Qtr2 Qtr3

2020 2021 2022 2023

e Afr American Hispanic White Asian e QOther

Non-Dispatch, Non-Intel Stops by Race Jul-Sep 2023

* Areas 1-6 stopped African Americans at the highest rate (37%-53%), followed by Hispanics (17%-39%)
o Areas 4 and 5 had the highest percentage of African American stops, 53% and 52% respectively.

* Traffic Units stopped Hispanics at the highest rate (45%), followed by African Americans (35%).

* The other Units who made Non-Dispatch, Non-Intel stops during Q3 2023 made 11 or less stops.
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Squad Comparison High and Low Non-Dispatch Stops Apr-Jun vs Jul-Sep 2023
Squads with Highest Non-Dispatch Stops Per Area/Unit

Apr-Jun 2023 Jul-Sep 2023

Squad  Dispatch  NonDispatch  GrandTotal |

1A-1400 - Patrol 37 25 62 1B-1400 - Patrol 49 75 124
2B-1400 - Patrol 66 40 106 2B-1400 - Patrol 54 35 89
3B-1400 - Patrol 32 73 105 3B-1400 - Patrol 22 50 72
4B-0700 - Patrol 66 45 111 4B-0700 - Patrol 56 59 115
5B-1400 - Patrol 64 45 109 5B-1400 - Patrol 41 41 82
6A-1400 - Patrol 45 42 87 6A-2200 - Patrol 36 45 81
CRT6 - Ceasefire 5 15 20 SIU 1 - Ceasefire 1 22 23
CRT2 - VCOC 39 39 CRT1 - VCOC 42 42

Squads with Lowest Non-Dispatch Stops Per Area/Unit

Apr-Jun 2023 Jul-Sep 2023

Sauad  Dispatch  Non-Dispatch  GrandTotal | Sauad  Dispatch  Non-Dispatch  GrandTotal |
1A-2100 - Patrol 31 10 41 1B-0600 - Patrol 68 5 73
2B-2200 - Patrol 20 2 22 2B-2200 - Patrol 18 2 20
3A-2100 - Patrol 37 4 41 3A-0600 - Patrol 25 12 37
4A-2200 - Patrol 29 9 38 4A-2200 - Patrol 37 5 42
5A-2100 - Patrol 40 10 50 5B-2100 - Patrol 59 15 74
6B-0700 - Patrol 67 4 71 6A-0700 - Patrol 28 11 39
SIU 1 - Ceasefire 5 10 15 SIU 2 - Ceasefire 1 3 4
CRT1 - VCOC 7 23 30 CGIC - VCOC 1

. In the event of a tie in highest/lowest non-dispatch stops between 2 squads, the squad with the highest/lowest number of total stops was selected. CRO and Special Assignment

squads were not included in the selection.
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Level 1-3 Use of Force Attachment 2a
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Use of Force by Race Citywide Attachment 22
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2023 Top Complaint Allegations Attachment 22

Allegations by Complaint Date Jan-Sep 2023 Allegations by Approval Date Jan-Sep 2023
Change
2023 between
Q1-03 Q2 and Sustained All Sustained
MOR Violation Q1 Q@ Q3 Total Q3 MOR Violation Findings Findings  Rate
PERFORMANCE OF DUTY - PERFORMANCE OF DUTY - UNINTENTIONAL/IMPROPER
UNINTENTIONAL/IMPROPER SEARCH, SEIZURE, OR SEARCH, SEIZURE, OR ARREST . 65 0%
ARREST 314 272 221 807 -19%
PERFORMANCE OF DUTY - GENERAL 2 9
PERFORMANCE OF DUTY - GENERAL 182 204 133 519 -35% S OIF L INCol e L S
o)
USE OF PHYSICAL FORCE COMPARABLE TO LEVEL4A 62 91 74 227  -19% USE OF PHYSICAL FORCE COMPARABLE TO LEVEL 4 2 216 1%
CONDUCT TOWARD OTHERS - DEMEANOR 70 53 56 179 6% CONDUCT TOWARD OTHERS - DEMEANOR 19 125 152k
DEPARTMENT PROPERTY AND EQUIPMENT - DEPARTMENT PROPERTY AND EQUIPMENT -
PREVENTABLE COLLISION 20 20 22 62 10% PREVENTABLE COLLISION 39 41 95%
PERFORMANCE OF DUTY - CARE OF PROPERTY 33 22 21 76 5% PERFORMANCE OF DUTY - CARE OF PROPERTY 1 44 2%
FAILURE TO ACCEPT OR REFER A COMPLAINT FAILURE TO ACCEPT OR REFER A COMPLAINT
(UNINTENTIONAL) 31 42 13 86  -69% (UNINTENTIONAL) 50 111 45%

* Allegations by Complaint Date and Allegations by Approval Date are different data sets. They do not include the same cases. Allegations by Approval
Date are cases that were approved during Jan-Sep 2023, but may have been received in prior years.
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POD - Unintentional/Improper Search, Seizure, or Arrest Complaint Allegations

# of
Category Allegations
Arrest 520
Confiscation 16
Detention 114
Entry 32
Search 112
Total 794

POD - Improper Search/Seizure/Arrest Allegation Findings Jan — Sep 2023

MOR Violation Sustained

POD Improper

Search/Seizure/Arrest ¢

% of
Allegations
65%

2%
14%

4%
14%
100%

Not Sustained

0

Jan — Sep 2023

POD Unintentional Improper Arrest/Search/Seizure Category Key

iR W

Exonerated

Unfounded

Arrest: complaints about false arrest

Detention: complaints about detentions

Entry: complaints about wrongful entry

Search: complaints about searches

Confiscation: complaints about officers confiscating belongings

Informally
Resolved Admin Closure

5 2

Grand Total
573



POD - General Complaint Allegations by Category (Sworn Only) pttachment 22
Jan — Sep 2023

# of % of POD General Category Key
Category Allegations Allegations 1. Arrest: complaints that involve failure to arrest, cite or serve
Arrest 49 11% 2. Callback: complaints where callbacks were not initiated as requested
Callback 5 1% 3. Contact: complaints where contact was not initiated
4. Driving: any complaint regarding pursuits, OPD vehicles, or unsafe driving
CO_nFaCt 19 4% 5. Handcuffing: complaints about handcuffing
Driving 15 3% 6. Internal: internally generated complaints
Handcuffing 41 10% 7. Investigation: complaints about something related to the preliminary
Internal 6 1% investigation
Investigation 174 41% 8. Report: complaints involving report documentation (inaccuracies, omissions,
or failure to complete a report)
Report 26 6% 9. Safety: complaints about alleged unsafe practices by OPD or potentially
Safety 18 4% dangerous situations
Service 53 12% 10. Service: complaints about lack of response for calls for service or deficiencies
Other 23 59 during a call for service
Total 429 100% 11. Other: complaints without any specific details or that don’t fit into another
category
POD - General Allegation Findings Jan — Sep 2023 (Sworn Only)
Informally
MOR Violation Sustained Not Sustained Exonerated Unfounded Resolved Admin Closure  Grand Total

POD General 27 8 233 46 26 7 347



Citywide Pursuit Incidents Attachment 2a
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Top Initiating Reasons for Pursuit

number of in-progress/onview/dispatched

Shooting

Pursuits 2022 v 2023
Robbery
Between Jan-Sep 2022 and 2023, the
number of pursuit incidents declined
by 34% (111 to 73).

Armed Carjacking

Non-Response Pursuits doubled
between Jan-Sep 2022 and 2023

0 5 10 15 20 25 30 35 40 45 50
(340 to 688).

m 2023 m2022
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OAKLAND

POLICE DEPARTMENT
455 7TH ST., OAKLAND, CA 94607 | OPDCRIMEANALYSIS@OAKLANDNET.COM I}IIIME ANMYSIS

2023 Year-to-Date Recovered Guns
Recoveries through 03 Dec., 2023

Grand Total 1,179
fcrime Recoveries
Felony 626
Felony - Violent 210
Homicide 35
Infraction 0
Misdemeanor 41
Total 912
Icrime Gun Types Felony Felony - Violent |Homicide Infraction |Misdemeanor [Total
Machine Gun 4 1 5
Other 14 1 15
Pistol 478 163 27 38] 706
Revolver 34 7 1 42
Rifle 70 24 4 1 99
Sawed Off 2 4 1 7
Shotgun 10 9 2 21
Sub-Machinegun 1 1
Unknown/Unstated 13 2 1 16
Total 626 210 35 0 41] 912

Non-Criminal Recoveries

Death Investigation 25

Found Property 203

SafeKeeping 39

Total 267

Non-Criminal Gun Types Death Investigation [Found Property [SafeKeeping [Total
Machine Gun ol
Other 1 2 3
Pistol 17 53 22 92
Revolver 46 4 50)
Rifle 4 57 6 67
Sawed Off 1 1
Shotgun 1 38 3 42
Sub-Machinegun o |
Unknown/Unstated 2 6 4 12
Total 25 203 39 267

Produced by the Oakland Police Dept. Crime Analysis Unit.
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OAKLAND

POLICE DEPARTMENT

455 7TH ST., OAKLAND, CA 94607 | OPDCRIMEANALYSIS@OAKLANDNET.COM

2023 vs. 2022 — Year-to-Date Recovered Guns

Recoveries through 03 Dec.

. . YTD % Change
Gun Recoveries 2022 2023 Difference M
Grand Total 1,331 1,179 -152 -11%
Crime Recoveries 2022 2023 Difference YRG5 LS
2022 vs. 2023
Felony 751 626 -125 -17%
Felony - Violent 184 210 26 14%
Homicide 28 35 7 25%
Infraction 0 0 0 PNC
Misdemeanor 38 41 3 8%
Total 1,001 912 -89 -9%
Non-Criminal Recoveries 2022 2023 Difference VU 60 BN
2022 vs. 2023
Death Investigation 15 25 10 67%
Found Property 234 203 -31 -13%
SafeKeeping 81 39 -42 -52%
Total 330 267 -63 -19%

PNC = Percentage not calculated

Percentage cannot be calculated.

Attachment 2b

CRIME ANALYSIS

Produced by the Oakland Police Dept. Crime Analysis Unit.
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OAKLAND

POLICE DEPARTMENT

455 7TH ST., OAKLAND, CA 94607 | OPDCRIMEANALYSIS@OAKLANDNET.COM

CRIME ANALYSIS

Weekly ShotSpotter Activations Report — Citywide
27 Nov. - 03 Dec., 2023

ShotSpotter | weekly | yrp | yrp | yrp | YIDY | 3car NID2023 .
= - Change -Year
Activations Total 2021 2022 2023 2022+, 2023 | Average | Average
Citywide 161 8,330 7,013 7,645 9%| 7,663 0%
Area 1 17 869 721 727 1% 772 -6%
Area 2 4 267 202 261 29% 243 7%
Area 3 11 885 692 732 6% 770 5%
Area 4 26 1,374 1,224 1,345 10% 1,314 2%
Area 5 41 2,566 1,983 2,134 8% 2,228 -4%
Area 6 62 2,369 2,191 2,446 12% 2,335 5%
A %
A * Area 2
2
Ay £ ~
Aréa& A gt 4
v/, ¥
A A A
Area 3 8, - Area 4
Al A N
- AACA f‘ - 24 N
T A A A kA L
o A rea b “
RN
A 5 AA A
L VS 4
A A
---- P
Legend A A
N AShntSponerAdlvatmns(161) : X
AO_ 0.4_ 0.8 1.6 24 3 2“‘"%"ea 6 :

All data sourced via ShotSpotter Insight.

Produced by the Oakland Police Dept. Crime Analysis Section.
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OAKLAND

POLICE DEPARTMENT
455 7TH ST., OAKLAND, CA 94607 | OPDCRIMEANALYSIS@OAKLANDNET.COM [:IIIME ANAlYSIS

Weekly Gunfire Summary
27 Nov. - 03 Dec., 2023

Citywide Weekly| YTD | yrp [ yrp | YID Y6 | 3-vear ) V2023
All totals include attempts except homicides. Total 2021 2022 2023 20(;2111“‘;;:23 Average Y}ISD I;V::;rge
Homicide — 187(a)PC 2 118 113 110 3% 114 -3%
Homicide — All Other * - 11 2 6 200% 6 5%
Subtotal - 187(a)PC + all other 2 129 115 116 1% 120 -3%
Assault with a firearm — 245(a)(2)PC 3 569 429 480 12% 493 -3%
Subtotal - 187 + 245(a)(2) 5 698 544 596 10% 613 -3%
Shooting occupied home or vehicle — 246PC 3 514 324 347 7% 395 -12%
Shooting unoccupied home or vehicle — 247(b)PC| 1 256 155 137 -12% 183 -25%
Subtotal - 187 + 245(a)(2) + 246 + 247(b) 91 1468 1,023 1,080 6% 1,190 9%
Negligent discharge of a fircarm — 246.3PC 18 1,722 1,456 1,389 S%| 1,522 9%
Grand Total 27} 3,190 2479 2,469 0%] 2,713 -9%
Area 1 Weekly| YTD YTD YTD YID % 3;{;1? YT]3) 1{023
All totals include attempts except homicides. Total 2021 2022 2023 20(;2111“‘;;:23 Average Y}ISD I;V::;rge
Homicide — 187(a)PC - 16 30 24 -20% 23 3%
Homicide — All Other * - 1 1 1 0% 1 0%
Subtotal - 187(a)PC + all other - 17 31 25 -19% 24 3%
Assault with a firearm — 245(a)(2)PC 2 82 72 75 4% 76 2%
Subtotal - 187 + 245(a)(2) 2 99 103 100 -3% 101 -1%
Shooting occupied home or vehicle — 246PC - 79 48 63 31% 63 -1%
Shooting unoccupied home or vehicle — 247(b)PC| = 38 25 17 -32% 27 -36%
Subtotal - 187 + 245(a)(2) + 246 + 247(b) 2 T 176 180 2% 191 6%
Negligent discharge of a fircearm — 246.3PC 4 130 116 114 2% 120 5%
Grand Total 6 346 292 294 1% 311 -5%

THIS REPORT IS HIERARCHY BASED. CRIME TOTALS REFLECT ONE OFFENSE (THE MOST SEVERE) PER INCIDENT.

These statistics are drawn from the Oakland Police Dept. database. They are unaudited and not used to figure the crime numbers reported to the FBI’s
Uniform Crime Reporting (UCR) program. This report is run by the date the crimes occurred. Statistics can be affected by late reporting, the geocoding
process, or the reclassification or unfounding of crimes. Because crime reporting and data entry can run behind, all crimes may not be recorded.

* Justified, accidental, foetal, or manslaughter by negligence. Traffic collision fatalities are not included in this report.
PNC = Percentage not calculated — Percentage cannot be calculated.
All data extracted via Coplink Analytics.



http://www.mathsisfun.com/numbers/dividing-by-zero.html

Attachment 2b

OAKLAND

POLICE DEPARTMENT
455 7TH ST., OAKLAND, CA 94607 | OPDCRIMEANALYSIS@OAKLANDNET.COM [:IIIME ANAlYSIS

Weekly Gunfire Summary
27 Nov. - 03 Dec., 2023

YTD % | 3-Year YTD 2023

Area 2 Weekly| YTD YTD YTD S - B
All totals include attempts except homicides. Total 2021 2022 2023 R ‘2(;023 Average | YTD Average
Homicide — 187(a)PC - 6 4 6 50% 5 13%
Homicide — All Other * - 1 - 1 PNC 1 50%
Subtotal - 187(a)PC + all other - 7 4 7 75% 6 17%
Assault with a firearm — 245(a)(2)PC - 38 31 38 23% 36 7%
Subtotal - 187 + 245(a)(2) ] 45 35 45 29% 42 8%
Shooting occupied home or vehicle — 246PC - 17 8 16 100% 14 17%
Shooting unoccupied home or vehicle — 247(b)PC| - 9 3 3 0% 5 -40%
Subtotal - 187 + 245(a)(2) + 246 + 247(b) - 71 46 64 392, 60 6%
Negligent discharge of a firearm — 246.3PC - 43 32 38 19% 38 1%
Grand Total - 114 78 102 31% 98 4%
Area 3 Weekly| vTD YTD YTD YTD % | 3-Year | YTD2023

Change YTD vs. 3-Year

All totals include attempts except homicides. Total 2021 2022 2023 2022 vs. 2023 | Average |YTD Average
Homicide — 187(a)PC - 22 17 15 -12% 18 -17%
Homicide — All Other * - 1 - - PNC 0 -100%

Subtotal - 187(a)PC + all other - 23 17 15 -12% 18 -18%
Assault with a firearm — 245(a)(2)PC 1 92 75 68 9% 78 -13%

Subtotal - 187 + 245(a)(2) 1 115 92 83 -10% 97 -14%
Shooting occupied home or vehicle — 246PC - 37 32 43 34% 37 15%
Shooting unoccupied home or vehicle — 247(b)PC| 1 28 19 15 21% 21 -27%

Subtotal - 187 + 245(a)(2) + 246 + 247(b) 2 180 143 141 1%| 155 9%
Negligent discharge of a fircarm — 246.3PC 3 181 174 168 -3% 174 4%
Grand Total 5 361 317 309 -3% 329 -6%

THIS REPORT IS HIERARCHY BASED. CRIME TOTALS REFLECT ONE OFFENSE (THE MOST SEVERE) PER INCIDENT.

These statistics are drawn from the Oakland Police Dept. database. They are unaudited and not used to figure the crime numbers reported to the FBI’s
Uniform Crime Reporting (UCR) program. This report is run by the date the crimes occurred. Statistics can be affected by late reporting, the geocoding
process, or the reclassification or unfounding of crimes. Because crime reporting and data entry can run behind, all crimes may not be recorded.

* Justified, accidental, foetal, or manslaughter by negligence. Traffic collision fatalities are not included in this report.
PNC = Percentage not calculated — Percentage cannot be calculated.

All data extracted via Coplink Analytics.
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Attachment 2b

OAKLAND

POLICE DEPARTMENT
455 7TH ST., OAKLAND, CA 94607 | OPDCRIMEANALYSIS@OAKLANDNET.COM [:IIIME ANAlYSIS

Weekly Gunfire Summary
27 Nov. - 03 Dec., 2023

YTD % | 3-Year YTD 2023

Area 4 Weekly| YTD YTD YTD S — e
All totals include attempts except homicides. Total 2021 2022 2023 R ‘2(;023 Average |YTD Average
Homicide — 187(a)PC - 18 21 14 -33% 18 21%
Homicide — All Other * - 1 - - PNC 0 -100%
Subtotal - 187(a)PC + all other - 19 21 14 -33% 18 -22%
Assault with a firearm — 245(a)(2)PC - 82 55 69 25% 69 0%
Subtotal - 187 + 245(a)(2) - 101 76 83 9% 87 -4%
Shooting occupied home or vehicle — 246PC - 75 60 44 27% 60 -26%
Shooting unoccupied home or vehicle — 247(b)PC| = 35 25 17 -32% 26 -34%
Subtotal - 187 + 245(a)(2) + 246 + 247(b) _ 211 161 144 11%| 172 -16%
Negligent discharge of a firearm — 246.3PC 2 285 226 197 -13% 236 -17%
Grand Total 2 496 387 341 -12% 408 -16%
Area 5 Weeklyl YTD YTD YTD YID % 3;{;1? YT]3) 1{023
All totals include attempts except homicides. Total 2021 2022 2023 2(5?1“%33 Average Y}ISD I;V::;rge
Homicide — 187(a)PC 1 27 17 25 47% 23 9%
Homicide — All Other * - 2 1 3 200% 2 50%
Subtotal - 187(a)PC + all other 1 29 18 28 56% 25 12%
Assault with a firearm — 245(a)(2)PC - 119 88 102 16% 103 -1%
Subtotal - 187 + 245(a)(2) 1 148 106 130 23% 128 2%
Shooting occupied home or vehicle — 246PC 1 177 94 86 9% 119 -28%
Shooting unoccupied home or vehicle — 247(b)PC - 82 39 45 15% 55 -19%
Subtotal - 187 + 245(a)(2) + 246 + 247(b) 2 407 239 261 9% 302 -14%
Negligent discharge of a fircearm — 246.3PC 3 535 440 405 -8% 460 -12%
Grand Total 5 942 679 666 -2% 762 -13%

THIS REPORT IS HIERARCHY BASED. CRIME TOTALS REFLECT ONE OFFENSE (THE MOST SEVERE) PER INCIDENT.

These statistics are drawn from the Oakland Police Dept. database. They are unaudited and not used to figure the crime numbers reported to the FBI’s
Uniform Crime Reporting (UCR) program. This report is run by the date the crimes occurred. Statistics can be affected by late reporting, the geocoding
process, or the reclassification or unfounding of crimes. Because crime reporting and data entry can run behind, all crimes may not be recorded.

* Justified, accidental, foetal, or manslaughter by negligence. Traffic collision fatalities are not included in this report.
PNC = Percentage not calculated — Percentage cannot be calculated.
All data extracted via Coplink Analytics.
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Attachment 2b

OAKLAND

POLICE DEPARTMENT
455 7TH ST., OAKLAND, CA 94607 | OPDCRIMEANALYSIS@OAKLANDNET.COM cIIIME ANAlYSIS

Weekly Gunfire Summary
27 Nov. - 03 Dec., 2023

Area 6 Weekly| YTD YTD YTD YTD % 3;;{;:3r YF]; ?)23
All totals include attempts except homicides. Total 2021 2022 2023 20(;2112“’;;:23 Average Y;SD I;V::;rge
Homicide — 187(a)PC 1 29 24 26 8% 26 -1%
Homicide — All Other * - 5 - 1 PNC 2 -50%
Subtotal - 187(a)PC + all other 1 34 24 27 13% 28 -5%
Assault with a firearm — 245(a)(2)PC - 139 87 101 16% 109 -7%
Subtotal - 187 + 245(a)(2) 1 173 111 128 15% 137 7%
Shooting occupied home or vehicle — 246PC 2 126 82 88 7% 99 -11%
Shooting unoccupied home or vehicle — 247(b)PC| - 59 42 37 -12% 46 -20%
Subtotal - 187 + 245(a)(2) + 246 + 247(b) 3 358 235 253 8% 282 -10%
Negligent discharge of a fircearm — 246.3PC 6 529 439 438 0% 469 -7%
Grand Total 9 887 674 691 3% 751 -8%

THIS REPORT IS HIERARCHY BASED. CRIME TOTALS REFLECT ONE OFFENSE (THE MOST SEVERE) PER INCIDENT.

These statistics are drawn from the Oakland Police Dept. database. They are unaudited and not used to figure the crime numbers reported to the FBI’s
Uniform Crime Reporting (UCR) program. This report is run by the date the crimes occurred. Statistics can be affected by late reporting, the geocoding
process, or the reclassification or unfounding of crimes. Because crime reporting and data entry can run behind, all crimes may not be recorded.

* Justified, accidental, foetal, or manslaughter by negligence. Traffic collision fatalities are not included in this report.
PNC = Percentage not calculated — Percentage cannot be calculated.
All data extracted via Coplink Analytics.
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OAKLAND

POLICE DEPARTMENT
455 7TH ST., OAKLAND, CA 94607 | OPDCRIMEANALYSIS@OAKLANDNET.COM BIIIME ANAlYSIS

Weekly Crime Report — Citywide
27 Nov. - 03 Dec., 2023

Part 1 Crimes Weekly] yrp | yro | ymp | YD % 33;; Y“;;ij
All totals include attempts except homicides. Total 2021 2022 2023 20(;2112112%)923 Average YIV'SD A-veiage
Violent Crime Index 79| 6205 5789| 6985  21%| 6,326 10%
(homicide, aggravated assault, rape, robbery)
Homicide — 187(a)PC 2 118 113 110 -3% 114 -3%
Homicide — All Other * - 11 2 6 200% 6 -5%
Subtotal - 187(a)PC + all other 2| 129 115 116 1%| 120 | 3%
Aggravated Assault 351 3,395 2,991| 3,300 10%)| 3,229 2%
A_ssault with a firearm — 245(a)(2)PC 3 569 429 480 12% 493 3%
Subtotal - Homicides + Firearm Assault 5 698 | 544 596 10% 613 | -3%
Shooting occupied home or vehicle — 246PC 3 514 324 347 7% 395 -12%
Shooting unoccupied home or vehicle — 247(b)PC| 1 256 155 137 -12% 183 -25%
Non-firearm aggravated assaults 28| 2,056 | 2,083 2,336 12%] 2,158 8%
Rape 2 156 170 175 3% 167 5%
Robbery 401 2,536 | 2,515| 3,400 35%) 2,817 21%
Firearm 221 1,025 1,035 1,522 47%] 1,194 27%
Knife - 106 94 139 48% 113 23%
Strong-arm 6 746 731 938 28% 805 17%
Other dangerous weapon 2 69 83 82 -1% 78 5%
Residential robbery —212.5(a)PC 1 91 57 96 68% 81 18%
Carjacking — 215(a) PC 9 499 515 623 21% 546 14%
Burglary 1331 9,652 | 12,779 | 16,162 26%] 12,864 26%
Auto 105 ) 7,752 ] 10,084 | 12,840 27%| 10,225 26%
Residential 10] 1,010 1,070} 1,246 16%] 1,109 12%
Commercial 4 663 1,365 1,489 9% 1,172 27%
Other (Includes boats, aircraft, and so on) 4 164 148 219 48% 177 24%
Unknown 10 63 112 368 229% 181 103%
Motor Vehicle Theft 1491 8,599 | 9,337 | 13,773 48%] 10,570 30%
Larceny 421 6,046 | 8,545]| 6,796 -20%| 7,129 -5%
Arson 3 166 155 103 -34% 141 -27%
Total 406} 30,679| 36,607| 43,825 20%] 37,037 18%

THIS REPORT IS HIERARCHY BASED. CRIME TOTALS REFLECT ONE OFFENSE (THE MOST SEVERE) PER INCIDENT.

These statistics are drawn from the Oakland Police Dept. database. They are unaudited and not used to figure the crime numbers reported to the FBI’s
Uniform Crime Reporting (UCR) program. This report is run by the date the crimes occurred. Statistics can be affected by late reporting, the geocoding
process, or the reclassification or unfounding of crimes. Because crime reporting and data entry can run behind, all crimes may not be recorded.

* Justified, accidental, foetal, or manslaughter by negligence. Traffic collision fatalities are not included in this report.
PNC = Percentage not calculated — Percentage cannot be calculated.
All data extracted via Coplink Analytics.
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VI
\\\\‘%“»\V«V I, CITY OF OAKLAND
\\\&(((3 /:/7/’%\, COMMUNITY POLICE REVIEW AGENCY
A\ N\ . .
ijﬁ (/’X\ November/December 2023 Completed Investigations Page 1 of 9
(Total Completed = 30)
Assigned Case# Incident Completion 1-Year Officer Allegation Finding/Conclusion
Inv. Date Date Goal
22-1493  11/9/2022 11/30/2023 11/8/2023 Subject 1  Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Use of Physical Force Unable to Fully Investigate
22-1546  11/18/2022 11/30/2023 11/18/2023 Subject 1  Conduct Toward Others - Demeanor Unable to Fully Investigate
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Use of Physical Force Unable to Fully Investigate
Subject 2 Conduct Toward Others - Demeanor Unable to Fully Investigate
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Use of Physical Force Unable to Fully Investigate
22-1558  11/6/2022 11/30/2023 11/21/2023 Subject 1 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Subject 2  Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Use of Physical Force Unable to Fully Investigate
Subject 3  Use of Physical Force Unable to Fully Investigate
Performance of Duty - General Unable to Fully Investigate
Use of Physical Force Unable to Fully Investigate
Subject4 Conduct Toward Others - Demeanor Unable to Fully Investigate

Use of Physical Force

Unable to Fully Investigate
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CITY OF OAKLAND
COMMUNITY POLICE REVIEW AGENCY
November/December 2023 Completed Investigations

Attachment 3a

Page 2 of 9
(Total Completed = 30)

Assigned Case# Incident Completion 1-Year Officer Allegation Finding/Conclusion
Inv. Date Date Goal
Use of Physical Force Unable to Fully Investigate
22-1604"  12/3/2022 12/1/2023 12/3/2023 Subject 1 Use of Physical Force 604(g)3 - Unfounded
Use of Physical Force 604(g)3 - Unfounded
Subject 2 Use of Physical Force 604(g)3 - Unfounded
Subject 3 Performance of Duty — 604(g)3 — Within OPD Policy
Unintentional/Improper Search, Seizure,
or Arrest
Performance of Duty — 604(g)3 — Within OPD Policy
Unintentional/Improper Search, Seizure,
or Arrest
Subject4 Failure to Accept or Refer a Complaint -  604(g)3 — Sustained
Unintentional
Subject 5 Failure to Accept or Refer a Complaint -  604(g)3 — Sustained
Unintentional
Subject 6 Failure to Accept or Refer a Complaint -  604(g)3 — Sustained
Unintentional
22-1615  3/26/2022 11/30/2023 12/5/2023 Subject 1  Obedience to Laws Administratively Closed (Not
OPD officer)
22-1656  12/14/2022 12/6/2023 12/13/2023 Subject 1  Use of Physical Force Unable to Fully Investigate
22-1657  12/13/2022 12/8/2023 12/13/2023 Subject 1  Use of Physical Force Unable to Fully Investigate
Subject 2 Use of Physical Force Unable to Fully Investigate
22-1660  12/23/2022 12/7/2023 12/12/2023 Subject 1  Use of Physical Force 604(g)3 - Within OPD Policy

Conduct Toward Others - Demeanor

604(g)3 - Sustained

! Case was closed in November 2023, reopened, and then closed with the following dispositions.
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CITY OF OAKLAND
COMMUNITY POLICE REVIEW AGENCY

November/December 2023 Completed Investigations

Attachment 3a

Page 3 of 9
(Total Completed = 30)

Assigned Case# Incident Completion 1-Year Officer Allegation Finding/Conclusion
Inv. Date Date Goal
22-1664  12/15/2022 12/7/2023 12/14/2023 Subject 1 Use of Physical Force Unfounded
22-1729  12/29/2022 11/30/2023 2/28/2023 Subject 1 Performance of Duty - General Unable to Fully Investigate
Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / General
Conduct Toward Others - Demeanor Unable to Fully Investigate
Performance of Duty - General Unable to Fully Investigate
23-0089  1/14/2023 11/30/2023 1/13/2024 Subject 1  Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / General
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Subject2 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
23-0118  1/20/2023 11/30/2023 1/19/2024 Subject 1 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
23-0119  1/21/2023 11/30/2023 1/20/2024 Subject 1 Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Subject 2 Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Subject 3 Performance of Duty - Unable to Fully Investigate

Unintentional/Improper Search, Seizure,
or Arrest




Attachment 3a

|
\\\\\é»\&% CITY OF OAKLAND
\\&,(((3 P COMMUNITY POLICE REVIEW AGENCY
Sjﬁ (/’\X\ November/December 2023 Completed Investigations Page 4 of 9
ﬂ (Total Completed = 30)
Assigned Case# Incident Completion 1-Year Officer Allegation Finding/Conclusion
Inv. Date Date Goal
Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
23-0120  1/22/2023 10/32/2023 1/21/2024  Subject 1  Use of Physical Force Unable to Fully Investigate
Subject 2 Use of Physical Force Unable to Fully Investigate
23-0250  2/12/2023 11/30/2023 2/11/2024 Subject 1 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / General
Subject 2 Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
23-0258  2/26/2023 11/30/2023 2/26/2023 Subject 1 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
23-0320  2/25/2023 11/30/2023 2/24/2024 Subject 1 Performance of Duty - Intentional, Unable to Fully Investigate
Search, Seizure, or Arrest
Subject 2  Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Subject 3 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Service Complaint Unable to Fully Investigate
23-0372  3/22/2023 11/30/2023 3/20/2024 Subject 1  Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Subject2 Conduct Toward Others - Harassment Unable to Fully Investigate

and Discrimination / Race
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CITY OF OAKLAND
COMMUNITY POLICE REVIEW AGENCY
November/December 2023 Completed Investigations

Attachment 3a

Page 5 of 9
(Total Completed = 30)

Assigned Case# Incident Completion 1-Year Officer Allegation Finding/Conclusion
Inv. Date Date Goal
Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
23-0374  3/24/2023 11/30/2023 3/22/2024 Subject 1 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / General
Conduct Toward Others - Demeanor Unable to Fully Investigate
Subject2 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / General
Conduct Toward Others - Demeanor Unable to Fully Investigate
23-0469  4/5/2023 11/30/2023 4/3/2024 Subject 1 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Performance of Duty - General Unable to Fully Investigate
Performance of Duty - Care of Property Unable to Fully Investigate
Subject2 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Performance of Duty - General Unable to Fully Investigate
Performance of Duty - Care of Property Unable to Fully Investigate
23-0484  4/7/2023 11/30/2023 4/6/2024 Subject 1 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Subject 2  Performance of Duty - Unable to Fully Investigate

Unintentional/Improper Search, Seizure,
or Arrest
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CITY OF OAKLAND
COMMUNITY POLICE REVIEW AGENCY
November/December 2023 Completed Investigations

Attachment 3a

Page 6 of 9
(Total Completed = 30)

Assigned Case# Incident Completion 1-Year Officer Allegation Finding/Conclusion
Inv. Date Date Goal
Subject 3 Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Conduct Toward Others - Demeanor Unable to Fully Investigate
23-0486  4/9/2023 11/30/2023 4/7/2024 Subject 1 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
23-0614  4/26/2023 11/30/2023 4/24/2024 Subject 1  Performance of Duty - Intentional, Unable to Fully Investigate
Search, Seizure, or Arrest
Conduct Toward Others - Harassment and Unable to Fully Investigate
Discrimination / Race
23-0768  5/16/2023 11/30/2023 5/14/2024 Subject 1 Performance of Duty - General Unable to Fully Investigate
Conduct Toward Others - Harassment and Unable to Fully Investigate
Discrimination / General
Performance of Duty - Unintentional/Impro Unable to Fully Investigate
Search, Seizure, or Arrest
Subject 2  Performance of Duty - General Unable to Fully Investigate
Conduct Toward Others - Harassment and Unable to Fully Investigate
Discrimination / General
Performance of Duty - Unintentional/Impro Unable to Fully Investigate
Search, Seizure, or Arrest
23-0772  5/15/2023 11/30/2023 5/13/2024 Subject 1 Performance of Duty - Unintentional/lmpro Unable to Fully Investigate
Search, Seizure, or Arrest
Use of Physical Force Unable to Fully Investigate
Subject 2 Performance of Duty - Unintentional/lmpro Unable to Fully Investigate
Search, Seizure, or Arrest
Use of Physical Force Unable to Fully Investigate
Subject 3 Conduct Toward Others - Harassment and Unable to Fully Investigate
Discrimination / Race
23-0878  5/29/2023 11/30/2023 5/27/2024 Subject 1 Service Complaint Unable to Fully Investigate
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\\&,(((3 P COMMUNITY POLICE REVIEW AGENCY
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Assigned Case# Incident Completion 1-Year Officer Allegation Finding/Conclusion
Inv. Date Date Goal
Conduct Toward Others - Harassment and Unable to Fully Investigate
Discrimination / Race
Performance of Duty - General Unable to Fully Investigate
23-0884  5/27/2023 11/30/2023 5/25/2024  Subject1 No Duty/No MOR Violation Unable to Fully Investigate
Subject 2 Obedience to Laws Unable to Fully Investigate
Subject 3 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
23-0942  6/6/2023 12/1/2023 6/4/2024 Subject 1 Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Subject 2  Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
23-0971 6/9/2023 11/30/2023 6/7/2024 Subject 1 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
Subject 2 Conduct Toward Others - Harassment Unable to Fully Investigate
and Discrimination / Race
Performance of Duty - Unable to Fully Investigate
Unintentional/Improper Search, Seizure,
or Arrest
23-1015  6/18/2023 12/6/2023 6/16/2024 Subject 1  Conduct Toward Others - Harassment Unable to Fully Investigate

and Discrimination / Race

Use of Physical Force

Unable to Fully Investigate
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Assigned Case# Incident Completion 1-Year Officer Allegation Finding/Conclusion
Inv. Date Date Goal
Use of Physical Force Unable to Fully Investigate
Subject 2 Conduct Toward Others - Harassment Unable to Fully Investigate

and Discrimination / Race

Use of Physical Force

Unable to Fully Investigate

Use of Physical Force

Unable to Fully Investigate
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Sustained: The investigation disclosed sufficient evidence to determine that the alleged conduct did occur and was in violation of law and/or
Oakland Police Department rules, regulations, or policies.

Exonerated/Within OPD Policy: The alleged conduct did occur, but was in accord with law and with all Oakland Police Department rules,
regulations, or policies. For reporting purposes, CPRA is using the term “Within OPD Policy” to provide greater clarity and transparency to the
community regarding the meaning of the term “Exonerated.”

Unfounded: The investigation disclosed sufficient evidence to determine that the alleged conduct did not occur.

Not Sustained/Unable to Determine: The available evidence can neither prove nor disprove that the alleged conduct occurred. For reporting
purposes, CPRA is using the term “Unable to Determine” to provide greater clarity and transparency to the community regarding the meaning of
the phrase “Not Sustained.”

Additional Definitions:

Administrative Closure: Complaint lacks specificity and complainant refuses or is unable to provide further clarification necessary to investigate
the complaint.

No Jurisdiction: The Subject Officer of the allegation is not a sworn member of the OPD.
No MOR Violation: The alleged conduct does not violate any department rule or policy.

Service Related: The allegation pertains to the level of service provided by the Department as opposed to the misconduct of a single sworn
officer.

Administratively Closed (Not OPD Officer): The investigation determined that the subject of this complaint was not a member of the Oakland
Police Department.

Unable to Fully Investigate (Temporary Provision): Presently, the CPRA does not have the resources to complete a full investigation regarding
the allegations in this case. However, in each case under this designation, all relevant evidence was reviewed, and investigative supervisors
determined that BWC footage did not reveal misconduct or the likelihood of misconduct. As the CPRA only has the resources to complete
investigative reports into cases that reveal misconduct or the likelihood of misconduct, this case has been closed under the designation "Unable to
Fully Investigate."

604(g)3 Adjudication: If the Chief of Police prepares his or her own findings and proposed discipline and provides it to the Agency before the
Agency's investigation is initiated or completed, the Agency may close its investigation or may choose not to conduct its own investigation in order
to allow final discipline to proceed as proposed by the Chief, except that in investigations of Level 1 uses of force, sexual misconduct or
untruthfulness, the Commission must approve the Agency's decision by a majority vote. If the Agency chooses not to close its investigation,
imposition of final discipline shall be delayed until the Agency's investigation is completed and the Agency makes its findings and
recommendations for discipline.
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CITY OF OAKLAND

COMMUNITY POLICE REVIEW AGENCY
Pending Cases as of December 2023
(Sorted by One-Year Goal)

Page 1 of 6
(Total Pending = 139)

Incident Date Received Date Received Intake or Assigned 180-Day 1-Year Type (604(f)(1) or Subject Allegation .

Case # Date IAD CPRA Investigator  Staff Goal Goal Other) Class Officers  Count Allegation(s)

21-1114 09/22/2021 09/22/2021 09/22/2021 Investigator JS 03/22/2022 Tolled Use of Force 1 3 3 Use of Force

21-1558  12/24/2021 1224/2021 122802021 Tnvestigator  OPeSSIB1Cd 065019022 Tolled Use of Force 11 4 Use of Force, Miranda,
(ED) Performance of Duty

22.1102  08/23/2022 08/23/2022 04/19/2023 Investigator YH 02/19/2023 Tolled Failure to obey laws

22-1379 10/17/2022 10/17/2022 10/17/2022 Investigator JS 04/15/2023 Tolled Pursuit 1 7 7 Use of Force

22-1710 03/11/2022 12/23/2022 12/23/2022 Investigator AY 06/20/2023 12/22/2023 Reports and Bookings 1 4 15 Reports and Bookings

23-0023 01/02/2023 01/02/2023  01/02/2023  Investigator ~ WA 07/01/2023 01/01/2024 Us¢ Of Foree, Racial = 4 Use of Force, Racial

Discrimination Discrimination
23-0014 12/18/1998 01/03/2023  01/03/2023  Investigator ~ FK 07/02/2023 01/04/2024 Sex Discrimination 1 2 2 Discrimination,
Performance of Duty

23-0029 01/05/2023 01/05/2023  01/10/2023  Investigator MM 07/04/2023 01/04/2024 Use of Force 11 2 Use of Force, Demeanor

23-0161 01/07/2023 01/07/2023  01/31/2023  Investigator ~ EM 07/06/2023 01/06/2024 Discrimination ) 4 iﬁzzmmamn’ False

21-1410 11/20/2021 11/20/2021 11/20/2021 Investigator FK 05/19/2022 01/18/2024 Use of Force 1 14 17 Use of Force

23-0182 01/23/2023 01/23/2023  01/25/2023  Intake SH 07/22/2023 01/22/2024 Use of Force 11 1 Use of Force

23-0134 01/24/2023 01/25/2023  01/26/2023  Intake KC 07/24/2023 01/24/2004 Discrimmnation, Use - 1 Discrimination, Use of

of Force Force

22-0622 05/25/2022 05/25/2022 05/25/2022 Investigator JS 11/21/2022 02/15/2024 Use of Force 1 1 1 Use of Force

23-0300 01/25/2023 02/17/2023  04/26/2023  Investigator ~ FK 08/16/2023 02/16/2024 Use of Force 11 1 Use of Force

23-0558 02/17/2023 02/17/2023  02/17/2023  Investigator ~ FK 08/16/2023 02/16/2024 Use of Force 1 2 2 Use of Force

23-0315 02/19/2023 02/19/2023  04/26/2023  Investigator gg)s“gned 08/18/2023 02/18/2024 Racial Profiling ) 4 E’;‘é‘“’f‘fh‘zge“’ Racial

23-0325 02/20/2023 02/21/2023 04/26/2023 Investigator MM 08/19/2023 02/19/2024 Use of Force 1 2 3 Use of Force

23-0257 02/22/2023 02/22/2023  04/26/2023  Investigator ~ AY 08/21/2023 02/21/2024 Use of Force 1 2 4 Use of Force

23-0358 02/22/2023 02/22/2023  04/26/2023  Intake SH 08/21/2023 02/21/2024 Use of Force 11 1 Use of Force

23-0376 02/24/2023 02/24/2023 04/26/2023 Investigator FK 08/23/2023 02/23/2024 Use of Force 1 2 1 Use of Force

23-0454 02/28/2023 02/28/2023  05/01/2023  Intake DC 08/27/2023 02/27/2024 Use of Force 11 3 Use of Force

23-0275 03/03/2023 03/03/2023  04/26/2023  Intake E;rgs“gned 08/30/2023 03/01/2024 Use of Force 12 2 Use of Force

23-0265 03/11/2023 03/11/2023  04/26/2023  Intake Unassigned /077003 03/09/2024 Harassment 11 3 Harassment, Demeanor,
(FC) Performance of Duty

23-0319 03/11/2023 03/11/2023 04/26/2023 Investigator MM 09/07/2023 03/09/2024 Use of Force 1 2 2 Use of Force

*Type (604(f) or Other) column indicates the allegations for which a full investigation is mandated under

Oakland City Charter Section 604 (Measure LL). "Other" indicates the case does not include any such allegations.



Attachment 3b

CITY OF OAKLAND

COMMUNITY POLICE REVIEW AGENCY
Pending Cases as of December 2023
(Sorted by One-Year Goal)

Page 2 of 6
(Total Pending = 139)

Incident Date Received Date Received Intake or Assigned 180-Day 1-Year Type (604(f)(1) or Subject Allegation .
Case # Date TIAD CPRA Investigator  Staff Goal Goal Other) Class Officers  Count Allegation(s)
23-0352 03/11/2023 03/12/2023 05/02/2023 Investigator ~ YH 09/08/2023 03/10/2024 Use of Force 1 2 2 Use of Force
Untruthfulness,
23-0400 03/12/2023 03/12/2023 03/13/2023 Intake SH 09/08/2023 03/10/2024  Truthfulness 1 3 5 Performance of duty
general. Demeanor
Unassigned : : : :
23-0269 03/14/2023 03/14/2023 04/26/2023 Intake (FC) 09/10/2023 03/12/2024 Racial Profiling 1 3 3 Racial Profiling
23-0324 03/15/2023 03/15/2023  04/26/2023  Intake KC 09/11/2023 03/13/2024 Racial Discrimination 1 2 4 ii‘fgﬁge“’ Racial
23-0357 03/14/2023 03/15/2023  05/02/2023  Intake KC 09/11/2023 03/13/2024 Use of Force 1 2 6 Use of Force,
Performance of Duty
23-0334 03/20/2023 03/21/2023 04/26/2023 Investigator ~ EM 09/17/2023 03/19/2024 Sexual Misconduct 1 6 2 Sexual Misconduct
23-0414 03/24/2023 03/24/2023 05/01/2023 Intake SH 09/20/2023 03/22/2024 Use of Force 1 1 1 Use of Force
23.0434  03/23/2023 05/01/2023 04/26/2023 Intake DC 09/20/2023 03/22/2024 Discrimination 1 1 3 Discrimination,
Performance of duty
23-0437 03/26/2023 03/26/2023 05/01/2023 Investigator EM 09/22/2023 03/24/2024 Use of Force 1 2 1 Use of Force
23-0272  10/01/1974 04/27/2023  03/28/2023 Intake ggs“gned 09/24/2023 03/26/2024 Sexual Misconduct 1 1 1 Sexual Misconduct
23-0442 03/31/2023 03/31/2023 05/01/2023 Investigator EM 09/27/2023 03/29/2024 Use of Force 1 1 1 Use of Force
23-0459 04/04/2023 04/04/2023 04/27/2023 Investigator ~ YH 10/01/2023 04/02/2024
23-0811 04/12/2023 05/22/2023 05/23/2023 Investigator ~ YH 10/09/2023 04/10/2024 Other 1 1 3 Untruthfulness
23-0519 04/14/2023 04/14/2023 05/09/2023 Investigator ~ YH 10/11/2023 04/11/2024 Use of Force 1 2 2 Use of Force
23-0522 04/13/2023 04/13/2023 05/09/2023 Intake SH 10/10/2023 04/11/2024 Use of Force 1 2 2 Use of Force
23-0548 02/06/2023 04/18/2023 05/09/2023 Investigator ~ JS 08/05/2023 04/12/2024 Discrimination 1 1 1 Discrimination
23-0520 09/11/2021 04/14/2023  10/03/2023 Intake KC 10/11/2023 04/12/2024 Truthfulness 12 4 A Bl s
to Laws, Demeanor
Unassigned
23-0585 04/21/2023 04/21/2023 05/09/2023 Intake (FC) 10/18/2023 04/19/2024 Use of Force 1 1 1 Use of Force
Unassiened Sexual Misconduct,
23-0586 Unknown 04/21/2023 05/09/2023 Intake (FC) & 10/18/2023 04/19/2024 Sexual Misconduct 1 1 3 Custody of Prisoners,
Service Complaint
23-0582 04/22/2023 04/23/2023 05/09/2023 Investigator KT 10/19/2023 04/20/2024 Use of Force 1 1 1 Use of Force
23-0589 04/25/2023 04/25/2023  05/09/2023  Intake gjgss‘gned 10/22/2023 04/23/2024 Use of Force 11 2 Use of Force, Conduct
23-0638 04/28/2023 04/28/2023 05/02/2023 Intake DC 10/25/2023 04/26/2024 Use of Force 1 2 1 Use of Force
23-0637 04/29/2023 04/29/2023 05/02/2023 Intake SH 10/26/2023 04/27/2024 Use of Force 1 2 2 Use of Force, false arrest
23-0716 05/09/2023 05/09/2023 05/11/2023 Intake DC 11/05/2023 05/07/2024 Use of Force 1 2 1 Use of Force
23-0718 05/09/2023 05/11/2023 05/11/2023 Intake DC 11/12/2023 05/14/2024 Use of Force 1 1 2 Use of Force
23-0802 05/18/2023 05/19/2023 05/19/2023 Intake DC 11/16/2023 05/18/2024 Use of Force 1 2 2 Use of Force

*Type (604(f) or Other) column indicates the allegations for which a full investigation is mandated under

Oakland City Charter Section 604 (Measure LL). "Other" indicates the case does not include any such allegations.



Case #

23-0814
23-0822
23-0856
23-0860

23-0871
23-0891
23-0882

23-0898
23-0897
23-0916

23-0877
23-0920

23-0941

23-0954

23-0957

23-0965

23-0968
23-1176

23-1066

23-1069

23-1075

23-1089

23-0724

Incident
Date

IAD

05/20/2023 05/23/2023

05/22/2023 05/23/2023
05/24/2023 05/24/2023
05/24/2023 05/24/2023

05/28/2023 05/28/2023
05/28/2023 05/28/2023
05/29/2023 05/29/2023

05/29/2023 05/29/2023
05/28/2023 05/28/2023
06/02/2023 06/03/2023

05/29/2023 05/29/2023
06/04/2023 06/04/2023

05/26/2023 06/06/2023

06/07/2023 06/07/2023

06/06/2023 06/08/2023

06/09/2023 06/07/2023

06/11/2023 06/12/2023
07/17/2023 07/17/2023

01/01/2008 06/26/2023

06/27/2023 06/27/2023

06/27/2023 06/27/2023

06/30/2023 06/30/2023

05/10/2023 05/12/2023

CPRA

05/23/2023

05/23/2023
05/26/2023
05/26/2023

05/31/2023
05/31/2023
05/31/2023

05/31/2023
06/01/2023
06/06/2023

05/31/2023
06/06/2023

06/06/2023

06/09/2023

06/13/2023

06/13/2023

06/13/2023
07/21/2023

06/26/2023

06/29/2023

06/29/2023

07/06/2023

05/12/2023

Date Received Date Received Intake or
Investigator

Investigator

Investigator
Intake
Intake

Intake
Intake

Investigator

Investigator
Intake
Intake

Intake
Investigator

Intake

Intake

Intake

Intake

Intake
Intake

Investigator

Intake

Intake

Intake

Intake

CITY OF OAKLAND

COMMUNITY POLICE REVIEW AGENCY
Pending Cases as of December 2023
(Sorted by One-Year Goal)

Assigned
Staff

JS

WA
SH
SH

SH
KC
WA

MM
SH
KC

SH
WA

KC

SH

KC

SH

KC
KC

JS

DC

DC

DC

DC

180-Day
Goal

11/16/2023

11/18/2023
11/20/2023
11/20/2023

11/24/2023
11/24/2023
11/25/2023

11/25/2023
11/24/2023
11/30/2023

12/01/2023
12/01/2023

12/03/2023

12/04/2023

12/05/2023

12/06/2023

12/09/2023
12/14/2023

12/23/2023

12/24/2023

12/24/2023

12/27/2023

1-Year
Goal

05/18/2024

05/20/2024
05/24/2024
05/24/2024

05/26/2024
05/26/2024
05/27/2024

05/27/2024
05/28/2024
06/01/2024

06/02/2024
06/02/2024

06/04/2024

06/05/2024

06/06/2024

06/07/2024

06/10/2024
06/15/2024

06/24/2024

06/25/2024

06/25/2024

06/28/2024

01/08/2024 07/10/2024

*Type (604(f) or Other) column indicates the allegations for which a full investigation is mandated under
Oakland City Charter Section 604 (Measure LL). "Other" indicates the case does not include any such allegations.

Type (604(f)(1) or
Other)

Use of Force,
Discrimination
Use of Force
Use of Force
Use of Force

Use of Force
Use of force

Use of Force

Use of Force
Use of Force
Use of force

Use of Force
Use of Force

Use of force

Use of Force

Use of force

Use of Force

Use of force
Racial Discrimination

Discrimination

Use of force

Use of Force, Racial
Discrimination
Racial
Discrimination, Use
of Force

Use of Force

Class

Subject
Officers

\O) (SR \O R\

Attachment 3b

Page 3 of 6

(Total Pending = 139)

Allegation
Count

10

\O) =

Allegation(s)

Use of Force, Demeanor,
False arrest

Use of Force, Demeanor
Use of Force

Use of Force, false arrest
Use of Force,
Performance of duty
Use of Force

Use of Force,
Performance of Duty
Use of Force,
Performance of Duty
Use of Force, demeanor
Use of Force,
Performance of duty
Use of Force

Use of Force

Use of Force,
Performance of duty
Use of Force,
Performance of Duty
Use of Force,
Discrimination,
Performance of duty
Use of Force,
Performance of Duty
Use of Force

Racial Discrimination
Discrimination, Use of
Force reporting,
Obedience to laws

Use of Force, False
arrest, Delay of service
Use of Force, Racial
Discrimination

Racial Discrimination

Use of Force



Case #

23-1159

23-1215
23-1233

22-1232
23-1219
23-1274

23-1272

23-1268
23-1283

23-1312

23-1326
23-1328
23-1327
23-1330
23-1355
23-1357
23-1347
23-1348
23-1358
23-1361

23-1373
23-1380
23-1386

23-1403
23-1407
23-1423
23-1442
23-1457
23-1478
23-1481
23-1485
23-1493

Incident
Date

IAD

07/13/2023 07/13/2023

06/18/2023 07/24/2023
07/24/2023 07/24/2023
07/23/2023 07/23/2023
07/23/2023 07/23/2023
07/27/2023 08/03/2023

07/30/2023 07/30/2023
07/30/2023 07/31/2023
04/01/2019 08/01/2023
08/04/2023 08/04/2023
07/30/2023 07/31/2023
08/06/2023 08/06/2023
07/31/2023 08/07/2023
08/07/2023 08/10/2023
08/13/2023 08/13/2023
08/13/2023 08/13/2023
08/14/2023 08/14/2023
08/07/2023 08/14/2023
08/14/2023 08/14/2023
08/15/2023 08/15/2023
08/16/2023 08/16/2023
08/17/2023 08/17/2023
03/14/2023 08/21/2023

08/22/2023 08/22/2023
08/23/2023 08/23/2023
08/02/2023 08/25/2023
08/26/2023 08/26/2023
09/03/2023 09/06/2023
09/06/2023 09/06/2023
09/06/2023 09/06/2023
09/07/2023 09/11/2023
09/08/2023 09/12/2023

CPRA

07/18/2023

07/27/2023
07/27/2023
07/26/2023

07/26/2023
08/02/2023
07/31/2023

08/01/2023
08/02/2023
08/05/2023

08/01/2023
08/07/2023
08/10/2023
08/10/2023
08/14/2023
08/14/2023
08/15/2023
08/15/2023
08/15/2023
08/16/2023
08/17/2023

08/18/2023
08/22/2023

08/23/2023
08/24/2023
08/26/2023
08/27/2023
09/04/2023
09/12/2023
09/12/2023
09/12/2023
09/12/2023

Date Received Date Received Intake or

Investigator

Intake

Intake
Intake
Intake

Intake
Intake

Intake

Intake
Intake
Intake

Intake
Intake
Intake
Intake
Intake
Intake
Intake
Intake
Intake
Intake
Intake

Intake
Intake

Intake
Intake
Intake
Intake
Intake
Intake
Intake
Intake
Intake

CITY OF OAKLAND

COMMUNITY POLICE REVIEW AGENCY
Pending Cases as of December 2023
(Sorted by One-Year Goal)

Assigned
Staff

SH

DC
DC
SH

SH
SH
DC

DC
KC
SH

SH
DC
DC
DC
SH
KC
KC
KC
KC
SH
SH

KC
SH

SH
DC
DC
SH
DC
DC
DC
SH
SH

180-Day 1-Year
Goal Goal
1/9/2024 07/11/2024

01/20/2024 07/22/2024
01/20/2024 07/22/2024
01/19/2024 07/24/2024

01/19/2023
01/23/2024
01/26/2024

01/27/2023
01/28/2024
01/31/2024

02/02/2024
02/02/2024
02/03/2023
02/03/2024
02/09/2023
02/09/2024
02/10/2024
02/10/2024
02/10/2024
02/11/2023
02/12/2023

02/13/2024
02/17/2024

02/18/2023
2/19/2024
2/21/2024
02/22/2024
09/02/2024
03/04/2024

07/24/2024
07/25/2024
07/28/2024

07/29/2024
07/30/2024
08/02/2024

08/04/2024
08/04/2024
08/05/2024
08/05/2024
08/11/2024
08/11/2024
08/12/2024
08/12/2024
08/12/2024
08/13/2024
08/14/2024

08/15/2024
08/19/2024

08/20/2024
08/21/2024
08/23/2024
08/24/2024
09/02/2024
09/04/2024

03/04/2024 09/04/2024
03/05/2024 09/05/2024
03/06/2024 09/06/2024

*Type (604(f) or Other) column indicates the allegations for which a full investigation is mandated under
Oakland City Charter Section 604 (Measure LL). "Other" indicates the case does not include any such allegations.

Type (604(f)(1) or
Other)

Use of Force

Discrimination
Discrimination
Racial Discrimination

Use of Force
Racial Discrimination

Harassment

Use of Force
Use of force
Use of Force

Use of Force

Use of Force

Use of Force

Use of Force

Use of Force

Use of Force

Use of Force
Racial Discrimination
Obedience to laws
Use of Force
Harassment

Racial Discrimination
Discrimination

Use of Force
Discrimination
Use of force
Use of Force
Use of force
Use of force
Use of force
Use of Force
Use of Force

Class

p—

ke e e e ek e e pd e

ke e e ek e e e

Subject
Officers

1

1
2
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(Total Pending = 139)

Allegation
Count

1

1
1

N W

W A\ — N N W AN W Wk

N =N R

Allegation(s)

Use of Force;
Performance of Duty
Discrimination
Discrimination

Racial Discrimination,
Performance of Duty
Use of Force

Racial Discrimination,
Performance of Duty
Harassment/Discriminati
on

Use of Force

Use of Force

Use of Force,
Performance of Duty
Use of Force, false arrest
Use of Force

Use of Force

Use of Force

Use of Force, false arrest
Use of Force

Use of Force

Racial Discrimination
Obedience to laws

Use of Force, false arrest
Harassment, demeanor,
false arrest

Racial Discrimination
Discrimination, service
complaint

Use of Force
Discrimination

Use of Force

Use of Force

Use of Force

Use of Force

Use of Force

Use of Force, false arrest
Use of Force, demeanor



Attachment 3b

CITY OF OAKLAND

COMMUNITY POLICE REVIEW AGENCY
Pending Cases as of December 2023

Page 5 of 6
(Total Pending = 139)

(Sorted by One-Year Goal)

Incident Date Received Date Received Intake or Assigned 180-Day 1-Year Type (604(f)(1) or Subject Allegation .

Case # Date TIAD CPRA Investigator  Staff Goal Goal Other) Class Officers  Count Allegation(s)

23-1499 09/09/2023 09/09/2023  09/13/2023  Intake SH 03/07/2024 09/07/2024 Use of Force 1 2 3 Use of Force

23-1508 09/12/2023 09/13/2023  09/19/2023  Intake SH 03/11/2024 09/11/2024 Racial Discrimination 1 2 4 sl Diseiriml o,
Performance of Duty

23-1521 09/18/2023 09/18/2023  09/19/2023 Intake SH 03/14/2024 09/12/2024 Use of Force 1 2 2 Use of Force

23-1525 09/14/2023 09/15/2023  09/15/2023  Intake SH 03/12/2024 09/12/2024 Use of Force 1 | | Use of Force

23-1518 09/15/2023 09/15/2023  09/20/2023  Intake KC 03/13/2024 09/13/2024 Use of Force 1 4 8 Use of Force,
Performance of Duty
Use of Force,

23-1520 09/16/2023 09/16/2023  09/20/2023  Intake KC 03/18/2024 09/14/2024 Use of Force 1 6 8
Performance of Duty

23-1522 09/16/2023 09/16/2023  09/16/2023 Intake DC 03/14/2024 09/14/2024 Use of Force 12 5 Use ofForce, demeanor.
discrimination

23-1547 09/15/2023 09/16/2023  09/16/2023  Intake DC 03/14/2024 09/14/2024 Use of Force | | | Use of Force

23-1542  09/18/2023 09/19/2023  09/19/2023 Intake SH 03/16/2024 09/16/2024 Use of Force 1 1 3 Use of Force, unlawful
detention, illegal search

23-1544 09/18/2023 09/19/2023 09/19/2023 Intake DC 03/16/2024 09/16/2024 Use of Force, 1 2 6 Use of Force, demeanor

23-1555 09/19/2023 09/19/2023  09/20/2023  Intake SH 03/17/2024 09/17/2024 Sexual Misconduct 1 3 8 Ifi:eo;f;rtce’ demeanor,

23-1610 09/20/2023 09/21/2023  09/21/2023  Intake DC 03/18/2024 09/18/2024 Use of Force 1 1 | Use of Force

23-1602  03/29/2023 10/02/2023  10/15/2023  Investigator ~ YH 03/30/2024 09/30/2024 Truthfulness 1 1 1 E)r‘it:v?slness’ Obedience

23-1611 10/02/2023 10/04/2023  10/02/2023 Intake DC 03/30/2024 09/30/2024 Use of force 1 1 2 Ifﬁ:eo;f;rt"e’ USEEG,

23-1655 10/06/2023 10/06/2023  10/06/2023  Intake DC 04/03/2024 10/04/2024 Use of Force 1 2 2 Use of Force

23-1658 10/07/2023 10/07/2023  10/10/2023  Intake KC 04/04/2024 10/05/2024 Use of Force 1 5 12 Jse i o,
Performance of Duty

23-1659 10/07/2023 10/07/2023  10/10/2023  Intake KC 04/04/2024 10/05/2024 Use of Force 1 1 1 Use of Force

23-1649 10/08/2023 10/08/2023  10/09/2023 Intake SH 04/05/2024 10/06/2024 Use of Force | 3 12 Use of Force

23-1665 10/09/2023 10/09/2023  10/10/2023  Intake SH 04/06/2024 10/07/2024 Use of Force 1 8 8 Use of Force

23-1686 10/12/2023 10/13/2023 10/15/2023 Investigator MM 04/10/2024 10/11/2024 Obedience to laws 1 1 1 Obedience to laws

23-1697 10/13/2023 10/13/2023  10/17/2023  Intake KC 04/10/2024 10/11/2024 Use of Force 1 5 5 Use of Force

23-1702  10/15/2023 10/15/2023  10/18/2023  Intake DC 04/13/2024 10/14/2024 Use of Force 1 1 1 Use of Force

23-1754  10/26/2023 10/26/2023  10/30/2023  Intake SH 04/27/2024 10/24/2024 Use of Force | 3 3 Use of Force

23-1804 11/08/2023 11/10/2023  11/10/2023  Intake DC 05/06/2024 11/07/2024 Discrimination 1 3 3 Discrimination

23-1818 11/12/2023 11/12/2023  11/14/2023  Intake KC 05/10/2024 11/10/2024 Use of Force 1 3 9 Use of Force,
Performance of duty

23-1835 11/14/2023 11/15/2023 11/15/2023 Intake SH 05/12/2024 11/12/2024 Use of Force 1 2 3 Use of Force, demeanor

23-1834  11/14/2023 11/15/2023  11/17/2023  Intake DC 11/12/2024 11/13/2024 Discrimination 1 1 2 Discrimination

23-1857 11/18/2023 11/18/2023 11/21/2023 Intake DC 05/16/2024 11/16/2024 Use of force 4 1 Use of force

*Type (604(f) or Other) column indicates the allegations for which a full investigation is mandated under

Oakland City Charter Section 604 (Measure LL). "Other" indicates the case does not include any such allegations.



Case #

23-1851

23-1852
23-1853
23-1875
23-1889

23-1914

Incident
Date

IAD

11/19/2023 11/19/2023

11/19/2023 11/19/2023
09/15/2023 11/19/2023
11/21/2023 11/21/2023
11/25/2023 11/26/2023

11/29/2023 11/29/2023

CPRA

11/21/2023

11/22/2023
11/22/2023
11/27/2023
11/28/2023

12/01/2023

Date Received Date Received Intake or

Investigator

Intake

Intake
Intake
Intake
Intake

Intake

CITY OF OAKLAND

COMMUNITY POLICE REVIEW AGENCY
Pending Cases as of December 2023
(Sorted by One-Year Goal)

Assigned
Staff

KC

SH
SH
DC
SH

KC

1-Year
Goal

180-Day
Goal

05/17/2024 11/17/2024

05/17/2024 11/17/2024
05/17/2024 11/17/2024
05/19/2024 11/19/2024
05/24/2024 11/24/2024

05/27/2024 11/27/2024

*Type (604(f) or Other) column indicates the allegations for which a full investigation is mandated under
Oakland City Charter Section 604 (Measure LL). "Other" indicates the case does not include any such allegations.

Type (604(f)(1) or
Other)

Use of Force

Racial profiling
Use of force
Untruthfulness
Use of Force

Use of Force,
Discrimination

Cla

[ S S S —

s Subject
Officers

1

N = =

Attachment 3b

Page 6 of 6

(Total Pending = 139)

Allegation
Count

3

Bo= = =

13

Allegation(s)

Use of Force,
Performance of duty
Racial profiling

Use of force
Untruthfulness

Use of force, demeanor
Use of Force,
Discrimination,
Performan of duty
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