
OAKLAND POLICE COMMISSION 
MEETING AGENDA 

July 9, 2020 
6:30 PM 

 
 
 

 

Pursuant to the Governor's Executive Order N-29-20, members of the Police Commission, as well as 
the Commission’s Counsel and Community Police Review Agency staff, will participate via 

phone/video conference, and no physical teleconference locations are required. 
 

 

Police Commision 7.9.20 Page 1



OAKLAND POLICE COMMISSION 
MEETING AGENDA 

July 9, 2020 
6:30 PM 

 
 
 

 

PUBLIC PARTICIPATION 
 

The Oakland Police Commission encourages public participation in the online board meetings. The public may observe 
and/or participate in this meeting in several ways. 
 
OBSERVE: 
• To observe, the public may view the televised video conference by viewing KTOP channel 10 on Xfinity (Comcast) or ATT 
Channel 99 and locating City of Oakland KTOP – Channel 10 
• To observe the meeting by video conference, please click on this link: 
https://us02web.zoom.us/j/82516758935 at the noticed meeting time.  Instructions on how to join a meeting by video 
conference are available at: https://support.zoom.us/hc/en-us/articles/201362193, which is a webpage entitled “Joining a 
Meeting” 
• To listen to the meeting by phone, please call the numbers below at the noticed meeting time: Dial (for higher quality, 
dial a number based on your current location): 
 

+1 669 900 9128  or +1 346 248 7799  or +1 253 215 8782  or +1 312 626 6799  or +1 646 558 8656  or +1 301 715 8592   
For each number, please be patient and when requested, dial the following Webinar ID: 825 1675 8935 

 
After calling any of these phone numbers, if you are asked for a participant ID or code, press #.  Instructions on how to 
join a meeting by phone are available at: https://support.zoom.us/hc/en-us/articles/201362663, which is a webpage 

entitled “Joining a Meeting By Phone.” 
 
PROVIDE PUBLIC COMMENT: There are three ways to make public comment within the time allotted for public comment 
on an eligible Agenda item. 
 
• Comment in advance. To send your comment directly to the Commission and staff BEFORE the meeting starts, please 
send your comment, along with your full name and agenda item number you are commenting on, to clove@oaklandca.gov.  
Please note that e-Comment submissions close at 4:30 pm. All submitted public comment will be provided to the 
Commissioners prior to the meeting. 
 
• By Video Conference. To comment by Zoom video conference, click the “Raise Your Hand” button to request to speak 
when Public Comment is being taken on an eligible agenda item at the beginning of the meeting.  You will then be unmuted, 
during your turn, and allowed to participate in public comment.  After the allotted time, you will then be re-muted. 
Instructions on how to “Raise Your Hand” are available at: https://support.zoom.us/hc/en-us/articles/205566129, which is 
a webpage entitled “Raise Hand In Webinar.” 
 
• By Phone. To comment by phone, please call on one of the above listed phone numbers.  You will be prompted to “Raise 
Your Hand” by pressing STAR-NINE (“*9”) to request to speak when Public Comment is being taken on an eligible agenda 
item at the beginning of the meeting.  Once it is your turn, you will be unmuted and allowed to make your comment.  After 
the allotted time, you will be re-muted. Instructions of how to raise your hand by phone are available at: 
https://support.zoom.us/hc/en-us/articles/201362663, which is a webpage entitled “Joining a Meeting by Phone.” 
 
If you have any questions about these protocols, please e-mail clove@oaklandca.gov. 
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OAKLAND POLICE COMMISSION 
MEETING AGENDA 

July 9, 2020 
6:30 PM 

 
 
 

 

I. Call to Order  
Chair Regina Jackson 
 

II. Roll Call and Determination of Quorum 
Chair Regina Jackson 
 Excused Absence:  Tara Anderson 
 

III. Welcome, Purpose, and Open Forum (2 minutes per speaker) 
Chair Regina Jackson will welcome public speakers.  The purpose of the Oakland Police 
Commission is to oversee the Oakland Police Department's (OPD) policies, practices, and 
customs to meet or exceed national standards of constitutional policing, and to oversee 
the Community Police Review Agency (CPRA) which investigates police misconduct and 
recommends discipline. 
 

IV. Update from Interim Police Chief 
OPD Interim Chief Manheimer will provide an update on the Department.  Topics 
discussed in the update may include crime statistics; a preview of topics which may be 
placed on a future agenda; responses to community member questions sent in advance to 
the Police Commission Chair; and specific topics requested in advance by Commissioners.  
This is a recurring item.  (Attachment 4). 

a. Discussion 
b. Public Comment 
c. Action, if any 

 
V. Commission and CPRA Audits 

Oakland City Auditor Courtney Ruby will present the Police Commission and CPRA audits.  
This item was discussed on 1.23.20, 4.9.20, 4.23.20, and 5.28.20, and is continued from 
6.25.20.  (Attachment 5). 

a. Discussion 
b. Public Comment 
c. Action, if any 

 
VI. CPRA/Commission Staff/Inspector General Reorganization 

The Commission will consider whether to adopt, or adopt with amendments, the 
Personnel Committee’s motion to reorganize passed on July 1, 2020.  This is a new item.  
(Attachment 6). 

a. Discussion 
b. Public Comment 
c. Action, if any 
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VII. Measure LL Ballot Measure Initiative 
The Commission will provide an update on the status of the ballot measure regarding 
changes to Measure LL.  This was discussed on 5.28.20 and is continued from 6.11.20. 
(Attachment 7).  

a. Discussion 
b. Public Comment 
c. Action, if any 

 
VIII. Ad Hoc Committee Update to OPD Special Order (SO) 9025 on Suspension of the Carotid 

Use of Restraint 
The Ad Hoc Committee on SO 9025 that was established at the last meeting on June 25, 
2020 will present a revised version of the Special Order.  This is a new item.  (Attachment 
8). 

a. Discussion 
b. Public Comment 
c. Action, if any 

 
IX. Use of Force Ad Hoc Committee Public Engagement 

The Commission will discuss a timeline on public engagement for the Use of Force policy 
and may vote to approve the timeline.  This is a new item.  (Attachment 9). 

a. Discussion 
b. Public Comment 
c. Action, if any 

 
X. Recognition of Edwin Prather 

The Commission will recognize Edwin Prather’s service as a Commissioner.  This is a new 
item. 

a. Discussion 
b. Public Comment 
c. Action, if any 

 
XI. Path to Justice Pledge 

The Commission will discuss the Path to Justice Pledge and may vote on having the Chair 
write a letter of support.  This is a new item and is continued from 6.25.20.  (Attachment 
11). 

a. Discussion 
b. Public Comment 
c. Action, if any 

 
XII. Meeting Minutes Approval and Amendment to Minutes from September 13, 2018 

The Commission will vote to approve minutes from May 14 and 28, and June 8, 11, and 18, 
2020.  The Commission will also discuss, and may vote to approve, an amendment to the 
minutes of September 13, 2018.  This is a recurring item.  (Attachment 12). 

a. Discussion 
b. Public Comment 
c. Action, if any 
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XIII. Agenda Setting and Prioritization of Upcoming Agenda Items 
The Commission will engage in a working session to discuss and determine agenda items 
for the upcoming Commission meeting and to agree on a list of agenda items to be 
discussed on future agendas.  This is a recurring item.  (Attachment 13).  

a. Discussion 
b. Public Comment 
c. Action, if any 

 
XIV. Adjournment 
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Calls For Service Page 1 

Type Descriptions 

Number of 
Incoming Calls in 
Past 12 Months 
of this Call Type 

Number of Self 
Initiated 

Incidents in Past 
12 Months of 
this Call Type TOTAL 

140 THREATEN WITNESS/VICTIM OF CRIME 2 0 2 

162 BIG RIG PARKED IN RESIDENTIAL AREA 14 0 14 

187 MURDER 25 6 31 

203 MAYHEM 5 0 5 

207 KIDNAPPING 151 11 162 

209 KIDNAPPING FOR RANSOM 5 0 5 

211 ROBBERY 3196 180 3376 

215 CARJACKING 343 9 352 

220 ATTEMPTED RAPE-SEXUAL ASSAULT 10 1 11 

236 FALSE IMPRISONMENT 90 7 97 

240 ASSAULT 498 4 502 

242 BATTERY 6498 263 6761 

244 ASSAULT WITH CAUSTIC CHEMICAL 161 2 163 

245 
ASSAULT WITH DEADLY WEAPON OR 
GREAT BODILY INJURY BY FORCE 1984 99 2083 

246 
SHOOTING INTO AN INHABITED 
DWELLING OR VEHICLE 328 17 345 

247 
SHOOTING INTO AN UNINABITED 
DWELLING OR VEHICLE 226 3 229 

261 SEXUAL ASSAULT/RAPE 439 28 467 

262 SPOUSAL RAPE 2 0 2 

270 FAILURE TO PROVIDE FOR A CHILD 5 1 6 

271 CHILD ABANDONMENT 8 1 9 

272 
CONTRIBUTING TO THE DELINQUENCY 
OF A MINOR 21 0 21 

277 DEPRIVE CUSTODY RIGHT OF ANOTHER 71 0 71 

278 CHILD STEALING 68 2 70 

285 INCEST 2 0 2 

286 SODOMY 8 5 13 

288 
CRIMES AGAINST CHILDREN/LEWD OR 
LASCIOUS 237 52 289 

314 INDECENT EXPOSURE 541 9 550 

330 GAMBLING 118 5 123 

346 TICKET SCALPING 0 0 0 

368 
CRUELTY TO DEPENDENT/ELDER ADULT 
WITH GROSS BODILY INJURY 286 4 290 

370 PUBLIC NUISANCE 0 0 0 

372 MAINTAINING PUBLIC NUISANCE 1 0 1 

Attachment 4
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Calls For Service Page 2 

Type Descriptions 

Number of 
Incoming Calls in 
Past 12 Months 
of this Call Type 

Number of Self 
Initiated 

Incidents in Past 
12 Months of 
this Call Type TOTAL 

374 DUMP WASTE OR OFFENSIVE MATTER 285 6 291 

407 UNLAWFUL ASSEMBLY 0 0 0 

415 DISTURBING THE PEACE 7514 894 8408 

417 BRANDISH A WEAPON 1314 40 1354 

418 UNLAWFUL DETAINER 3 0 3 

422 
THREATEN CRIME WITH INTENT TO 
TERRORIZE 211 94 305 

422.6 HATE CRIME 14 0 14 

451 ARSON 365 19 384 

459 BURGLARY 3683 1547 5230 

470 FORGERY 70 275 345 

472 COUNTERFEIT CURRENCY 27 1 28 

475 POSSESS FORGED NOTES 2 0 2 

476 PASS FICTITIOUS CHECK 13 2 15 

484 THEFT OF UTILITY SERVICES 2041 1429 3470 

487 GRAND THEFT 896 261 1157 

496 RECEIVE KNOWN STOLEN PROPERTY 26 2 28 

498 THEFT OF UTILITY SERVICES 38 0 38 

503 EMBEZZLEMENT 51 5 56 

508 
EMBEZZLEMENT BY AN EMPLOYEE 
OVER $400 6 0 6 

518 EXTORTION 19 0 19 

524 ATTEMPTED EXTORTION 3 0 3 

529 FALSE PERSONATION OF ANOTHER 7 0 7 

530 IDENTITY THEFT 29 9 38 

537 
DEFRAUDING AN INKEEPER $400 OR 
LESS 31 0 31 

593 INTERFERE WITH POWER LINE 3 0 3 

594 VANDALISM 1588 462 2050 

647 DISORDERLY CONDUCT 1066 9 1075 

666 
PETTY THEFT WITH PRIORS FOR 
THEFT/BURGLARY/ROBBERY 1 0 1 

900 MISCELLANEOUS 174 464 638 

901 
VEHICLE COLLISION - PROPERTY 
DAMAGE 5196 585 5781 

905 ABANDONED AUTOMOBILE 471 5749 6220 

906 FORCED ENTRY IN PROGRESS 203 4 207 

907 PEEPING TOM 17 0 17 
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Calls For Service Page 3 

Type Descriptions 

Number of 
Incoming Calls in 
Past 12 Months 
of this Call Type 

Number of Self 
Initiated 

Incidents in Past 
12 Months of 
this Call Type TOTAL 

910 PROWLER OUTSIDE 318 3 321 

912 SUSPICIOUS PERSON 4491 43 4534 

913 SUICIDE 21 0 21 

918 PERSON SCREAMING 1136 13 1149 

922 DRUNK ON THE STREET 544 57 601 

928 EXPLOSION 87 3 90 

929 FIREARM AT PUBLIC SCHOOL 3945 234 4179 

941 PERSON DETAINED - IN CUSTODY 242 6 248 

943 FIGHT 1795 76 1871 

945 AMBULANCE FOLLOW UP 762 148 910 

946 TOW REQUESTED 257 1744 2001 

949 SUSPICIOUS PERSON INSIDE VEHICLE 3277 515 3792 

953 
INVESTIGATE REPORT OF PERSON 
DOWN 1279 47 1326 

955 ANIMAL STRAYING 1375 55 1430 

968 DEAD ANIMAL PICK UP 615 23 638 

970 AUTO IMPROPERLY PARKED 430 44 474 

975 STAND BY AND PRESERVE PEACE 1877 281 2158 

4390 FORGED PRESCRIPTION 0 0 0 

5150 MENTALLY ILL 8411 383 8794 

10801 CHOP SHOP OPERATION 8 0 8 

10851 STOLEN VEHICLE 8158 1523 9681 

11350 
POSSESS NARCOTIC CONTROLLED 
SUBSTANCE 43 3 46 

11351 
POSSESSION OR PURCHASE OF 
CONTROLLED SUBSTANCE FOR SALE 1 2 3 

11357 
POSSESSION OF CONCENTRATED 
MARIJUANA 4 3 7 

11500 DRUG DEALING 1212 8 1220 

11550 
USE OF/UNDER INFLUENCE OF 
CONTROLLED SUBSTANCE 341 1 342 

20001 
HIT AND RUN RESULTING IN INJURY OR 
DEATH 696 27 723 

20002 HIT AND RUN - PROPERTY DAMAGE 4342 250 4592 

23103 RECKLESS DRIVING 4202 94 4296 

23109 ILLEGAL EXHIBITION OF SPEED 19 0 19 

23110 THROWING SUBSTANCE AT A VEHICLE 113 0 113 

23152 DUI ALCOHOL/DRUGS 869 14 883 

Attachment 4
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Type Descriptions 

Number of 
Incoming Calls in 
Past 12 Months 
of this Call Type 

Number of Self 
Initiated 

Incidents in Past 
12 Months of 
this Call Type TOTAL 

136_1 
INTIMIDATION OF A WITNESS TO A 
CRIME 9 0 9 

160B 
VEHICLE PARKED IN SIGNED 
CONSTRUCTION ZONE 906 14 920 

211S SILENT ROBBERY ALARM 693 0 693 

212_5 ROBBERY - FIRST DEGREE-RESIDENTIAL 108 2 110 

21235V SCOOTERS INVOLVED IN 23103 4 0 4 

23110A 
THROWING SUBSTANCE FROM A 
VEHICLE 3 0 3 

23110B 

THROWING ITEMS AT A MOVING 
VEHICLE TO CAUSE GREAT BODILY 
HARM 32 0 32 

243_4 SEXUAL BATTERY 131 6 137 

243A ASSAULT 1 1 2 

243D AGGRAVATED ASSAULT 30 3 33 

243E 
BATTERY ON CO-HABITATING OR NON 
COHABITATING SPOUSE OR PARTNER  4186 141 4327 

261_5 
UNLAWFUL SEXUAL INTERCOURSE 
WITH A MINOR 27 2 29 

261VIC RAPE VICTIM 3 0 3 

273_5 
INFLUCT INJURY ON SPOUSE OR CO-
HABITANT 158 24 182 

273_6 VIOLATION OF COURT ORDER 1544 95 1639 

273A 
WILLFUL CRUELTY TO CHILD W/ 
POSSIBLE INJURY OR DEATH 62 23 85 

273D INFLICT INJURY ON CHILD 280 28 308 

278_5 VIOLATION OF CUSTODY DECREE 386 233 619 

300A CHILD ENDANGERMENT OR NEGLECT 374 5 379 

300B PROTECTIVE CUSTODY-NEGLECT 0 0 0 

402B DISCARD APPLIANCE WITH LOCK 0 0 0 

415A DISTURBANCE - AUTO 757 2 759 

415BF BOYFRIEND CREATING A DISTURBANCE 1337 14 1351 

415C 415 UNKNOWN 13421 20 13441 

415CU DISTURBANCE - CUSTOMER 1875 63 1938 

415D DISTURBANCE - DRINKERS 1583 15 1598 

415E LOUD MUSIC 6247 7 6254 

415F 415 FAMILY 4276 66 4342 

415F GANG DISTURBING THE PEACE 4276 66 4342 

Attachment 4

Police Commision 7.9.20 Page 9



 

Calls For Service Page 5 

Type Descriptions 

Number of 
Incoming Calls in 
Past 12 Months 
of this Call Type 

Number of Self 
Initiated 

Incidents in Past 
12 Months of 
this Call Type TOTAL 

415FC 415 FIRE CRACKERS 3412 57 3469 

415GF GIRLFRIEND CREATING A DISTURBANCE 558 3 561 

415GS 415 GUNSHOTS 3321 89 3410 

415J DISTURBANCE - JUVENILES 357 36 393 

415LT DISTURBANCE - LANDLORD TENANT 912 23 935 

415N DISTURBANCE - NEIGHBOR 2790 42 2832 

415P PICKETERS/PROTESTERS 228 26 254 

415RM DISTURBANCE BETWEEN ROOMMATES 778 1 779 

415SS 415 SHOTSPOTTER GUNSHOTS 3924 68 3992 

415TH 415 THREATS 3491 74 3565 

415UG DISTURBANCE - UNWANTED GUEST 870 2 872 

459AU AUTO BURGLARY 7965 629 8594 

484COD THEFT COIN OPERATED DEVICE 12 0 12 

484E OBTAIN MONEY BY FALSE VOUCHER 9 0 9 

484G 
FRAUDULENT USE OF ACCESS CARDS 
OR ACCOUNT INFO 32 0 32 

484LP STOLEN LICENSE PLATE 2048 381 2429 

484TT TILL TAP 9 0 9 

487E GRAND THEFT - DOG 5 0 5 

5150B INSANE PERSON - VIOLENT 396 2 398 

593D 
UNAUTHORIZED CABLE TV 
CONNECTIONS 1 0 1 

601I 
INCORRIGIBLE BEYOND PARENTAL 
CONTROL 313 5 318 

601PU  JUVENILE PICK UP 0 0 0 

601R JUVENILE RUN AWAY 1414 24 1438 

602L TRESPASS 4162 195 4357 

626_1 POSSESS WEAPON AT SCHOOL 0 0 0 

626_4 
REMAIN ON CAMPUS WITHOUT 
CONSENT 0 0 0 

626_6 
NON STUDENT REFUSE TO LEAVE 
CAMPUS 0 0 0 

626_9 FIREARM AT PUBLIC SCHOOL 0 0 0 

640A 
PUBLIC TRANSPORTATION - EVADE PAY 
OF FARE 0 0 0 

646_9 STALKING 229 2 231 

647B PROSTITUTION 1102 15 1117 

647C PUBLIC PLACE PANHANDLING 551 4 555 
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Type Descriptions 

Number of 
Incoming Calls in 
Past 12 Months 
of this Call Type 

Number of Self 
Initiated 

Incidents in Past 
12 Months of 
this Call Type TOTAL 

647F 
DISORDERLY CONDUCT - ALCOHOL 
DRUNK 440 14 454 

653G LOITER WHERE CHILDREN PRESENT 3 0 3 

653M ANNOYING TELEPHONE CALL 10 7 17 

653Y ABUSE OF 911 43 0 43 

901A VEHICLE COLLISION - PERSONAL INJURY 2851 165 3016 

901B 
VEHICLE COLLISION - UNKNOWN 
INJURY 1216 26 1242 

901CP VEHICLE COLLISION - CITY PROPERTY 177 135 312 

901D VEHICLE COLLISION - DRUNK INVOLVED 343 12 355 

901H VEHICLE COLLISION - HIT AND RUN 195 13 208 

913A SUICIDE ATTEMPT 365 0 365 

913TH SUICIDE THREATS 1340 1 1341 

922A DRUNK IN AUTO 209 0 209 

922B DRUNK INSIDE BUILDING 142 1 143 

928C 
INVESTIGATE POSSIBLE INCENDIARY 
DEVICE 30 1 31 

928P 
POSSIBLE EXPLOSION OR BOMB 
THREAT 10 0 10 

929AU AUTO ON FIRE 722 63 785 

933AU AUTO ALARM 174 3 177 

933MA ALARM - MANUALLY ACTIVATED 1152 0 1152 

933R ALARM - RINGER 15876 157 16033 

933S ALARM - SILENT 460 38 498 

933SA ALARM - SCHOOL ALARM 102 20 122 

933T ALAMRM - TRACKER 14 0 14 

940A COVER THE OFFICER 288 49 337 

940B 
OFFICER NEEDS IMMEDIATE 
ASSISTANCE 13 6 19 

945A 
AMBULANCE REQUESTED - NO OFFICER 
NEEDED 22665 105 22770 

945B ASCERTAIN IF AMBULANCE IS NEEDED 16 2 18 

955A VICIOUS ANIMAL 406 13 419 

955B BARKING DOG 327 0 327 

955E ANIMAL BITE 271 5 276 

955F INJURED ANIMAL 1149 10 1159 

968A LIVE ANIMAL PICK UP 218 7 225 

970A VEHICLE PARKED ON SIDEWALK 685 6 691 
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Type Descriptions 

Number of 
Incoming Calls in 
Past 12 Months 
of this Call Type 

Number of Self 
Initiated 

Incidents in Past 
12 Months of 
this Call Type TOTAL 

970B AUTO BLOCKING DRIVEWAY 6412 39 6451 

970C AUTO IN RESTRICTED ZONE 757 14 771 

A10851 ATTEMPTED AUTO THEFT 142 6 148 

A211 ATTEMPTED ROBBERY 154 6 160 

A261 ATTEMPTED RAPE 21 0 21 

A459 ATTEMPTED BURGLARY 204 7 211 

A487 ATTEMPTED GRAND THEFT 11 0 11 

AOA ASSIST OUTSIDE AGENCY 832 83 915 

ASSIST ASSIST 1134 79 1213 

AWOL ABSENT WITHOUT LEAVE 47 0 47 

BTNFO BEAT INFORMATION 3859 1 3860 

CKVEH CHECK VEHICLE 1944 1019 2963 

CODE7 SUBJECT ARMED WITH WEAPON 1191 27 1218 

CRSARM CROSSING ARMS DOWN 72 4 76 

CURFEW CURFEW VIOLATION 5 0 5 

CVD19 
POSSIBLE VIOLATION OF SHELTER IN 
PLACE ORDER - COVID 19 RELATED 1035 4 1039 

ENCMP HOMELESS ENCAMPMENT 636 61 697 

EPO EMERGENCY PROTECTIVE ORDER 16 0 16 

EVAL EVALUATION 3681 307 3988 

EVID EVIDENCE 156 71 227 

FNDGUN FOUND GUN 108 7 115 

FNDJUV FOUND JUVENILE 84 13 97 

FNDMP 
LOCATED MISSING PERSON THAT HAS 
ENTERED INTO MPS 23 1 24 

FNDPRO FOUND PROPERTY 724 613 1337 

FNDSEN FOUND SENILE 92 15 107 

HAZ HAZARDOUS SITUATION/TRAFFIC 6633 376 7009 

LOJACK LOJACK HIT 69 179 248 

LOST LOST PERSON 35 1 36 

LPROP LOST PROPERTY 18 13 31 

LSTVEH LOST VEHICLE 30 5 35 

MJ MISSING JUVENILE 191 38 229 

MP MISSING PERSON 846 117 963 

MPRISK MISSING PERSON AT RISK 323 8 331 

MS MOTORSCOOTER 21 0 21 

OMC OAKLAND MUNICIPLE CODE 2303 18 2321 

Attachment 4

Police Commision 7.9.20 Page 12



 

Calls For Service Page 8 

Type Descriptions 

Number of 
Incoming Calls in 
Past 12 Months 
of this Call Type 

Number of Self 
Initiated 

Incidents in Past 
12 Months of 
this Call Type TOTAL 

OV On View 172 37100 37272 

PDOA POSSIBLE DEATH PERSON 753 10 763 

R10851 RECOVERED STOLEN VEHICLE 3377 1359 4736 

SDESHO SIDESHOW 286 118 404 

SIDESH SIDESHOW 351 31 382 

SLEEP SLEEPER 661 49 710 

STALL STALLED VEHICLE 482 159 641 

STREET STREET CLOSURE 1280 0 1280 

SURNDR SURRENDER OF GUN OR AMMUNITION 49 4 53 

SUSP SUSPECT 1082 102 1184 

TARA TARASOFF  36 0 36 

TRUANT TRUANT 2 0 2 

UNSEC UNSECURED PREMISE 336 24 360 

VICTIM VICTIM 218 9 227 

WALKTHR WALK THROUGH 0 0 0 

WASH WASH 1 97 98 

WATER WATER 110 1 111 

WELCK 
WELFARE CHECK - CHECK THE WELL 
BEING 5481 86 5567 

WIRES WIRES 302 9 311 

        0 

Total   273878 63823 337701 
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2020 COVID-19 Shelter-in-Place Crime Summary — Citywide 
Updated 01 Jul., 2020 

 

  Robbery Before-and-After Comparison — 15 Weeks 
Robbery Type 02 Dec to 15 Mar 16 Mar to 28 Jun % Change 
Firearm 289 154 -47% 
Knife 66 43 -35% 
Strong Arm 393 245 -38% 
Other Weapon 22 16 -27% 
Carjacking 54 91 69% 
Home Invasion 30 31 3% 
Total 854 580 -32% 

  Gunfire Before-and-After Comparison — 15 Weeks 
Shooting Type 02 Dec to 15 Mar 16 Mar to 28 Jun % Change 
Assault with a Firearm - 245(a)(2) 73 124 70% 
Occupied Home or Car - 246 67 96 43% 
Unoccupied Home or Car - 247(b) 32 54 69% 

Subtotal 172 274 59% 
Negligent Discharge - 246.3 167 279 67% 
Grand Total 511 827 62% 

  ShotSpotter Activations Before-and-After Comparison — 15 Weeks 
ShotSpotter Activations 02 Dec to 15 Mar 16 Mar to 28 Jun % Change 
ShotSpotter Activations 1,047 1,656 58% 

  Burglary Before-and-After Comparison — 15 Weeks 
Burglary Type 02 Dec to 15 Mar 16 Mar to 28 Jun % Change 
Auto 4,000 1,246 -69% 
Residential 484 327 -32% 
Commercial 185 428 131% 
Total 4,669 2,001 -57% 

This report is hierarchy based. Crime totals reflect one charge (the most severe) per incident. 
These statistics are drawn from the Oakland Police Dept. database. They are unaudited and not used to 
figure the crime numbers reported to the FBI’s Uniform Crime Reporting (UCR) program. This report is run 
by the date the crimes occurred. Statistics can be affected by late reporting, the geocoding process, or the 
reclassification or unfounding of crimes. Because crime reporting and data entry can run behind, all 
crimes may not be recorded. 

All data, except ShotSpotter activations, extracted via Coplink Analytics. ShotSpotter activations extracted 
from ShotSpotter Investigator. 
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Oakland 
police department 
455 7TH ST., OAKLAND, CA 94607 l OPDCRIMEANALYSIS@OAKLANDNET.COM CRIME ANALYSIS 

THIS REPORT IS HIERARCHY BASED. CRIME TOTALS REFLECT ONE OFFENSE (THE MOST SEVERE) PER INCIDENT. 
These statistics are drawn from the Oakland Police Dept. database. They are unaudited and not used to figure the crime numbers reported to the FBI’s 
Uniform Crime Reporting (UCR) program. This report is run by the date the crimes occurred. Statistics can be affected by late reporting, the geocoding 
process, or the reclassification or unfounding of crimes. Because crime reporting and data entry can run behind, all crimes may not be recorded. 

* Justified, accidental, fœtal, or manslaughter by negligence. Traffic collision fatalities are not included in this report. 
PNC = Percentage not calculated — Percentage cannot be calculated. 
All data extracted via Coplink Analytics. 

 

 

Year to Date Crime Report 
01 Jan. – 01 Jul., 2020 

 
 

Part 1 Crimes 
All totals include attempts except homicides. 

 
2019 

 
2020 

Percentage 
Change 

2019 vs. 2020 

Violent Crime Index 
(homicide, aggravated assault, rape, robbery) 

2,868 2,839 -1% 

Homicide – 187(a)PC 37 36 -3% 
Homicide – All Other * 3 2 -33% 
Aggravated Assault 1,402 1,505 7% 
Assault with a firearm – 245(a)(2)PC 147 184 25% 

Subtotal - Homicides + Firearm Assault 187 222 19% 
Shooting occupied home or vehicle – 246PC 133 158 19% 
Shooting unoccupied home or vehicle – 247(b)PC 69 80 16% 
Non-firearm aggravated assaults 1,053 1,083 3% 
Rape 105 103 -2% 
Robbery 1,324 1,195 -10% 
Firearm 454 347 -24% 
Knife 63 98 56% 
Strong-arm 597 537 -10% 
Other dangerous weapon 45 35 -22% 
Residential robbery – 212.5(a)PC 49 49 0% 
Carjacking – 215(a) PC 116 129 11% 
Burglary 6,570 5,371 -18% 
Auto 5,309 4,030 -24% 
Residential 860 640 -26% 
Commercial 318 578 82% 
Other (includes boats, aircraft, and so on) 70 89 27% 
Unknown 13 34 162% 
Motor Vehicle Theft 3,285 4,237 29% 
Larceny 3,455 3,299 -5% 
Arson 63 86 37% 
Total 16,244 15,834 -3% 
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Oakland 
police department 
455 7TH ST., OAKLAND, CA 94607 l OPDCRIMEANALYSIS@OAKLANDNET.COM CRIME ANALYSIS 

THIS REPORT IS HIERARCHY BASED. CRIME TOTALS REFLECT ONE OFFENSE (THE MOST SEVERE) PER INCIDENT. 
These statistics are drawn from the Oakland Police Dept. database. They are unaudited and not used to figure the crime numbers reported to the FBI’s 
Uniform Crime Reporting (UCR) program. This report is run by the date the crimes occurred. Statistics can be affected by late reporting, the geocoding 
process, or the reclassification or unfounding of crimes. Because crime reporting and data entry can run behind, all crimes may not be recorded. 

* Justified, accidental, fœtal, or manslaughter by negligence. Traffic collision fatalties are not included in this report. 
PNC = Percentage not calculated — Percentage cannot be calculated. 
All data extracted via Coplink Analytics. 

 

 

Year to Date Gunfire Summary 
01 Jan. – 01 Jul., 2020 

 

Citywide 
All totals include attempts except homicides. 

YTD 
2019 

YTD 
2020 

YTD % 
Change 

2019 vs. 2020 

Homicide – 187(a)PC 37 36 -3% 
Homicide – All Other * 3 2 -33% 
Assault with a firearm – 245(a)(2)PC 147 184 25% 

Subtotal - 187 + 245(a)(2) 187 222 19% 
Shooting occupied home or vehicle – 246PC 133 158 19% 
Shooting unoccupied home or vehicle – 247(b)PC 69 80 16% 

Subtotal - 187 + 245(a)(2) + 246 + 247(b) 389 460 18% 
Negligent discharge of a firearm – 246.3PC 357 401 12% 
Grand Total 746 861 15% 
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Copies of audit reports are available at: www.OaklandAuditor.com  
Alternate formats available upon request. 
-- 
Copias de nuestros informes de auditoría están disponibles en: www.OaklandAuditor.com 
Formatos alternativos de los informes se harán disponibles a pedido. 
-- 
審查報告可以在此網頁下載﹕ www.OaklandAuditor.com 
可根據要求提供其它格式版本。 

Phone: (510) 238-3378 
Email: CityAuditor@OaklandCA.gov 

@OaklandAuditor 

@OaklandAuditor 

www.OaklandAuditor.com or Text AUDITOR to 22828

Oakland’s City Auditor is an elected official and works for, and reports to, the residents of Oakland. The 
Auditor’s job is to provide oversight to the City’s activities. The Auditor has the authority to access and 
audit City financial and administrative records, plus the policies and procedures of all City agencies and 
departments. 

To make sure this work is done objectively and without bias, the City Auditor is not connected to any 
other City departments and has no day-to-day financial or accounting duties for the City of Oakland. 
This autonomy allows for independent analyses, ensuring tax dollars and other resources serve the 
public interest. 
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Courtney A. Ruby, CPA, CFE 
City Auditor 

(510) 238-3378
FAX (510) 238-7640 
TDD (510) 238-3254 

www.oaklandauditor.com 

June 1, 2020 

HONORABLE MAYOR  
HONORABLE CITY COUNCIL 
HONORABLE POLICE COMMISSION 
COMMUNITY POLICE REVIEW AGENCY  
HONORABLE CITY ATTORNEY 
CITY ADMINISTRATOR 
RESIDENTS OF OAKLAND 
OAKLAND, CALIFORNIA 

RE: PERFORMANCE AUDIT OF THE OAKLAND POLICE COMMISSION AND THE COMMUNITY 
POLICE REVIEW AGENCY  

Dear Mayor Schaaf, President Kaplan, Members of the City Council, Chair Jackson, Members 
of the Police Commission, Director Alden, City Attorney Parker, City Administrator Reiskin, 
and Oakland Residents: 

In 2016, a group of concerned residents, tired of waiting for the City to get police oversight 
right, proposed a ballot measure to create an independent police commission. A sex scandal 
involving multiple officers with a minor surfaced in May 2016, as the ballot language for 
Measure LL was being finalized by the City Council for the November 2016 election. This 
was just another example of a high-profile scandal plaguing Oakland Police Department 
(OPD) and the need for effective police oversight and accountability was once again, 
painfully clear.  

Measure LL, passed by 83 percent of Oakland voters, creating a Police Commission 
(Commission) run by civilian commissioners to oversee the OPD and a Community Police 
Review Agency (Agency) to investigate complaints of police misconduct.  
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Measure LL requires the City Auditor to evaluate the Commission and Agency’s progress in 
meeting its mandates, no later than two years after the first set of Commissioners are 
confirmed, which occurred in October 2017.

The overall objectives of the audit were to determine whether the Commission has 
provided effective oversight of the OPD and the Agency and whether both the Commission 
and the Agency complied with the requirements of the City Charter and the Oakland 
Municipal Code Sections 2.45 and 2.46. The audit includes 5 findings and 41 
recommendations. 

The audit scope includes the Commission’s activities and meetings from December 2017 
through December 31, 2019, and Agency investigations conducted from January 2018 to 
August 2019, and a significant matter that occurred in February 2020. 

Since the Commission’s inception, it has undertaken various activities related to its mission, 
however, the audit found more work is required for the Commission to be more effective. 
Oakland’s Police Commission was created to be one of the most powerful police oversight 
bodies in the country, however, it must be effectively organized and properly supported to 
use its power to create lasting systemic change for the community and the Police 
Department. The pages that follow outline what has been done, what needs to be done, 
and the challenges the Commission has faced in meeting its mandate. 

Additionally, the Commission must take great care to understand its role and 
responsibilities as a public oversight body and the City Council should work with the 
Commission, City Administration, and City Attorney to better define their respective roles. 
The Commission’s greatest power is its ability to create effective policy, but it cannot do 
that without the proper organizational foundation and an unwavering commitment to 
prioritize the policies of greatest importance to our community’s safety. 

The audit also examines the sufficiency of the Agency’s investigation process to ensure 
timely and comprehensive investigations, as prescribed by the Oakland City Charter and 
Oakland Municipal Code. While the audit notes significant deficiencies in the Agency’s 
investigation processes, the good news is the Agency has embraced the audit 
recommendations with a sense of urgency and purpose and has already implemented more 
than half of the recommendations.  

Lastly, as we release this report, I think it is important to acknowledge that our City, and 
cities across our nation are reeling from the recent deaths of Ahmaud Arbery, Breonna 
Taylor and George Floyd. Police violently took the lives of Mr. Floyd and Ms. Taylor. These 
tragedies illustrate the enormous power law enforcement officers are capable of wielding 
against our residents, who in many cases are unable to resist an officer’s illegitimate use of 
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Honorable Mayor, Honorable City Council, Honorable Police Commission, Community Police Review Agency 
Director, Honorable City Attorney, City Administrator, and Oakland Residents  
Performance Audit of the Oakland Police Commission and the Community Police Review Agency 
June 1, 2020 

Page 3 

power. Their deaths yet again, remind the leaders and residents of Oakland, about the need 
for effective police oversight to eliminate racial bias, profiling, and the illegitimate use of 
power.  

Oakland and its residents have long had a sense of urgency when it comes to police 
accountability. Oakland must get it right. We acknowledge the Commission has a heavy lift, 
much responsibility to shoulder and the challenges they face as a new Commission are 
many. While this report shines a bright light on the areas in which the Commission and 
Agency fall short, they now have a roadmap from which to operate. It is my hope the 
Commission and the Agency embrace this report to deliver what our residents envisioned in 
passing Measure LL, endeavor to dive deeper into the policies and practices that are holding 
OPD back from meeting the Negotiated Settlement Agreement, and to realize a Police 
Department modeling the best in police accountability and transparency, while keeping all 
our residents safe.  

Sincerely, 

COURTNEY A. RUBY, CPA, CFE 
City Auditor 
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For decades, the Oakland Police Department (OPD) has been plagued by corruption, misconduct 

and high-profile scandals. The seriousness of these issues and the inadequate responses to them, 

eroded residents’ confidence in OPD and ultimately resulted in federal oversight. In an effort to 

ensure constitutional policing and a police force the community trusts, residents came together 

and placed Measure LL on the November 2016 ballot to support the creation of a civilian Police 

Commission. 

Measure LL was passed by 83 percent of Oakland voters creating the Oakland Police Commission 

(Commission) and the Community Police Review Agency (Agency). Measure LL provided the 

Commission with significant powers to oversee OPD policies, practices, and customs and ensure 

adherence to constitutional policing practices. The Agency is an investigative body, charged with 

looking into complaints of misconduct against OPD. 

In July 2018, City Council enabled the implementation of this City Charter amendment by adding 

Chapters 2.45 and 2.46 to the Oakland Municipal Code (Municipal Code). Additionally, the 

Municipal Code required the creation of a civilian Office of the Inspector General to conduct 

audits or reviews of OPD’s performance and adherence to constitutional policing practices to 

assist the Commission in fulfilling its oversight duties under the City Charter. 

Since its inception, the Commission has undertaken various activities related to its mission such 

as hiring a new Agency Executive Director, holding meetings twice a month and meeting quorum 

consistently, attending mandated training, annually holding a meeting outside of City Hall, 

holding a retreat in September 2019, initiating work in 2019 to overhaul OPD’s use of force policy 

in 2020, and attending a special meeting on legal rights of residents when dealing with police and 

OPD’s practices of policing the homeless community hosted by a community group.  

The Agency replaced the Community Police Review Board (CPRB), which had been in place for 

nearly 40 years. On December 15, 2017, pending business and all CPRB staff were transferred to 

the Agency. The Executive Director of the CPRB became the first Interim Director of the Agency 

and was succeeded by two more Interim Executive Directors until a permanent Executive Director 

joined the Agency in July 2019.  

Attachment 5

Police Commision 7.9.20 Page 23



Finding 1. The Commission’s actions have resulted in two changes to OPD’s policies through 

December 2019 and it has not fully implemented requirements of the City Charter and the 

Municipal Code  

The audit found that the Commission, through 2019, made two changes to OPD policies relating 

to stopping people on parole and reporting on the use of force. More recently, in January 2020, 

the Police Commission reviewed and approved another policy on when and how officers should 

use force. The Commission is also working on a comprehensive overhaul of OPD’s use of force 

policy. In addition, the City Charter and the Municipal Code include approximately 105 

requirements for the Commission to execute. The Commission has not fully implemented 13 key 

requirements and 23 additional requirements in the City Charter and Municipal Code including 
hiring an Inspector General, requesting annual reports from the Police Chief or semi-annual 

reports from the City Attorney, completing required training, establishing a process to evaluate 

the performance of the Chief of Police or the Agency Director, consistently complying with the 

California Brown Act, and formally reviewing OPD’s budget. 

The audit also revealed the Commission has not provided guidance to the Agency on how to 

prioritize its cases at a time when the Agency lacked consistent leadership or adequate staff to 

meet its caseload, nor has it established a process for reviewing and approving administrative 

closures or dismissals of Agency investigations, established a mediation program or developed 

written procedures to ensure compliance with OPD procedures for the release of audio and video 

tapes of Class I alleged offenses. Class I offenses include use of force, in-custody deaths, and 

profiling based on any of the protected classes.  

The Commission’s ability to fulfill all of its requirements has been limited by numerous factors. 

These challenges include: establishing a new organization, the lack of senior administrative staff, 

conflicting language in the Municipal Code which led to a stalemate in the hiring of the Inspector 

General, the lack of a formal process and structure in the City for establishing the Commission, a 

working relationship between the Commission and City Administration that needs improvement, 

and an insufficient structure to support the Commission from its inception. 

To increase its effectiveness and ensure compliance with the City Charter and the Municipal 

Code, this section of the audit report contains eight recommendations for the Commission. The 

recommendations include adding a senior level staff person to assist the Commission in 

establishing a sufficient structure for focusing its work on key priorities and managing its day-to-

day responsibilities, developing goals and objectives, a strategic plan, annual work plans, and 

policies and procedures to ensure agenda items are properly noticed and prioritized. Additionally, 

policies and procedures need to be developed for conducting all aspects of the Commission’s 
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oversight function including: defining the roles of the Chair, Vice-Chair and Committees, 

developing an effective process for reviewing OPD’s policies and practices and prioritizing new 

policies and practices, monitoring training requirements, requesting and reviewing reports from 

the Chief of Police and the City Attorney, ensuring compliance with the Brown Act, providing 

guidance to the Agency on how to prioritize cases, establishing a mediation program, and 

releasing audio and video tapes of Class I alleged offenses.  

An additional two recommendations are directed to the City Administration to develop a formal 

orientation program to ensure that new Commissioners and other oversight bodies are better 

prepared to assume their duties prior to being seated, and another recommendation is addressed 

to the Commission and the City Administration to help in improving their working relationship. 

Finding 2. The Commission’s Powers and Duties Should Be Clarified 

The audit found that the Commission has involved itself in matters that limit its ability to address 

higher priority issues. For instance, the Commission has involved itself with administrative 

activities and has directed staff in the Agency and OPD. Additionally, the Commission has involved 

itself in areas that may not be consistent with its prescribed duties or are not the best use of its 

limited time and resources. Finally, the Commission has difficulty managing its meetings and has 

not adopted a code of conduct or a comprehensive social media policy. Clarifying the 

Commission’s powers and duties will ultimately assist them to address their higher priorities. 

Much of its inability to complete all its mandated duties stem from the Commission not fully 

understanding its roles and responsibilities as a public oversight body. This lack of understanding 

has led to the Commission inappropriately directing staff, involving itself in the contracting 

process, making disparaging comments to other Commissioners, City staff, the Commission’s own 

legal counsel, and the public. Commissioners have also acted on matters outside their authority 

and addressed instances of perceived racial bias on a case-by-case basis, rather than focusing on 

the larger systemic issues of racial profiling facing our residents.  

To address these issues, this section includes five recommendations directed to the Commission 

and another recommendation directed to the City Administration. The five recommendations 

directed to the Commission include: obtaining training on conducting and managing public 

meetings, ensuring agenda items are consistent with their mission, enforcing limits on public 

comments, and developing a written code of conduct and a comprehensive social media policy. 

The recommendation directed to the City Administration is to develop appropriate protocols for 

addressing instances in which Commissioners contact City staff directly. 

Finding 3. The Agency has not fully implemented City Charter and Municipal Code requirements 

The Oakland City Charter and the Municipal Code require the Agency to implement 39 key 
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requirements intended to improve the Agency’s investigations and to support the efforts of the 

Commission. The Agency has not fully implemented eight of these City Charter and Municipal 

Code requirements. It should be noted the Agency operated without a permanent Executive 

Director from December 2017 to June 2019. Additionally, the requirements of the new measure 

increased the workload of the new Agency. 

Specifically, the Agency did not meet the City Charter’s staffing requirements during our review 

period, has not completed investigations in compliance with timeframes outlined in the City 

Charter and State Law, has not always videotaped interviews of officers who allegedly committed 

Class I offenses, has not always received requested information from IAD and other OPD 

departments within the Charter mandated timeframes, needs to improve its processes for 

classifying and submitting administrative closures/dismissals to the Commission, and has not 

provided sufficient training to Agency staff. Additionally, the Agency’s office is not visible to the 

public as the Municipal Code requires.  

To address these issues, this section contains nine recommendations for the Agency and one 

recommendation for the City Administration. To ensure compliance with the Municipal Code 

regarding the Agency’s office location, the City Administration and the Agency should work 

together to obtain space for the Agency that is consistent with the requirements specified in the 

Municipal Code. 

To assist in fulfilling the requirements of the City Charter and the Municipal Code, the Agency 

should establish written goals and objectives regarding the timeliness of its investigations which 

should include a management reporting system to allow management to monitor the timeliness 

of investigations. The Agency should also develop written policies and procedures to ensure 

investigations are concluded in a timely manner, ensure all interviews with officers who allegedly 

committed Class I offenses are videotaped, establish criteria for defining administrative closures 

and begin to report all administrative closures to the Police Commission, and develop and 

implement a formal training program for all Agency staff.  

Finding 4. The Agency’s investigative processes are not formalized, and the Agency and the 

Commission have not adequately defined the type of oversight role it should provide  

Quality Standards for Investigations by the Council of Inspectors General (Standards) require 

investigations to be conducted in a thorough, diligent, and complete manner. Investigations must 

be conducted in accordance with applicable laws, rules, regulations, and guidelines. Methods and 

techniques used in investigations must be appropriate for the individual circumstances and 

objectives of each case. Findings must be supported by adequate, accurate, and complete 

documentation in the case files and investigations must be executed in a timely, efficient, 

thorough, and legal manner. 
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The Agency is required to investigate all public complaints, which include use of force, in-custody 

deaths, profiling based on any of the protected characteristics identified by federal, state, or local 

law, and First Amendment assemblies such as resident protests or marches. Additionally, the 

Agency must investigate all public complaints related to policies and procedures on federal court 

orders such as the Negotiated Settlement Agreement if directed by the Commission. 

The Agency must also investigate any other possible misconduct or failure to act of an OPD sworn 

employee, whether it is or is not the subject of a public complaint, as directed by the Commission. 

The audit found the Agency lacks a formal process for conducting investigations. Thus, the 

Agency’s investigative processes are not clearly defined and documented. Consequently, staff are 

not adequately trained, and investigations are not conducted timely, and in accordance with best 

practices. Specifically, we noted the Agency has not: 

• Formalized its complaint intake process;

• Documented its considerations for assigning staff to conduct investigations;

• Established formal planning processes for investigations;

• Documented requirements for investigations;

• Established a quality control system to ensure that its policies and procedures are

followed; and

• Implemented a strong management information system to monitor the status of

investigations and to provide statistical data on its performance.

To ensure efficient, effective, compliant, and consistent investigations, this section includes eight 

recommendations for the Agency. The recommendations include defining and documenting the 

overall processes necessary to undertake investigations, which include establishing policies and 

procedures for the intake process, establishing a formal process for assigning staff to an 

investigation, ensuring all job qualifications are met before hiring an investigator, establishing 

procedures for planning, reviewing and approving investigations before the formal investigation 

commences, standardizing investigation reports, and establishing quality review policies and 

procedures. Lastly, the Agency should work with the Commission to determine the investigative 

agency oversight model it should adopt. 

Finding 5: The City Council should consider amending several of the Commission’s City Charter 

and Municipal Code requirements 

The City Council is considering amending Section 604 of the City Charter through a ballot measure 

to go before the voters in November 2020. During our audit, we identified several issues with the 
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City Charter and the Municipal Code that the City Council should consider addressing in the new 

ballot measure. These issues include the process for removing the Chief of Police, the use of 

selection panels to nominate Commissioners, the Commission’s authority, and whether the 

Commission has more requirements than a part-time oversight body can effectively fulfill. 

This section recommends the City Council re-assess the City’s process for removing the Chief of 

Police, debate the pros and cons of the various appointment methods used to select 

Commissioners, and consider strengthening the requirements of who can be a selection panel 

member in order to avoid potential conflicts of interest. The audit also recommends adding 

language to the proposed ballot measure to clearly identify the Commission’s authority and 

responsibilities and prohibit the Commission from participating in administrative activities and 

directing staff below the Agency Director and the Chief of Police. Lastly, the audit recommends 

the City Council reassess the Commission’s City Charter and the Municipal Code requirements to 

determine whether the Commission, which is comprised of part-time volunteers, can effectively 

address these requirements or whether the City Council should eliminate some of the 

requirements in the proposed City Charter amendment or in the Municipal Code. 

The last section of the audit report includes responses to the audit from the Commission, the 

Agency, and the City Administration. In addition, the Office of the City Auditor has provided

clarification to the Commission’s response at the end of this report.  
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The Office of the City Auditor conducted an audit of the Oakland Police Commission (Commission) 

and the Oakland Community Police Review Agency (Agency) in accordance with the requirements 

of Measure LL, a civilian-initiated ballot measure. The questions on the Measure LL ballot were, 

“Shall Oakland’s City Charter be amended to establish: (1) a Police Commission of civilian 

commissioners to oversee the Police Department by reviewing and proposing changes to 

Department policies and procedures, requiring the Mayor to appoint any new Chief of Police from 

a list of candidates provided by the Commission, and having the authority to terminate the Chief 

of Police for cause; and (2) a Community Police Review Agency to investigate complaints of police 

misconduct and recommend discipline?” See Appendix A for the ballot measure language.  

Measure LL was passed by 83 percent of the voters in November 2016 creating the Commission 

and the Agency. The Commission is a civilian oversight board to oversee the Oakland Police 

Department’s (OPD) policies, practices, and customs and ensure adherence to constitutional 

policing practices. The Agency is an investigative body, to investigate complaints of misconduct 

against OPD.  

Measure LL added Section 604 to the Oakland City Charter (City Charter) establishing the 

Commission and the Agency. In July 2018, the City Council enabled the implementation of this 

City Charter amendment by adding Chapters 2.45 and 2.46 to the Oakland Municipal Code 

(Municipal Code). Additionally, the Municipal Code required the creation of a civilian Office of the 

Inspector General to conduct audits or reviews of OPD’s performance and adherence to 

constitutional policing practices and OPD’s policies and procedures, in order to help the 

Commission, fulfill its oversight duties under the City Charter. 

The City Charter also mandates the Office of the City Auditor to conduct a performance and 

financial audit of the Commission and the Agency, no later than two (2) years after City Council 

has confirmed the first set of Commissioners and Alternates.  

The overall audit objectives were to determine whether the Commission provided effective 

oversight of OPD and the Agency, and whether both the Commission and the Agency complied 

with the requirements of the City Charter and the Municipal Code. The audit also included a 

financial review of the Commission’s and the Agency’s budgets and expenses to determine 

whether costs were reasonable and appropriate.
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Police Commission 

The Commission is comprised of nine unpaid volunteers from the community: seven regular 

members and two Alternates. The Mayor recommends three Commissioners and one Alternate 

and a selection panel recommends four Commissioners and one Alternate to the City Council for 

approval. The selection panel is comprised of nine community members appointed by each 

District Councilmember, the Councilmember At-Large, and the Mayor. On October 17, 2017, the 

City Council approved the Mayor’s and the selection panel’s first group of appointments to serve 

on the Commission. The Commission convened its first meeting in December 2017 and meets 

twice monthly at City Hall.  

Commission’s powers and duties specified by the City Attorney’s Impartial Ballot Analysis 

The City Charter and the Municipal Code grant the Commission certain powers and duties. The 

full-text of the powers and duties in the City Charter Section 604 (b) are shown in Appendix B and 

the full-text of the functions and duties of the Commission and the Agency in the Municipal Code 

Sections 2.45.070 and 2.46.030 are shown in Appendix C and Appendix D.  

The City Attorney prepared an impartial legal analysis regarding the City Charter amendment 

showing the effect of the Measure on the existing law and the operation of Measure LL, which 

states:  

1. “The measure would establish the Police Commission (Commission) to oversee the Police

Department’s policies and procedures, and a Community Police Review Agency (Agency)

to investigate complaints of police misconduct and recommend discipline.”

2. The Commission would, “Review the OPD’s policies, procedures, and General Orders. The

Commission may also propose changes, and approve or reject OPD’s proposed changes, to

those policies, procedures, and General Orders that govern use of force, profiling, and

general assemblies. The Commission’s proposed changes, and any rejections of the OPD’s

proposed changes would be subject to the City Council’s review and approval. The

Commission would be also required to conduct at least one public hearing a year on OPD’s

policies, procedures, and General Orders.” It should be noted that the Charter also

empowers the Commission to review or propose policies associated with those listed in

federal court orders or federal court settlements, as long as those remain in effect.

Moreover, the Charter also empowers the Commission to review and comment, at its

discretion, on any of OPD’s policies, procedures, and General Orders.
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3. The Commission would decide on the discipline when the Chief of Police and the Agency

disagree on findings and discipline. Specifically, the ballot analysis states, “If the Chief

disagrees with the Agency’s findings and proposed discipline, the Chief would be required

to prepare separate findings and proposed discipline. A three-member committee of the

Commission would consider the Agency and the Chief’s recommendations and make a

final decision, subject to the officer’s ability to file a grievance, and the City must allocate

enough money to the Commission and the Agency to perform their required functions and

duties.”

Additional powers and duties specified by the City Charter and Municipal Code 

The City Charter specifies the authority to: 

• Organize, reorganize, and oversee the Agency.

• Submit three Agency Director candidates to the City Administrator to hire, as well as the

authority to hire or fire the Agency Director with the approval of the City Administrator.

• Issue subpoenas to compel the production of book, papers, and documents or testimony

on matters pending before it.

• Remove the Chief of Police, either acting separately or jointly with the Mayor.

• Provide a list of four candidates to the Mayor to choose to permanently appoint a Chief of

Police.

• Perform other functions and duties as required by the City Charter and the Municipal

Code.

The Municipal Code adds responsibilities such as: 

• Providing policy guidelines on case prioritization for the Agency.

• Soliciting and considering input from the public regarding the quality of their interactions

with the Agency and the Commission.

• Requesting semi-annual reports from the City Attorney and an annual report from the

Chief of Police.

• Establishing rules and procedures for the mediation of complaints.
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Community Police Review Agency 

The Agency was established in November 2016 to provide the community with an accessible 

forum to report cases of alleged police misconduct and offer independent civilian investigations 

of those complaints. On December 15, 2017, the Agency replaced the Community Police Review 

Board (CPRB), which had been in place for nearly 40 years. Pending business and all CPRB staff 

were transferred to the Agency.  

The role of the CPRB and the Agency has evolved over time. The Executive Director of the CPRB 

became the first Interim Director of the Agency and was succeeded by two more Interim 

Executive Directors until a permanent Executive Director joined the Agency in July 2019. This 

transition from the CPRB to the new Agency increased the staff’s workload, both in investigations 

and administrative and support capacities. See Appendix E for the Agency timeline of events and 

changing roles of CPRB and the Agency. 

The Agency is currently comprised of an Executive Director, three intake technicians, one 

supervisor, one policy analyst and six investigators, three of which were newly hired (in October 

2019). The Agency also has an Office Assistant II position.  

The City Charter requires the Agency to: 

• Receive, review, and prioritize all public complaints concerning the alleged misconduct or

failure to act of all OPD sworn staff, including complaints from OPD’s non-sworn staff.

• Investigate all public complaints related to use of force, in-custody deaths, profiling based

on any of the protected characteristics identified by federal, state, or local law, First

Amendment assemblies such as resident protests or marches, and policies and procedures

on federal court orders such as the Negotiated Settlement Agreement(NSA).1

• Investigate any other alleged misconduct or failure to act of OPD sworn staff, whether or

not the sworn staff member is the subject of a public complaint, as directed by the

Commission.

Office of the Inspector General 

The civilian Office of the Inspector General was created in the Municipal Code on July 10, 2018. It 

has not been formed as of December 2019 (Please see Finding 1 for additional details). 

1 On January 3, 2003, the City entered into a Negotiated Settlement Agreement (NSA) requiring implementation of 51 
tasks to promote police integrity and prevent conduct that deprives persons of their constitutional rights. 
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Budget 

Exhibit 1 below summarizes the actual and budgeted expenditures and Full-Time Equivalent (FTE) 

staff2 assigned to the Commission, the Agency, and the Inspector General for FY 2017-2018 

through FY 2019-2020. 

Exhibit 1 – Actual and Budgeted Expenditures for the Commission, the Inspector General, and 
the Agency 

Department 
FY2017-2018 FY2018-2019 FY2019-2020 

FTE Actuals FTE Actuals FTE Budgeted 

Commission 1 $3,570 1 $108,345 1 $552,412 

Inspector 
General3 

0 $                    - 0 $                  - 2 $659,765 

Community 
Police Review 

Agency 
13 $2,110,933 13 $2,314,225 14 $2,889,821 

Total 14 $2,114,503 14 $2,422,570 17 $4,101,998 

 
 

2 Figures related to staffing are for budgeted Full-Time Equivalent (FTE) positions. 
3 The Inspector General position has not been filled as of December 31, 2019. 
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The objectives of the audit were to: 

• Determine whether the Commission provided effective oversight of the Oakland Police

Department.

• Assess whether the Commission and the Agency adequately complied with the

requirements of the Oakland City Charter and the Oakland Municipal Code Sections 2.45

and 2.46.

• Assess whether the Agency established sufficient controls to effectively manage its

caseload of complaints to ensure timely and comprehensive investigations.

• Assess whether the Commission’s and the Agency’s costs are appropriate.

• Assess whether existing language in the City Charter and the Municipal Code, or proposed

changes to the Charter and the Municipal Code should be revised.

The audit scope included Commission activities and meetings from December 2017 through 

December 31, 2019, Agency investigations conducted from January 2018 to August 2019, and a 

significant matter that occurred in February 2020. 

1. Reviewed a sample of past Commission meetings, including reviewing meeting minutes

and listening to videos totaling over 50 hours of Commission meetings.

2. Interviewed Commissioners and Agency personnel to gain an understanding of their roles

and responsibilities, and to identify internal controls related to carrying out their

respective roles.

3. Interviewed personnel from OPD, City Administrator’s office, City Attorney’s office, City

Finance, outside Agency counsel, and former outside Commission counsel to gain an

understanding of their roles in relation to the Commission and the Agency.

4. Reviewed a sample of 30 out of 81 Agency investigations to determine whether

investigations were completed timely, consistently, and were properly approved.

5. Reviewed relevant sections of the City Charter, Municipal Code, National Association for

Civilian Oversight of Law Enforcement Standards, Council of Inspectors General Standards,

Standards and Guidelines for Internal Affairs, and other relevant rules and regulations.
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6. Reviewed training logs to determine whether Commissioners complied with training 

requirements, as outlined in the City Charter and the Municipal Code.  

7. Obtained and reviewed appropriate documentation to determine whether the 

Commission and the Agency complied with the City Charter and the Municipal Code. 

8. Reviewed available reports and interviewed personnel from other jurisdictions with 

civilian police oversight bodies. 

9. Surveyed 32 jurisdictions to determine how the members of their police oversight bodies 

are appointed. 

10. Assessed existing language in the City Charter and the Municipal Code, as well as proposed 

City Charter amendments, to determine if additional revisions were warranted. 

11. Reviewed “Beyond Ethics: Establishing a Code of Conduct to Guide Your Council” in the 

December 2019 issue of Western Cities Magazine and “Making It Work: The Essentials of 

Council-Manager Relations” published by the International City/County Management 

Association, to gain an understanding of codes of conduct and the creation of oversight 

bodies. 

12. Reviewed the Ontario Human Rights Commission’s “Policy on eliminating racial profiling in 

law enforcement” to gain an understanding of the guiding principles on addressing racial 

profiling in law enforcement. 
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We conducted this performance audit in accordance with generally accepted government 

auditing standards. Those standards require that we plan and perform the audit to obtain 

sufficient, appropriate evidence to provide a reasonable basis for our findings and conclusions 

based on our audit objectives. We believe that the evidence obtained provides a reasonable basis 

for our findings and conclusions based on our audit objectives.
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Summary 

The City Charter grants the Commission powers to propose changes and approve or reject OPD’s 

policies, procedures, customs, or General Orders that fall within categories such as the use of 

force, use of force review boards, or profiling based on any of the protected characteristics. 

Furthermore, the Charter authorizes the Commission to review and approve changes to OPD’s 

policies, procedures, and General Orders associated with those listed in federal court orders or 

federal court settlements, as long as those remain in effect. Moreover, the Charter also 

empowers the Commission to review and comment, at its discretion, on any of OPD’s policies, 

procedures, and General Orders.  

Since the Commission was seated in late 2017, it has undertaken a number of activities related to 

its mission. The Commission, however, has only modified two of the Department’s policies 

through December 2019 and completed another change in January 2020. In addition, the 

Commission has not fully implemented requirements in the City Charter and in the Municipal 

Code. For instance, the Commission has not hired an Inspector General, completed all required 

training, obtained required reports from the Chief of Police and the City Attorney, established a 

process to evaluate the Chief of Police and the Agency Director, consistently complied with the 

Brown Act, as well as other requirements specified in the City Charter and the Municipal Code. 

Thus, the Commission has not fully implemented all the City Charter requirements in the voter-

approved measure and all the requirements the City Council adopted in the enabling ordinance. 

The Commission’s ability to meet its mandate has been limited by numerous factors including: the 

challenge of establishing a new organization, the lack of senior administrative staff, conflicting 

language in the Municipal Code which led to a stalemate in the hiring of the Inspector General, 

the lack of a formal process and structure in the City for establishing the Commission, a working 

relationship between the Commission and City Administration that needs improvement, and an 

insufficient structure to support the Commission from its inception. Specifically, the Commission 

needs to establish written goals and objectives, a strategic plan, annual work plans, meeting 

agendas structured to address its key functions, written policies and procedures for guiding its 

work, public reports assessing its performance, and a clear budget process. 

The Commission’s activities related to its mission 

The Commission has undertaken various activities related to its mission: 
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• Hired a new Agency Executive Director 

• Held meetings twice per month and met quorum consistently 

• Received some of the required training 

• Reviewed some administrative closures4  

• Heard various presentations from OPD 

• Dismissed and replaced the Interim Executive Director of the Agency 

• Attended special meetings on legal rights of residents when dealing with police and on 

OPD’s practices of policing the homeless community 

• Adopted a limited social media policy 

• Other miscellaneous actions 

The Commission reviewed and approved two policies through 2019 

As noted in the Introduction of the report, the City Charter enumerates the powers and duties of 

the Commission. One of the functions of the Commission is to review and propose changes and 

approve or reject OPD’s policies, procedures, customs, or General Orders that fall within the 

categories as listed below: 

• Use of force 

• Use of force review boards 

• Profiling based on any of the protected characteristics 

• First Amendment assemblies5 

• Policies and procedures on federal court orders such as the NSA  

• Review and comment on all other OPD policies, procedures, and General Orders 

Since being seated in late 2017 through December 2019, the Commission modified two of OPD’s 

policies and procedures. The two policies relate to stopping people on parole and reporting on 

the use of force as discussed below. In January 2020, the Commission reviewed and approved 

4 Administrative closures are cases that are received by the Agency or OPD but are not investigated because they are 
outside of the Commission’s jurisdiction or it is evident upon initial review that the claim is unfounded. 
5 Public protests or marches. 
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another policy on when and how officers should use force. 

First policy 

In July 2019, the City Council adopted OPD General Order R-02. This policy, authored by the 

Commission, relates to searches of individuals on supervised release or probation. The 

Commission heard directly from impacted communities, including those currently on parole and 

probation, and community advocates in developing this policy. This policy change modifies OPD’s 

procedures to prohibit OPD officers from asking whether individuals stopped are on probation or 

parole.  

Second policy 

In July 2019, OPD presented the Commission with Special Order 9196 to modify the DGO K-03 

‘Use of Force’ policy to address and clarify requirements for the proper reporting of use of force 

to satisfy task 24 and 25 of the NSA. The Commission made language changes to this Special 

Order. These changes address when an officer exhibits, or removes a gun from a holster, and/or 

points a firearm at another person. OPD compromised and accepted the language changes and 

presented the policy change to the Commission in October 2019. The Commission subsequently 

approved the modifications to the policy. 

Third policy initiated in 2019 

In August of 2019, Governor Newsom signed AB 392, effective January 1, 2020, which set forth 

clear intent on when and how force by police officers in the State should be used. Starting in 

2020, the DGO K-03 policy would not have been in compliance with this new State Law. To ensure 

OPD complied with this requirement, OPD convened an ad hoc committee in October made up of 

Commissioners, Agency staff, Plaintiff’s attorneys from the NSA, a community member, 

representatives from the City Attorney’s office, and members of OPD’s Executive Command and 

Training staff, to work on OPD’s DGO K-03 Use of Force policy. This committee met six times to 

address the new State requirements for use of force. Further, this same ad hoc committee agreed 

on a two-step approach to first bring OPD’s policy into compliance with State Law while 

simultaneously committing to continuing work on a major revision of the policy during 2020. 

In December 2019, OPD presented the Commission with the Committee’s revisions to the policy 

for Commission approval. Since the State Law went into effect on January 1, 2020, the revision to 

OPD’s policy should have been approved before the end of the year. The Commission did not 

approve the revision. Instead, the Commission wanted to make additional edits put forth by 

community groups days before the Commission meeting. After attempting to make additional 

edits at a Commission meeting, the Commission moved the agenda item to the first meeting in 

January 2020—after the State Law became effective. The Commission approved this new policy 
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on January 9, 2020. 

During 2019, while the Commission was working on Special Order 9196 and AB 392, they were 

also laying the ground work for a significant overhaul of OPD’s Use of Force policy. The 

Commission states, they used “a “two-track” approach, the first to address and approve individual 

policy changes responsive to the NSA process or changes to the state law, and second to get 

involved deeper into the research on the overhaul and prepare for what would be at least “a 

year’s worth of work.” 

Challenges in policymaking 

It should be noted that the policy review and approval process can be very time consuming 

because the process often requires OPD to meet and confer with the Oakland Police Officer’s 

Association, as well as consulting with the City Attorney’s Office, and sometimes the federal 

monitor and the community to obtain input. In addition, the Commission must discuss and make 

all policy change decisions in a public meeting to be in compliance with the Brown Act.  

Besides the above policy changes, OPD and the Agency have provided the Commission with a list 

of policies to consider addressing. In January 2019, OPD sent the Commission a list of all policies 

being considered for update. In February 2019, the Commission requested a narrative summary 

report on the Agency’s priorities and recommendations based on the list of policies being 

considered for update. In March 2019, in response to the Commission’s request, the Agency 

provided the Commission with a report highlighting policies the Commission should review and 

comment on. The report emphasized two policies the Commission should address as a high 

priority, including the handling of armed individuals found unconscious or unresponsive and body 

worn cameras.  

The report also recommended an additional nine policies for the Commission to consider, 

including 

• confiscation of weapons from felons,

• complaints against departmental personnel, and

• pursuit driving.

The Commission has discussed some of these policy changes but has not yet fully addressed 

them. 
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The Commission has implemented some City Charter and Municipal Code requirements, 

but it needs to fully implement additional requirements 

The City Charter and the Municipal Code include approximately 105 requirements for the 

Commission to accomplish. The Commission has not fully implemented 13 key requirements and 

23 additional requirements in the City Charter and the Municipal Code. Specifically, the 

Commission:  

1. Has not hired an Inspector General because the Commission lacked the authority to 
hire;

2. Has completed some trainings, but not all required trainings;

3. Has not requested an annual report from the Chief of Police;

4. Has not requested the City Attorney to submit semi-annual reports;

5. Has not established a process for evaluating the performance of the Chief of Police and 
the Agency Executive Director;

6. Has not established a formal process for reviewing and commenting on the training 
OPD provides sworn employees regarding the management of job-related stress, and 
regarding the signs and symptoms of post-traumatic stress disorder, drug and alcohol 
abuse, and other job-related mental and emotional health issues;

7. Has not established a process for reviewing and approving administrative closures and 
dismissal of cases, and has not formalized its process for re-opening cases;

8. Has not formalized the process for reviewing OPD’s budget;

9. Has not consistently complied with the Brown Act;

10. Has not met outside of City Hall at least twice a year;

11. Has not provided the Agency with formal policy guidelines on how to prioritize cases;

12. Has not established a mediation program for complaints; and

13. Has not developed written procedures to ensure compliance with OPD procedures for 
the release of audio and video tapes of Class I offenses.6

6 Class I offenses are the most serious offenses for which an officer can be presumptively terminated on the first 
offense. Class I offenses include uses of force, in-custody deaths, and profiling based on any of the protected classes. 
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The Commission has not hired an Inspector General because the Commission lacked the 

authority to hire 

The Municipal Code created an Office of the Inspector General to conduct audits to assess OPD’s 

performance and adherence to constitutional policing practices. The Inspector General is also to 

audit or review OPD’s policies and procedures, including patterns of non-compliance to assist the 

Commission in fulfilling its oversight duties. 

The Inspector General is hired by and reports to the Commission. The Office of the Inspector 

General was to be established within 180 days after the Municipal Code went into effect (July 

2018). The Commission has yet to hire the Inspector General position because it lacks the 

authority under the City Charter, without going through the City’s Civil Service process.  

The City Administration and third-party legal opinions place the Inspector General position under 

the purview of the City Administration and the City’s Civil Service system. The legal opinion states 

that the City Administrator has sole and exclusive authority under the City Charter to develop the 

job description for the Inspector General and to initiate the process for securing approval of the 

position by the Civil Service Board. Further, the City Council is prohibited from interfering with the 

City Administrator’s authorities and duties in that regard. The Commission, however, declined to 

move forward with the hiring process until it has full control of the position and its staff. This 

issue is further described in the section labeled, “The Commission’s ability to meet its mandate 

has been limited by numerous factors.”  

Commissioners have received some training, but have not satisfied all the required 

training specified in the City Charter and the Municipal Code 

The City Charter and the Municipal Code specify extensive training requirements for the 

Commissioners to complete. Within six (6) months of appointment, or as soon thereafter as 

possible, and apart from the first group of Commissioners and alternates, each Commissioner and 

alternate shall meet the requirements listed in the City Charter and the Municipal Code.  

The City Charter and the Municipal Code require Commissioners to attend 27 separate training 

sessions listed below. The National Association for Civilian Oversight of Law Enforcement 

(NACOLE) highlights the importance of oversight agencies, including their Commission members, 

to take every opportunity to advance the knowledge and skills of those responsible for oversight. 

As Exhibit 2 below shows, the Commissioners have not attended all required trainings. 
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Exhibit 2 – Required Trainings for Commissioners7 

All Commissioners Completed Some Commissioners Completed No Commissioners Completed 

• California’s Public Records
Act

• City Charter Section 604 and
Chapters 2.45 and 2.46 of
the Municipal Code

• Contracting Policies and
Procedures (OMC
2.45.190(N))

Fewer than 5 Commissioners have 
not completed 

• Orientation Regarding
Department Operations,
Policies, and Procedures (CC
604(c)(9))

• Procedural Justice (CC 604(c)(9))

• Constitutional Due Process

• Administrative Hearing
Procedure

• Confidentiality of Personnel
Records and Other Confidential
Documents

• Briefing on NSA and All Related
Court Orders

• Constitutional Civil Rights

• Oakland’s Sunshine Ordinance

• CA’s Brown Act

• Complete the Department’s
Implicit Bias Training

• Participate in a OPD “Ride-
Along”

5 or more Commissioners have 
not completed 

• CA Political Reform Act

• Conflict of Interest Code

• CA’s Public Safety Officers
Procedural Bill of Rights Act

• Best Practices for Conducting
Investigations

• Conflict Resolution

• NACOLE Standards

• CA’s Meyers-Milias Brown Act
and Public Administration of
the Act

• City Memorandum of
Understanding with the
Oakland Police Officer’s
Association

• City Civil Service Board

• Oakland Police Academy
Curriculum

• Crisis Intervention Training

• POST, Laws of Arrest & Search
and Seizure

• Racial Equity

As Exhibit 2 above shows, 37 percent (or 10 out of 27) of the required trainings have not been 

completed by any Commissioners. Further, all Commissioners completed 11 percent (or 3 of the 

27), of the required trainings. It should be noted that some trainings offered by City 

Administration are scheduled during the day when some of the Commissioners are unable to take 

time off from their regular jobs. Additionally, Commissioners report other trainings were not 

made available to them until 2020. Those trainings include the City Civil Service Board and the 

California Meyers-Milias Brown Act and Public Administration of the Act. 

7 Testing included the four previous Commissioners who either resigned or their terms expired. 
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The Commission has not requested an annual report from the Chief of Police

Both the City Charter and the Municipal Code require the Commission to request an annual 

report from the Chief of Police. In addition, NACOLE suggests it is critical for a police oversight 

agency to present and analyze data from the Police Department annually. Although the City 

Charter does not list the type of information required of the Police Department, NACOLE 

recommends the following be included: police use of force, injuries to and deaths of persons in 

custody, all complaints and dispositions, stops, searches and arrest data that includes sufficient 

demographic data, and all criminal proceedings. 

Although this item is on a pending list for the Commission to complete, it has not been addressed. 

The Commission has not requested the City Attorney to submit semi-annual reports  

The Municipal Code, under functions and duties, spells out minimally what the semi-annual 

reports from City Attorney are to include. These reports are to be presented to the Commission 

and the City Council. These reports should include:  

• To the extent permitted by applicable law, the discipline decisions that were appealed in

arbitration.

• Arbitration decisions or other related results.

• The ways in which the City Attorney has supported the police discipline process.

• Significant recent developments in police discipline.

• This semi-annual report shall not disclose any information in violation of State and local

law regarding the confidentiality of personnel records.

The Commission has not requested these reports from the City Attorney. These reports are 

important for the Commission to gather and analyze data. According to NACOLE, gathering and 

analyzing data is critical in order for the oversight agency to be effective. 

The Commission has not established a process for conducting annual evaluations of the 

Chief of Police and the Executive Director of the Agency 

The City Charter requires the Commission to periodically conduct a performance review of the 

Agency Directors, while the Municipal Code requires the Commission to conduct an annual 

performance review of the Agency Director, and of the Chief of Police. Per the Municipal Code, 

the Commission shall determine the criteria and any other job performance expectations for 

evaluating the Agency Director’s and the Chief of Police’s job performance and communicate 
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those performance criteria and expectations to the Agency Director and the Chief of Police one 

full-year before conducting the evaluation. The Commission may, in its discretion, decide to solicit 

and consider as part of the evaluation, comments and observations from the City Administrator 

or other City staff, who are familiar with the Agency Director’s or the Chief of Police’s job 

performance. Responses to the Commission’s request for comments and observations shall be 

strictly voluntary.  

The Commission has not established a process for conducting evaluations of the Chief of Police or 

the Agency Director. In fact, the Commission has yet to finalize the criteria for evaluating the 

Chief of Police or the Executive Director of the Agency. It is important to set expectations and 

provide feedback on these critical positions. The Commission began to define the criteria for the 

evaluation of the Chief of Police and created a rough draft of the criteria in October 2019, but the 

Commission still has not finalized the criteria.  

On February 20, 2020, the Commission, acting jointly with the Mayor, fired the Chief of Police 

without cause. 

The Commission, as a body, did not formally review and comment on the education and 

training OPD provides its sworn employees regarding the management of job-related 

stress, and regarding the signs and symptoms of post-traumatic stress disorder, drug and 

alcohol abuse, and other job-related mental and emotional health issues. In addition, the 

Commission did not prepare and deliver to the Mayor, City Administrator, and the Chief of 

Police, a proposed budget for providing the education and training on the management of 

job-related stress. 

The Municipal Code requires the Commission to review and comment on the education and 

budget related to the training OPD provides its sworn employees regarding the management of 

job-related stress, and regarding the signs and symptoms of post-traumatic stress disorder, drug 

and alcohol abuse, and other job-related mental and emotional health issues. 

The Commission, however, has not satisfied this requirement. An Alternate Commissioner 

attended meetings that discussed the above issues, but the Commission did not issue a formal 

comment. We also noted that the Commission shared their concerns with City Council regarding 

a contracted counselor for OPD. This occurred almost three months after the City Council 

extended the counselor’s contract.  

The Commission has not established a process for reviewing and approving administrative 

closures and dismissal of cases, and has not formalized its process for re-opening cases 

The Municipal Code requires the Commission to review the Agency’s dismissal and/or 

Attachment 5

Police Commision 7.9.20 Page 45



administrative closure of all complaints of misconduct involving Class I offenses, including any 

Agency investigative file regarding such complaints. Additionally, at the Commission’s discretion 

and by five (5) affirmative votes, the Commission may direct the Agency to reopen the case and 

investigate the complaint.  

NACOLE highlights the importance of gathering and analyzing data for effective agency oversight. 

This includes reviewing the number of complaints the oversight agency did not have jurisdiction 

to investigate, or cases where a finding could not be reached, as well as the number of complaints 

that were administratively closed and therefore not investigated.  

The Commission does not have a documented process for approving administrative closures 

and/or dismissals and for re-opening cases. This process is critical to ensure all complaints of 

alleged misconduct involving Class I offenses receive adequate review. In fact, the Commission 

has not worked with the Agency to establish the criteria for which cases should be classified as 

administrative closures for its review and approval. 

It should be noted that the term ‘administrative closure’ has no formal legal definition, nor is it 

defined in the City Charter. In addition, Agency staff explained the meaning of administrative 

closures changed over time, including when the CPRB was disbanded and the Agency was 

created. At one time, it represented investigations that were closed administratively without ever 

having been presented to the board for a hearing – akin to what is now sometimes described as a 

summary closure. Later, administrative closures came to mean investigations that were closed 

based on board deliberation of investigator recommendations and reports of investigation, as 

opposed to the few cases in which fact-finding hearings were still convened. Further, legal 

clarification is needed to define ‘administrative closure’ in order for the Agency to be able to 

comply with the requirements of the Measure. 

The Commission has not formalized the process for reviewing OPD’s budget 

The City Charter states the Commission must review the Mayor’s proposed budget to determine 

whether budgetary allocations for OPD are aligned with OPD’s policies, procedures, customs, and 

General Orders. 

The Commission has not reviewed and analyzed the Mayor’s proposed budget to determine 

whether the budget is aligned with OPD’s policies, procedures, customs, and General Orders. We 

noted, however, the Commission received a briefing on OPD’s budget and asked questions during 

this presentation. The Commission however, did not provide an opinion as to whether the budget 

was aligned with OPD’s policies, procedures, customs and General Orders. 

The Commission has not consistently complied with the California Brown Act  

State Law, the City Charter, and the Municipal Code require any legislative body to conduct its 
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meetings in compliance with all requirements of the California Brown Act (Act), California 

Government Code 54950, and Article II of Chapter 2.20 of the Oakland Municipal Code. The 

Brown Act promotes transparency and public participation in local government. The Act 

specifically requires that agendas be posted at least 72-hours before regular meetings. The 

Commission is prohibited from discussing or acting on any items not on the agenda. In addition, 

the Act requires the body to report out on actions taken during closed sessions. The Act also 

prohibits the use of “reply all” functions in electronic communication. This action, replying to all, 

represents a quorum if the email communication includes three or more Commissioners.  

We have noted several cases when the Commissioners address issues that are not included on the 

agenda. For example, Commissioners discussed OPD’s purchase of a BearCat8 vehicle and made a 

motion prohibiting the City from purchasing this vehicle. The agenda item on which they made 

this motion was on OPD’s policy on the deployment of the BearCat. The decision whether to 

purchase the BearCat was not on the meeting agenda and the Commission’s discussion about the 

purchase of this vehicle was a violation of the Brown Act.  

Other issues noted include emails to all Commissioners, even though the Commissioners have 

been warned about not sending emails to all Commissioners or hitting ‘reply all’ to emails sent to 

all Commissioners from a third-party. 

The Commission, at one time, forbade their outside counsel from sitting in on closed session 

meetings. While not a Brown Act violation, it is not a prudent practice and may lead to the 

Commission violating State Law. The purpose of an attorney attending closed session meetings is 

to provide guidance on potential violations of applicable laws and regulations, including the 

Brown Act. The Commission hired their own legal counsel at the end of 2019, who attends closed 

session meetings and reports pertinent information to the City Attorney. 

Furthermore, the previous outside counsel for the Commission warned Commissioners of Brown 

Act violations. In one instance, the outside counsel admonished the Commissioners a total of 10 

times of potential Brown Act and Sunshine ordinance violations regarding agenda setting and 

making motions on items that were not on the agenda. The Commissioners told the outside 

counsel to “stop talking” twice during the meeting and ignored counsel’s words of caution. The 

Commission proceeded to pass a motion in complete disregard to the outside counsel’s advice 

that they were violating the Brown Act and the Sunshine ordinance. 

8 BearCat refers to a ballistic engineered armored response counterattack truck. It is a wheeled armored personnel 
carrier designed for military and law enforcement use and is currently used by over 700 federal, state and local law 
enforcement agencies to respond to shooter scenarios, barricaded suspects, response and rescue, and high-risk 
warrants. 
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The Commission did not meet at least twice per year outside of City Hall 

The City Charter and the Municipal Code require the Commission to convene at least two 

meetings per year outside of City Hall. The purpose of this requirement is to solicit community 

testimony and input on community policing, build trust between the community and OPD, and 

other similar and relevant subjects as determined by the Commission. These offsite meetings are 

to be designated as special meetings subject to the 10-day agenda notice requirement for 

purposes of Article II of Chapter 2.20 of the Oakland Municipal Code and include an agenda item 

titled “Community Roundtable.” Since the Commission’s inception, it has only convened one 

meeting each year in 2018 and 2019 outside City Hall that met the requirements specified in the 

Municipal Code. In 2019, a community group convened a special meeting, in which 

Commissioners attended, on the legal rights of residents when dealing with police and on OPD’s 

practices of policing the homeless community. However, this meeting did not meet the 

requirements of the City Charter and Municipal Code. 

As noted above, the purpose of the community meeting requirement is to solicit more 

community input. The Commission, however, does not have a formal plan to solicit more 

community participation. Specifically, it has not established clear goals and objectives for 

achieving more community participation or community outreach, identified specific steps to 

increase participation, or measured and reported on the effectiveness of its outreach efforts. 

The Commission has not provided the Agency with formal policy guidelines on prioritizing 

cases 

Per the Municipal Code, the Commission shall provide policy guidelines to the Agency Director for 

assistance in determining case prioritization. Guidelines for case prioritization should be 

established to ensure timely review of critical cases.  

The Commission has not provided the Agency guidance on how to prioritize cases. Thus, the 

Commission has not provided the Agency with sufficient guidance during a time when the Agency 

has operated at less than full staffing and below the staffing requirements established in the City 

Charter. 

The Commission has not established a mediation program for complaints 

In association with the Agency Director and in consultation with the Chief of Police or the Chief’s 

designee, the Commission shall establish rules and procedures for the mediation and resolution 

of complaints of misconduct. To the extent required by law, the City will provide the employee 

unions with notice of such proposed by-laws prior to implementation. 

The Commission has not established a mediation program for complaints. Mediation would be 
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beneficial as a resource to ensure investigative resources are better allocated. By not screening 

cases for mediation, there is a missed opportunity for resolving some cases in a way that 

promotes civilian understanding and saves the Agency investigative time. 

The Commission has not developed written procedures to ensure compliance with OPD 

procedures for the release of audio and video tapes of Class I alleged offenses 

The Municipal Code requires the Commission to follow OPD policies and procedures regarding the 

release of videotape and audio tape recordings of alleged Class I violations committed by police 

officers. However, the Commission has not documented any such procedures.  

Additionally, the Municipal Code requires the Agency to videotape the interviews of all subject 

officers who are alleged to have committed a Class I offense. The Commission is responsible for 

overseeing the Agency. The required videotaping, however, was not followed until July 2019. In 

fact, approximately 100 allegations of Class I offenses occurred during the audit period that 

should have been videotaped but were not. This issue is discussed further in Finding 3.  

The Commission’s ability to meet its mandate has been limited by numerous factors

The Commission’s ability to meet its mandate has been limited by numerous factors. These 

factors include: 

• The challenge of creating a new organization;

• The Commission lacks senior-level staff;

• Conflicting language in the City Charter and the Municipal Code have led to a stalemate in 
the hiring of the Inspector General;

• The City lacked a formal process and structure for establishing the Commission;

• The working relationship between the Commission and the City Administration needs 
improvement; and

• The Commission has not established a sufficient structure to focus its efforts on its key 
duties and responsibilities.

The Commission is a new organization experiencing organizational challenges 

The Commission’s first meeting was on December 13, 2017. As a new body, it needed to organize 

itself to fulfill its mission, including establishing the responsibilities of its Commissioners. New 

organizations typically experience growing pains in getting organized. It is usually the 
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responsibility of the leadership to provide direction, assign roles, and propose policies and 

procedures; however, the roles of the Commissioners, including its leaders are not defined. 

Additionally, it is important to note that the Commission has experienced a high turnover of 

dissatisfied Commissioners, which has contributed to its lack of progress.  

The Commission lacks senior-level staff 

The City Charter states that the City shall allocate a sufficient budget for the Commission, 

including the Agency, to perform its functions and duties as set forth in this section. The City 

Administration, however, did not provide adequate administrative support to the Commission. 

The Commission continues to be a part-time body without any senior administrative staff. With 

full-time careers and other responsibilities, Commissioners cannot be expected to manage the 

daily requirements of the Commission. City Administration assigned one administrative staff 

member in November 2018 to assist the Commission with duties such as agenda setting and the 

scheduling of trainings. Another staff member is a liaison between the City Administration and 

the Commission, and outside counsel supports the Commission during public meetings to ensure 

they receive guidance in complying with the California Brown Act and other regulations. However, 

the Commission lacks senior administrative staff to guide it in defining its mission, goals, and 

priorities to ensure full and timely compliance with the City Charter and the Municipal Code. 

Conflicting language in the City Charter and the Municipal Code led to a stalemate in the 

hiring of the Inspector General 

The Municipal Code established the Office of the Inspector General and assigned responsibility for 

hiring of the position to the Commission. The Oakland City Charter, however, establishes the City 

Administrator as the hiring authority. Thus, the City Charter and the Municipal Code were in 

conflict regarding the authority to hire the Inspector General.  

To provide the Commission with hiring authority for this position, the City Council, in April 2019, 

approved a resolution directing the City Administrator to release the Inspector General job 

description as written by the Commission. The City Attorney did not approve this resolution as to 

its form and legality. Then, the City Attorney hired an outside attorney to opine on who has 

authority to hire the Inspector General. The outside attorney opined that the City Administrator 

has the authority for the City’s hiring. Next, in July 2019, City Council passed a resolution updating 

the Municipal Code by granting the Commission the ability to contract with third parties. This 

change gave the Commission the ability to hire contractors to complete projects the Office of the 

Inspector General would be responsible for in the interim, while the City and the Commission 

worked to resolve this issue. The Commission, however, has not opted to move forward with 

hiring the Inspector General until it gains full-hiring authority for the position through a City 

Charter amendment. 
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The City lacked a formal process for establishing the Commission and other oversight 

bodies 

The City of Oakland has not established formal processes for seating oversight bodies such as the 

Commission. As a result, the Commission was not sufficiently oriented to carrying out its 

important responsibilities. The Commissioners did not even have an opportunity to meet prior to 

being seated in December 2017. 

The International City/County Management Association (ICMA) issued a comprehensive 

publication entitled “Making It Work: The Essentials of Council-Manager Relations” (publication). 

Although this publication is aimed at improving City Council-Manager relations, the publication is 

relevant to creating a successful working relationship between the Commission and the City 

Administration. The publication stresses the importance of an informative orientation program to 

help new council members (or Commissioners) adjust to their new roles and responsibilities. The 

publication also notes that an orientation program helps new council members establish effective 

working relationships with peers on the governing board and staff. 

The publication also recognizes the importance of the City Administration in helping officials—

especially the new ones to understand their role as it is not unusual for individuals to not have 

governance experience. Some of the Commissioners did not have policy-making or governance 

experience in their backgrounds. Thus, the City Administration can help to educate 

Commissioners on their role by creating an orientation program. 

The publication addresses some of the key components of effective orientation programs to 

include: 

• Meetings with the local government manager and other council appointees

• Orientation notebook

• Department presentations

• Organizational/departmental videos

The publication also includes topics to cover with council members that are relevant to the 

Commissioners. We have modified the text to include Commissioners instead of council 

members. These include, but are not limited to the following: 

• Legal requirements and conflicts of interest

• Expectations regarding ethical conduct
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• Provisions regarding sunshine laws or open meeting laws 

• City norms, policies, procedures, and by-laws 

• Meeting protocols (seating, use of technology on the dais, meeting etiquette, Robert’s 

Rules of Order) 

• Commissioners’ roles regarding its own committees and serving on other boards and 

committees 

• Media relations (including social media) 

• Contact and communication with staff 

The City, with assistance from the Commission, needs to develop a formal orientation program to 

assist newly-appointed Commissioners to assume their role. Moreover, the City should establish 

such a formal program for newly-elected officials and other oversight bodies in the City. 

The working relationship between the Commission and City Administration needs 

improvement 

The ICMA publication mentioned above notes that a productive and positive relationship 

between local government professional managers and elected officials results in greater 

translation of policy decisions into action. On the other hand, when elected policy makers and the 

manager do not work well together, it invariably ripples through the organization and impacts 

effectiveness at all levels—ultimately resulting in the public not being well-served.  

Although the Commissioners are not elected officials, the nature of the relationship between the 

City Administration and the Commission are similar to the relationship between City Councils and 

City Managers. That is, the Commission has an oversight role that includes policy direction. On the 

other hand, the City Administration is charged with assisting the Commission in achieving its goals 

and objectives. Therefore, it is critical for the City Administration and the Commission to develop 

an effective working relationship, especially considering the important role that the Commission 

is charged.  

The current relationship between the Commission and the City Administration needs 

improvement. For example, City staff complained that the Commission does not understand their 

role. As mentioned in Finding 2, Commissioners have tried to direct, or directed staff, below the 

Executive Director of the Agency or the Chief of Police. City staff have also complained about the 

Commission getting into matters that are beyond their prescribed duties. 

We also observed that the Commission has refused to listen to the advice of the City Attorney’s 
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Office on issues such as compliance with the Brown Act. Moreover, the Commission refused to 

allow the outside council hired by the City Attorney, to sit in on closed sessions because of a lack 

of trust. Finally, a member of the City Attorney’s Office quit attending meetings because of a 

perceived lack of respect received from the Commission. 

The Commission hired their own legal counsel at the end of 2019, who attends closed sessions 

and reports pertinent information to the City Attorney. This has improved the relationship 

between the Commission and the City Attorney.  

The Commissioners have also expressed frustration with the City for not providing sufficient 

administrative support to carry out their duties, especially considering they are a part-time body. 

In addition, the Commission believes the City Administration is undermining their work and not 

providing timely information when requested.  

The City Administration and the Commission need to repair their relationship. Without an 

improvement in their relationship, the trust level will remain low, policy direction will remain 

unclear, conflict over roles will continue to escalate, and a lack of clarity regarding organizational 

direction will continue, affecting the Commission’s effectiveness and the public’s confidence in 

the City. 

To improve its relationship, the City Administration and the Commission should convene working 

sessions to discuss their differences, clarify their respective roles, understand respective 

boundaries, and develop some solutions to improve their working relationship. If matters cannot 

be resolved, the City should consider hiring a mediator to assist the City Administration and the 

Commission in working out their differences. 

The Commission has not established a sufficient structure to focus its efforts on its key 

duties and responsibilities 

The Commission has not established a sufficient organizational structure. Specifically, the 

Commission has not: 

• Developed formal goals and objectives

• Developed a strategic plan

• Developed annual workplans

• Structured its meeting agendas around its core functions

• Developed sufficient policies and procedures, or by-laws, for carrying out its duties
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• Developed a performance reporting system to assess and measures its progress 

• Verified the City has provided an adequate budget to meet the mandates of the 

Commission and the Agency 

The Commission has not established formal goals and objectives 

NACOLE recommends any new civilian oversight agency clearly define its goals and what it hopes 

to accomplish to effectively carry out its mission. 

The Commission has not established formal goals and objectives to measure whether police 

oversight activities are a having positive effect on policing in Oakland. Without properly defining 

goals and objectives and documenting its strategy into an annual work plan and a strategic plan, 

the Commission is hindering its ability to be an effective oversight body. 

At its September 2019 retreat, the Commission discussed several topics that could be developed 

into measurable goals and objectives. For instance, the Commission discussed information from 

the City of Oakland’s Equity Indicators 2018 report,9 in which police response times, stops, and 

use of force showed troubling disparities by race. Improving OPD’s performance in these areas 

could be an opportunity where the Commission could develop measurable goals and objectives.  

The Commission lacks a strategic plan 

A strategic plan assists an organization in providing a sense of direction and defining the activities 

to achieve stated goals and objectives. Other police oversight agencies, such as the cities of 

Portland and Seattle, have strategic plans. 

Although the Commission has discussed a strategic plan, it has yet to formalize one. During its 

September 2019 retreat, mentioned above, the Commission identified areas of concern such as 

police response times, stops, and use of force, which showed troubling disparities by race. By 

establishing written goals and objectives to measure improvement, the Commission could then 

develop strategic initiatives, in consultation with OPD, to improve OPD’s performance in these key 

areas. 

The Commission lacks annual workplans 

Annual work plans identify an organization’s goals for the next year and strategies for achieving 

them. The importance of a work plan is that rather than a big, expansive vision statement, it 

focuses on attainable goals and sets a deadline for achieving them. It provides a concrete 

foundation on which to build the coming year. Annual work plans also provide transparency 

9 Full report can be found https://cao-94612.s3.amazonaws.com/documents/2018-Equity-Indicators-Full-Report.pdf. 
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around the work to be accomplished. 

The Commission has not established annual workplans. 

The Commission needs to improve its agenda management practices 

The Commission needs to structure their agenda around its key functions. Like the City Council 

and City Council committees, agendas should be planned months in advance, so staff can plan 

and prepare for these meetings. 

The Commission’s agenda setting process is haphazard. Frequently, Commission members put 

together the next meeting’s agenda at the Commission meetings. 

The Commission needs policies and procedures, or by-laws, for carrying out its duties 

The Commission needs to define how it will carry out its duties. Some of these duties include, but 

are not limited to, providing feedback on OPD policies, procedures, and General Orders, making 

discipline decisions when OPD and the Agency do not agree on the results of investigations and 

complying with all City Charter and Municipal Code requirements. 

The Commission has established limited policies and procedures defining how it is going to carry 

out its duties. 

The Commission needs a process for assessing its performance 

It is important to define and establish the mission and goals of an entity for successfully carrying 

out its responsibilities. This should go hand in hand with strategic planning to ensure that the 

work plan is in alignment with the entity’s mission. Once these are established, there should be 

performance reporting to track and monitor progress.  

The Commission includes information on its website regarding key activities undertaken. The 

Commission, however, has not formally established written goals and objectives, and has not 

established annual work plans and a strategic plan to achieve these goals and objectives. Without 

these critical pieces in place, the Commission cannot adequately define reporting metrics to 

monitor its performance. 

The Commission has not established a clear budget process with the City to ensure 

adequate funds are budgeted to effectively operate the Commission and the Agency 

The Municipal Code and the City Charter mandate that the City provide a sufficient budget for the 

Commission, including the Agency, to perform its functions and duties. The Commission has not 

established a clear process for submitting and reviewing their budget with the City. The 
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Commission formed an ad hoc budget committee in 2019 to develop the Commission’s budget, 

but the Committee appeared to lack an understanding of the City’s budget process and the 

resources needed to meet the oversight responsibilities of the Commission and the Agency.  

Conclusion 

The City Charter and the Municipal Code grant the Commission powers to propose changes and 

approve or reject OPD’s policies, procedures, customs, or General Orders, that fall within 

categories such as the use of force, use of force review boards, or profiling based on any of the 

protected characteristics, First Amendment assemblies, or federal court orders such as the 

Negotiated Settlement Agreement. Through December 2019, the Commission reviewed and 

modified two policies and modified another one in 2020. Moreover, the Commission has not fully 

implemented requirements in the City Charter and the Municipal Code, and the Commission’s 

ability to meet its mandate has been limited by numerous factors.  

Recommendations 

To increase its effectiveness and ensure compliance with the City Charter and the Municipal Code, 

the Commission should implement the following recommendations: 

1. Propose to add a senior level staff to assist the Commission in implementing its annual

work plan and strategic plan, in addition to managing the day to day responsibilities of the

Commission.

2. Develop formal goals and objectives to measure whether the Commission is having a

positive effect on policing in Oakland.

3. Develop a strategic plan that identifies what the Commission needs to do to achieve its

goals and objectives, including implementing all City Charter and Municipal Code

requirements and including a plan for outreach to the community.

4. Develop annual workplans to address its strategic plan goals.

5. Develop policies and procedures for its agenda management process, including

compliance with the Brown Act and ensure agenda items are within its jurisdiction and are

prioritized.

6. Develop policies and procedures, or by-laws, for conducting all aspects of the

Commission’s oversight function, including:

a. Establishing by-laws that govern how the Commission should operate, including

defining the roles of the Chair, the Vice-Chair, and its committees.
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b. Developing an effective process to review OPD’s policies, practices, customs, and

General Orders, to identify and prioritize areas for improvement and prioritize new

policies and practices.

c. Monitoring the training requirements of Commission members and consider

providing some trainings online so that Commissioners can take them at their

convenience

d. Requesting and reviewing reports from the Chief of Police and the City Attorney

e. Evaluating the Chief of Police and Agency Director at least annually

f. Reviewing and commenting on the education and training of OPD’s sworn

employees regarding the signs and symptoms of stress, drug abuse, alcoholism,

and emotional health issues

g. Reviewing and approving administrative closures and dismissal of cases

h. Reviewing OPD’s budget to ensure that it aligns with OPD’s policies, procedures,

customs, and General Orders

i. Ensuring full-compliance with the Brown Act

j. Meeting, as a body, at least twice per year outside of City Hall

k. Providing guidance to the Agency on how to prioritize cases

l. Establishing a mediation program for complaints

m. Releasing audio and video tapes of Class I alleged offenses

7. Prepare an annual report summarizing the Commission’s progress in achieving its goals

and objectives, as well as its progress in implementing its strategic plan and annual

workplans. This information should be included on the Commission’s website.

8. Develop a budget proposal including sufficient resources to assist the Commission and

Agency in carrying out duties.

To ensure new Commissioners and oversight bodies are prepared to assume their duties prior to 

being seated, the City Administration, with the assistance of the Commission, should: 

9. Establish a formal orientation program which includes the following:

• Meetings with the City Administrator and other Commissioners
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• Orientation notebook

• Department presentations

• Organizational/departmental videos

The orientation program should also cover issues relevant to Commissioners such as: 

• Legal requirements and conflicts of interest

• Expectations regarding ethical conduct

• Provisions regarding sunshine laws or open meeting laws

• City norms, policies, procedures, and by-laws

• Meeting protocols (seating, use of technology on the dais, meeting etiquette,

Robert’s Rules of Order)

• Commissioners’ roles regarding its own committees and serving on other boards

and committees

• Media relations (including social media)

• Contact and communication with staff

In addition, the City should assign a liaison to the Commission and other bodies to mentor 

them in the matters described above.  

To improve the working relationship between the City Administration and the Commission, the 

City Administration and the Commission should: 

10. Convene working sessions to discuss their differences, clarify their respective roles,

understand respective boundaries, and develop some solutions to improve their working

relationship. If matters cannot be resolved, the City should consider hiring a mediator to

assist the City Administration and the Commission in working out their differences.
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Summary 

The City Charter established the Commission to oversee the Oakland Police Department in order 

to ensure OPD’s policies, practices, and customs conform to national standards of constitutional 

policing. As noted in Finding 1, the Commission has a mandate to review, modify, and approve 

OPD’s policies, procedures, and General Orders. In its first two years, the Commission reviewed 

and approved two policy changes through December 2019 and approved another change in 2020. 

In addition, the Commission has yet to fully implement various City Charter and Municipal Code 

requirements. We also noted the Commission has not established a sufficient structure for 

focusing its work on key priorities such as establishing goals and objectives, strategic plans, 

annual workplans, structuring its meeting agendas around key priorities such as reviewing and 

commenting on OPD’s policies, and developing policies and procedures or by-laws for carrying out 

its duties. Thus, the Commission has significant work to accomplish.  

We also found the Commission has involved itself in other matters that limit its ability to address 

higher priority issues. For instance, the Commission has involved itself with administrative duties 

and has tried to direct staff in the Agency and OPD. Additionally, the Commission has involved 

itself in areas that may not be consistent with its prescribed duties or are not the best use of its 

limited time and resources.  

Finally, the Commission has difficulty managing their meetings and has not adopted code of 

conduct or a comprehensive social media policy. Clarifying the Commission’s powers and duties 

will ultimately assist them to address their higher priorities. 

The Commission has engaged in administrative activities and directed OPD and Agency 

staff  

City Charter Section 604 (a), states the Commission was established to oversee the Oakland Police 

Department in order to ensure that its policies, practices, and customs conform to national 

standards of constitutional policing. The Commission’s administrative responsibilities are 

primarily limited to directing the Agency Director and the Chief of Police. Additionally, the 

Commission has the administrative power to adjudicate disputes between the Agency and 

Internal Affairs Division (IAD)10 by forming a disciplinary committee, and the authority to fire the 

10 The Oakland Police Department Internal Affairs Division (IAD) investigates all complaints of alleged misconduct 

submitted by citizens. Citizen complaints related to alleged Class I offenses are conducted by IAD and the Agency 
concurrently. 
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Chief of Police and the Agency Director. Thus, the City Charter clearly established the Commission 

as an oversight body.  

Although its primary role is oversight, the Commission has involved itself in administrative 

activities and, at times, directed staff below the Chief of Police and the Agency Director. 

Commissioners have also solicited bids from firms to conduct work for the Commission.  

The Commission has solicited bids on at least three occasions 

The Commission has solicited bids on at least three occasions. For example: 

• A Commissioner solicited proposals from firms to hire an investigator to assist the Agency 
in one of its investigations.

• A Commissioner solicited bids to hire a firm to audit the Agency.

• A Commissioner solicited bids to hire a firm to investigate the case known as the Bey Case 
Review (Bey case). The Commissioner used a list of investigative firms provided by the 
plaintiffs.

The Commission should not be directly procuring or soliciting bids for contracts. Government 

procurement activities must adhere to strict federal, state and local regulations. Splitting 

responsibilities for preparing and awarding or authorizing procurement contracts is to ensure 

effective checks and balances in the procurement process to prevent errors, conflict of interest, 

or fraud and corruption.  

It should be noted that the Commission for a period of time did not have administrative staff to 

perform some of these administrative duties and may have been unclear on how to properly 

proceed.  

The Commissioners on multiple occasions directed OPD staff to attend meetings or 

perform other duties 

The Commissioners on multiple occasions directed OPD staff to attend meetings or perform other 

duties. For instance:

• The Chair of the Commission directed two Deputy Chiefs of Police to attend a meeting

with a family that had reported a missing family member. Specifically, in an email, a

Commissioner notified two OPD Deputy Chiefs that the Commissioner was committed to

be the liaison and would need to meet with the Deputy Chiefs to get up to speed on the

case.
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• The Commission directed an OPD Manager to attend a Commission meeting even though

the Manager had planned to be on vacation.

• The Commission directed the Chief of Police to assign a specific Deputy Chief to be the

liaison between OPD and the Commission after the Chief of Police had already assigned a

different staff member to be the liaison. Although the Commission has the responsibility

for evaluating the Chief of Police and can fire the Chief of Police, the Commission should

not be directing the Chief of Police on how specific staff should be deployed. The Chief of

Police, however, may feel pressure to comply with the Commission’s directives because

the Commission can fire the Chief of Police.

The Commission has no direct authority over Agency and OPD staff below the Agency Director 

and the Chief of Police and should not be reaching out directly to staff. If the City Council 

conducted these activities, they would be violating the City Charter, and could be subject to 

prosecution.  

A publication by the International City/County Management Association (ICMA) addresses the 

issue of council members reaching out directly to staff. Specifically, the publication states, “One of 

the most common and challenging issues is when one or more elected officials ‘end run’ the 

manager in reaching out directly to staff.” The publication further states that it is a fundamental 

principle of the council-manager form of government that council members will not direct staff 

other than through the manager.  

Consistent with this principle, the Oakland City Charter Section 207 and 218 specifically prohibits 

the City Council from involving itself in administrative activities and directing City staff. 

Specifically, the City Charter states, “Neither the City Council nor any Council member shall give 

any orders to any City subordinate under the direction of the City Administrator or other such 

officers.”  

The ICMA provides guidance to address this issue. As mentioned in Finding 1, the City needs to 

have a strong orientation program to assist Commissioners in understanding their role, including 

that they should not be contacting staff directly. Furthermore, the City Administration needs to 

establish protocols for addressing situations in which Commissioners cross the line and 

communicate directly with City staff. These protocols include guidance on:  

• Reminding staff to not respond to Commissioners without authorization and for notifying

department officials when Commissioners contact staff directly

• Addressing situations when Commissioners contact staff directly

• Elevating the matter to the Commission, the City Council, or to the City Attorney
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The provisions in the City Charter that prohibit the City Council from engaging in administrative 

activities and directing staff do not specifically apply to the Commission or other oversight bodies. 

Therefore, we recommend the City Council modify the City Charter to prohibit the Commission 

from interfering in OPD’s and the Agency’s administrative matters. The City Council should also 

modify the City Charter to prohibit the Commission from directing the staff below the Chief of 

Police and Agency Director. We have addressed this issue in Finding 5, Recommendation 39. 

The Commission has taken actions that do not appear to be consistent with its authority 

The Commission has taken actions that do not appear to be consistent with their authority. For 

instance:  

• In May 2019, OPD requested the City Council’s approval to use grant funds to purchase a

Mobile Command vehicle and a BearCat vehicle. The City Council approved the purchase

of the Mobile Command vehicle but did not approve the purchase of the BearCat. Instead,

the City Council requested the Commission to review the policy on the use of the BearCat

and other armored vehicles.  Instead of reviewing the policy, the Commission passed a

motion denying the purchase of the vehicle. The Commission also passed a motion to

direct the Chief of Police to provide a list of all the grants (unrelated to the purchase of the

BearCat), that OPD was going to apply for, so the Commission could review and approve

them. The Commission passed these motions without discussing OPD’s policy on

deploying the BearCat, as the City Council had requested. Furthermore, the actions taken

by the Commission are Brown Act violations (not properly noticed) and outside the scope

of its authority. The Commission does not have the authority to deny the purchase of the

BearCat or to determine which grants the City can apply for. This authority rests with the

City Council. The Commission, as the City Council requested, should have worked with

OPD to develop a policy on the use of the BearCat and other such armored vehicles.

• The Commission subpoenaed records related to the Pawlik investigation. This is a case

that was investigated by both IAD and the Agency. Both entities generally reached the

same conclusion exonerating the officers.11 The Commission then subpoenaed

documentation between IAD and the Agency with the purpose to investigate the Agency’s

and IAD’s handling of their investigations. The Commission does not have the authority to

investigate the Agency’s and IAD ‘s handling of their investigations. The Commissions’ role,

as described in the City Charter, is to determine discipline when IAD and the Agency

11 Although the Agency and IAD generally exonerated the officers, the Agency and the Chief did recommend 
sustaining two officers for inadequately supervising the incident. The Agency recommended that these two officers 
be demoted, while the Chief never reached the stage at which she would have recommended discipline. 

Attachment 5

Police Commision 7.9.20 Page 62



disagree on findings and/or proposed discipline. 

The Commission’s powers and duties need clarification. We recommend the City Council should 

clarify and identify the Commission’s authority and responsibilities, as well as those that are not 

consistent with its authority and responsibilities. We addressed this issue in Finding 5, 

Recommendation 40. 

The Commission could make better use of its limited time and resources 

We also identified other areas in which the Commission has involved itself in matters that may 

not be the best use of its limited time and resources. For instance:  

• The owner of a night club complained at a Commission meeting regarding the security

requirements and the permits at the night club. Based on the night club owner’s

complaint, the Commission discussed this issue for 16 minutes at a Commission meeting,

asked OPD questions about the deployment of officers, and requested OPD to write a

report on this issue to be presented at a later Commission meeting. Since this matter was

not on the meeting agenda, the Commission violated the Brown Act by engaging in a

discussion and involving City staff. Furthermore, this issue seems outside the

Commission’s role to oversee OPD’s policies, procedures, and customs. The Commission

seemingly addressed this issue because someone complained at a Commission meeting. A

more appropriate action would have been to engage the City Administration and OPD on

polices around the permitting of night clubs in the City.

• The Commission became involved in a missing persons case. A family of a missing person

complained to the Commission about OPD’s inaction locating the missing person. The

Chair of the Commission directed OPD staff to attend a meeting with the missing person’s

family. One of the Commissioners also attended the meeting and as mentioned above,

directly involved the Commission in the OPD’s handling of this case. Although this was an

tragic circumstance, the Commission’s involvement in this matter is not entirely consistent

with the Commission’s role as established in the City Charter and the Municipal Code. A

more appropriate action for the Commission to have taken would have been to review

OPD’s missing person's policy, not the specifics of the Bandabaila case, and direct the

family to work with the City Administration or direct the Police Department to report back

to the Commission on how the City was addressing this missing person’s case.

• The Commission opened an investigation to determine if there is sufficient evidence to re-

open multiple Agency investigations for the Bey Case. The original case was forwarded to

the Community Police Review Board (CPRB) and to the IAD in 2007. Both agencies

administratively closed the case because the complaint did not allege misconduct by any
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specific Oakland police officer, rather it made a broad brushstroke allegation against the 

entire department for not solving a homicide case to the plaintiffs’ satisfaction and the 

plaintiffs’ main concern was the general investigation process being slow and not 

progressing after several years. 

The plaintiffs filed another CPRB complaint in September 2011. CPRB forwarded the 

complaint to IAD. The complaint was re-opened, and no new allegations were mentioned 

or discovered. Both agencies administratively closed the complaint in 2012.  

In November 2012, the CPRB sent a letter to the US Department of Justice (DOJ) 

recommending an investigation into the complaints by the plaintiffs to the DOJ’s Civil 

Rights Division. The DOJ in 2013 chose not to launch an investigation.  

In 2013, the plaintiffs contacted the Office of the Independent Monitor and Compliance 

Director who oversees OPD pursuant to the NSA. The Monitor’s Office forwarded the 

complaint to IAD and IAD opened a new case. In August 2013, the case was closed as the 

investigator could not sustain findings against individual officers because the investigator 

did not have evidence of individual wrongdoing regarding the investigations of the 2004 

murder of Waajid Bey and the 2005 attempted murder of John Bey. The investigator was 

unable to speak to officers associated with these investigations, as they were no longer 

employed by OPD and they did not respond to the investigator’s requests for an interview. 

Although the previous determination for administratively closing the case was determined 

to be appropriate, the 2013 investigation found OPD did not have proper policies and 

procedures in place to ensure the investigations were completed thoroughly and that 

proper documentation was retained to ensure follow up investigations could be 

completed. The CPRB sustained an allegation against the officers for non-performance of 

their duties; however, the subject officers were no longer employed by OPD. In 2013, the 

case was resubmitted to CPRB and CPRB administratively closed the case again in July 

2014.  

In 2014, plaintiffs contacted the Office of the Independent Monitor to express 

dissatisfaction with IAD’s investigation and the Independent Monitor and Compliance 

Director assigned OPD to address the shortcomings in the investigation.  

In March 2019, at the request of the plaintiffs, the Commission sent a letter to the Office 

of the Independent Monitor requesting an investigation into the substance of the 

plaintiffs’ complaint.  

The case has gone through State and Federal appellate courts and all appeals have been 

denied. The most recent judgement was issued by the United States District Court - 
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Northern District of California on July 30, 2019 and determined that the defendant (the 

City of Oakland) has satisfied its burden on summary judgement of demonstrating the 

absence of evidence on an essential element of the plaintiffs’ claims, which related to 

racial and religious animus towards black Muslims.  

Regardless of this extensive case history, the Commission contracted with a firm for 

$49,999 to determine if there is sufficient evidence to re-open the case regarding 

instances of alleged racial and religious profiling. The Commission addressed this issue 

after the plaintiffs raised this matter in open forum at numerous Commission meetings. 

The Commission put the plaintiffs’ complaint on at least 12 Commission meeting agendas. 

It is a questionable use of City monies and time to review a matter that occurred 15 years 

ago and has been appropriately adjudicated. It is not clear what benefit the City will derive 

from this investigation and it could set a precedent for other complainants to request their 

cases be re-opened.  

The Commissioners believe several of these matters are within their purview because these issues 

are related to racial profiling.  

We believe the Commission should take a more global view in addressing racial profiling in law 

enforcement in Oakland. To provide a greater impact, they should establish principles to guide 

their work in addressing racial profiling. For example, the Ontario Human Rights Commission 

(OHRC) established the following principles for addressing racial profiling in law enforcement:  

• Acknowledgement: Substantively acknowledging the reality of racial profiling, including

the impact it has on individual and community well-being and trust in law enforcement,

and recognizing the specific impact on Indigenous peoples and racialized communities and

individuals

• Engagement: Active and regular engagement with diverse indigenous and racialized

communities to obtain frank and open feedback on the lived experience of racial profiling

and effective approaches to combatting it

• Policy guidance: Adopting and implementing all appropriate standards, guidelines,

policies, and strict directives to address and end racial profiling in law enforcement

• Data collection: Implementing race data collection and analysis for identifying and

reducing disparity, and managing performance
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• Monitoring and accountability: Regularly monitoring racial profiling, and setting robust

internal accountability mechanisms at the governance, management, and operational

levels

• Organizational change: Implementing multi-faceted organizational change (for example,

in relation to training, culture, hiring, incentive structures, etc.) consistent with the OHRC’s

guide, Human rights and policing

• Multi-year action plan: Forming anti-racist action plans featuring initiatives geared toward

achieving short- and long-term targets for advancing all these principles

Following such an approach would provide the Commission with a more systematic approach for 

addressing racial profiling, rather than on a case-by-case approach. Furthermore, such an 

approach is more consistent with the Commission’s mandate to review and modify OPD’s policies. 

The Commission needs to better control its meetings and adopt code of conduct and 

social media policies 

In our review of Commission meetings, we noted that Commissioners have also made disparaging 

remarks to other Commissioners, the public, and City staff as described below:  

• In a March 2019 meeting, several Commissioners became involved in a heated argument.

Commissioner A believed that the discussion on the dais was going beyond the scope of

the agenda item being discussed—which would be a Brown Act violation. The agenda item

was on Standing and Ad Hoc Committee assignments. Commissioner B had concerns about

the Standing Committee not meeting twice a month as Commissioner B felt the

Committee had agreed upon. Commissioner A brought up that this discussion was beyond

the scope of the agenda item. Commissioner A then asked for legal clarification.

Commissioner B became combative and responded, “You’re out of order.” And “…you

need to shut your mouth.” As the discussion continued, Commissioner B again told

Commissioner A to “Shut your mouth…” and then threatened Commissioner A by stating,

“You’ve got one more time to disrespect me up here and you’re going to see.”

• During the same March 2019 meeting, the Alameda County Public Defender addressed the

Commission regarding the policy change on traffic stops for people on probation and

parole. In response to a Commissioner’s comments that what the policy is addressing

doesn’t affect people who look like him and that it affects people that look like her, the

Public Defender stated, “he is black and understands the negative impacts of being

stopped by the police.” This Commissioner responded, “Because you have the skin color of

a black man, okay. But that don’t mean you live like a black man.”
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• In other instances, Commissioners have been disrespectful to the Chief of Police and other

OPD staff. For example, during her presentation on January 10, 2019, the Chief of Police

states that her number one goal internally is to become fully staffed. Her number two goal

is to take Oakland through an accreditation process called, “Commission on Accreditation

for Law Enforcement Agencies” (CALEA). CALEA is the national gold standard for police

accreditation. The Chief of Police’s plan was for OPD to complete this accreditation in

2020. However, the Chief of Police’s goal wasn’t received well by all Commissioners.

Commissioner A commented “Getting an accredited validation from some place that I've

never heard of doesn't really mean much to me. If you want validation, you should get it

from the community you serve. Even if we're under the NSA, if you can get some

accreditation from the community members and you can have community members come

in here and say you know, they are a gold star agency, then that's impressive.”

The Commission has not adequately controlled its meetings and agendas 

Robert’s Rules of Order, which is a guide for conducting meetings and making decisions, strongly 

encourage government bodies to follow structured guidelines including maintaining and following 

a strict agenda, using motions to discuss new items of business, and postponing motions that are 

not to be discussed further at the meeting. The guidelines provide structure to ensure more 

efficient and impactful work by the government body.  

Over the last two years, the Commission meetings have averaged over four hours in length, with 

the meeting average length not improving over time. The Commission has not adequately 

planned their agendas. Specifically, we identified instances where agenda topics are not focused 

on priorities, such as its mandate to review and modify OPD’s policies and public comment time 

limits are not always enforced.  

The Commission has not established a code of conduct 

The Western Cities Magazine, published an article by the League of California Cities in December 

2019, that stressed the importance of a code of conduct for oversight bodies and how to create 

one. Specifically, the article states:  

“Many cities have adopted codes of ethics for their organizations and city councils, 

which is positive and appropriate. Some are taking the additional step to 

document how elected leaders and staff are to behave in carrying out their duties. 

These policies are called codes of conduct or council guidelines or norms. In such 

policies, the local government leadership sets the rules and expectations for how 

they govern the cities—and defining a civil and respectful governing culture 

consistent with best practices.”  
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The article also advises to avoid attempting to address every eventuality and to keep the code 

general and user friendly.  

The following examples offer some typical elements to include in a code of conduct: 

• Demonstrate honesty and integrity in every action and statement;

• Inspire public confidence in our city government;

• Work for the common good, not personal interest;

• Respect the proper roles of elected officials and city staff in ensuring open and effective

government;

• Disagree agreeably and professionally (use appropriate language, tone, nonverbal

gestures, etc.);

• Approach the business of governing in a professional manner—conduct business in a way

that brings honor to the institution of government;

• Work together as a body, modeling teamwork and civility for our community;

• Work for a win-win—strive for consensus and seek common ground; and

• Honor “discussion” before “decisions”—delay making formal motions until initial

discussions have taken place.

The article also addressed how the code of conduct is enforced—informally and/or formally—is 

just as important as the principles expressed in the code of conduct.  

Although the Commission does not have a code of conduct, the City Charter gives authority to the 

City Council to remove members of the Commission for cause, after conducting a hearing, with at 

least six affirmative votes. The City Charter also gives the Commission the authority to remove a 

Commissioner. It may, with a majority vote, remove a Commissioner for the conviction of a 

felony, misdemeanor involving moral turpitude, a material act of dishonesty, fraud, or other act of 

moral turpitude, substantial neglect of duty, gross misconduct in office, inability to discharge the 

powers and duties of the office, absence from three consecutive regular Commission meetings or 

five regular meetings in a calendar year, except on account of illness or when absent by 

permission.  

The Commission has a limited social media policy

All members that sit on Boards and Commissions represent the City and therefore must be 
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conscientious of how they present themselves in social media like Facebook and Twitter. The 

Public Ethics Commission’s handbook for Board and Commission members states individual 

members “should not present their personal views or recommendations as representing the 

board or commission unless their respective board or commission has voted to approve such a 

position or action.”  

The current social media policy prepared by the Commission is very limited in scope and does not 

address the use of personal social media accounts. Maintaining a professional social media 

presence is important because Commissioners could make comments that could later hinder the 

independence and objectivity of Agency investigations.  

Conclusion 

The Commission has significant work to accomplish. We found, however, that the Commission has 

involved itself in other matters that limit its ability to address higher priority issues. For instance, 

the Commission has involved itself with administrative duties and has directed staff in the Agency 

and OPD. Additionally, the Commission has involved itself in areas that may not be consistent 

with its prescribed duties or are not the best use of its limited time and resources. Finally, the 

Commission needs to better control its meetings and should adopt a code of conduct and social 

media policies.  

Recommendations

To address these issues, the Commission should implement the following recommendations: 

11. Use a more systematic approach for addressing racial profiling in law enforcement in

Oakland. This approach should include, but not be limited to, acknowledging racial

profiling as a reality, engaging the communities affected, adopting policy guidance to

address and end racial profiling, implementing data collection of race data to measure

progress in reducing racial disparities in law enforcement and monitoring progress to

assess whether new policies are having a positive effect on reducing racial profiling.

12. Obtain training on conducting and managing public meetings, including how to address

public comments in general.

13. Ensure agenda items are consistent with the Commission’s mission and enforce limits on

public comments.

14. Develop a written code of conduct policy. This policy should address the desired behavior

and values that the Commission should be promoting. The policy should also address

enforcement of the policy, such as censure or removal from the Commission, if the

Commissioners do not comply with the code of conduct.
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15. Develop a comprehensive social media policy that explains restrictions on how

Commissioners can use social media.

To address situations when Commissioners contact City staff directly, the City Administration 

should:  

16. Develop the following protocols:

• Guidance for reminding staff to not respond to Commissioners without authorization

and for notifying department officials of when Commissioners contact staff directly

• Guidance for addressing situations when Commissioners contact staff directly

• Guidance for elevating the matter to the Commission, the City Council, or to the City

Attorney
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Summary 

The Oakland City Charter and the Municipal Code require the Community Police Review Agency 

(Agency) to implement 39 key requirements intended to improve the Agency’s investigations and 

to support the efforts of the Commission. The Agency, however, has not fully implemented eight 

of these City Charter and Municipal Code requirements. It should be noted that the Agency 

operated without a permanent Executive Director from December 2017 to June 2019. However, 

during that time, the Agency operated with three Interim Executive Directors. The requirements 

of the new measure increased the workload on staff of the new Agency, both in investigations, as 

well as in administrative and support capacities, which may have contributed to these 

requirements not being implemented. Specifically, the Agency: 

• Is not located in a space visible to the public as the Municipal Code requires;

• Did not meet the City Charter’s staffing requirements;

• Has not completed investigations in accordance with timeframes outlined in the City

Charter and State Law;

• Has not always videotaped interviews of officers who allegedly committed Class I

offenses;

• Has not always received requested information from IAD and other OPD departments

within 10 days;

• Has not always received notification of a complaint from IAD within 1 day;

• Needs to improve its processes for classifying and submitting administrative

closures/dismissals to the Commission; and

• Has not provided sufficient training to Agency staff.

Thus, the Agency has not fully implemented all the City Charter requirements in the voter-

approved measure and all the requirements that the City Council adopted in the enabling 

ordinance.  

The Agency’s office is not visible to the public, as the Municipal Code requires 

The Municipal Code states that Agency staff should be located on the ground floor in an office 

that is visible and accessible by public transportation, to offer easy public access. The 
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Commission, in consultation with the Agency Director, determines the number of Agency staff 

who would work at such a location. The Municipal Code further states that the Agency’s hours of 

operation are to be clearly posted on the office door and inside the office. Additionally, the 

address of this office location, hours of operation, and telephone number must be posted on the 

City and Agency’s websites.  

The Agency’s office is not on a ground floor of a building visible to the public. The office is located 

on the 6th floor of 250 Frank H. Ogawa Plaza and is difficult to locate.  

The purpose of the office location is to ensure that the Agency is more accessible to the public 

and easier for the public to report complaints. It is evident from the limited number of complaints 

directly reported to the Agency that the public is not fully aware of its existence. In our review of 

investigation files, 24 out of 30 investigations were submitted to IAD first and then forwarded to 

the Agency for parallel review. Thus, only 6 of 30 cases reviewed were submitted directly to the 

Agency. 

Although the Agency is out of compliance with this provision of the Municipal Code, it has no 

control over the physical location of the Agency. Assignment of City property for specific uses is 

part of the City’s overall space allocation plan and moving the Agency to a ground floor location 

requires Council approval. 

The Agency also lacks an effective outreach program to encourage community awareness of its 

role. Specifically, the Agency has not established goals and objectives for increasing the number 

of complaints and accommodations that it receives directly from the public. Additionally, the 

Agency has not established an outreach plan that identifies activities it needs to perform to 

increase public awareness, and it has not developed monitoring tools to assess its progress in 

meeting these goals. 

In early 2018, the Agency continued work that was begun under the CPRB, which conducted some 

outreach activities. The introduction of the CPRA App – which allows the public to file complaints 

electronically via the internet – was seen as an important step towards providing more public 

access to the complaint process. With the additional investigative and administrative staffing 

demands created by Oakland City Charter Section 604, and the hiring freeze imposed by the 

Commission in early 2018, the Agency lacked the capacity to conduct additional outreach 

activities or to formulate an extensive outreach plan. 

The Agency did not meet the City Charter’s staffing requirements 

The City Charter requires the Agency to be staffed with one investigator for every hundred sworn 

officers. As of July 2018, OPD had 738 officers; thus, the Agency should have had at least seven 

investigators during FY2018-19.  
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The Agency, however, was staffed by only four or five investigators from January 2018 through 

September 2019. Thus, the Agency operated with three fewer investigators than required by the 

City Charter for approximately 21 months. In October 2019, the Agency hired three additional 

investigators and currently fulfills the mandate of the Charter. 

The Commission also placed a hiring freeze on investigators until February 2019, which has 

contributed to staffing problems at the Agency. According to the Commission, they imposed this 

freeze because they did not want to hire additional investigators until a permanent Executive 

Director was hired. 

The Agency has not completed investigations in accordance with the timeframes 

recommended in the City Charter and, in some instances, California State Law 

The City Charter requires the Agency to make every reasonable effort to complete its 

investigations within 180 days from when the complaint is filed with the Agency. Additionally, 

subject to certain exceptions, Government Code Section 3304(d) (3304) states that no punitive 

action or denial of promotion against a peace officer may be taken if the investigation of the 

misconduct is not completed within one year. 

Between January 2018 and August 2019, the Agency only completed 3 of 81 investigations, or 4 

percent of investigations, within 180 days. In addition, the Agency did not complete 1 of 81 

investigations, or 1 percent, within one calendar year as required by 3304. However, this case was 

not completed within the statutory deadline due to the firing of the Agency’s Interim Executive 

Director, who was responsible for closing cases.  

The Agency lacks adequate management controls to properly monitor the timeliness of 

investigations. For example, the initial testing completed, identified five cases not completed 

within one year. Upon further review, Agency management confirmed four of the five were 

completed within one calendar year. However, the information in the Agency’s management 

information system was incomplete or inaccurate. 

Furthermore, as of August 2019, the Agency had one other investigation that had not been 

completed within the required one-year timeframe. Thus, if any allegations are sustained, the City 

cannot discipline the officers. However, the Agency followed up on this case and confirmed that 

although the investigation missed the one-year timeframe, the allegations were not sustained 

against the officers. Regardless, the Agency was at risk that if the allegations had been sustained, 

the officers would not have been able to be disciplined and controls should be put in place to 

address these types of circumstances.  
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Staff conducting interviews did not videotape all interviews of subject officers who are 

alleged to have committed a Class I offense  

The Municipal Code requires the Agency to videotape interviews of all subject officers who are 

alleged to have committed a Class I offense. This is because Class I offenses are serious offenses, 

such as excessive use of force or in-custody deaths, therefore videotaping the interview provides 

better evidence. Standards and Guidelines for Internal Affairs – U.S. Department of Justice state 

that video recordings are especially helpful to both human resources and management in cases 

where the interviewee is being recorded pointing to positions on a map, objects in a room, or 

otherwise physically recreating an event that cannot be properly described with words alone. 

Both IAD and Agency staff conducting interviews did not begin videotaping interviews of officers 

alleged to have committed Class I offenses until the summer of 2019. According to staff, they 

were unaware of the Municipal Code requirement. Furthermore, the Agency often relied on 

interview recordings conducted by IAD, rather than conducting independent interviews. Per 

Agency staff, this is because a State Court ruling known as the Santa Ana rule, requires evidence 

to be turned over to the accused subject officers, if they are interviewed a second time for the 

same offense. This step significantly impairs the utility of those interviews and makes them more 

complicated to initiate. This ruling further hampers the Agency’s investigations; therefore, the 

Agency sometimes relies on IAD to conduct the initial interviews. 

However, in recent months, the Agency and IAD have been working together and the Agency staff 

now attend IAD’s interviews for which complainants have alleged misconduct.  

The Agency has not always received requested information from OPD in 10 days as the 

City Charter requires 

The City Charter requires OPD to make every reasonable effort to respond to the Agency's 

request for files and records within 10 days. These files and records include necessary 

documentation to conduct a full investigation. The Agency has one year from the date the 

complaint is received to perform its investigation; therefore, it needs timely information from IAD 

to complete its investigations within the mandated timeframes. 

However, we confirmed OPD did not provide information to the Agency within 10 business days 

for 3 of 30 investigations, or 10 percent of the investigations reviewed. Furthermore, we could 

not confirm whether OPD provided the Agency with information within 10 days, for 23 of the 

remaining 27 investigations, as the Agency did not provide a sufficient audit trail. 

It should be noted that in recent months, the Agency and IAD have been working together to 

assist the Agency in obtaining more direct access to information and Agency staff report that the 

level of cooperation and coordination between the Agency and IAD has also improved. 
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The Agency has not always received complaints from IAD within one business day of 

receipt as the Municipal Code requires 

The Municipal Code requires either OPD or the Agency to provide each other a copy of complaints 

within one business day of receipt. Most complaints are received from IAD and then forwarded to 

the Agency to conduct a parallel investigation. In 20 out of 30 cases reviewed or 67 percent, the 

Agency did not receive the complaint within one business day of it being filed with IAD. In one 

case reviewed, OPD did not provide the complaint to the Agency until 27 business days after the 

complaint was received. 

The Agency has one year from the date the complaint is received; thus, it needs timely referrals 

from IAD, so it can complete its investigations within the mandated timeframes. 

As noted above, Agency staff reported that the communication between IAD and the Agency has 

improved recently and IAD is providing complaints to the Agency in a timelier manner. 

The Agency needs to improve its process for defining, classifying, and submitting 

administrative closures/dismissals to the Commission 

The Municipal Code requires the Commission to review the Agency’s dismissal and/or 

administrative closures of all complaints involving Class I offenses. The Commission, with five 

affirmative votes, may direct the Agency to reopen and investigate a closed complaint. 

According to Agency staff, the previous Interim Executive Director did not submit administrative 

closures to the Commission. The Agency staff have also mentioned that the criteria on what 

constitutes an administrative closure is not clear. Thus, once clear criteria are defined, the Agency 

must submit cases not previously identified as administrative closures to the Commission. 

It should be noted that the term administrative closure has no formal legal definition, nor is it 

defined in the City Charter. In addition, Agency staff explained the meaning of administrative 

closures has changed over time since the Measure was enacted and CPRB disbanded. At one time, 

it represented investigations that were closed administratively without ever having been 

presented to the board for a hearing – akin to what is now sometimes described as a summary 

closure. Later, administrative closure came to mean investigations that were closed based on 

board deliberation of investigator recommendations and reports of investigation, as opposed to 

the few cases in which fact-finding hearings were still convened. Further legal clarification is 

needed to define administrative closures in order for the Agency to be able to comply with the 

requirements of the Municipal Code.  
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The Agency has not provided sufficient training to staff as required by the Municipal Code 

Oakland Municipal Code Section 2.46.030.C requires that all investigators receive necessary 

training in conducting fair and impartial investigations. NACOLE and the Quality Standards for 

Investigations by the Council of Inspectors General also stress the importance of training for 

investigators. NACOLE emphasizes the importance of providing a formal and regular training and 

development program to all agency staff. They further mention that being a successful 

practitioner of citizen oversight of law enforcement requires meeting certain qualification 

standards and receiving ongoing training and professional development.  

However, the Agency lacks a formal training program for both intake technicians and 

investigators. Agency staff also reported that they had not received adequate training on topics 

such as investigative writing and interviewing techniques.  

Providing necessary training is a critical step in the development of a strong investigative team, as 

the accuracy of investigations can have a significant impact on the involved officers, OPD, and the 

relationship with the public. As such, the Agency should develop an annual training plan that is 

based on performance and is sufficient for staff to undertake their respective responsibilities. 

Conclusion 

The City Charter and the Municipal Code outline various requirements for the Agency, however, 

many of these requirements have not been fully implemented. These include the location of the 

Agency’s office, the timeliness of investigations, staffing, timely receipt of files and records from 

OPD, reporting of administrative closures, videotaping of Class I offenses, training for Agency staff, 

and creating an effective outreach program. Thus, the Agency has not fully implemented all the City 

Charter requirements in the voter-approved measure and all the requirements that the City Council 

adopted in the enabling ordinance. 

Recommendations 

To ensure compliance with the Municipal Code requirement regarding the Agency’s office 

location, the City Administration and the Agency should: 

17. Work together to obtain space for the Agency that is consistent with the requirements 

specified in the Municipal Code. 

To assist in fulfilling the requirements of the City Charter and the Municipal Code, the Agency 

should: 

18. Work with Human Resources to ensure that hiring lists are kept up-to-date to have 

sufficient candidates available for hiring when vacancies occur. 
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19. Establish written goals and objectives regarding the timeliness of their investigations. It 

should define the various aspects of the investigative process that need to be tracked. 

Further, it should develop management reporting systems to allow management to 

monitor the timeliness of investigations. 

20. Develop written policies and procedures to ensure investigations are concluded in a timely 

manner. 

21. Develop written policies and procedures to ensure all interviews with officers who 

allegedly committed Class I offenses are videotaped. 

22. Develop written policies and procedures to ensure that investigators document the date 

that information is requested and received from OPD to track compliance with the 10-day 

requirement. Moreover, the Agency should work with OPD to receive information via 

direct access. 

23. Develop written policies and procedures to ensure complaints are received timely from 

IAD, within 1 day of IAD’s receipt. 

24. Establish criteria for defining administrative closures and immediately begin reporting all 

administrative closures to the Commission on a regular basis.  

25. Develop and implement a formal training program for all Agency staff.  

26. Develop an outreach plan that includes written goals and objectives, outreach activities, 

and monitoring reports to assess its progress in reaching its outreach goals.  
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Summary 

Quality Standards for Investigations by the Council of Inspectors General (Standards) require 

investigations to be conducted in a thorough, diligent, and complete manner. Investigations must 

be conducted in accordance with applicable laws, rules, regulations, and guidelines. Methods and 

techniques used in investigations must be appropriate for the individual circumstances and 

objectives of each case. Findings must be supported by adequate, accurate, and complete 

documentation in the case file. Investigations must be executed in a timely, efficient, thorough, 

and legal manner. 

The Agency lacks a formal process for conducting investigations. Thus, the Agency’s investigative 

processes are not clearly defined and documented. Consequently, staff are not adequately 

trained, investigations are not conducted timely, and in accordance with best practices.  

Specifically, we noted the Agency has not: 

• Formalized its complaint intake process; 

• Documented its considerations for assigning staff to conduct investigations; 

• Established formal planning processes for investigations; 

• Documented requirements for investigations; 

• Established a quality control system to ensure that its policies and procedures are 

followed; and 

• Implemented a strong management information system to monitor the status of 

investigations and provide statistical data on its performance. 

The Agency was understaffed for almost two years. The Agency lacked a permanent Executive 

Director and at least two investigators during this time, making it difficult it to define and 

document these processes. 

Different types of police oversight investigative agencies exist. The Agency has modeled itself 

after the Community Police Review Board, which was primarily a review agency. The Agency 

needs to work with the Commission to define its role for the future.  
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Background 

The Agency is required to investigate all public complaints, which include use of force, in-custody 

deaths, profiling based on any of the protected characteristics identified by federal, state, or local 

law, and First Amendment assemblies such as resident protests or marches. Additionally, the 

Agency must investigate policies and procedures on federal court orders such as the Negotiated 

Settlement Agreement if directed by the Commission. 

The Agency must also investigate any other possible misconduct or failure to act of an OPD sworn 

employee, whether it is or is not the subject of a public complaint, as directed by the Commission. 

Public complaints against sworn employees are received by IAD, or by the Agency, via email, walk-

in, mail, telephone or web application. Most complaints are received by IAD and are forwarded to 

the Agency via email.  

IAD and the Agency conduct parallel investigations and compare results once their respective 

investigations are complete. The City Charter requires the Agency to make every reasonable 

effort to complete investigations within 180 days from the filing of the complaint with the 

Agency. The Agency is required to submit the results of investigations to the Commission and the 

Chief of Police, within 30 days of the completion of an investigation. 

If the Chief of Police agrees with the Agency’s findings and proposed discipline, the subject officer 

is notified of the findings and intent to impose discipline, if applicable. If the Chief of Police and 

Agency disagree on findings, then they both must submit their findings and proposed discipline to 

the Commission’s Disciplinary Committee, which is comprised of three Commissioners. The 

Discipline Committee convenes to review findings and propose discipline, based solely on the 

findings presented by the Agency and the Chief of Police. Officers have the right to appeal any 

final decision regarding discipline or termination to binding arbitration.  

Agency investigations and staffing 

The Agency is comprised of 13 full-time staff, including an Executive Director, hired in July 2019, 

three intake technicians, one supervisor, one policy analyst and six investigators, three of whom 

were hired in October 2019. The Agency also has an Office Assistant II position. 

Agency staff has investigated and completed an estimated12 50 cases per year during the audit 

period under review. See Exhibit 3 below for the number of cases reviewed and completed by the 

Agency during Calendar Years 2018 and 2019 and Exhibit 4 shows the number of cases closed by 

12 The number of completed investigations in 2019 does not cover the full calendar year. The investigations 
completed between September and December 2019 were not counted, therefore auditors estimated an annual 
average of approximately 50 completed investigations per year. 
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intake. 

Exhibit 3 – Number of Completed Investigations by Calendar Year  

Calendar Year Number of Completed Investigations 

2018 (January through December) 51  

2019 (January through August) 30  

 

Exhibit 4 – Number of Cases Closed by Intake 

Calendar Year Number of Cases Closed by Intake 

2018  Approximately 310 

2019 (January through August) Approximately 70 

 
Exhibit 5 breaks down the closed complaints by type of finding. See Appendix F for the definition of 
each type of closure. 
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Each complaint may contain multiple allegations of misconduct. Exhibit 6 breaks down the number 

of allegations contained in each complaint for the two years under review. 

Exhibit 6 - Closed Complaints by Allegation Type for 
Calendar Years 2018 & 2019 (January through August) 

    

Allegation Category – See Appendix F 2018 2019 

Performance of duty 168 64 

Use of force 60 41 

Conduct towards others 44 19 

Refusal/failure to provide name or refer complainant 11 2 

Duties & responsibilities 10 1 

Truthfulness 7 1 

Obedience to laws – DUI/intoxication 4 12 

Gifts/gratuities – soliciting/accepting 2 1 

Complainant uncooperative 1 0 

Custody of prisoner 11 0 

Reports/Records 6 0 

No MOR (Manual of Rules)13 0 3 

Obstruction to Internal Affairs process 0 1 

Department property and equipment 0 1 

Total Allegations 324 146 

Total Number of Investigations or cases (multiple allegations may be 

reported in one completed complaint investigation) 
51 30 

13 Manual of Rules defines standards, a code of conduct, and ethics for the Oakland Police Department. 

Attachment 5

Police Commision 7.9.20 Page 81



The Agency does not have a defined and formalized complaint intake system  

After an agency receives a complaint, it gathers information from the complainant. This process is 

referred to as “intake.” An effective intake system assists in improving the efficiency and 

effectiveness of investigations. The primary goal of intake is to collect detailed, accurate 

information to facilitate assignment and prioritization of investigations and/or referral. Intake is 

the first line of review and can screen out investigations that are out of jurisdiction or otherwise 

do not require further investigation. Because intake is crucial to complaint-based investigations, it 

should be sustainably and effectively staffed.  

The Agency’s intake process is not documented in its department policies and procedures. In 

addition, the role of the intake technician has been inconsistent. According to Agency staff, the 

previous Executive Director screened the complaints. Currently, the Agency’s intake technicians 

perform this task. Agency staff reported the intake process sometimes varies by intake staff. In 

addition, intake staff have not been adequately supervised and have not received sufficient 

training on conducting initial interviews.  

The Agency does not have documented procedures for assigning staff to investigations 

Standards require that individuals assigned to conduct investigative activities must collectively 

possess professional proficiency for the tasks required. These Standards also require investigators 

to be independent and free from personal impairments.  

The Agency lacks a formal process for assigning staff to an investigation. Specifically, we found no 

evidence that the complexity of the investigation is considered when assigning an investigator or 

that the investigator is independent and free of any personal impairments related to the 

investigation prior to being assigned to a project. Thus, the Agency lacks adequate controls to 

ensure that investigators are qualified to perform the investigation and are independent and free 

of any personal impairments.  

One of the Agency investigative staff does not have a background that is consistent with other 

investigators or with the requirements of the job. The job description requires three years of 

professional full-time paid experience in civil and criminal investigation or a related field. When 

hired, the investigator did not have this background.  

The Agency lacks a formal planning process for its investigations 

The Standards include guidelines for developing investigation plans with clear objectives to 

ensure that steps in an investigation are performed efficiently and effectively. NACOLE lists a set 

of core competencies for civilian oversight practitioners that includes adequate planning of 

investigations. 
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The Agency lacks a formal planning process for investigations. Written investigation plans with 

established objectives were not found in any of the case files we tested. Additionally, the case 

files lacked evidence of supervisory approval initiating the investigations. Without an approved 

investigation plan, the Agency lacks sufficient controls to ensure efficient and effective 

investigations.  

The Agency lacks documentation requirements for its investigations 

Standards and guidelines for Internal Affairs by the U.S. Department of Justice’s Office of 

Community Oriented Policing Services, suggest having basic forms, such as an intake complaint 

form, and consistent formats for investigative narratives and documentation to ensure crucial 

information is included and adequate. Templates also show how investigators reached their final 

decision and may be used as legal defense. Standards and guidelines for Internal Affairs also 

strongly recommend the use of a chronological log that includes entries with dates, times, contact 

information of each person the investigator called, and any event that would evidence 

investigative due diligence. Logs allow supervisors to determine the effectiveness of their 

investigators and help other investigators take over the case if the original investigator is removed 

from the case. 

The Agency lacks sufficient and consistent documentation in its investigative files. The Agency has 

not adopted standardized templates for use by their investigators during any of the phases of an 

investigation. 

Furthermore, at the end of an investigation, investigators prepare a Final Report of Investigation 

(ROI), which states the final deposition for each allegation. The ROIs varied in content and format 

depending on the investigator. Uniform reports help ensure that reporting is consistent, and that 

critical information is not omitted.  

Additionally, when reviewing each investigator’s case file, the documentation and organization of 

each case file varied greatly by investigator. One investigator used the current management 

information system to keep a detailed audit trail of events pertaining to the case file, whereas 

another investigator maintained a chronological log via handwritten notes. In some case files, it 

was evident when certain information was requested and received from another department. In 

other case files, investigators did not include this information. Thus, the Agency’s case files lacked 

sufficient information to determine whether turnaround standards with OPD and other 

departments were met.  

The Agency lacks a formal quality review process for its investigations  

The Standards recommend conducting and documenting supervisory reviews of case activities 

periodically to ensure that cases are progressing efficiently and effectively. 
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The Agency’s investigation files, including the final reports of investigation do not include formal 

written approval from the Executive Director. The files also lack approvals or sign-offs indicating 

review by a Supervisor. Thus, the Agency cannot provide adequate assurance to ensure 

investigations are conducted efficiently, effectively, and in accordance with prescribed standards. 

The Agency lacks an adequate management information system 

The Standards recommend the investigation organization’s management information system 

collect the data needed to assist management in performing its responsibilities, measuring its 

accomplishments, and responding to customers. 

The Agency’s management information system is inadequate. This system went live in 2018 with 

Version 1, with the expectation the Agency would revamp it the next year to meet additional 

demands; however, due to a lack of administrative support, the update did not occur, the 

platform used became outdated, and the system was never used as intended. Staff currently must 

enter information manually to obtain needed statistical data. The system also lacks complete and 

accurate information because investigators do not enter information consistently. Consequently, 

the Agency lacks adequate information to assess whether investigations are conducted timely, 

effectively, and in accordance with the City Charter, Municipal Code, State requirements, and 

prescribed standards.  

The Commission and the Agency have not defined the type of oversight the Agency should 
provide 

NACOLE reported that over the last several decades, issues of trust and accountability have 

moved to the forefront of community-police relations, and a great deal of resources have been 

devoted to enhancing police performance, including strengthening police accountability and 

oversight functions.  

One such mechanism for increasing accountability is civilian oversight of law enforcement. This 

accountability tool uses non-sworn staff to review police conduct. In some jurisdictions, this is 

accomplished by allowing oversight practitioners to review, audit, or monitor complaint 

investigations conducted by police internal affair units. In other jurisdictions, this is done by 

allowing civilians to conduct independent investigations of allegations of misconduct against 

sworn officers. Some oversight mechanisms involve a combination of system analysis and 

complaint handling or review. 

NACOLE recommends considering the type of oversight model that works best for each specific 

community, as there are advantages and weaknesses to each. Generally, an agency falls into one 

of three categories: 

Attachment 5

Police Commision 7.9.20 Page 84



1. Conducts investigations – more independent, reduces bias, but most expensive model and 

requires specialized training. 

2. Reviews or hears appeals of internal police investigations – focus on reviewing the quality 

of work done by IAD, may increase public trust in the process, least expensive model, but 

also less authority, less experience and less independence. 

3. Audits or monitors police policy, training, and investigations, or conducts systemic 

investigations – robust public reporting, less expensive than full investigative model, but 

focus is on examining broad patterns instead of individual cases, significant expertise is 

required, and most auditors/monitors can only make recommendations instead of 

compelling law enforcement agencies to make systemic changes. 

The Agency’s current oversight model has not been defined since the Commission was 

established in 2017. The Agency still uses the investigative processes used by the Community 

Police Review Board, which results in an agency model that is a hybrid between a review agency 

and an investigative agency. From the case files reviewed, we noted that in some cases the 

Agency investigators conducted all aspects of an investigation, including their own interviews of 

police officers. In more than 20 percent of the cases reviewed, however, the investigators relied 

on interview notes and recordings by IAD. Performing independent investigations increases the 

level of objectivity and independence of the investigative process.  

As noted earlier in the report, the Agency has been working with IAD in recent months to conduct 

live interviews together with their investigators. This will increase the Agency’s involvement in 

cases and their ability to provide independent findings and recommendations. 

Conclusion 

The Agency lacks formal management systems to ensure efficient, effective, compliant, and 

consistent investigations. The Agency needs to implement the recommendations below to 

address the identified deficiencies in its investigative processes. 

Recommendations 

To ensure efficient, effective, compliant, and consistent investigations, the Agency should: 

27. Define and document the overall processes necessary to undertake investigations, 

including establishing policies and procedures for the intake process. 

28. Establish and document a formal process for assigning staff to an investigation that 

considers the complexity of the investigation, staff experience and background, and 

whether the investigator is independent and free from personal impairments. 
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29. Ensure all job qualifications are met before hiring an investigator, as the role of an 

investigator requires extensive experience and the ability to interpret applicable laws and 

regulations.  

30. Establish procedures for the planning of investigations, including creating a standard 

investigation plan with clear objectives and methodology for the investigation. This plan 

should be reviewed and approved by the supervisor before the formal investigation 

commences. 

31. Standardize reports to ensure consistency in how investigations are conducted and 

reported. In addition, the Executive Director should formally sign off on the final report of 

the investigation. 

32. Establish policies and procedures that outline which phases of an investigation require 

quality review and how this will be documented. 

33. Acquire a case management system to assist management in performing its 

responsibilities of case management and reporting, measuring its accomplishments, and 

responding to inquiries.  

34. Work with the Commission to establish the preferred investigative agency oversight 

model. 
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Summary 

The City Council is considering amending Sections 6.04 of the City Charter through a ballot 

measure that will go before the voters in November 2020. During our audit, we identified several 

issues with the City Charter and the Municipal Code that the City Council should consider 

addressing in the new ballot measure. For instance, the City Council should re-assess the City’s 

process for removing the Chief of Police. In addition, the City Council is considering changes to the 

process for appointing Commissioners. Our audit found that the Mayor appoints members to the 

police oversight bodies in most jurisdictions we surveyed, and selection panels are not frequently 

used. Furthermore, the City Council should consider amending the City Charter, so it can review 

and approve Commission nominees individually, not as a slate. The City Council should also 

consider strengthening the language in regard to potential conflicts of interest of selection panel 

members. Additionally, the City Council should also more clearly define the role and authority of 

the Commission and prohibit the Commission from getting involved in administrative activities 

and directing staff. Finally, the City Council should consider removing non-essential requirements 

from the City Charter and the Municipal Code, as the Commission has more requirements than a 

part-time oversight body can handle. 

The City Council is considering amending the City Charter  

The City Council is considering amending Sections 604 of the City Charter through a ballot 

measure that will go before the voters in November 2020. During our audit of the Commission 

and the Agency, we identified several issues with the City Charter and the Municipal Code that 

the City Council should consider addressing in the new ballot measure.  

The following are some key areas for the City Council to consider for modifying the City Charter 

and the Municipal Code. 

The City Council should re-assess the City’s process for removing the Chief of Police 

The Municipal Code requires the Commission to evaluate the Chief of Police and authorizes the 

Commission to remove the Chief of Police for cause. In addition, the City Charter authorizes the 

Commission, acting jointly with the Mayor, to remove the Chief of Police without cause. 

This authority is rare amongst other police oversight agencies. We found that police oversight 

agencies in the City and County of San Francisco, the City of Los Angeles, and the City and County 

of Honolulu have the authority to remove the Chief of Police. Unlike Oakland, the Chiefs of Police 

in these jurisdictions report directly to the police oversight body and do not report directly to 
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anyone else in the organization. 

The Chief of Police of Oakland, on the other hand, a has multi-reporting relationship. The Chief of 

the Police reports to the Mayor, the City Administrator, the Commission, and the federal monitor 

and they all have the authority to remove the Chief of Police. We did not identify any other 

jurisdictions that have such a multi-reporting relationship, in which multiple parties also have the 

authority to remove the Chief of Police. 

The removal of a Chief of Police can be very disruptive to a law enforcement agency, the City they 

serve, and to the public, especially in the short-term. The departure of key leadership often 

means the loss of valuable talent and institutional memory and can be costly to organizational 

momentum and mission. Moreover, such a change affects multiple stakeholders such as the City 

Council and the public. Therefore, it is essential that the removal of the Chief of Police be done 

with the utmost care and consideration, so that the process does not pose significant liability 

issues for the City.  

In February 2020, the Commission, acting jointly with the Mayor, fired the Chief of Police without 

cause. As noted above, the City Charter authorizes the Commission, acting jointly with the Mayor, 

to remove the Chief of Police without cause. 

Since the City Council is considering modifying the City Charter and the Municipal Code, this 

provides an opportunity for the City Council to re-evaluate the provisions regarding the removal 

of the Chief of Police. 

We recommend that the City Council consider the following questions at a minimum: 

1. Who should be vested with the authority to fire the Chief of Police for cause?  

2. Who should be vested with the authority to fire the Chief of Police without cause?  

3. What processes and controls should be put in place to ensure the actions taken to remove 

the Chief of Police do not pose significant liability issues for the City? 

Oakland is one of the few jurisdictions to use selection panels to choose Commission 

members and several selection panel members have had potential conflicts of interest 

Under the current City Charter, the Mayor nominates three Commissioners and an Alternate and 

a selection panel nominates four Commissioners and an Alternate, subject to City Council 

approval. The City Council, however, is considering eliminating the Mayor’s selections to the 

Commission and giving the City Council responsibility for appointing all Commissioners, based on 

the recommendations of the selection panel. 
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The Mayor, in most of the jurisdictions surveyed, appoints members to the police oversight 

bodies. In these jurisdictions, the Mayor or the Mayor and the City Council or the Board of 

Supervisors are responsible for appointing members to most of the police oversight bodies we 

surveyed. Specifically, the Mayor appoints the members of the police oversight bodies in 16 

jurisdictions surveyed. The Mayor was also involved with the selection process in 10 other 

jurisdictions. In these jurisdictions, the Mayor and the City Council, the Mayor and the Board of 

Supervisors, the Mayor and the Governor, or the Mayor and the electorate selected the members 

of the oversight bodies. Dallas was the only city in which the City Council was the only appointing 

authority. The City Manager selected the oversight body in two other cities.  

The use of selection panels in other jurisdictions was rare in the 32 jurisdictions surveyed. Only 

five other jurisdictions, Portland, Miami, Orlando, Las Vegas, and Atlanta, use some version of a 

selection panel. 

As it considers eliminating the Mayor’s appointees to the Commission, the City Council should 

debate the pros and cons of the various appointment methods used to select Commissioners. 

Additionally, the City Council confirms the selection panel nominees for the Commission. When 

more than one opening exists, the City Charter requires the City Council to approve or reject the 

slate of candidates nominated by the selection panel. We recommend the City Council consider 

amending the City Charter to allow the City Council to confirm selection panel nominees 

individually, not as a slate, to ensure each nominees’ qualifications are adequately considered. 

The City Council should also consider strengthening the language in regard to conflicts of interest 

of selection panel members. The City Charter prohibits current OPD employees from sitting on 

the selection panel. The Municipal Code prohibits any attorney who represents a person or entity 

with a pending claim or lawsuit against OPD, or an attorney who represented a person or entity 

that filed a claim or lawsuit against OPD and that claim was resolved during the previous year. 

We identified potential conflicts of interest with some of the members of the selection panel that 

should be addressed in either the City Charter or the Municipal Code. We identified three out of 

the nine selection panel members may not be sufficiently independent. Specifically: 

• One member worked for a firm that investigated several cases against OPD and is an 

attorney representing the plaintiffs in the NSA. In September 2019, this member filed an 

affidavit in federal court describing the lawsuit filed by the officers in the “Pawlik case” as 

a "collateral attack" on the federal reform efforts and an "affront" to the federal judiciary. 

Although the Municipal Code specifies that this individual should be prohibited from 

serving on the selection panel, the individual and all original members of the selection 

panel were grandfathered in and allowed to remain on the selection panel. This was due 

to the Municipal Code requirements being passed over a year after Measure LL was 
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passed. Therefore, an exception was granted to all original selection panel members. This 

individual, per the Municipal Code, clearly has a conflict of interest and should be removed 

from the selection panel. Moreover, the Municipal Code should be amended to eliminate 

the provision that exempted this individual to serve on the selection panel in the first 

place. 

• One member worked for OPD in the past but is not a current employee. A former OPD 

employee may be conflicted as much as a current employee. Although this individual is no 

longer on the selection panel, the Code should be amended to prohibit both current and 

former OPD employees from serving on the selection panel. 

• One member’s spouse is a sworn officer in OPD. The City Charter prohibits current 

employees from serving on the selection panel. A spouse of a current or former employee 

may have pre-conceived notions about OPD that may also pose a potential conflict of 

interest. Thus, the City Charter should be modified to prohibit current and former OPD 

employees and their immediate family from serving on the selection panel.  

The City Charter does not specifically prohibit the Commission from engaging in 

administrative activities and does not adequately define the Commission’s authority 

Finding 2 in this report points out that the Commission has involved itself in administrative 

matters and has directed City staff. The City Charter prohibits the City Council from involving itself 

in administrative matters and from directing City staff. These City Charter provisions, however, do 

not apply to the Commission and other oversight bodies. 

The City Council should consider including language in the ballot measure that would mirror 

Sections 207 and 218 of the City Charter and prohibit the Commission from involving itself in 

administrative activities and from directing City staff. Honolulu’s Charter specifically prohibits the 

Police Commission or any of its members from interfering in administrative matters of the Police 

Department. 

Finding 2 also noted that the Commission has involved itself in matters outside their authority to 

oversee the OPD. Thus, the City Council should work with the City Attorney, City Administration, 

and the Commission to better define their respective roles in matters relating to OPD and should 

also consider proposing amendments to the City Charter that clarify the Commission’s authority 

and responsibilities. 
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The Commission has more requirements than a part-time oversight body can effectively 

address

As addressed in Finding 1, the Commission has not complied with numerous requirements in the 

City Charter and the Municipal Code. Many of these requirements are too onerous for a part-time 

oversight body to effectively address. For instance, the City Charter states that the Commission 

must review the Mayor’s proposed budget to determine whether budgetary allocations for the 

OPD are aligned with OPD’s policies, procedures, customs and General Orders. As noted in Finding 

1, the Commission has not reviewed the Mayor’s proposed budget to determine whether the 

budget is aligned with OPD’s policies, procedures, customs, and General Orders.  

The City Council is responsible for reviewing and approving the City’s budget and it is unclear how 

the Commission’s review of OPD’s budget would add additional value to the budget process. 

Conclusion 

The City Council is considering amending the City Charter and the Municipal Code. During our 

audit, we identified several issues the City Council should consider in developing new City Charter 

and Municipal Code language. These issues include the process for removing the Chief of Police, 

the use of selection panels to nominate Commissioners, better defining the Commission’s 

authority, and whether the Commission has more City Charter and Municipal Code requirements 

than a part-time oversight body can effectively fulfill. 

Recommendations 

As it considers changes to the City Charter and the Municipal Code, the City Council should: 

35. Consider the following questions in regard to the Commission’s authority to fire the Chief 

of Police: 

• Who should be vested with the authority to fire the Chief of Police for cause?  

• Who should be vested with the authority to fire the Chief of Police without cause?  

• What processes and controls should be put in place to ensure the actions taken to 

remove the Chief of Police do not pose significant liability issues for the City?  

 

36. Debate the pros and cons of the various methods used to select Commissioners.  

37. Consider revising the City Charter to allow the City Council to review and approve 

Commissioners individually, instead of a slate of candidates.  

38. Consider amending the requirements for selection panel members to eliminate potential 

conflicts of interest and the Municipal Code should be amended to eliminate the provision 

that exempted members who were previously grandfathered onto the selection panel. 

Attachment 5

Police Commision 7.9.20 Page 91



39. Develop language in the proposed ballot measure to prohibit the Commission from 

participating in administrative activities and directing staff. 

40. Develop clarifying language, if needed, in the proposed ballot measure to clearly identify 

the Commission’s authority and responsibilities. 

41. Reassess the Commission’s requirements from the City Charter and the Municipal Code to 

determine whether a Commission comprised of part-time volunteers can effectively 

address those requirements, or whether the City Council should eliminate requirements in 

the proposed City Charter amendment or in the Municipal Code. 
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A civilian police commission measure was on the ballot for Oakland voters in Alameda County, 

California, on November 8, 2016. Measure LL14 was approved.  

• A yes vote was a vote in favor of creating a Police Commission run by civilian 

commissioners to oversee the Oakland Police Department as well as a Community Police 

Review Agency to investigate complaints of police misconduct.  

• A no vote was a vote against creating a Police Commission run by civilian commissioners 

to oversee the Oakland Police Department as well as a Community Police Review Agency 

to investigate complaints of police misconduct.  

Ballot question 

The following question appeared on the ballot: 

Shall Oakland’s City Charter be amended to establish: (1) a Police Commission of 

civilian commissioners to oversee the Police Department by reviewing and 

proposing changes to Department policies and procedures, requiring the Mayor 

to appoint any new Chief of Police from a list of candidates provided by the 

Commission, and having the authority to terminate the Chief of Police for cause; 

and (2) a Community Police Review Agency to investigate complaints of police 

misconduct and recommend discipline? 

City Attorney’s impartial analysis 

The following impartial analysis of the measure was prepared by the office of the Oakland City 

Attorney: 

Currently, the City Administrator supervises the Oakland Police Department (“OPD”). The 

Chief of Police (“Chief”) is responsible for the OPD’s day-to-day operations. The Chief 

investigates possible police misconduct, but the City Administrator must approve all 

suspensions of five or more days, fines, demotions or discharges. The City’s Citizens’ Police 

Review Board (“CPRB”) investigates citizen complaints of police misconduct. 

This measure would establish a Police Commission (“Commission”) to oversee the Police 

Department’s policies and procedures, and a Community Police Review Agency (“Agency”) 

to investigate complaints of police misconduct and recommend discipline. 

14 https://ballotpedia.org/Oakland,_California,_Civilian_Police_Commission,_Measure_LL_(November_2016) 
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The Commission would review the OPD’s policies, procedures and General Orders. The 

Commission may also propose changes, and approve or reject the OPD’s proposed 

changes, to those policies, procedures and General Orders that govern use of force, 

profiling, and general assemblies. The Commission’s proposed changes, and any rejections 

of the OPD’s proposed changes, would be subject to the City Council’s review and 

approval. The Commission would also conduct at least one public hearing a year on OPD 

policies, procedures and General Orders. The Commission would consist of seven regular 

and two alternate members. The Mayor would nominate three regular Commissioners and 

one alternate, subject to the City Council’s approval. At least one of the three appointees 

must be a retired judge or lawyer with trial experience in criminal law or police 

misconduct. 

A nine-member Selection Panel would nominate four regular Commissioners and one 

alternate. Each member of the City Council and the Mayor would appoint one member to 

the Selection Panel. The Selection Panel’s nominees would become members of the 

Commission, unless the City Council rejects all the panel’s nominees. 

Community Police Review Agency Currently, after investigating a complaint of police 

misconduct, the CPRB may recommend proposed discipline. The CPRB must submit any 

recommendations regarding discipline to the City Administrator, who must respond to the 

CPRB in writing and make the final decision. Under the proposed measure, the 

Commission would establish the Agency, which would receive and review all complaints of 

police misconduct. The Agency would be required to investigate all complaints involving 

use of force, in-custody deaths, profiling and public assemblies. The Commission could 

also direct the Agency to investigate other possible police misconduct. After completing its 

investigation of a complaint, the Agency would submit its findings and proposed discipline 

to the Commission and the Chief. 

If the Chief agrees with the Agency’s findings and proposed discipline, the Chief would 

notify the officer who is the subject of the complaint. If the Chief disagrees with the 

Agency’s findings and proposed discipline, the Chief would be required to prepare 

separate findings and proposed discipline. A three-member committee of the Commission 

would consider the Agency’s and the Chief’s recommendations and make a final decision, 

subject to the officer’s ability to file a grievance. 

Budget and Staffing the City must allocate enough money to the Commission and the 

Agency so that they can perform their required functions and duties. 

After the City Council confirms the first group of Commissioners, the CPRB’s pending 

business would be transferred to the Commission and the Agency. The CPRB’s Executive 
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Director would become the Agency’s Interim Director, and all other CPRB staff would 

become Agency staff.  

—Oakland City Attorney 
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The following are the Commission’s powers and duties listed in City Charter Section 60415(b): 

1. Organize, reorganize and oversee the Agency. 

2. Conduct public hearings at least once a year on Department policies, rules, practices, 

customs, and General Orders. The Commission shall determine which Department 

policies, rules, practices, customs, or General Orders shall be the subject of the hearing. 

3. Consistent with state law and in accordance with Section 1207 of the City Charter, entitled 

“Oaths and Subpoenas,” issue subpoenas to compel the production of books, papers and 

documents and take testimony on any matter pending before it. If any person subpoenaed 

fails or refuses to appear or to produce required documents or to testify, the majority of 

the members of the Commission may find him in contempt and shall have power to take 

proceedings in that behalf provided by the general law of the State. 

4. Propose changes, including modifications to the Department’s proposed changes, to any 

policy, procedure, custom, or General Order of the Department which governs use of 

force, use of force review boards, profiling based on any of the protected characteristics 

identified by federal, state, or local law, or First Amendment assemblies, or which contains 

elements expressly listed in federal court orders or federal court settlements which 

pertain to the Department and are in effect at the time this Charter Section 604 takes 

effect for so long as such federal court orders and settlements remain in effect. All such 

proposed changes and modifications shall be submitted to the City Council for approval or 

rejection. If the City Council does not approve, modify and approve, or reject the 

Commission's proposed changes or modifications within one hundred and twenty (120) 

days of the Commission's vote on the proposed changes, the changes or modifications will 

become final. 

5. Approve or reject the Department’s proposed changes to all policies, procedures, customs, 

and General Orders of the Department which govern use of force, use of force review 

boards, profiling based on any of the protected characteristics identified by federal, state, 

or local law, or First Amendment assemblies, or which contains elements expressly listed 

in federal court orders or federal court settlements which pertain to the Department and 

are in effect at the time this Charter Section 604 takes effect for so long as such federal 

court orders and settlement remain in effect. If the Commission does not approve or 

reject the Department’s proposed changes within one hundred and twenty (120) days of 

15 Full text of City Charter Section 604: City Charter Section 604 
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the Department’s submission of the proposed changes to the Commission, the 

Department’s proposed changes will become final. If the Commission rejects the 

Department’s proposed changes, notice of the Commission’s rejection, together with the 

Department’s proposed changes, shall be submitted to the City Council for review. If the 

City Council does not approve or reject the Commission’s decision within one hundred and 

twenty (120) days of the Commission's vote on the Department’s proposed changes, the 

Commission’s decision will become final. 

6. Review and comment, at its discretion, on all other policies, procedures, customs, and 

General Orders of the Department. All such comments shall be submitted to the Chief of 

Police who shall provide a written response to the Commission upon request. 

7. Review the Mayor's proposed budget to determine whether budgetary allocations for the 

Department are aligned with the Department’s policies, procedures, customs, and General 

Orders. The Commission shall conduct at least one public hearing on the Department 

budget per budget cycle and shall forward to the City Council any recommendations for 

change. 

8. Require the Chief of Police to submit an annual report to the Commission regarding such 

matters as the Commission shall require. 

9. Report at least once a year to the Mayor, the City Council, and to the public to the extent 

permissible by law, the information contained in the Chief's report in addition to such 

other matters as are relevant to the functions and duties of the Commission. 

10. Acting separately or jointly with the Mayor, remove the Chief of Police by a vote of not 

less than five affirmative votes. If acting separately, the Commission may remove the Chief 

of Police only after adopting a finding or findings of cause, which shall be defined by City 

ordinance. The Commission must make its finding of just cause by no less than five 

affirmative votes. Upon removal, by the Commission, by the Mayor, or by the Mayor and 

the Commission acting jointly, or upon the notice of vacancy of the position of Chief of 

Police, the Mayor, in consultation with the Chair of the Commission, shall immediately 

appoint an Interim Chief of Police. Such appointment shall not exceed six (6) months in 

duration unless approved by a majority vote of the Commission. The Commission, with the 

assistance of the City Administrator, shall prepare and distribute a job announcement, and 

prepare a list of at least four candidates and transmit the names and relevant background 

materials to the Mayor. The Mayor shall appoint one person from this list or reject the list 

in its entirety and request a new list from the Commission. This provision shall not apply to 

any recruitment for the position of Chief of Police that is pending at the time of the 

Commission’s first meeting. 
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11. Send the Chairperson of the Commission or another Commissioner appointed by the 

Chairperson to serve as a non-voting member of any level one Oakland Police Force 

Review Board. 

12. Perform such other functions and duties as may be prescribed by this Charter or by City 

ordinance. 
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The following are the functions and duties of the Commission listed in Section 2.45.07016 of the 

Municipal Code: 

A.  In accord with the City's record retention schedule, maintain all electronic 

communications to, from and/or copied to any Commissioner or alternate regarding any 

matters within the Commission's jurisdiction, and provide such communications to the 

City upon request.  

B.  Maintain the confidentiality of its business in accordance with state and local law, 

including without limitation, California Penal Code 832.7 and the California Public Records 

Act (Cal. Gov't Code sec. 6250, et seq.). A Commissioner's failure to maintain such 

confidentiality, whether or not intentional, may be considered "gross misconduct in 

office" for purposes of City Charter section 604(c)(10).  

C.  Review and comment on the education and training the Department provides its sworn 

employees regarding the management of job-related stress, and regarding the signs and 

symptoms of post-traumatic stress disorder, drug and alcohol abuse, and other job-related 

mental and emotional health issues. The Commission shall provide any recommendations 

for more or different education and training to the Chief who shall respond in writing 

consistent with section 604(b)(6) of the Oakland City Charter.  

D.  Prepare and deliver to the Mayor, the City Administrator and the Chief by April 15 of each 

year, or such other date as set by the Mayor, a proposed budget for providing the 

education and training identified in subsection C., above.  

E.  Notwithstanding section 2.29.020 of the Oakland Municipal Code and in accordance with 

section 604(b)(10) of the City Charter, have the authority to remove the Chief, without the 

approval of the Mayor, by a vote of not less than five (5) affirmative votes and only after 

finding cause. For purposes of removing the Chief, "cause" shall be defined as any of the 

following:  

1.  Continuing, intentional, or willful failure or refusal to perform the duties and 

responsibilities of the Chief of Police as required by any employment agreement with 

the City, the City Charter, the City's governing laws and regulations, or any laws, rules 

or regulations of any governmental entity applicable to the Chief's employment by the 

City or to City operations, including without limitation, the inability to perform the 

16 Full text of Municipal Code Chapter 2.45 - Oakland Police Commission: Municipal Code Chapter 2.45 
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duties and responsibilities of the Chief of Police as aforementioned as a result of 

alcoholism or drug addiction; or  

2.  Gross neglect of duties, material violation of any duty of loyalty to the City, or material 

violation of City or Department policy, including without limitation any policies or 

procedures pertaining to harassment and discrimination, after the Chief has received 

written warning of the neglect or violation and the Chief has failed to cure the neglect 

or violation within twenty (20) days; or  

3.  Conviction by, or entry of a plea of guilty or nolo contendere, in a court of competent 

and final jurisdiction for (a) any crime involving moral turpitude, (b) any felony offense, 

(c) any crime which is likely to have a material adverse impact on the business 

operations or financial or other condition of the City, or (d) any crime which has 

resulted in imprisonment; or  

4.  Failure or refusal to cooperate with any investigation involving employees of the 

Department; or  

5.  Obstruction of any investigation of Department employee misconduct or criminal 

activity; or  

6.  Refusal, which shall include ongoing failure, to administer or enforce any Department 

policy or procedure; or  

7.  A material act of dishonesty, fraud, embezzlement, self-dealing, or other act of moral 

turpitude; or  

8.  A material breach of confidentiality; or  

9.  Loss of any professional license or other certification required by state or local law to 

perform the duties of the position of Chief of Police.  

F.  Within two hundred and forty (240) days of the City Council's confirmation of the first 

group of Commissioners and alternates and on the anniversary of that date thereafter, 

notify the Chief regarding what information will be required in the Chief's annual report to 

the Commission which shall include, at a minimum, the following:  

1.  The number of complaints submitted to the Department's Internal Affairs Division 

(hereinafter, "IAD") together with a brief description of the nature of the complaints;  

2.  The number of pending investigations in IAD, and the types of Misconduct that are 

being investigated;  
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3.  The number of investigations completed by IAD, and the results of the investigations;  

4.  The number of training sessions provided to Department sworn employees, and the 

subject matter of the training sessions;  

5.  Revisions made to Department policies;  

6.  The number and location of Department sworn employee-involved shootings;  

7.  The number of Executive Force Review Board or Force Review Board hearings, and the 

results;  

8.  A summary of the Department's monthly Use of Force Reports;  

9.  Number of Department sworn employees disciplined and the level of discipline 

imposed; and  

10.  The number of closed investigations which did not result in discipline of the subject 

officer.  

The Chief's annual report shall not disclose any information in violation of state and local law 

regarding the confidentiality of personnel records, including but not limited to California Penal 

Code section 832.7.  

G.  Conduct an annual performance review of the Agency Director and of the Chief. The 

Commission shall determine the criteria for evaluating the Agency Director's and the 

Chief's job performance, and communicate those performance criteria, in addition to any 

other job performance expectations, to the Agency Director and the Chief one (1) full year 

before conducting any evaluation of their job performance. The Commission may, in its 

discretion decide to solicit and consider, as part of its evaluation, comments and 

observations from the City Administrator and other City staff who are familiar with the 

Agency Director's or the Chief's job performance. Responses to the Commission's requests 

for comments and observations shall be strictly voluntary.  

H.  Create a form for Commissioners to use in providing annual comments, observations and 

assessments to the City Administrator regarding the Inspector General's job performance. 

Each Commissioner shall complete the form individually and submit his or her completed 

form to the City Administrator confidentially.  

I. Request that the City Attorney submit semi-annual reports to the Commission and to City 

Council which shall include a listing and summary of:  
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1.  To the extent permitted by applicable law, the discipline decisions that were appealed 

to arbitration;  

2. Arbitration decisions or other related results;  

3. The ways in which it has supported the police discipline process; and  

4. Significant recent developments in police discipline.  

The City Attorney's semi-annual reports shall not disclose any information in violation of state 

and local law regarding the confidentiality of personnel records, including but not limited to 

California Penal Code section 832.7.  

J. Provide policy guidelines to the Agency Director for assistance in determining case 

prioritization.  

K. Make available on its website, to the extent permitted by law:  

1. The Commission's annual report;  

2. The Chief's annual report;  

3. The Agency's reports;  

4. The Agency Director's monthly reports; and  

5. The Inspector General's annual report.  

No information shall be distributed using any print media, or posted using any electronic 

media, in violation of state and local law regarding the confidentiality of personnel records, 

including but not limited to California Penal Code section 832.7.  

L. Direct the Agency to investigate a serious incident when requested by the Mayor, the City 

Administrator, and/or the City Council by an affirmative majority vote.  

M. Review the Agency's dismissal and/or administrative closure of all complaints of 

misconduct involving Class I offenses, including any Agency investigative file regarding 

such complaints, and, in its discretion and by five (5) affirmative votes, direct the Agency 

to reopen the case and investigate the complaint. For purposes of this subsection, the 

definition of "Class I offenses" shall be the same as the definition of "Class I offenses" in 

the Department's Discipline Policy.  

N. In association with the Agency Director and in consultation with the Chief or the Chief's 

designee, establish rules and procedures for the mediation and resolution of complaints of 
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misconduct. To the extent required by law, the City will provide the employee unions with 

notice of such proposed by-laws prior to implementation.  

O.  Receive all reports prepared by the Community Policing Advisory Board (hereinafter 

referred to as "CPAB") and consider acting upon any of the CPAB's recommendations for 

promoting community policing efforts and developing solutions for promoting and 

sustaining a relationship of trust and cooperation between the Department and the 

community.  

P.  Review and comment on the Department's policy and/or practice of publishing 

Department data sets and reports regarding various Department activities, submit its 

comments to the Chief, and request the Chief to consider its recommendations and 

respond to the comments in writing.  

Q.  Solicit and consider input from members of the public regarding the quality of their 

interactions with the Agency and the Commission.  

R.  The Department, through the City Administrator or his or her designee, shall report to the 

Commission on issues identified by the Commission through the Commission's Chair. The 

City Administrator, or his or her designee, shall attend in person unless impracticable, and 

shall be prepared to discuss and answer questions regarding the issues identified by the 

Commission.  

(Ord. No. 13498, § 2, 7-10-2018)  
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In addition to the powers and duties prescribed in Section 604 of the Oakland City Charter, Section 

2.46.03017 of the Municipal Code also lists the Agency's functions and duties. They are the 

following:  

A. Use the same complaint form as used by the Department in receiving all public complaints 

concerning alleged misconduct, including complaints from Department non-sworn 

employees. All complaints, wherever filed, shall be date-stamped and numbered 

sequentially. A copy of the numbered and date-stamped complaint shall be provided to 

the complainant and to the Department's Internal Affairs Division within one (1) business 

day of receipt.  

B.  Make complaint forms available to the public by posting the forms and information about 

the complaint process on the Agency's website and by accepting the online filing of 

complaints and attachments via the Agency's website, and by making information about 

the complaint process available at other public locations to be determined by the Agency 

Director.  

C.  Ensure that all investigators receive any necessary training in conducting fair and impartial 

investigations.  

D.  Request the Commission to issue a subpoena, in accordance with City Charter section 

604(b)(3), to compel a subject officer and any other sworn employee of the Department to 

fully cooperate with an Agency investigation. The Chief shall order all Department sworn 

employees subject to any subpoena issued by the Commission to comply with all 

requirements of the subpoena.  

E.  Videotape the interviews of all Subject Officers who are alleged to have committed a Class 

I offense. For purposes of this subsection, the definition of "Class I offense" shall be the 

same as the definition of "Class I offense" in the Department's Discipline Policy.  

F.  Request, without requiring, that the complainant(s) and witnesses of Class I allegations 

agree to be audiotaped or videotaped if, in the Agency's discretion, its investigation would 

benefit from such taping.  

G.  In consultation with and upon the approval of the Commission, establish rules and 

procedures for the operation of its business including, but not limited to, procedures for 

the intake of complaints.  

17 Full text of Municipal Code Chapter 2.46 - Community Police Review Agency: Municipal Code Chapter 2.46 
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H.  No less than twice a year and as permitted by applicable law, issue a report to the Public 

Safety Committee which shall include the following information:  

1.  The number of complaints submitted to the Agency together with a brief description 

of the nature of the complaints and the identification of the Council District from 

which the complaint originated;  

2.  The demographic profiles of the complainants to the extent that information exists or 

is voluntarily provided by the complainants;  

3.  The number of the Agency's pending investigations, and the types of Misconduct that 

is being investigated;  

4.  The number of investigations completed by the Agency, the results of the 

investigations, and the amount of time spent on the investigations;  

5.  The number of Department sworn employees for whom sustained findings of 

misconduct were made and the level of discipline proposed;  

6.  The number of closed investigations which did not result in sustained findings and/or 

discipline of the subject officer;  

7.  The number of cases referred to mediation;  

8.  The number of cases in which the Agency failed to meet (a) the one-hundred-and-

eighty-day (180) goal specified by City Charter section 604(f)(3), and/or (b) the 

deadline specified by California Government Code section 3304; and  

9.  The number of times a Department employee failed to comply with the Agency's 

request for an interview or for the production of documents, and the number of times 

a Department sworn employee failed to comply with a valid subpoena, and whether 

discipline was imposed for any such non-compliance.  
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Sustained - the investigation revealed facts to support the finding of sustained as the 

investigation disclosed a preponderance of the evidence to prove the allegation made in the 

complaint. 

Not Sustained - the investigation did not disclose sufficient evidence to determine whether the 

alleged conduct occurred. 

Unfounded - the investigation disclosed sufficient evidence to determine the conduct did not 

occur. 

Exonerated - the acts which provided the basis for the complaint did occur; however, the acts 

were justified, lawful and proper and not violations under law or departmental policy. 

No jurisdiction - the complaint is out of jurisdiction. For example, the incident occurred with a 

non-City of Oakland Police Officer. 

No finding - there was no finding. For example, the complainant requested to withdraw the 

complaint. 

No MOR – No violation of OPD Manual of Rules (MOR). These are allegations that do not rise to 

the level of being violations of actual rules or orders. 

(Ord. No. 13498, § 3, 7-10-2018) 
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May 18, 2020 

The Honorable Courtney A. Ruby 
Oakland City Auditor 
1 Frank Ogawa Plaza, 4th Floor 
Oakland, CA 94612 

RE: Joint Rebuttal Submissions  

Dear City Auditor Ruby and Audit Team: 

Enclosed herein please find a joint submission from the Oakland Police Commission 
(“Commission”) and the Community Police Review Agency (“Agency”), responding in full to the 
Office of the City Auditor’s April 24th Final Draft Audit Report (“Report”). Two letters address 
the Report’s findings and recommendations. In the first, the Commission addresses Report’s 
Findings 1, 2, and 5, as well as corresponding recommendations. Second, the Agency addresses 
Findings 3 and 4 and those recommendations. In the final enclosure, the Agency sets forth detailed 
responses to line items Number 17 through 34 in the accompanying matrix. As noted in remaining 
line items, the Commission will take up the remainder of the matrix for consideration at its next 
strategic retreat, which it details in the closing paragraph of its rebuttal letter. 

Thank you for your time and attention. 

/s/ 
Regina Jackson 
Chair, Oakland Police Commission 

/s/ 
John Alden 
Executive Director, Oakland Community Police Review Agency 

Enclosures (3): May 18, 2020 Rebuttal Letter from Oakland Police Commission 
 May 18, 2020 Rebuttal Letter from Oakland Community Police Review Agency 
 Response Matrix 
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May 18, 2020 

The Honorable Courtney A. Ruby 
Oakland City Auditor 
1 Frank Ogawa Plaza, 4th Floor 
Oakland, CA 94612 

Dear City Auditor Ruby: 

This is to provide the Auditor’s Office (“Auditor”) with the Police Commission’s (“Commission”) 
rebuttal to the Auditor’s April 24 “final draft report.” We are pleased the audit report acknowledges 
that the Commission took several successful steps toward satisfying the hundred-plus legal 
requirements the Auditor identifies. 

In addition to complying with requirements, though, the Commission has also exercised its 
authorities in a manner that the Auditor fails to fully analyze. The Commission has focused since 
its inception on using its authority in furtherance of the voter’s intent, as well as the principles and 
interests articulated City Council in Ordinance No 13498 (“Enabling Ordinance” or “Ordinance”): 

• “In recent years, more and more municipal jurisdictions have involved citizens in their law
enforcement review systems, and highly publicized incidents of alleged or actual police
misconduct and the years-in-the-making widespread public outrage over police
misconduct, especially communities of color, has brought the issue of civilian oversight to
center stage in the United States”;

• “In January 2003, the City entered into a Negotiated Settlement Agreement (hereinafter,
NSA) with multiple plaintiffs who sued the City, alleging that Police Department officers
violated plaintiffs’ civil rights. Since implementation of the NSA, a federal monitoring
team has audited - and continues to audit -the Department’s progress in complying with
each of the fifty-two (52) tasks identified in the NSA”;

• “While some important progress has been made in recent years, public perception persists
that the Department and the City do not adequately hold its officers accountable for
misconduct, leading to an erosion of public trust in this process”; and

• “Maintaining public trust and confidence in the Police Department is essential for the
Department to be able to provide the highest level of service to the community.”

Despite these and related broad statements of purpose that set out ambitious goals for the 
Commission – no less than comprehensive reform of policing in Oakland – the Auditor spends 
most of the report criticizing almost every valid exercise of the Commission’s existing Charter and 
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Ordinance authorities in the first two years of its existence. The Auditor’s criticisms fail to account 
for the full span of the Commission’s work or the full scope of the Commission’s authority, 
including as follows:  

• The Auditor makes numerous misleading statements about the Commission’s
policymaking track record, while mischaracterizing or flatly omitting most of the
Commission’s work that falls squarely within its policymaking authority.

• The audit report blatantly mischaracterizes the Commission’s removal authority. The
report suggests the Commission’s removal authority is rare amongst police commissions,
but then acknowledges that San Francisco, Los Angeles, and Honolulu each grant their
police commissions exclusive removal authority.1 On Page 14, the audit report falsely
states “On February 20, 2020, the Police Commission fired the Chief of Police without
cause,2 with the approval of the Mayor.” The Chief was jointly removed by the Police
Commission and the Mayor, in conformance with the Charter.

• The audit report fails to credit the Commission for partnering with community-focused
non-profits to do cutting edge work around policing issues. Instead, the audit report
dismisses each partnership solely as an alleged violation of contracting rules on Page 25 –
staking out a position that contradicts the Office of the City Attorney’s (“City Attorney”)
training and presentation materials.

• The report criticizes the Commission for the steps it has taken to determine if there is
enough evidence to re-open an investigation, an authority Oakland City Council granted
the Commission in the Enabling Ordinance, pursuant to the Charter. As of this writing, it
is our understanding that the City Attorney has signed off on a contract for services with
Knox and Ross Law Group to take on this work.

A number of the Auditor’s key findings are summarily rebutted in that table on Page 6 of this 
letter. 

Given the report’s focus on policymaking, the Auditor’s flawed findings about the Commission’s 
policy work are worth discussing at length. To start, the audit report misrepresents the 
Commission’s effort to address the missing persons case of then-19-year old Oakland resident 
Jonathan Bandabaila. The Commission repeatedly took issue with the Department’s failure to 
utilize its social media in the weeks and months following the disappearance of Jonathan to 
properly seek his return, while the Department reportedly used its social media accounts to seek 
the return of someone else’s missing pet. In October of 2019, the Commission agendized a 
discussion on “department policy on social media for missing and abducted persons.” At that 
meeting, one of the Commissioners, Commissioner Harris, briefed the Commission and the public 
on the Department’s General Orders regarding Missing Persons and Abducted Persons and sought 

1 On Page 50 of the report, the Auditor states: “Unlike Oakland, the Chiefs of Police in these jurisdictions report 
directly to the police oversight body and do not report directly to anyone else in the organization.” 
2 “Without cause” is a legal term that solely refers to the Charter provision that authorizes joint removal of the Chief 
by a vote of five members of the Commission and by the Mayor as a matter of their joint discretion, i.e., without 
requiring any formal legal finding of cause as a precursor to removal.  
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input from the Department to better understand the Department’s interpretation of its own policy. 
The Commission repeatedly noted during agendized discussions about this matter that the 
Department should update its policies. The Auditor states on Page 29: “Although this was an 
unfortunate circumstance, the Commission’s involvement in this matter is not consistent with the 
Commission’s role as established in the City Charter and the Municipal Code.” To the contrary, 
Section 604(b)(6) grants the Commission authority to review and comment on all policies. 
Relatedly, OPD’s manual of rules in force and effect during the first two years of the Commission’s 
tenure places a standalone duty on the Chief and her designees to update the Department’s General 
Orders and Policies. Yet the nuances of this dynamic – exchanges on policies between two entities 
responsible for changing them – fail to surface in the audit report. 

The Commission’s efforts to draft and propose new policies is similarly discredited, again without 
basis. Take the audit report’s summary of the Commission’s adoption of DGO R-02: newly 
restricting Oakland Police officers from asking stopped individuals whether they are on probation 
or parole. The report fails to credit the Commission’s diligent, collaborative policy work alongside 
the Department or to credit individual Commissioners’ community-driven efforts to seek 
engagement before adopting the new policy. In January, February, and March of 2019, the 
Commission reported its efforts to establish consensus among community stakeholders, grassroots 
advocates, outside experts, practitioners, and almost every single member of the executive staff of 
the OPD. Commissioner Prather reported back on the Commission’s collaboration with OPD 
across multiple drafts. Commissioner Anderson worked with policy-oriented nonprofit advocacy 
groups and direct service organizations to redraft key legislative language in the policy. 
Commissioner Harris reached out to a group of people with life sentences who were released on 
parole and have re-acclimated, to ensure the Commission could host them, hear their voices 
personally, and examine the personal impact of treating police stops as extensions of the parole 
system.3 Once the Commission finalized its policy, the Department disputed the Commission’s 
final version, which required the Commission to present its version alongside the Department’s 
preferred version for the City Council to resolve. On July 9, 2019, Commissioner Anderson 
represented the Commission’s version before the Oakland City Council, and the Council voted 
unanimously in support of the Commission’s version of DGO R-2. Yet despite all of this policy 
drafting and consensus building, the audit report summarizes the Commission’s half-year effort 
with three sentences; and none of these details are raised. None of the challenges or roadblocks 
the Commission successfully navigated appear in the audit report. The report states instead: “The 
Commission reviewed and approved two policies through 2019.”   

The audit report entirely neglects the Commission’s year-long effort to review and overhaul the 
Department’s Use of Force policies as whole. While the audit briefly discusses certain individual 
policy changes,4 those changes were independent of the ongoing overhaul of the entire policy. To 

3 The Auditor has confirmed it reviewed the transcripts of these meetings. None of these details appear in the report, 
and instead, the Auditor inadequately summarizes the Commission’s diligent work as “The Commission heard directly 
from impacted communities, including those currently on parole and probation, and community advocates in 
developing this policy.”  
4As Pages 8 and 9 of the audit report reflect, in August of 2019 at the urging of the Department, the Commission 
endorsed a policy change called “Special Order 9196,” which addressed the deficiencies detailed in an August 2019 
report issued by the Department’s Inspector General. Then, in December 2019 and January 2020, the Commission 
passed an interim update to the Use of Force policy to account for the statewide changes it first helped to urge forward 
when it endorsed AB 392 in April 2019. In February 2020, the Commission responded to the Department’s urgent 
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be clear: this broader goal is the most ambitious policy work the Commission could have possibly 
cut out for itself, which explains why a final overhaul was not “approved” in 2019. Use of Force 
changes affect several Department General Orders and Training Bulletins. One Commissioner 
described the overhaul as a “bear” in meeting transcripts, which he learned by connecting with 
professionals in the field and researching the particulars of other municipalities’ policies. The 
Department agreed with the Commission that the undertaking requires a considerable amount of 
time. Yet there is no mention whatsoever of this policy overhaul process in the audit.  

The Commission’s Use of Force overhaul started as early as April of 2019, after the Commission 
sent a letter to the state legislature urging it to require statewide that police only use lethal force 
when legally necessary (known as AB 392). With AB 392 in process, the Commission decided to 
take on the major task of adjusting local policy so that Oakland’s requirements held its Department 
to higher standards than the new state requirements. Throughout 2019, developments related to the 
N.S.A. federal court settlement process created new concerns about points of Use of Force policy 
and by necessity changed the scope and nature of the overhaul. In August of 2019, the 
Department’s own Inspector General reported that potential misconduct was found in 45% of 
audited incidents. In every instance where the Department’s Inspector General determined that 
officers did not properly report Use of Force, the subject of the unreported force was reportedly 
either Hispanic or African American.5 In December of 2019, another incident was raised with 
respect to the Department’s alleged failure to deescalate a mentally ill individual, who instead was 
seemingly subject to excessive use of force despite not presenting a threat. These significant 
developments all occurred during the audit period, and the Charter authorizes the Commission to 
propose policies that address “elements” of the N.S.A. federal court settlement process, yet the 
N.S.A. process is barely mentioned in the audit report.6 

Undaunted by the additional policy work, the Commission at each juncture responded with what 
Commissioner Prather called a “two track” approach, the first to address and approve individual 
policy changes responsive to the N.S.A. process or changes to state law, and the second “to get 
involved deeper into the research” on the overhaul and prepare for what would be at least “a year’s 

demand to make additional changes to its Special Order 9196, which the Commission promptly approved. 
5 A public speaker who is now a Commissioner, Vice Chair Henry Gage, detailed the report’s findings at the May 23, 
2019 meeting. “Page 8, the IMT reviewed 71 use of force complaints, from August, September and November 2018. 
71 reports, 67% involved the use of force against a black person. 35 of those events involved an officer pointing a 
weapon. Of those 35 events, excuse me, separate stat. Of those 35 events, 71% of that 35 involved pointing a weapon 
at a black person. Which, to me, says that it's shameful, that after 16 years of federal oversight, the Oakland Police 
Department is still disproportionately using force against black people, but wait, it gets worse. 
“Page 9, the IMT noticed that in multiple instances, multiple officers worked in concert to control a subject, but 
reporting only identified a single officer as using force. Assisting officers were listed as witnesses, because they 
believed their actions were not reportable uses of force. Again, disturbing, after 16 years of federal oversight. Oh, but 
wait, it gets worse. Page 9, in approximately 10% of those 71 incidents, OPD personnel failed to activate their body 
cameras. In some cases, body cameras weren't activated until after the use of force had occurred, after 16 years of 
federal oversight. What's going on? But, wait, it gets worse. Because the IMT informed OPD, regarding this non-
reporting of use of force and the initial response was to defend the processes that currently existed in the department 
and to question the, ‘identified problematic cases.’ Come on.” 
6 Section 604(b)(4) of the Charter vests the Commission with the power to propose changes to any policy, procedure, 
custom, or General Order that contains “elements expressly listed in federal court orders or federal court settlements 
which pertain to the Department and are in effect at the time this Charter Section 604 takes effect for so long as such 
federal court orders and settlements remain in effect.” 
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worth of work.” By July 2019, the Use of Force ad hoc policy committee reported back to the 
Commission with a plan for its second track, the Use of Force overhaul, both to enlist research 
experts and to revise the entire policy, including in light of the details publicly reported by the 
federal court settlement process. The ad hoc committee met regularly in fall and early winter of 
2019, within the reporting span the audit claims to review, to address individual Use of Force 
policy sections including core principles, defined terms, general considerations and policy, levels 
of force, levels of resistance, and de-escalation of force. Since then and through to today, the ad 
hoc has met on numerous occasions and reviewed every single section of the Department’s current 
Use of Force policy for revisions. By February and March of 2020, the Use of Force ad hoc 
committee prepared a public reporting process to announce new meetings and areas of sustained 
focus. In short, the Commission has done far more than review and approve a mere two policies. 

As one final point worth rebutting, the audit report on Page 31 proposes that the Commission take 
a more “global view” of racial profiling in policing. This is an odd phrase, given that Oakland is a 
global city setting the pace on police oversight. The audit report recommends the Commission 
confine its oversight work to the Ontario, Canada Human Rights Commission’s guidelines to 
address racial profiling. The Ontario Human Rights Commission is not the Ontario Police 
Commission, and it has no experience with Oakland’s Police Department, not to mention its 
limited insight into the legal frameworks required by constitutional policing in American cities 
like Oakland. The Oakland Police Commission’s views on racial profiling are and will properly 
remain specific to the City of Oakland, to Oakland’s history, and to Oakland’s Police Department. 

In closing, we appreciate the Auditor’s acknowledgement that a volunteer Commission subject to 
over one hundred legal requirements is already straining limited resources. This insight extends to 
the Auditor’s own matrix of proposed new requirements, many of which stem from a 
misunderstanding of this Commission’s work to date. Accordingly, the Commission will table full 
consideration of the Auditor’s priorities until our next off-site strategic retreat, pandemic 
permitting. At the retreat, we will consider the Auditor’s priorities and decide how best to 
strengthen internal governance, which is vital to ensure the Commission’s continued success in 
carrying out the vision set forth by the voters of Oakland and the Oakland City Council.  For the 
time being, we will refocus on the matters of Commission business that we already committed to 
carrying out over time. We commend you for your work, thank you for this opportunity to reflect 
on ours, and look forward to our continued collaboration. 

Sincerely, 

/s/ 
Chair Regina Jackson 
Oakland Police Commission 
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Summarized Table of Disputes 

The Auditor incorrectly alleges 
that the Chair of the 
Commission “directed” OPD  
“to write a report on [a 
complaint] to be presented at a 
later Commission meeting.”  

The transcript at issue contradicts the Auditor’s allegation: 
• From the dais, Chair Jackson to Deputy Chief Leronne

Armstrong: “Can you provide any insight into this
complaint or can you look into it and come back to us,
so that we can sit down and try and resolve this as soon
as possible?”

• D.C. Armstrong: “Leronne Armstrong, deputy for
police. Yes, we can provide you an informational
report. We're very familiar with this location and so
we could definitely provide an informational report.”

The Auditor incorrectly alleges 
“The Commission directed an 
OPD Manager to attend a 
Commission meeting even 
though the Manager had 
planned to be on vacation.”  

This is false. The Commission first submitted a request for 
information in May of 2019. After reiterating the request for 
six months, the Commission agendized the issue on October 
10, 2019. On October 7, 2019, the Director in question 
insisted that the Commission should again delay the item by 
two weeks, as she had pre-scheduled a vacation. The 
Commission proceeded with the agenda item but expressly 
did not require the OPD Manager to attend.  

The Auditor claims that the 
Commission fails to structure 
its agendas to address its core 
functions. 

The Auditor has neglected to analyze crucial language in the 
Charter and the Enabling Ordinance, including in Section 
604(b)(4) and (6), and the federal court settlement agreement 
expressly incorporated into Subsection (b)(4) and (5). These 
omissions discredit the Auditor’s interpretation of the 
Commission’s core functions. 

“The Commission’s authority 
to evaluate and remove the 
Chief of Police is rare amongst 
other police oversight bodies.”  

The Auditor elaborates on this misleading sentence, 
conceding that other cities in the region (e.g., San Francisco, 
Los Angeles, Honolulu) grant their police commission 
identical or even more exclusive powers to remove their 
Chiefs of Police: “Unlike Oakland, the Chiefs of Police in 
these jurisdictions report directly to the police oversight body 
and do not report directly to anyone else in the organization.” 

“The Commission should not 
be directly procuring or 
soliciting bids for contracts.” 

The Commission exercises its purchasing authority in 
compliance with the City’s policies, as it has been directed to 
do. On September 12, 2019, the City Attorney trained the 
Commission on its new purchasing authority. The City 
Attorney advised that an “informal” bidding process is 
allowable for contracts between $500 and $49,999. The City 
Attorney also advised: “The CPRA Executive Director, on 
behalf of the Commission, may request the City Administrator 
to waive the informal competitive solicitation process up to 
50,000.” 
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The audit report 
mischaracterizes the 
Commission’s subpoena to the 
CPRA regarding its review of 
the officer-involved shooting 
of Joshua Pawlik, stating: 
“There is a case that was 
investigated by both IAD and 
the Agency. Both entities 
generally reached the same 
conclusion exonerating the 
officers.”  

In February of 2019, the Compliance Monitor that oversees 
the N.S.A. found the Department’s investigations into the 
shooting of Mr. Pawlik violated department policy.  

The independent monitoring team found and highlighted 
numerous errors in IAD’s and the Agency’s investigations, 
rejected IAD’s principal conclusions, and faulted the 
Department’s failure to enforce “responsible police 
practices.”  

“The Commission has not 
completed all required 
trainings.”  

While the Commission acknowledges that it must satisfy all 
of the required trainings, we are glad the Auditor has 
acknowledged the challenge posed by the City 
Administration’s restrictions around after-hours trainings. 
The report confirms that trainings are only “scheduled during 
the day when some of the Commissioners are unable to take 
time from their regular jobs.” We note also that the 
Commission has completed a number of trainings that are 
falsely reflected as not complete on Page 12 of the audit 
report, even though the Commission provided a correct, 
updated list of completed trainings to the audit team. 

“The Commission has refused 
to allow the City Attorney to 
sit on closed session because 
of the lack of trust.”  

The Commission’s counsel attends all closed sessions and 
enjoys a productive relationship with the City Attorney’s 
Office.  

“The Commission has not 
established a code of conduct.” 

The Commission has bylaws that include provisions typically 
found in a code of conduct. Still, the Commission appreciates 
the advice and will renew our approach to governance during 
the next audit cycle, including by adopting a new code of 
conduct.  

“[The Commission] did not 
provide an opinion as to 
whether the budget was 
aligned with OPD’s policies, 
procedures, customs, and 
general orders.”  

In May of 2019, the Commission agendized a hearing on 
OPD’s budget and invited the Chief. The Commission gave 
the Chief substantive feedback about the budget. 
Commissioner Prather noted that a budget is “a financial 
expression of the values of the department.” He stated: “What 
I don't see here, sorry to use your term, Chief, is a 
transformative budget.” Commissioner Prather then opined: 
“What I don't see here is a department that's committed to 
transformative change. And it needs to be reflected in this 
budget, and it gets short shrift at the end of the [Department’s] 
PowerPoint. It talks about challenges and opportunities, but I 
think it starts from you, Chief. And your mandate on how this 
department needs to be run. It needs to be woven throughout 
this budget. In every PowerPoint, every time it's presented, it 
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needs to feel like the Department is committed to change.” 
The Commissioner’s full statement is available in a meeting 
transcript the auditor confirms it has reviewed. In response, 
the Chief expressly characterized the input as a “reprimand” 
and did not address any of these points.  

“The Commission did not meet 
at least twice per year outside 
of City Hall.”  

The Commission held two off-site meetings in 2019, 
including a February 2019 community assembly at Taylor 
Memorial Church in Oakland and a December 2019 meeting 
at the East Oakland Youth Development Center.  

“The Commission has not 
adequately controlled its 
meetings and agendas.” 

While the Commission will exercise greater control over 
speaker time, the Commission has controlled its agendas quite 
well, given the legal requirements it must satisfy and the 
vision set out by the voters of Oakland as well as the City 
Council. 

“The Commission has not 
requested an annual report 
from the Chief of Police” and 
“The Commission did not 
request the City Attorney to 
submit semi-annual reports.” 

The Commission has sent out requests and acknowledges it 
will continue to request these annual reports.  
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CITY OF OAKLAND 
COMMUNITY POLICE REVIEW AGENCY 

250 FRANK H. OGAWA PLAZA * 6TH FL * Suite 6302 * OAKLAND, CA 94612 * 510-238-3159 * FAX 510-238-6834 * TTY 510-238-2007 

May 18, 2020 

The Honorable Courtney A. Ruby 
Oakland City Auditor 
1 Frank Ogawa Plaza, 4th Floor 
Oakland, CA 94612 

RE: CPRA Rebuttal Submission  

Dear City Auditor Ruby and Audit Team: 

Introduction 

The City of Oakland Community Police Review Agency (CPRA) was created just over two years 
ago to undertake a bold revisioning of the Oakland police oversight system. During its first two 
years, the Commission has moved quickly to increase expectations for CPRA, secure new 
resources for CPRA, and add new leadership. Naturally, these changes take time to accomplish, 
and much more work needs to be done. While CPRA agrees with nearly all of the Auditor’s 
findings with regards to the first 20 months of CPRA’s performance, the Agency also sees 
significant accomplishments in that time. Fulfillment of the Auditor’s recommendations, many 
of which are already completed, is a priority for CPRA and part of CPRA’s overall commitment 
to accomplishing the vision of Measure LL. 

Overview 

CPRA is a work in progress. 

CPRA’s predecessor agency, the Civilian Police Review Board (CPRB), had a modest scope of 
work by comparison. The number of cases was low, sometimes only a few dozen in a year; the 
allegations usually were few in number within each case; and the allegations were made against 
a small number of officers in each case. CPRB investigators conducted relatively few interviews 
compared to the number completed by the Police Department in those same cases, placing the 
CPRB investigators in the position of reviewing the work of others in many cases, rather than 
investigating from scratch. The low number of cases enabled the Executive Director to 
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effectively supervise each case personally, leading to modest policies and procedures. In the 
police oversight field, this style of work, essentially double-checking the work of the Internal 
Affairs Division (IAD), is often referred to as a “review” model. 

Since its inception in December of 2017 pursuant to Measure LL, CPRA has had to use the same 
modest resources available to CPRB to switch to an entirely different model. In this model, 
CPRA investigates a host of specific kinds of cases, as mandated by Charter, now numbering in 
the low hundreds in a year. The allegations are more complex and more numerous, and the 
number of officers at issue are significantly greater. CPRA investigators conduct more 
interviews than their CPRB predecessors, and must dig more deeply and independently into their 
cases than before. Rather than double-checking IAD work, CPRA now independently identifies 
violations and seeks discipline. CPRA’s reports are no longer merely advisory, as was the case 
under CPRB, but now serve as the foundation of police officer discipline litigation. In short, the 
Agency’s cases are now more complicated, more consequential, and more numerous, and thus 
require a more robust system of supervision, policy, and procedure than before. In the police 
oversight field, this model is often referred to as an “investigative” model. 

The transition from CPRB’s review role to CPRA’s investigative role has been challenging. 
CPRA’s resources increased only modestly. Individual caseloads substantially increased. And in 
the first year and half, the Agency had three different Interim Executive Directors. The current 
permanent Executive Director, John Alden, came aboard one month prior to the close of the 
Auditor’s review of CPRA. Given this backdrop, the Auditor’s findings with regards to 
improvements at CPRA are to be expected. CPRA agrees with those findings in most regards, 
many of which have been accomplished in the roughly nine months since the close of the review 
period.  

In addition, substantial achievements have been completed since that time. The monthly caseload 
is coming down, indicating that cases are being resolved faster. CPRA has sustained many cases, 
including some that are typically hard for civilian oversight agencies to investigate. Processes for 
managing CPRA’s caseload have substantially improved. These achievements indicate that 
CPRA is on the right track to successfully fulfill its mandate under the City Charter. 

Agency Staffing 

Many of the detailed responses to audit categories and specific facts contained in this Agency 
response are associated with staffing issues which have affected every part of the Agency’s 
operations and impacted its ability to perform both core and ancillary functions.  The audit notes 
several of these factors when discussing specific identified deficiencies, however the Agency 
believes that the nature of these notations – spread amongst a number of specific identified 
deficiencies in Agency policies, procedures and core work  - do not provide context for 
understanding the causes of these deficiencies or providing a viable path towards improvements. 
In December 2017, Oakland Charter Section 604 went into effect, and the Community Police 
Review Agency was formed from the existing staff of the previous Citizen’s Police Review 
Board.  As noted above, this transition increased the workload on staff of the new Agency both 
in investigations as well as in administrative and support capacities.  
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Before this transition, the CPRB supervisory structure was entirely flat – all employees reported 
directly to the Executive Director – and most cases were directly supervised by the Executive 
Director. The significant increase in workload in 2018 required CPRA to transition to a more 
structured model of supervision. In order to address this issue, CPRA now has a mid-level 
supervisor, classified as a Complaint Investigator III, who supervises the investigative staff. 
CPRA has received authorization for, and is interviewing for, a second Complaint Investigator 
III to further assist with this mid-level supervision. 

This transition also granted the new investigative Agency much greater power to positively 
determine findings and disciplinary recommendations arising from investigations of Officer 
misconduct by sworn members of the Oakland Police Department – on par with those of the 
Chief of Police and the Internal Affairs Department for the purposes of the investigations 
conducted by the Agency.  These new powers and authorities also created additional 
administrative tasks associated with Agency investigations – including the need to arrive at 
disciplinary findings (as opposed to advisory recommendations), and the preparation of Skelly 
materials and other legal documentation of the investigation required to form part of the City’s 
official disciplinary packets for employee relations.  In addition to the additional administrative 
tasks associated with every investigation, the Agency was also mandated under the Charter to 
investigate all complaints by members of the public in certain allegation categories, including 
use of force, profiling, and first amendment assembly; and findings for all City investigations of 
these categories require concurrence between the Agency and the Police Department.  Therefore, 
not only did the administrative requirements of individual cases increase, the number of cases 
which the Agency was legally required to investigate also increased.  In January 2018, all hiring 
within the Agency was frozen, further impacting the ability of existing staff to address the 
increased investigative demands created by the Charter change that mandated this additional 
work. 

In addition to the increased investigative load, the Agency was tasked as the primary 
administrative support of the newly empaneled Oakland Police Commission – a body with vastly 
increased powers and range of operations over the previous Citizens Police Review Board.  This 
administrative support included support of Commission meetings, agendas, minutes and training, 
as well as responsiveness to other Commission requests including in the areas of contracting, 
policy, interaction with other City offices, and support of Commission activities.  From 
December 2017 until November 2018, the Agency was the exclusive channel for providing such 
administrative support.  Beginning in November 2018, an Administrative Analyst II position was 
hired by the City Administrator’s Office to help support Commission activities, however the 
Agency continued to provide many support services. In the long run, further direct support for 
the Commission will be necessary. 

In November 2018, the CPRA Interim Executive Director Anthony Finnell, who had transitioned 
to the Agency after heading the CPRB, was fired. In mid-December 2018, CPRA supervising 
Investigator III Karen Tom was appointed Acting Director. In May 2019, CPRA Acting Director 
Mike Nisperos was appointed, who served in that capacity for 3 months until the hiring of 
current Executive Director John Alden at the end of July, 2019. The numerous changes in 
Agency leadership created additional hurdles to standardizing procedures. Several institutional 
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controls which are cited in the City Auditor’s preliminary audit draft as being deficient, 
including formalized mechanisms for assigning cases (for example based on case complexity), 
supervision of intake and investigators, staff training plans, and other operational elements which 
had been in place within the CPRB investigative structure and continued through the beginning 
of 2018 subsequently broke down through these multiple transitions, or were found inadequate to 
the new responsibilities of CPRA and thus were abandoned as new procedures were considered. 
While the Agency does not dispute many of the specific findings that these controls were not in 
place during the entirety of the evaluation period, these lapses are at least in part due to 
transitions in leadership and continuity of standardized practice through this period. 

Of note, during the period analyzed, in addition to the hiring freeze detailed above, the Agency 
also had two members of staff (one intake technician and the Agency Policy Analyst) who took 
extended parental leave through the first half of 2019, and another investigator who resigned in 
late July 2019 prior to the hiring of additional investigative staff in September of that year under 
the new Director, just after the review period ended. Therefore, for considerable periods of time 
active Agency staffing was less than it had been as staff to the CPRB. 

While none of these factors excuse lapses in investigatory controls or minimize the need to 
assure that such controls, additional training, and standardization of Agency practices are put 
into effect (many of which the Agency has implemented, and continues to develop), they provide 
broader context for the existence of those lapses - and are specific causes of several of them - as 
noted in the specific responses in this document, below, and accompanying recommendations 
matrix. 

Agency Realm of Control 

In addition to the staffing issues described above, CPRA has little or no independent control over 
some of the issues noted in the Auditor’s report.  

City Charter Section 604 establishing the Commission and Agency was created through a 
popular vote in the form of Measure LL, however some provisions of that legislation were 
crafted without concurrent identification of the resources required to bring the City into 
compliance with its provisions. So, for example, under section 604 the CPRA is required to 
occupy a public facing ground floor office location; however, assignment of City property to 
specific uses forms part of the City’s overall space allocation plan and/or Council Approval of 
the purchase of additional property. The CPRA is out of compliance with this aspect of the 
Charter but exercises no independent control over decisions about where to locate the Agency’s 
physical offices.  

Likewise, the audit identifies the lack of an Agency outreach plan or continuing outreach 
activities. However, the Agency has no staff dedicated to outreach, nor any budget set aside for 
that purpose. All existing staff have completely occupied with completing charter-mandated 
tasks, leaving no bandwidth for outreach. Given the COVID financial crisis, additional resources 
for outreach in Fiscal Year (FY) ’20-’21 appear unlikely. To properly address this deficiency, the 
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Agency must continue to work with other City leaders to secure additional staffing and resources 
specific to outreach in the future.  

In addition to resource and physical plant issues, there are legal mandates that have also caused 
deficiencies but which the Agency cannot control.  For example, current city ordinances discuss 
the handling of Agency “administrative closures,” and the degree to which the Oakland Police 
Commission is able to access and require additional investigation of cases so closed. However, 
“administrative closure” is a term with no legal definition in state law or City Charter and code. 
Likewise, aspects of the Charter language create bottlenecks to Agency processes and work-flow 
that require a charter amendment or additional legislation to address. For example, the Charter 
provision that only the Agency Executive Director is allowed access to “personnel records” is 
confusing, as state law defines all of CPRA’s case files as “personnel files” of police officers. 
This section has been interpreted to mean that only the Executive Director can access officers’ 
prior disciplinary history (which in most agencies is considered a mandatory step for line 
investigators), or attend meetings with the Police Department to reach concurrence on setting 
discipline in sustained cases, even in the most modest of cases. Agency efficiency is impaired by 
the confusion created by these well intentioned but, regrettably, poorly drafted policies, but has 
no independent way to address these impacts without further assistance from other parts of City 
Government. 

As with the staffing issues discussed in the first section, issues that remain outside of direct 
Agency control do not by themselves change the City Auditor’s finding of deficiencies. 
However, this context does inform the appropriate remedies to address these findings. 
In addition to the above broad responses to the Audit, the CPRA has the following responses to 
specific findings. CPRA’s responses to specific recommendations (many of which are 
duplicative of the points made in the findings) are separately listed in the accompanying matrix. 

AGENCY ACHIEVEMENTS 

Since its creation, CPRA has had a number of significant achievements. Some are internal 
improvements to the agency structure and health. As detailed in responses to findings below, 
total staffing has improved and training programs are now underway for those staff. There are 
now explicit expectations for investigators around deadlines and investigative planning, forms 
and procedures to help structure their work, and enhanced oversight and tracking of their 
casework. The monthly caseload is coming down, as is time to completion of cases. CPRA now 
has, and continues to add, mid-level supervisors to help develop policy and streamline internal 
processes. Thanks to the Police Commission, leadership within the Agency has stabilized. 

Other achievements are case-specific. Police officer personnel laws prohibit descriptions of the 
details of specific cases here. But CPRA’s statistical reports to the Police Commission since 
inception show significant accomplishments. For example, those reports show that CPRA often 
identifies allegations in cases that were not found by the Oakland Police Department in their 
initial review, including sustained claims of Fourth Amendment search and seizure violations, 
and police officer untruthfulness. Across police oversight, racial bias cases are almost never 
sustained, largely because they are difficult to prove. CPRA has not only sustained such a case, 
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but also secured Police Department concurrence in that matter. CPRA has sustained Use of Force 
violations, including in the most serious Level 1 Use of Force cases, which is also a rare result in 
oversight. Ultimately the quality of each investigation is the best measure of an oversight 
Agency’s work, not the total number or kind of cases sustained. But these recent results show 
that CPRA is able to investigate the most complicated claims and, when justified by the facts, 
sustain discipline in those cases. For this reason, the public should be confident that CPRA can 
and will do the job well. 

RESPONSE TO FINDING THREE 

Several of the issues noted in Finding Three are not under the direct control of CPRA. Those 
include the findings that, during the review period in 2018-2019, CPRA: 

 Is not located in a space visible to the public as the Municipal Code requires;
 Has not always received requested information from IAD and other OPD departments

within 10 days;
 Has not always received notification of a complaint from IAD within 1 day;
 Needs to improve its processes for classifying and submitting administrative

enclosures/dismissals to the Commission.

As noted above, allocation of office space is controlled by the City Administrator’s Office, and 
depends on availability and budget.  CPRA is eager to receive authorization for such space, and 
will continue to work with the City Administrator’s Office on this issue. 

As to information and complaints not received from OPD in a timely fashion, naturally such 
failures are ultimately up to the provider. CPRA now tracks such requests in each case, and 
communicates at both the staff and supervisory level with IAD and OPD in real time as delays 
occur. The information and complaints described can now be provided electronically to CPRA 
directly, so transmission time is no longer a factor in timely delivery. 

Finally, the issue of “administrative closures” requires legislative action to resolve, and is thus 
outside of the direct control of CPRA. The Charter makes no mention of this phrase, nor does 
state law. Historically, under CPRB, there were times when this phrase was used to mean a case 
was closed without need of a hearing before the full Citizen Complaint Review Board. Today, 
under the current Charter, cases are only brought to the Police Commission’s Disciplinary 
Committee for findings when the Police Chief and CPRA Director do not concur as to case 
resolution. Today, nearly all cases are resolved by reaching concurrence. If “administrative 
closure” were to mean all cases closed without need of a Discipline Committee, nearly every 
case would have to go to the Commission for approval of closure, swamping the Commission 
with hundreds of case closures annually. Thus, “administrative closure” does not even have a 
clear, sensible meaning within the current Charter process for resolving cases. CPRA is working 
closely with others in the City of Oakland on a ballot measure for fall 2020 that could set the 
stage for resolving this issue, but ultimately that relief must come from decision-makers outside 
of CPRA. 
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Several of the issues noted in Finding Three have been remedied since the Audit commenced. 
Those include that CPRA: 

 Has not completed investigations in accordance with timeframes outlined in the City
Charter and State Law;

 Has not always videotaped interviews of officers who allegedly committed Class 1
offenses;

 Has not provided sufficient training to Agency staff.


Since the audit period ended in August, 2019, CPRA has completed all cases within the 
timeframes dictated by state law. In addition, the total caseload has come down from nearly 140 
cases pending at any one time to 84 cases pending, which also improves the speed of case 
resolution. CPRA is well on track to be able to meet the 180-day goal set in the Charter in the 
lion’s share of cases in the future, provided that CPRA has adequate investigative staff and 
support. To the extent that two cases were closed late during the review period, those lapses 
occurred at a time that leadership was in transition, supervision of investigators was modest, 
internal controls were lacking, and the agency was understaffed. As described elsewhere in this 
response, CPRA has made great strides in securing leadership, improving supervision, creating 
internal controls, and augmenting staffing, such that failures to complete cases within the state’s 
statute of limitations should never occur again. 

All interviews of accused officers in Class 1 disciplinary cases are now videotaped. CPRA has 
videotaping equipment, and has provided all investigative staff training on how and when to use 
that equipment. 

As to training, CPRA had a set of new hires in the fall of 2019, providing the opportunity to test 
a new training syllabus on those new hires. As those hires move forward to the completion of 
their probationary periods, CPRA will assess whether that training was successful, and how it 
might be improved moving forward for future hires. CPRA is now hiring for a Complaint 
Investigator III, which process will allow for additional staff to provide training to both Intake 
Technicians and Complaint Investigators. 

A final sub-point within Finding Three is that CPRA “[d]oes not meet the City Charter’s staffing 
requirements.” In this regard, CPRA has made great strides. In the fall of 2019, just after the 
evaluation period ended, CPRA hired three more Complaint Investigator IIs. CPRA also began 
the process of securing approval for an additional Complaint Investigator III in 2019, received 
approval for such a hire in early 2020, and is interviewing candidates now (May 2020). Full 
staffing should be accomplished in the summer of 2020.  

RESPONSE TO FINDING FOUR 

An overarching issue in Finding Four, as the Auditor observes, is what sort of agency CPRA 
should be: an investigative agency, or a review agency? CPRA and the Police Commission have 
discussed this issue since the close of the review period, and reached consensus that CPRA 
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should strive to achieve the investigative model as much as possible. In this regard, CPRA 
concurs with most of the Auditor’s points in Finding Four.  

In Finding Four, the Auditor noted that CPRA had not formalized its complaint intake process. 
Since the review period ended, CPRA has given Intake Technicians much more detailed 
instructions about identifying allegations, requesting evidence, and how and when to 
memorialize and organize the results. Moving forward, CPRA seeks to hire an additional 
Complaint Investigator III to assist with supervision, including creation of enhanced structure for 
Intake Technicians. 

The Auditor also noted that CPRA had not documented its considerations for assigning staff to 
conduct investigations. This may be one of the few points with respect to which CPRA and the 
Auditor have some disagreement. Each case is unique, and so are the skill sets of each 
investigator. All Complaint Investigator IIs should have similar baseline skills, but naturally 
some may speak different languages other than English, have greater skill with specific kinds of 
cases, or be better at achieving rapport with certain kinds of complainants. Understanding how 
these soft skills match, or do not match, specific cases is difficult to quantify in a routinized way.  
Likewise, caseloads and deadlines vary from investigator to investigator, and sometimes 
assigned cases take unexpected turns. Supervisors in this field must develop the human touch of 
assessing how these varied factors make one or another investigator best suited to specific cases.  
The following three sub-points listed in Finding Four have been addressed since the Auditor’s 
review period. The Auditor noted in those three points that CPRA had not: 

 Established formal planning processes for investigations;

 Documented requirements for investigations; and

 Established a quality control system to ensure that its policies and procedures are
followed.

CPRA now requires Complaint Investigators to complete an investigative plan within the first 
week in which they are assigned the case. CPRA has a standard investigate plan template for this 
purpose, listing key requirements in each case. Each investigator customizes their plan for each 
case and submits that plan to their supervisor for approval. This process prompts each 
investigator to discuss with their supervisor a strategy for gathering and assessing the evidence 
relevant to the allegations in their case, and doing so expeditiously. These investigative plans 
also provide a yardstick against which the timeliness and thoroughness of the investigator’s work 
is assessed at the end of the investigation. 

These investigative plans are in keeping with a series of new case management policies and 
procedures at CPRA. CPRA now has deadlines for key steps in cases for both Intake Technicians 
and Complaint Investigators, forms and procedures for documenting 3304 (statute of limitations) 
calculation and proof, and standardize report forms that include a signature line for the 
Investigator and Executive Director. The standardization of final reports is especially helpful in 
assessing the work of investigators in a neutral way across all incumbents within the job 
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classification, and ensuring thorough, complete final products. These policies, among others, 
have substantially increased supervision, evaluation, and auditing of casework. 

In addition, CPRA agrees with the Auditor that having investigators complete their own 
interviews of key officers, rather than merely relying on those conducted by IAD, is essential in 
completing high quality investigations. CPRA now starts cases earlier, giving the Agency more 
time to complete such interviews, and encourages CPRA staff to conduct their own interviews 
whenever possible. To facilitate this, CPRA has provided additional interview technique training 
to investigators, has required investigators to assess which interviews they might want to conduct 
themselves as part of their investigative plan, and has trained investigators on techniques for 
complying with recent state law changes regarding second interviews of officers so as to 
encourage second interviews as a viable tool for investigators.  

Finally, the Auditor found that CPRA had not implemented a strong management information 
system to monitor the status of investigations and to provide statistical data on its performance. 
CPRA agrees that the database project, as it stood during the review period, was not yet adequate 
to monitor the status of investigations. Since that time, CPRA has renewed its engagement with 
the City of Oakland Information Technology Department on this issue to improve the database, 
especially tools in that database for tracking case progress. 

CONCLUSION 

CPRA has made great strides in its first two years. While the Auditor is correct that CPRA still 
had not completed eight of the Charter’s requirements by August, 2019, the Auditor also found 
that the Agency completed another 31 Charter requirements in those first two years. Nearly all of 
the Agency’s remaining eight tasks, as identified by the Auditor, have been completed since the 
audit period ended in August, 2019. CPRA has made tremendous progress in caseload, staffing, 
management, and policies and procedures. And the Agency has even managed to sustain 
difficult, complex cases during that time. Overall, CPRA is progressing well given the 
tremendous challenges involved in transitioning from CPRB to CPRA.   

Sincerely, 

John Alden 
Executive Director 
Community Police Review Agency 

Enclosure: Auditor’s Matrix 
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City Auditor’s Recommendations Management Action Plan Responsible Party 
Target Date to 

Complete 

1 

To increase its effectiveness and ensure 
compliance with the City Charter and the 
Municipal Code, the Commission should 
implement the following recommendations: 

1. Propose to add a senior level staff to assist
the Commission in implementing its
annual work plan and strategic plan, in
addition to managing the day to day
responsibilities of the Commission.

2. Develop formal goals and objectives to
measure whether the Commission is
having a positive effect on policing in
Oakland.

3. Develop a strategic plan that identifies
what the Commission needs to do to
achieve its goals and objectives, including
implementing all City Charter and
Municipal Code requirements and
including a plan for outreach to the
community.

Items 1-5, 7, and 8 will come up for 
consideration at Commission’s next 
off-site strategic retreat. 

Commission 

Commission 

Commission 

Consideration of items 1-
5, 7, and 8 in process 
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4. Develop annual workplans to address its
strategic plan goals.

5. Develop policies and procedures for its
agenda management process, including
compliance with the Brown Act and
ensure agenda items are within its
jurisdiction and are prioritized based on
importance.

6. Develop policies and procedures, or by-
laws, for conducting all aspects of the
Commission’s oversight function
including:

a. Establishing by-laws that govern how
the Commission should operate
including defining the roles of the
Chair, the Vice-Chair, and its
committees

b. Developing an effective process to
review OPD’s policies, practices,
customs, and general orders to
identify and prioritize areas for
improvement. In addition, prioritize
new policies and practices

c. Monitoring the training requirements
of Commission members and consider
providing some trainings online so that

Commission 

Commission 

See Rebuttal 
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Commissioners can take them at their 
convenience  

d. Requesting and reviewing reports from
the Chief of Police and the City
Attorney

e. Evaluating the Chief of Police and
Agency Director at least annually

f. Reviewing and commenting on the
education and training of OPD’s sworn
employees regarding the signs and
symptoms of stress, drug abuse,
alcoholism, and emotional health
issues

g. Reviewing and approving
administrative closures and dismissal
of cases

h. Reviewing OPD’s budget to ensure
that it aligns with OPD’s policies,
procedures, customs, and general
orders

i. Ensuring full-compliance with the
Brown Act

j. Meeting, as a body, at least twice per
year outside of City Hall
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k. Providing guidance to the Agency on
how to prioritize cases

l. Establishing a mediation program for
complaints

m. Releasing audio and video tapes of
Class I alleged offenses

7. Prepare an annual report summarizing the
Commission’s progress in achieving it
goals and objectives, as well its progress in
implementing its strategic plan and annual
workplans.  This information should be
included on the Commission’s website.

8. Develop a budget proposal including
sufficient resources to assist the
Commission and Agency in carrying out
duties.

To ensure new Commissioners and oversight 
bodies are prepared to assume their duties prior 
to being seated, the City Administration, with the 
assistance of the Commission, should:  

9. Establish a formal orientation program
which includes the following:

 Meetings with the local
government manager and other
Commissioners

 Orientation notebook

Commission 

Commission 

City Administration and 
Commission 
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 Department presentations

 Organizational/departmental

videos

The orientation program should also cover issues 
relevant to Commissioners such as:  

 Legal requirements and conflicts
of interest

 Expectations regarding ethical
conduct

 Provisions regarding sunshine
laws or open meeting laws

 City norms, policies, procedures,
and by-laws

 Meeting protocols (seating, use of
technology on the dais, meeting
etiquette, Robert’s Rules of
Order)

 Commissioners’ roles regarding its
own committees and serving on
other boards and committees

 Media relations (including social
media)

 Contact and Communication with
staff

In addition, the City should assign a liaison 
to the Commission and other bodies to 
mentor them in the matters described 
above.   
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To improve the working relationship between the 
City Administration and the Police Commission, 
the City Administration and the Commission 
should:  

10. Convene working sessions to discuss their
differences, clarify their respective roles,
understand respective boundaries, and
develop some solutions to improve their
working relationship.  If matters cannot be
resolved, the City should consider hiring a
mediator to assist the City Administration
and the Commission in working out their
differences.

City Administration and 
Commission 

2 

To address these issues, the Commission should 
implement the following recommendations: 

11. Use a more systematic approach for
addressing racial profiling in law
enforcement in Oakland.  This approach
should include, but not be limited to
acknowledging racial profiling as a reality,
engaging the communities affected,
adopting policy guidance to address and
end racial profiling, implementing data
collection of race data to measure
progress in reducing racial disparities in
law and monitoring progress to assess

See Rebuttal 
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whether new policies are having a positive 
effect on reducing racial profiling. 

12. Obtain training on conducting and
managing public meetings, including how
to address public comments in general.

13. Ensure agenda items are consistent with
the Commission’s mission and enforce
limits on public comments.

14. Develop a written code of conduct policy.
This policy should address the desired
behavior and values that the Commission
should be promoting. The policy should
also address the enforcement of the policy
such as censure or removal from the
Commission if the Commissioners do not
comply with the code of conduct.

15. Develop a comprehensive social media
policy that explains restrictions on how
Commissioners can use social media.

To address situations when Commissioners 
contact City staff directly, the City Administration 
should:  

16. Develop the following protocols:

 Guidance reminding staff to not
respond to Commissioners without
authorization and for notifying

See Rebuttal 

See Rebuttal 

See Rebuttal 

See Rebuttal 

See Rebuttal 
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department officials of when 
Commissioners contact staff directly 

 Guidance addressing situations when
Commissioners contact staff directly

 Guidance elevating the matter to the
Commission, the City Council, or to
the City Attorney

3 

To ensure compliance with the Municipal Code 
requirement regarding the Agency’s office 
location, the City Administration and the Agency 
should: 

17. Work together to obtain space for the

Agency that is consistent with the

requirements specified in the Municipal

Code.

To assist in fulfilling the requirements of the City 
Charter and the Municipal Code, the Agency 
should: 

18. Work with Human Resources to ensure
that hiring lists are kept up-to-date to
have sufficient candidates available for
hiring when vacancies occur.

17. Agreed. CPRA looks forward
to working with the City
Administrator’s Office to
locate suitable office space.

18. Agreed. CPRA now maintains
current lists for the
Complaint Investigator II and
Complaint Investigator III
positions. These lists will be
updated regularly, and as
frequently as the City of
Oakland Civil Service Rules

City Administrator’s 
Office 

CPRA in conjunction with 
Human Resources 
Management. 

Completed 
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19. Establish written goals and objectives
regarding the timeliness of their
investigations. It should define the various
aspects of the investigative process that
need to be tracked. Finally, it should
develop management reporting systems
to allow management to monitor the
timeliness of investigations.

allow. CPRA shares the 
classification of Intake 
Technician with the Police 
Department, and in the 
future will work with the 
Police Department on 
keeping that list current, 
also. 

19. Agreed. Since this audit was
conducted, CPRA instituted
written deadlines for the
work of Intake Technicians
and Complaint Investigators.
These deadlines include
separate dates for
completion of key tasks,
such as ordering documents,
intake summaries,
investigative plans, and
investigative reports, among
other tasks. These deadlines
are monitored through
reports and submission of
key documents up to
supervisors, and feedback in
performance evaluations.

CPRA Completed 
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20. Develop written policies and procedures
to ensure investigations are concluded in a
timely manner.

21. Develop written policies and procedures
to ensure all interviews with officers who
allegedly committed Class I offenses are
videotaped.

20. Agreed. As noted in #19,
Intake Technicians and
Complaint Investigators
have been instructed in
writing to meet specific
deadlines for specific steps
in the investigative process.
These include creation of an
investigative plan at the
inception of a Complaint
Investigator’s work on a case
so they can create a strategy
for prioritizing cases and
allegations within cases, and
strategies for timely
gathering of the relevant
evidence.

21. Agreed. All Complaint
Investigators have been
instructed in writing to
videotape interviews in Class
I cases.  CPRA also has
videotaping equipment, and
has instructed Investigators
as to how to use that
equipment and store the
resulting recording.

CPRA 

CPRA 

Completed 

Completed 
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22. Develop policies and procedures to ensure
that investigators document the date that
information is requested and received
from OPD to track compliance with the 10-
day requirement. Moreover, the Agency
should work with OPD to receive
information via direct access.

23. Develop policies and procedures to ensure
complaints are received timely from IAD,
within 1 day of IAD’s receipt.

22. Agreed. All Intake
Technicians and Complaint
Investigators now track
requests made to OPD in
their files, and also track
when the documents are
received. Staff are instructed
to escalate failure to provide
documents in a timely
fashion to supervisors, who
in turn alert senior staff at
OPD to the failure. OPD and
IAD now have a secure
electronic delivery
mechanism for most
documents, which speeds
delivery and facilitates
tracking.

23. Agreed. CPRA now has an
electronic transmission
mechanism for
instantaneous receipt of
complaints directly from
IAD. All that remains is for
IAD to transmit them.

CPRA 

IAD 

Completed 

CPRA work completed. 
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24. Establish criteria for defining
administrative closures and immediately
begin reporting all administrative closures
to the Police Commission on a regular
basis.

25. Develop and implement a formal training
program for all Agency staff.

24. Agreed. The term
“administrative closure” has
no clear meaning given the
work flow described in
Charter Section 604. CPRA
has worked with the City
Council and others to
facilitate a ballot measure in
fall 2020 that would
eliminate the need for the
term “administrative
closure.” Once the ballot
measure has appeared on
the ballot – or it is confirmed
it will not be placed on the
ballot – CPRA will work with
other City agencies to
present follow-up legislation
either eliminating the use of
this term, or giving it a
meaning that fits within the
structure of the City Charter.

25. Agreed. CPRA implemented
a training program for a set
of new Complaint
Investigators in the fall of
2019. As these Complaint
Investigators progress to

CPRA in conjunction with 
City Council and Office of 

the City Attorney 

CPRA 

Early 2021 

First Iteration Completed. 
CPRA will continue to 
improve this product. 
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26. Develop an outreach plan that includes
written goals and objectives, outreach
activities, and monitoring reports to
assess its progress in reaching its outreach
goals.

completion of their 
probationary periods, CPRA 
will assess whether that 
training program should be 
continued or modified. 

26. Agreed. Within the current
CPRA staffing structure,
there are insufficient
personnel to conduct
outreach. CPRA requested
funding for outreach
personnel in their original FY
20/21 budget proposal.
Given the financial shortfalls
caused by COVID, funding
for such a position is
uncertain. The outreach plan
described here will not be
accomplishable until FY
21/22 if additional staffing
cannot be secured in FY
20/21.

CPRA Late 2021, depending on 
budget allocations for FY 

’21-’22. 

4 

To ensure efficient, effective, compliant, and 
consistent investigations, the Agency should: 

117

Attachment 5

Police Commision 7.9.20 Page 139



27. Define and document the overall
processes necessary to undertake
investigations, including establishing
policies and procedures for the intake
process.

28. Establish and document a formal process
for assigning staff to an investigation that
considers the complexity of the
investigation, staff experience and
background, and whether the investigator
is independent and free from personal
impairments.

27. Agreed. CPRA is currently
hiring for an additional
Complaint Investigator III to
oversee, define, and
document the intake
process. CPRA has created a
first iteration of policies and
procedures for both
investigations and intake
through performance
expectations, and will be
refining those as they are
tested this calendar year.

28. Disagree. The assignment of
cases to individual
investigators is complex, and
depends heavily on
matching individual skills to
the unique complexities of
each case. Overall the
assignment process is a soft
skill art, not a process
susceptible to hard
routinization as suggested
here.

CPRA 

CPRA 

Late 2020. 
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29. Agency management should ensure all job
qualifications are met before hiring an
investigator, as the role of an investigator
requires extensive experience and the
ability to interpret applicable laws and
regulations.

30. Establish procedures for the planning of
investigations, including creating a
standard investigation plan with clear
objectives and methodology for the
investigation. This plan should be
reviewed and approved by the Supervisor
before the formal investigation
commences.

31. Standardize reports to ensure consistency
in how investigations are conducted and
reported. In addition, the Executive
Director should formally sign off on the
final report of the investigation.

29. Agreed, within the rules set
forth in the civil service
system.

30. Agreed. CPRA has recently
created a requirement that
Complaint Investigators
create investigative plans for
each case. This calendar
year, CPRA will assess which
plans were the most
effective as we refine
standardized investigative
plans moving forward.

31. Agreed. CPRA has created a
standardized report
structure and begun using it
across all investigations.
That form includes a
signature line for the
Executive Director and also
the assigned Complaint
Investigator.

CPRA and Human 
Resources Management. 

CPRA 

CPRA 

Completed. 

Completed. 

Completed. 
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32. Establish policies and procedures that
outline which phases of an investigation
require quality review and how this will be
documented.

33. Management should acquire a case
management system to assist
management in performing its
responsibilities of case management and
reporting, measuring its accomplishments,
and responding to inquiries.

34. Work with the Commission to establish
the preferred investigative agency
oversight model.

32. Agreed. CPRA has already
implemented supervisory
review at the initial
screening, intake summary,
investigative plan, and
report writing stages of the
investigation. The intake
summary, investigative plan,
and final report are all
documented, which assists
with quality control.

33. Agreed. CPRA continues to
work with IT to improve the
existing CPRA database in
this regard.

34. Agreed. CPRA has reached a
consensus with the
Commission that CPRA
should move towards the
investigative model.

CPRA 

CPRA and Information 
Technology. 

CPRA and the Police 
Commission. 

Completed. 

Mid-2021. 

Completed. 
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5 

As it considers changes to the City Charter and the 
Municipal Code, the City Council should: 

35. Consider the following questions in regard
to the Commission’s authority to fire the
Chief of Police:

 Who should be vested with the

authority to fire the Chief of Police

for cause?

 Who should be vested with the

authority to fire the Chief of Police

without cause?

 What processes and controls

should be put in place to ensure

the actions taken to remove the

Chief of Police are fair to all

concerned and do not pose

significant liability issues for the

City?

36. Debate the pros and cons of the various

methods used to select Commissioners.

37. Consider revising the City Charter to allow
the City Council to review and approve
Commissioners individually, instead of a
slate of candidates.

38. Consider amending the requirements for
selection panel members to eliminate
potential conflicts of interest and the

See Rebuttal 
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Municipal Code should be amended to 
eliminate the provision that exempted 
members who were previously 
grandfathered onto the selection panel. 

39. Develop language in the proposed ballot
measure to prohibit the Commission from
participating in administrative activities
and directing staff.

40. Develop clarifying language, if needed, in
the proposed ballot measure to clearly
identify the Commission’s authority and
responsibilities.

41. Reassess the Commission’s requirements
from the City Charter and the Municipal
Code to determine whether a Commission
comprised of part-time volunteers can
effectively address those requirements or
whether the City Council should eliminate
requirements in the proposed City Charter
amendment or in the Municipal Code.
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City Administration's Response
City Auditor's Recommendations Management Action Plan Responsible Party Target Date to Complete

9. Establish a formal orientation program

which includes the following:

• Meetings with the local government

manager and other Commissioners

• Orientation notebook

• Department presentations

• Organizational/departmental videos

Agreement 

Staff will work with the Mayor's 

Office in developing a formal 

orientation program. 

City Administrator's Office in 

conjunction with the Mayor's 

Office.

June 2021

The orientation program should also 

cover issues relevant to Commissioners 

such as: 

• Legal requirements and conflicts of

interest

• Expectations regarding ethical conduct

• Provisions regarding sunshine laws or

open meeting laws

• City norms, policies, procedures, and

by-laws

• Meeting protocols (seating, use of

technology on the dais, meeting

etiquette, Robert’s Rules of Order)

• Commissioners’ roles regarding its own 

committees and serving on other boards

and committees

• Media relations (including social

media)

• Contact and Communication with staff

Agreement

This will require coordination with 

the Mayor's Office, City Attorney's 

Office, Public Ethics staff and board 

liaisons to complete the Auditor's 

recommendations in developing a 

training program for all 

board/commission members.

City Administrator's Office in 

conjunction with the Mayor's 

Office, City Attorney's Office, Public 

Ethics Commission, 

board/comission liaisons.

June 2021

To ensure new Commissioners and oversight bodies are prepared to assume their duties prior to being seated, the City Administration, with the 

assistance of the Commission, should: 
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City Administration's responses to: MATRIX - Performance Audit of Police Commission and CPRA

City Auditor's Recommendations Management Action Plan Responsible Party Target Date to Complete

In addition, the City should assign a 

liaison to the Commission and other 

bodies to mentor them in the matters 

described above. 

Agreement

The City currently assigns a staff 

liasion to each of the boards and 

commissions; however, a 

formalized program with regular or 

annual meetings may be required. 

City Administrator's Office in 

conjunction with the Mayor's 

Office.

June 2021

10. Convene working sessions to discuss

their differences, clarify their respective

roles, understand respective boundaries,

and develop some solutions to improve

their working relationship.  If matters

cannot be resolved, the City should

consider hiring a mediator to assist the

City Administration and the Commission

in working out their differences.

Agreement

The Administration will invite the 

Chair and Vice Chair of the 

Commission to schedule regular 

meetings with the City 

Administrator and liasion to the 

Police Commission. 

City Administrator's Office in 

conjunction with the Chair and Vice 

Chair of the Commission.

July 2020 target date to schedule 

next meeting.

To improve the working relationship between the City Administration and the Police Commission, the City Administration and the Commission 

should: 
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City Administration's responses to: MATRIX - Performance Audit of Police Commission and CPRA

City Auditor's Recommendations Management Action Plan Responsible Party Target Date to Complete

16. Develop the following protocols:

• Guidance reminding staff to not

respond to Commissioners without

authorization and for notifying

department officials of when

Commissioners contact staff directly

• Guidance addressing situations

when Commissioners contact staff

directly

• Guidance elevating the matter to

the Commission, the City Council, or to

the City Attorney

Agreement

Staff in the City Administrator's 

Office will develop an 

Administrative Instruction following 

the recommendations by the City 

Auditor's Office. 

City Administrator's Office. June 2021

17. Work together to obtain space for

the Agency that is consistent with the

requirements specified in the Municipal

Code.

Agreement

City Administration recognizes this 

recommendation and is working to 

address space issues for the entire 

organization in the Civic Center.

City Administrator's Office and 

Public Works Department.

To be determined. Completion will 

depend on available funding and 

physical space as staff works to 

address relocating departments to 

maximize usage of the Civic Center 

complex.

To address situations when Commissioners contact City staff directly, the City Administration should: 

To ensure compliance with the Municipal Code requirement regarding the Agency’s office location, the City Administration and the Agency should:
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To provide clarity and perspective, we are responding to the Oakland Police Commission’s 

(Commission) rebuttal to the Office of the City Auditor’s (Office) report. First, we would like to 

point out we strongly disagree with the tone and the misleading or inaccurate statements in 

the Commission’s response. The misleading and inaccurate statements are addressed in our 

response below. We also would like to point out that the Office made a few clarifying changes 

to the report, in response to the Commission’s comments, and in a few instances, we provide 

more context on the Commission’s performance. These changes are described below. 

Before we address the Commission’ response, we would like to emphasize several key points. 

First, the audit was conducted in full compliance with Generally Accepted Government Auditing 

Standards (GAGAS), including rigorously gathering and reviewing evidence to support all the 

audit report’s findings and conclusions. Additionally, the Office follows a laborious internal 

report review process to ensure the evidence obtained supports the audit’s findings and 

conclusions before the report is publicly released. 

Secondly, the Office’s vetting of the audit report’s findings was extensive. In late February to 

early April, we held meetings to go over the audit findings with the Commission, the Agency, 

the City Administrator’s Office, the City Attorney’s Office, and the Oakland Police Department.  

With the Commissioners, the Office held four separate meetings, totaling approximately 15 

hours to obtain their input on the report. As a result of these meetings, we made significant 

modifications to the report and issued three separate draft reports. On April 24, 2020, the 

Office transmitted the final confidential draft report to the Commissioners and requested a 

written response to the final draft report, The Oakland Police Commission and Community 

Police Review Agency Performance Audit. On April 27, the Office extended an offer to the Chair 

of the Commission to meet later in the week to discuss the report again. The Chair of the 

Commission, however, did not take advantage of this opportunity to discuss the report further. 

The purpose of discussing the above process is to highlight that the Commission was given 

ample opportunity to raise concerns about issues raised in the audit and to provide 

documentation to support any suggested changes to the report.  
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Below are the Office’s comments on the issues raised in the Commission’s response.  The 

numbers below correspond with the numbers in the margin of the Commission’s response. 

1. In its response, the Commission states, “the Commission has exercised its authorities in

a manner that the Auditor fails to fully analyze.”

The Commission’s comment “the Commission has also exercised its authorities in a 

manner that the Auditor fails to fully analyze” is not a surprise and we discussed the 

Commission’s authority in depth during our briefings with Commissioners and again at 

the exit conference. After the initial briefings with the Commissioners, we took great 

care to correct the report where necessary.  We also provided the City Attorney with 

the draft report to ensure the audit report accurately reflects the Commission’s 

authority per the City Charter and the Municipal Code. 

2. In its response, the Commission states, “The Auditor’s criticisms fail to account for the

full span of the Commission’s work or the full scope of the Commission’s authority.”

In order to accomplish the objectives of the mandated audit, as defined in Measure LL, 

the Office of the City Auditor executed a comprehensive audit plan to determine 

whether the Commission has provided effective oversight of the Oakland Police 

Department and the Agency and whether both the Commission and the Agency 

complied with the requirements of the City Charter and the Oakland Municipal Code 

Sections 2.45 and 2.46. To assess compliance, the Office of the City Auditor, evaluated 

the Commission’s work performance against specific requirements in the City Charter 

and the Oakland Municipal Code Sections 2.45 and 2.46, for an audit period no later 

than two (2) years after City Council has confirmed the first set of Commissioners and 

Alternates, as required by the City Charter. As noted above, we also consulted with the 

City Attorney to accurately reflect the Commission’s authority per the City Charter and 

the Municipal Code. 

3. The Commission’s response states, “The Auditor makes misleading statements about

the Commission’s policymaking track record, while mischaracterizing or flatly omitting

most of the Commission’s work that falls flatly within its policymaking authority.”

We disagree with this comment. The report is clear on the policymaking work that the 

Commission has accomplished. The Commission’s work resulted in two policy changes in 

its first two years of existence and added another in January 2020. At the same time, it 

did not implement a number of requirements specified in the Charter and the Municipal 
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Code. We have added a paragraph on page 19 of the report to recognize the work the 

Commission initiated in 2019 related to a major revision of OPD’s use of force policy in 

2020. 

4. The Commission’s response states, “The audit report blatantly mischaracterizes the

Commission’s removal authority. The Commission’s response also criticizes the report’s

language that the Commission’s removal authority is rare but acknowledges that San

Francisco, Los Angeles, and Honolulu each grant their police commission’s exclusive

removal authority. Furthermore, the Commission’s response states, on page 14, the

audit report falsely states, On February 20, 2020, the Police Commission fired the Chief

of Police without cause, with the approval of the Mayor. The Chief was jointly removed

by the Police Commission and the Mayor, in conformance with the Charter.”

We disagree with most of the Commission’s comments on this issue. The Commission’s 

authority to remove the Chief of Police is rare amongst other police oversight bodies.  

An official from the National Association of Civilian Oversight of Law Enforcement 

(NACOLE) confirmed to us that the authority to remove the Chief of Police is rare 

amongst civilian oversight bodies. Additionally, we provided information on several 

police oversight bodies that do have the authority to remove the Chief of Police. These 

include San Francisco, Los Angeles, and Honolulu. In these other jurisdictions, however, 

the Police Chief reports directly to the civilian oversight body, unlike Oakland, where the 

Chief of Police has a multiple-reporting relationship. 

In regards to the comment that the audit report falsely states that the Commission fired 

the Chief of Police without cause, with the approval of the Mayor. We have changed the 

report to state “On February 20, 2020, the Commission, acting jointly with the Mayor, 

fired the Chief of Police without cause.” 

5. The Commission’s response states, “The audit report fails to credit the Commission for

partnering with community-focused non-profits. Instead, the report dismisses each

partnership as an alleged violation of contracting rules on Page 25—staking out a

position that contradicts the Office of the City Attorney’s training and presentation

materials.”

The Commission’s comments on this matter miss the point. We are not questioning the 

Commission’s contracting authority that was granted the Commission. The audit report 

pointed out that the Commission has involved itself in administrative activities. That is, 

it solicited bids on three separate contracts. As the report pointed out, the Commission 
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should not be directly procuring or soliciting bids for contracts. Government 

procurement activities must adhere to strict federal, state, and local regulations. 

Splitting responsibilities for preparing and awarding or authorizing procurement 

contracts is to ensure effective checks and balances in the procurement process to 

prevent errors, conflict of interest or fraud and corruption. 

6. The report criticizes the Commission for the steps it has taken to determine if there is

enough evidence to re-open an investigation (the Bey case).

In the report, we did question the Commission’s decision to spend $50,000 to re-open 

this investigation and we still continue to question the Commission’s decision on this 

matter. Specifically, we stated, “It is a questionable use of City monies and time to 

review a matter that occurred 15 years ago and has been appropriately adjudicated. It is 

not clear what benefit the City will derive from this investigation and it could set a 

precedent for other complaints to be re-opened.” The Commission addressed this issue 

after the plaintiffs raised this matter in open forum at numerous Commission meetings. 

The Commission put the plaintiffs’ complaint on at least 12 Commission meeting 

agendas. 

7. The Commission’s response states, “The audit report misrepresents the Commission’s 
effort to address the missing persons case of then-19-year old Oakland resident, 
Jonathan Bandabaila. The Commission repeatedly took issue with the Department’s 
failure to utilize its social media in the weeks and months following the disappearance 
of Jonathan to properly seek his return, while the Department reportedly used its social 
media accounts to seek the return of someone else’s missing pet. In October of 2019, 
the Commission agendized a discussion on “department policy on social media for 
missing and abducted persons." At that meeting, one of the Commissioners, 
Commissioner Harris, briefed the Commission and the public on the Department’s 
General Orders regarding Missing Persons and Abducted Persons and sought input from 
the Department to better understand the Department’s interpretation of its own policy. 
The Auditor states on Page 29: Although this was an unfortunate circumstance, the 
Commission’s involvement in this matter is not consistent with the Commission’s role as 
established in the City Charter and the Municipal Code. To the contrary, Section

604(b)(6) grants the Commission authority to review and comment on all policies. 
Relatedly, OPD’s manual of rules in force and effect during the first two years of the 
Commission’s tenure places a standalone duty on the Chief and her designees to update 
the Department’s General Orders and Policies. Yet the nuances of this dynamic –
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exchanges on policies between two entities responsible for changing them – fail to 

surface in the audit report.” 

The Commission’s involvement in this matter is not entirely consistent with the 

Commission’s role as established in the City Charter and the Municipal Code. A more 

appropriate action for the Commission to have taken would have been to review OPD’s 

missing person’s policy, not the specifics of the Bandabaila case, and direct the family to 

work with the City Administration or direct the Police Department to report back to the 

Commission on how the City was addressing this missing person’s case. The 

Commission’s response states they were engaged in a policy discussion on the 

department policy on social media for missing and abducted persons at the 

Commission’s October 2019 meeting. We found there was very limited discussion on 

the general missing and abducted persons OPD policy, instead, it was used to ask 

specific questions about the Bandabaila case, and the social media policy was barely 

mentioned at the meeting, even though that was the item on the agenda for the 

meeting.  

As we state in the report, the Commission certainly can and should ask OPD how it is 

addressing this missing person case, this is a heartbreaking loss for this family and our 

community, however, once the Commission started directing OPD staff to attend 

meetings, and Commissioners attended meetings, the Commission directly involved 

itself in OPD’s handling of the case.  

Section 604(b)(6) grants the Commission the authority to review and comment on all 

policies. The City Charter Section 604 (b)(6) does not however, grant the Commission 

the authority to review the handling of a specific case. The Office consulted with the City 

Attorney’s office in clarifying the Commission’s authority granted under section 

604(b)(6).  

8. On page 3 of its response, the Commission’s response states, “The Commission’s efforts

to draft and propose new policies is similarly discredited, again without basis.”

This response mischaracterizes the report’s statements. On pages 17 and 18 of the 

report, we described the policy changes the Commission approved and on page 19, we 

described the challenges associated with the policy review process. Specifically, the 

report states, “It should be noted that the policy review and approval process can be 

very time consuming because the process often requires OPD to meet and confer with 

the Oakland Police Officer’s Association, as well as consulting with the City Attorney’s 
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Office and sometimes the federal monitor and the community to obtain input. In 

addition, the Commission must discuss and make all policy decisions in a public meeting 

to be in compliance with the Brown Act.” 

9. The Commission’s response criticizes the report for not providing information on its

efforts to reform OPD’s use of force policies.

We have added a sentence on page 18 and a paragraph on page 19 of the report to 

recognize the work the Commission initiated in 2019 related to a major revision of 

OPD’s use of force policy in 2020. 

10. The Commission’s response criticizes the report for including an example from the

Ontario Human Rights Commission. Specifically, the Commission’s response states, “The

Ontario Human Rights Commission is not the Ontario Police Commission, and it has no

experience with the Oakland Police Department, not to mention its limited insight into

the legal frameworks required by constitutional policing in American cities like Oakland.

The Oakland Police Commission’s views on racial profiling are and properly remain

specific to the City of Oakland, to Oakland’s history, and to Oakland Police Department.”

The Commission’s response completely misses the point raised on page 45 of the report. 

The Ontario Human Rights Commission (OHRC) established principles for addressing 

racial profiling in law enforcement. The significance of this example is that it provides a 

process for more systematically addressing racial profiling in law enforcement rather 

than using a case-by-case approach as noted in the audit report. Most notably, the 

OHRC’s approach relies on policy guidance, data collection, and monitoring and 

accountability to create organizational change. 

11. The Commission’s response refers to the audit recommendations as requirements and is

vague as to whether it intends to address them. First, our recommendations are not

requirements but recommendations that provide a roadmap to improve its

performance. The Commission needs to implement these recommendations to increase

its effectiveness in overseeing OPD and the Agency and to fully comply with the City

Charter and Municipal Code. The audit recommendations are comprehensive in nature

and address the areas the Commission needs to focus on to be more effective and to

comply with the City Charter and Municipal Code. In order to achieve compliance, the

Commission must first establish an accountable and effective organizational structure

capable of managing the Commission’s day-to -day responsibilities, meeting the

requirements of a public body transacting the people’s business in the public, and

131

Attachment 5

Police Commision 7.9.20 Page 153



meeting its larger City Charter and Municipal Code mandates effectively and timely. The 

audit clearly outlines recommendations to meet this end.  

The Office of the City Auditor is the independent oversight function of the City, as such, 

auditees are responsible for implementing audit recommendations, and the City Auditor 

performs follow-up audits to determine if recommendations have been implemented. 

Unfortunately, the Commission fails to understand the authority of the Office of the City 

Auditor and has lost sight that Measure LL requires a performance and financial audit to 

directly inform the residents of Oakland and the City’s leadership of the current 

performance of the Commission and CPRA, no later than two (2) years after City Council 

has confirmed the first set of Commissioners and Alternates. Regardless, we expect the 

Commission to provide a completed recommendation matrix to the City Auditor’s Office 

no later than 45 days after the report issuance. The matrix will be published on the City 

Auditor’s website with the complete audit report.  

12. The Commission’s response states, “The Auditor incorrectly alleges that the Chair of the

Commission ‘directed’ OPD to write a report on (a complaint) to be presented at a later

Commission meeting.”

We have corrected the report to reflect that the Commission “requested” OPD to write 

a report. The issue raised in this example on page 43 of the report is that the 

Commission could make better use of its limited time and resources. As noted in the 

report, a night club owner complained at a Commission meeting. Based on the night 

club owner’s complaint, the Commission discussed this issue for 16 minutes at a 

Commission meeting and then requested OPD to write a report on this matter. We 

concluded that a more appropriate discussion would have been to engage OPD on the 

policies around the permitting of night clubs in the City. When we discussed this matter 

with the Commissioners during our initial audit briefings, they informed us they felt this 

was an instance of racial profiling, and therefore it was appropriate for them to allocate 

more time to this issue. However, as the report notes, the item was not agendized, 

therefore the discussion was a Brown Act violation. Moreover, the Commission and the 

public would be better served by systematically addressing racial profiling in law 

enforcement in Oakland, rather than using a case-by-case approach. 

13. The Commission’s response states that it did not direct an OPD manager to attend a

Commission meeting even though the Manager had planned to be on vacation. The

Commission’s response states, “The Commission first submitted a request for

information in May 2019. After reiterating the request for six months, the Commission
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agendized the issue on October 10, 2019. On October 7, 2019, the Director in question 

insisted that the Commission should again delay the item by two weeks, as she had pre-

scheduled a vacation. The Commission preceded with the agenda item but expressly did 

not require the OPD Manager to attend.” 

The Commission’s comment is misleading and does not provide the full details of this 

matter. The meeting was originally planned for October 24, 2019, but the Commission 

changed the meeting date to October 10, 2019, the week before the meeting date.  

Since the OPD Manager was presenting the report to the Commission, placing this item 

on the agenda the week before the meeting, effectively forced the OPD Manager to 

cancel her vacation plans to attend the meeting. This example also highlights the 

haphazard manner in which the Commission places items on the agenda as stated on 

page 34 of the report.  This item should have been scheduled several months in 

advance, instead of a week before the meeting. 

14. The Commission’s response disputes the report’s claim that the Commission fails to

structure its agendas to address its core functions.

As noted on page 34, “The Commission’s agenda setting process is haphazard. 

Frequently, the Commission puts together the next meetings agendas at the 

Commission’s meetings.” 

15. The Commission’s response again criticizes the report comment, “The Commission’s

authority to remove the Chief of Police is rare.”

As stated in the audit report and Note 5 above, the Police Commission’s authority to 

remove the Chief of Police is rare amongst other police oversight bodies. An official 

from the National Association of Civilian Oversight of Law Enforcement (NACOLE) 

confirmed to us that it is rare amongst civilian oversight bodies. Additionally, we 

provided information on several police oversight bodies that do have the authority to 

remove the Chief of Police. These include San Francisco, Los Angeles, and Honolulu. In 

these other jurisdictions, however, the Police Chief reports directly to the civilian 

oversight body, unlike Oakland, where the Chief of Police has a multiple-reporting 

relationship. 

16. The Commission’s response states, “the Commission exercises its purchasing authority

in compliance with City policies.”
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The Commission’s comments on this matter miss the point. We are not questioning the 

Commission’s contracting authority granted to the Police Commission. The audit report 

pointed out that the Commission has involved itself in administrative activities. That is, 

it solicited bids on three separate contracts. As the report pointed out, the Commission 

should not be directly procuring or soliciting bids for contracts. Government 

procurement activities must adhere to strict federal, state, and local regulations. 

Splitting responsibilities for preparing and awarding or authorizing procurement 

contracts is to ensure effective checks and balances in the procurement process to 

prevent errors, conflict of interest or fraud and corruption.  

17. The Commission states, “the audit report mischaracterizes the Commission’s subpoena

to CPRA regarding its review of the officer-involved shooting of Joshua Pawlik.”

We disagree that we mischaracterized the Commission’s subpoena of CPRA records. The 

report stated, “The Police Commission then subpoenaed documentation between IAD 

and the Agency with the purpose to investigate the Agency’s handling of their 

investigations. The Commission does not have the authority to investigate the Agency’s 

and the IAD’s handling of their investigations. The Commission’s role, as described in the 

City Charter, is to determine discipline when IAD and the Agency disagree on findings 

and/or proposed discipline.” 

18. In its response, the Commission notes it, “has completed a number of trainings that are

falsely reflected as not completed on Page 12 of the audit report, even though the

Commission provided a correct, updated list of completed trainings to the audit team.”

As stated in the audit report, the Commissioners have not satisfied training 

requirements specified in the City Charter and the Municipal Code. Specifically, through 

December 31, 2019, none of the Commissioners completed 10 of 27 required training 

sessions. Furthermore, all Commissioners completed only 3 of 27 required training 

sessions. Also, the Chair of the Commission did not provide us an updated list of 

completed trainings to the audit team. The Chair of the Commission provided us with 

list of trainings that were not offered until 2020, not a list of trainings completed. We 

acknowledged that fact on page 22 as follows: “Commissioners reported that other 

trainings were not made available to them until 2020. These trainings include the City 

Civil Service Board and the California Meyers-Milias Brown Act and the Public 

Administration of the Act.” 
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19. The Commission is disputing our statement in the report that, “the Commission has

refused to allow the City Attorney to sit in on closed session because of the lack of

trust.”

The Commission did prohibit the former outside counsel hired by the City Attorney from 

attending a closed session. At the end of 2019, the Commission hired its own legal 

counsel. On page 26 of the report we stated, “The Commission hired its own legal 

counsel at the end of 2019, who attends closed sessions and reports pertinent 

information to the City Attorney.” On page 32 of the report, we also noted the 

following: “The Commission hired their own legal counsel in 2019, who now attends 

closed sessions and reports pertinent information to the City Attorney. This has 

improved the relationship between the Commission and the City Attorney”. 

20. The Commission’s comment seems to indicate that the Commission addressed the City

Charter requirement to review the Mayor's proposed budget to determine whether

budgetary allocations for the Department are aligned with the Department's policies,

procedures, customs, and General Orders.

We disagree. The report states in Finding 1, “The Commission has not reviewed and 

analyzed the Mayor’s proposed budget to determine whether the budget is aligned 

with OPD’s policies, procedures, customs, and general orders. On page  26 of the 

report, we noted the Commission received a briefing on OPD’s budget and asked 

questions during this presentation. The Commission, however, did not provide an 

opinion as to whether the budget was aligned with OPD’s policies, procedures, 

customs and general orders.” Furthermore, the Commission’s comments that the 

budget “is not transformative” does not provide sufficient direction to better align 

OPD’s budget allocations with specific policies, procedures, customs, and General 

Orders. Moreover, we have not received any evidence that the Commission provided 

any recommendations to the City Council to better align OPD’s budget allocations with 

Department policies procedures, customs, and General Orders as the City Charter 

requires. 

21. The Commission is disputing our statement that it did not meet at least twice per year

outside City Hall as the Municipal Code requires.

We disagree with the Commission’s contention that they satisfied this requirement. 

On page 27, the report states, “The offsite meetings are to be designated as special 

meetings subject to the 10-day agenda notice requirement for purposes of Article II of 
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Chapter 2.20 of the Oakland Municipal Code and include an agenda entitled 

‘Community Roundtable’.”  In 2018 and 2019, the Commission convened only one 

meeting each year outside City Hall that met the requirements specified in the 

Municipal Code. In 2019, a community group convened a special meeting, in which the 

Commissioners attended, on the legal rights of residences when dealing with police 

and on OPD’s practices of policing the homeless community. However, this meeting 

did not meet the requirements of the City Charter and the Municipal Code.” 

22. Although the Commission seems to acknowledge that it can improve control over

speaker time, it states that it has controlled its agendas quite well.

We disagree. As noted on page 34, “The Commission’s agenda setting process is 

haphazard. Frequently, the Commission puts together the next meetings agendas at 

the Commission’s meetings.” 

23. The City Charter requires the Commission to request an annual report from the Chief

of Police and semi-annual reports from the City Attorney. In its response, the

Commission reported that it has sent out requests for these reports.

We have not received any documentation from the Commission that it has formally 

requested these reports. As a point of clarification, the City Charter specifically 

requires the Commission to not only request an annual report from the Chief of Police, 

but to notify the Chief regarding what information will be required in the Chief's 

annual report to the Commission. We have not received evidence that the Commission 

provided the Chief of Police with clear direction on the information to be included in 

the annual report. 
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AGENDA REPORT 

TO: Police Commission FROM: John Alden 
Executive Director, CPRA 

SUBJECT: Overview of CPRA-IG-Commission 
Proposed Reorganization 

DATE: July 6, 2020 

Overview 

Pursuant to the powers granted to the Commission under the City Charter, and within the budget 
guidelines set by the City Council, the CPRA Executive Director and the Personnel Committee 
have recommended to the Police Commission that it reorganize some of the positions under its 
control. Specifically, the proposed reorganization would delete one vacant position and two filled 
positions that no longer fit the business needs of the Commission in favor of creating two new 
positions under the Program Manager II classification. One would serve as the Executive 
Secretary to the Commission, and the other would serve as the Chief of Staff at CPRA. 

Alternatively, the CPRA Executive Director also recommends the Commission consider 
breaking this reorganization into two steps given timing concerns raised by other City staff: first,  
create the Chief of Staff position, and then second, once the pending Charter amendments are 
resolved regarding the Inspector General, create the Executive Secretary to the Commission 
position.  

Current Budget and Structure 

After the 2020-2021 budget was approved by the Council last month, the positions under the 
Police Commission’s budget were as follows: 

A. CPRA personnel number eight Investigators (the mandatory minimum required by
Charter at this time), three Intake Technicians, the Policy Analyst, one Office Assistant
II, and the Executive Director, for a total of 14 current positions. The Office Assistant
position is vacant, was frozen as a result of budget cutbacks due to COVID, but
thankfully was unfrozen by the Council in the 2020-2021 budget as approved in June,
2020.

B. The Inspector General is budgeted for two positions – the Inspector General and one staff
member – but those positions remain vacant.

C. Finally, the Commission has one Administrative Analyst position, which is currently
filled. This position was created approximately a year and half ago, has always served the
Commission, currently is housed at CPRA, and reports to the CPRA Executive Director
on behalf of the Commission. The position has always had 100% of its job duties
dedicated to the Police Commission.

Thus, the budgeted oversight personnel under the Commission number 17 staff, three of which 
are vacant. All of these staff are reflected in the City’s Budget as a single Department under the 
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Police Commission. That said, the Inspector General staff likely will remain vacant until pending 
Charter amendments are resolved. Attached as Exhibit A is the current position report for the 
approved FY ’20-‘21 budget, listing the positions described above. 
 
At last count, the Commission’s available funds for 2020-2021 for discretionary spending – 
primarily Contract Contingencies like outside contractors - was over $1 million. A substantial 
portion of those funds – about $650,000 – is expected roll over from FY ’19-‘20. This substantial 
sum is the result of the City Council kindly passing a resolution allowing salary savings from the 
unfilled Inspector General positions in FY ’19-‘20 to be moved into discretionary spending to 
augment the Commission’s power to hire contractors. $450,000 of this amount was specifically 
set aside by the Council for contracting under the Commission’s Municipal Code power to 
contract.  
 
In FY ’20-‘21, a new sum of $246,000 is allocated to CPRA, and also $303,000 to the 
Commission directly, for discretionary spending. These sums are included in the above 
paragraph, but bear mentioning separately here because neither of these two sums are 
specifically set aside for contracting by the City Council. They could be spent in that manner if 
needed. But some of those sums could be set aside for personnel costs in a reorganization, as 
occurred last fiscal year when CPRA reorganized one Complaint Investigator II position into a 
Complaint Investigator III position, which required moving a small amount of discretionary 
spending to salary costs to cover the higher cost of the new position. Such use of these funds 
would then reduce the amount of discretionary spending available in the future, but in this budget 
cycle that would leave more than enough funds to cover anticipated expenses. 
 
Inadequacy of Current Structure; Need for Two New Positions 
 
The Police Commission budget has a three-part structure: one set of staff to serve the 
Commission’s needs directly, one to work at CPRA on investigations, and one at the Inspector 
General’s Office for examining trends in police behavior with audits and revising police policy. 
But this structure lacks two key staff positions: an Executive Commission Secretary for the 
Commission, and a Chief of Staff at CPRA. Both were proposed as new staff positions in 
CPRA’s pre-COVID budget proposal for FY ’20-’21, but due to COVID-related budget 
shortfalls, cannot be implemented without a reorganization. 
 

1. CPRA Chief of Staff  
 

Today, only one of these three structures is particularly staffed: CPRA investigations. Given the 
approximately 1500 public complaints annually, existing CPRA staff just barely covers the 
public complaints CPRA is mandated to investigate under the Charter. To date, CPRA has not 
been able to investigate any other kinds of cases, such as the administrative follow-up to criminal 
investigations into police officer misconduct or following up on civil claims against police 
officers with administrative investigations. 
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CPRA was also critiqued in the City Auditor’s most recent audit for not having sufficient 
internal policies, training, and oversight with respect to its Charter-mandated caseload. Looking 
forward, as CPRA continues to evolve, it will also have to add policies, training and oversight as 
it expands to investigate other kinds of cases, like follow-up to criminal investigations into police 
officer misconduct. Moreover, CPRA now has more staff than CPRB ever had, and thus requires 
more management support for budget, expenses, hiring, performance evaluations, and other 
administrative support. Indeed, hiring for vacant positions over the last year has been 
substantially delayed by lack of dedicated personnel to handle the hiring process. 
 
These tasks require a senior, experienced leader with deep understanding of the investigative 
process- not just the administrative process internally, but also the civil litigation process that 
often parallels our administrative cases, and the criminal cases involved. This staffer should also 
be able to act in the place of the Executive Director when needed with a similar level of 
judgement and institutional acumen. Such a leader would also have experience in managing an 
investigative agency, including HR and budget skills. Finally, such a staffer should also be able 
to take on complicated multi-year multi-agency projects, like a call-out agreement with OPD and 
the District Attorney to properly incorporate CPRA personnel in Officer Involved Shooting 
investigations at the scene.  
 
For this reason, the CPRA Executive Director has proposed adding a Program Manager II 
(description attached) which would meet this need. This position requires three years of relevant 
subject matter experience – in this case, investigations – and the ability to lead, not just follow. 
Program Manager IIs are expected to work directly with senior management across Departments, 
create long and short term plans for the agency, and lead complicated projects (like reforming an 
agency) from start to finish independently. They are also expected to supervise and direct 
subordinate staff to accomplish those goals. Thus, this is the ideal classification for a CPRA 
Chief of Staff. 
 

2. Executive Commission Secretary 
 
On the Commission side, one other critical staff position is likewise missing – an Executive 
Commission Secretary. 
 
The Police Commission has had only one Administrative Analyst II for the last year and a half. 
This is a mid-level administrative support position, designed to provide administrative services at 
the direction of more senior staff. Some job duties typically include managing Department 
expenses within an established budget, preparing staff reports, and managing contracts or grants. 
 
During that time, the Commission was critiqued by the City Auditor for not being able to keep 
up with its many Charter-mandated responsibilities. The Auditor also noted that the Commission 
“cannot be expected to manage the daily requirements of the Commission,” and thus required 
“senior administrative staff to guide it in defining its mission, goals, and priorities to ensure full 
and timely compliance with the City Charter and the Municipal Code.” Some examples of the 
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complex work such a staffer would lead (and which the Auditor has called out) would include 
the annual Commission review of the Police Department budget, performance reviews of the 
Police Chief and CPRA Executive Director, and the organization of regular revisions for Police 
Department policies. 
 
To date, the Commission has not been provided with such a senior staffer. CPRA staff have 
suggested, and the Police Commission approved, requesting more staff in FY ’20-21 to address 
this shortage of staff, but those additions have not moved forward because of COVID budget 
shortfalls. In short, only one mid-level staff member – the Administrative Analyst – is tasked to 
Commission service, which has proven to be inadequate staffing for the needs of the 
Commission.  
 
For this reason, the CPRA Executive Director has proposed adding a Program Manager II 
(description attached) which would meet this need. This position requires three years of relevant 
subject matter experience – in this case, a combination of service to a Commission and/or 
oversight of police policy – and the ability to lead, not just follow. Program Manager IIs are 
expected to work directly with senior management across Departments, create long and short 
term plans for the agency, and lead complicated projects (like reforming an agency) from start to 
finish independently. They are also expected to supervise and direct subordinate staff to 
accomplish those goals. Thus, this is the ideal classification for an Executive Commission 
Secretary. 
 
Reorganization Proposal Approved by Personnel Committee 
 
The City Charter (per Measure LL) provides the Commission the power to “organize, reorganize, 
and oversee [CPRA].” Reorganizations in California public agencies like the City of Oakland 
generally involve reassessing the needs of the agency and adding or deleting positions according 
to the organization’s needs. It is important to note that such organizations are not about, or 
reflective of, any particular individual employee (either current, former, or prospective), but 
rather about the business needs of the agency. 
 
Here, there are two business needs currently lacking: an Executive Commission Secretary and a 
CPRA Chief of Staff. This reorganization would add both positions to meet the needs described 
above. 
 
Simultaneously, there are several staff positions that are not currently serving the business needs 
of the organization: 
 

- The Office Assistant II position is currently vacant. While administrative support has 
some utility, it is not critical compared to the need for the two new positions noted above. 
Moreover, many of the paper record office tasks usually completed by such a position are 
become less relevant in an era of increased electronic record keeping and telecommuting.  
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- The Administrative Analyst II under the Commission is under-powered for the need. As 
the Auditor noted, this position is not designed to provide the “senior administrative 
staff” leadership needed for complicated tasks, like assessing the Police Department’s 
budget, requiring periodic reports on litigation from the City Attorney, assessing the 
performance of the Chief of Police and CPRA Executive Director, etc…. Administrative 
Analyst IIs are designed to provide support to such a leader, not provide that leadership 
themselves. 

- The CPRB Policy Analyst was designed in 2014 to meet the needs of the CPRB long 
before Measure LL. That position was designed to create a database (since created), and 
provide policy advice based on CPRB cases (a job now housed at the Inspector General). 
These tasks are simply no longer needed at CPRA. Moreover, this position required no 
prior investigative experience, so this position cannot in fairness be expected to transition 
to filling CPRA’s need to refine its internal investigative policies and procedures and 
staff supervision. 

- The Police Program and Performance Auditor in the Inspector General’s Office won’t be 
filled until at least FY ’21-’22, assuming it is even the correct classification for the work 
involved. To date, that position’s supervisor, the Inspect General, has not even been hired 
and likely will not be hired until well into 2021 given the state of proposed Charter 
revisions. Having that new Department Head then reconsider the needs of the nascent 
agency in the next budget cycle would be more appropriate than hosting a vacant position 
for a full year.   

 
The CPRA Executive Director and the Personnel Committee recommend the two new positions 
noted above be created by elimination of three current positions: the Administrative Analyst II 
under the Commission, the CPRB Policy Analyst under CPRA, and the vacant Police Program 
and Performance Auditor under the Inspector General. This reorganization creates a net savings 
for the Commission budget of approximately $27,000. 
 
Potential Two-Step Alternative 
 
Some City staff have since suggested that the Commission may not have the authority to delete 
the Police Program and Performance Auditor position because the Commission does not, by 
Charter, explicitly oversee the Inspector General. And the Inspector General, who might have 
such authority, is not yet hired. On the other hand, the Commission’s budget does include the 
Inspector General, which would appear to grant this authority. 
 
In like sprit, some City staff have suggested that the Commission may not be able to delete the 
Administrative Analyst II position because it is not explicitly listed in the Charter as being 
supervised by the Commission. That said, the Administrative Analyst II does report to the CPRA 
Executive Director, is housed in CPRA, and has always appeared in the Commission’s budget. 
So if these voices were correct that the Commission couldn’t delete this position, it appears the 
CPRA Executive Director could.   
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In either event, these issues would be resolved with the completion of the Charter amendments 
currently pending for the fall. For this reason, it may be wise to divide this reorganization into 
the following steps: 
 

1. Create the CPRA Chief of Staff position now, and delete the superfluous and outdated 
CPRB Policy Analyst position. This change results in a cost of roughly $57,000, which 
could be closed either by allocating CPRA discretionary spending to match, or by 
eliminating the vacant Office Assistant II position for a savings of about $36,000. This 
move involves only CPRA personnel, so is clearly within current Charter and budget 
authority. If this option is selected, staff recommends that discretionary spending be 
reduced as the preferred option, but that the Commission agree to let the CPRA 
Executive Director delete the vacant Office Assistant II position if the Department of 
Finance should see any administrative barrier to spending discretionary funding. 

2. Create the Executive Commission Secretary position after the Charter amendment is 
resolved. Likely this move would be noncontroversial with respect to the Charter 
language issues noted above by that time. At that time, the cost of deleting the 
Administrative Analyst II and the Police Program and Performance Auditor position 
would more than cover the new position. 

 
This two-step approach would reduce any conflicts over the Commission’s authority in the short 
term, and would create a delay of only a few months in the creation of the Executive 
Commission Secretary position. 
 
Conclusion 
 
As noted by the Auditor, substantial work remains in implementing the vision of Measure LL. 
The experience of the Police Commission to date, and a close analysis of the staff positions 
provided, show that a reorganization is necessary. Thus, staff recommends that the Commission 
consider the re-organization proposals above, and move forward as quickly as possible on July 9 
with action on these proposals.  
 
 
Attachments: 
 
Exhibit A – Current CPRA positions. 
 
Exhibit B - A costing chart for the revision proposed by the Personnel Committee. 
 
Exhibit C - Position descriptions for the positions at issue in the reorganization: 

o Office Assistant II  
o Administrative Analyst II 
o Police Program and Performance Auditor  
o CPRB Policy Analyst 
o Program Manager II 
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Org & Desc Job Sum of FTE

Sum of 

Amount

66111 ‐ Police  Administrative Analyst II.AP106 1.00 153,042
66111 ‐ Police Commission Total 1.00 153,042

66211 ‐ Comm Complaint Investigator II.AP146 1.00 188,658
1.00 188,658
1.00 190,339
1.00 188,658
1.00 190,339
1.00 170,261

Complaint Investigator III.AP144 1.00 197,121
1.00 197,121

CPRB Policy Analyst.AP400 1.00 228,777
Executive Director CPRA.EM229 1.00 297,603
Intake Technician.AP434 1.00 130,407

1.00 140,792
1.00 133,742

Office Assistant II.SS153 1.00 93,827
66211 ‐ Community Police Review Agency Total 14.00 2,536,303

66311 ‐ Inspec Executive Director CPRA.EM229 1.00 299,803
Police Pgrm & Perf Audit Sup.AP291 1.00 217,319

66311 ‐ Inspector General Total 2.00 517,122

Grand Total 17.00 3,206,467

Exhibit A - Current Commission Positions in FY '20-'21 Budget

Attachment 6

Police Commision 7.9.20 Page 165



Action FTE Position Savings / (Cost)

Delete 1.0 Administrative Analyst II 153,042$               
Delete 1.0 CPRB Policy Analyst 228,777$               
Delete 1.0 Police Pgrm & Perf Audit 217,319$               
Add 1.0 Project Manager II (286,100)$              
Add 1.0 Project Manager II (286,100)$              

Balance 26,938$                 

Exhibit B - Costing for Reorganization Proposal
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ADMINISTRATIVE
ANALYST II

Bargaining Unit: TW1 - Local 21 Admin, Prof,
Technical & Other

Class Code:
AP106

CITY OF OAKLAND
Established Date: Jun 27, 1996

SALARY RANGE

$6,530.37 - $8,018.19 Monthly
$78,364.44 - $96,218.28 Annually

DEFINITION:

To perform professional budgetary, personnel, and administrative work in support of division or
department operations; and to supervise assigned staff.

DISTINGUISHING CHARACTERISTICS:

Receives general supervision from the Management Assistant, Division Manager, Director, Deputy
Director, or Administrative Services Manager. Exercises direct and indirect supervision over
Administrative Analyst I and assigned technical and clerical personnel.

EXAMPLES OF DUTIES:

Assist in developing and monitoring the division or department budget.
Perform division or departmental recruiting, classification, training, payroll, employee relations and
personnel rules and regulations; act as division or departmental liaison with the Personnel
Department.
Administer grant programs; develop and monitor required procedures.
Supervise and evaluate assigned personnel in administrative, personnel, payroll or assigned
program functions.
Develop and implement computer systems and applications.
Perform division or department fiscal operations including payroll, accounts payable and
receivable, purchase orders, loan servicing and loan accounts, and review and development of
fiscal policies, procedures and handling of funds.
Develop policies and procedures for departmental operations; assist in development of short and
long term planning.
Assist in reviewing and preparing City Council agenda materials; prepare staff reports.
Prepare and analyze complex reports.
Assist in negotiating and administering contracts.
Develop and maintain record maintenance systems.
Direct and participate in public information projects.
Perform related duties as assigned.

City of Oakland - Class Specification Bulletin https://agency.governmentjobs.com/oaklandca/default.cfm?action=specb...
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MINIMUM QUALIFICATIONS:

Any combination of education and experience that is equivalent to the following minimum qualifications is
acceptable.

Education:
Bachelor's degree from an accredited college or university in public or business administration,
economics, accounting, or related field. A Master's degree is desirable.

Experience:
Three years of experience performing progressively responsible administrative work.

KNOWLEDGE AND ABILITIES:

Knowledge of:

Budget development and administration.
Principles, practices and methods of administrative and organizational anlaysis.
Applications and implementation of computer systems.

Ability to:

Establish, evaluate and implement administrative/operational policies, practices and procedures.
Prepare and administer a complex budget system.
Coordinate functions and activities between departments and outside agencies.
Prepare and analyze complex reports.
Communicate effectively and persuasively in both oral and written form.
Analyze and solve problems.
Establish and maintain effective work relationships with those contacted in the performance of
required duties.

LICENSE OR CERTIFICATE / OTHER REQUIREMENTS:

None required.

CLASS HISTORY:

Established: 6-27-1996; CSB Reso#: 44358
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CPRB POLICY
ANALYST

Bargaining Unit: UM2 - Local 21 Management
Employees (Civil Service)

Class Code:
AP400

CITY OF OAKLAND
Established Date: Aug 21, 2014

SALARY RANGE

$9,273.53 - $11,385.24 Monthly
$111,282.36 - $136,622.88 Annually

DEFINITION:

Under general supervision in the Office of the City Administrator, plans and coordinates administrative
functions, provides policy direction and engages in community outreach to advance the goals and
objective of the Citizens' Police Review Board (CPRB). The incumbent works with Citizens' Police Review
Board, Citizens' Police Review Board staff, Oakland Police Department, other City departments,
community organizations, Oakland Police Officer's Association, the Mayor and City Council, and the
general public. Performs other duties as assigned.

DISTINGUISHING CHARACTERISTICS:

This professional classification is responsible for analyzing policies and practices as related to citizen's
complaints regarding police misconduct and Oakland Police Department operations. The incumbent is
responsible for tracking and monitoring trends in alleged police misconduct. The incumbent receives
supervision from the Citizens' Police Review Board Executive Director.

EXAMPLES OF DUTIES:

Duties may include, but are not limited to the following:

Design and maintain complaint database.
Write Annual and Semi-annual reports.
Monitor and conduct follow up on CPRB recommendations to Oakland Police Department.
Create a comprehensive community outreach plan with youth engagement and community forums
on current issues.
Prepare written staff reports for the CPRB Executive Director and Public Safety Committee.
Maintain CPRB website; develop and distribute organizational brochures and other materials.
Review and analyze existing police policies, training materials, and recommend improvements.
Make policy recommendations on improving police and community relations.
Build contacts and relationships with existing community organizations to help recruit potential
Board members and inform the community of the CPRB's services.
Conduct special studies and research on other agency practices.

City of Oakland - Class Specification Bulletin https://agency.governmentjobs.com/oaklandca/default.cfm?action=specb...
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MINIMUM QUALIFICATIONS:

Any combination of education and experience that is equivalent to the following minimum qualifications is
acceptable.
Education:
Bachelor's degree in public administration, public policy, criminal justice, or a related field from an
accredited college or university. Master's degree in public policy or related field is highly desirable.

Experience:
Three years of professional experience in public interest work in a related field that includes experience
with statistics and data collection. Legal experience is desirable.

KNOWLEDGE AND ABILITIES:

Knowledge of:  

Principles and practices of public policy formulation.
Police Department administration and department organization.
Data collection and statistical analysis methods.
Criminal justice processes and mediation (alternative dispute resolution).
Public relations principles including public speaking and public presentations.
Advanced personal computer applications particularly spreadsheet and database software.
Policies and practices of civilian oversight of law enforcement agencies.
Role of local Boards and Commissions.

Ability to:

Maintain accurate records and files.
Design, manage and troubleshoot databases.
Interpret rules, laws and regulations pertaining to police conduct.
Analyze and compile data.
Prepare well-written analytical reports based on findings.
Communicate effectively orally and in writing.
Make oral presentation to both large and small groups.
Maintain confidentiality and handle sensitive situations with tact and diplomacy.
Work effectively with employees, elected officials, boards and commissions and the general public.
Apply strong analytical skills to use date to identify patterns and trends.

LICENSE OR CERTIFICATE / OTHER REQUIREMENTS:

Individuals  who are  appointed to  this  position will  be required  to maintain  a  valid  California  Driver's
License throughout the tenure of employment OR demonstrate the ability to travel to various locations in
a timely manner as required in the performance of duties.

CLASS HISTORY:

Established: 08/21/2014;   CSB Reso #: 44734
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OFFICE ASSISTANT II

Bargaining Unit: SD1 - Local 1021 Office and
Technical Employees

Class Code:
SS153

CITY OF OAKLAND

SALARY RANGE

$22.24 - $27.30 Hourly
$3,614.00 - $4,436.25 Monthly

$43,368.00 - $53,235.00 Annually

DEFINITION:

Under direction, performs a wide variety of general clerical and/or operational support duties; types forms,
memoranda, correspondences, reports; performs data entry; assists callers and visitors by supplying
information personally or directing information requests according to established procedures; sorts, logs
and maintains records and other documents; performs basic payroll duties; and performs related duties
as assigned.

DISTINGUISHING CHARACTERISTICS:

This is a classification in which incumbents are distinguished from the Office Assistant I level by
performing the full range of Office Assistant duties. Incumbents make decisions regarding changes in
procedures and exceptions to rules, where there are minimal consequences of error. Incumbents receive
general supervision from the supervisory and/or management staff within a framework of standard
policies and procedures and may receive technical direction from Administrative Assistant I.

EXAMPLES OF DUTIES:

Duties may include, but are not limited to the following:

Utilize word processors, type, proofread and process a variety of documents including general
correspondences, council and commission reports, memos, fliers and statistical charts from rough
drafts, dictaphone recordings or verbal instructions.
Use a word processor to input or retrieve data such as in the maintenance of mailing lists and
participant or client registrations; design and develop flyers and brochures.
Determine proper spelling, grammar, and paragraphing; develop proper formats for forms, charts
and reports; edit and review documents as necessary; print final documents and distribute; operate
peripheral office automation equipment.
Maintain petty cash, daily cash and daily revenue records; submit daily records to Finance
Department.
Maintain employee time cards; check account number charges and time-off requests; file daily
attendance reports.
Perform a variety of general accounting operations including payroll, receivables, payables and
bank deposits.
Input and retrieve data from the computer; maintain general mailing lists, class registrations and
other information; design flyers and brochures.
Perform non-police/fire radio dispatch, operate 2-way radio, dispatch people, equipment or
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vehicles to locations; prioritize calls; follow general customer service procedures.
Process City maintenance service requests; maintain files and notify supervisors of incomplete
work orders.
Process purchase orders; type purchase and check requisitions.
Make reservations for City facilities; maintain master calendar; type reservation contracts.
Maintain centralized department records including contracts, project files, tract maps, plans and
specifications.
Receive and process applications for permits and licenses.

MINIMUM QUALIFICATIONS:

Any combination of education and experience that is equivalent to the following minimum qualifications is
acceptable.
Education:
Equivalent to the completion of the twelfth grade.
Experience:
One year of experience performing standard clerical duties including some public contact.

KNOWLEDGE AND ABILITIES:

Working knowledge of:

Modern office methods and equipment including business correspondences and filing.
Word processing equipment and use.
Correct English usage, spelling, grammar and punctuation.
Public contact skills.

Ability to:

Deal tactfully and effectively with the public.
Learn the organization, procedure and operation details of the City.
Proofread typed material; type accurately.
Perform clerical work including maintenance of appropriate records and extract data from these
records for report purposes.
Learn the operation of the City's word processing equipment and software.
Understand and follow both oral and written instructions.
Perform routine mathematical calculations accurately.
Establish and maintain effective work relationships with those contacted in the performance of
required duties.

LICENSE OR CERTIFICATE / OTHER REQUIREMENTS:

None required.

OTHER REQUIREMENTS:

Proof of ability to type 35 words per minute may be required for positions responsible for a high volume of
word-processing duties.

CLASS HISTORY:
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Revised: 11-08-2007; CSB Reso#: 44498
Established: 08-13-2003; CSB Reso#: 44266
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POLICE
PERFORMANCE

AUDITOR

Bargaining Unit: TW1 - Local 21 Admin, Prof,
Technical & Other

Class Code:
AP210

CITY OF OAKLAND
Established Date: Jun 8, 1995
Revision Date: Jul 16, 2015

SALARY RANGE

$7,265.16 - $8,920.20 Monthly
$87,181.92 - $107,042.40 Annually

DEFINITION:

Under general supervision in the Oakland Police Department, conduct financial, compliance and
performance audits and reviews of Police Department procedures, operations and systems; and perform
related duties as assigned.

DISTINGUISHING CHARACTERISTICS:

This is a professional civilian classification whose incumbents perform various audit functions.  The Police
Performance Auditor receives general supervision from a Police Program and Performance Auditor, other
civilian managers or sworn command staff and may provide lead direction or supervision to assigned
technical or clerical staff.

EXAMPLES OF DUTIES:

Duties may include, but are not limited to, the following:

Conduct compliance and performance audits and reviews of Police operations; assess police
operations and programs for effectiveness, efficiency and economy.
Assess whether Police operations are in compliance with applicable laws, regulations, charter
provisions, ordinances, grant provisions, contract requirements, and established policies and
procedures.
Evaluate and assess areas of risk, determine if effective controls are in place, and suggest
approaches for addressing risk.
Develop audit objectives, scope, and methodologies; perform appropriate audit tests to assess
performance; and test accuracy of data being audited.
Collect data through interviews, observations, and other appropriate research methods. Compile,
evaluate, analyze and interpret data regarding the efficiency of the department in meeting
established compliance standards.
Conduct entrance and exit conferences with auditees.
Prepare work papers, forms and reports to support conclusions and recommendations; determine
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adequacy of record systems and procedures; modify audit programs with approval.
Prepare audit reports, including specific findings and recommendations.
Communicate audit results to supervisors.
Perform follow-up on implementation of management recommendations; assist in monitoring the
implementation of external auditors' and stakeholder recommendations.
May assign, review, participate in and coordinate the work of subordinate staff; may orient, train
and supervise subordinate staff.

MINIMUM QUALIFICATIONS:

Any combination of education and experience that is equivalent to the following minimum qualifications is
acceptable:

Education:
Bachelor's degree from an accredited college or university in accounting, business administration, public
administration, public policy, economics or a related field. If degree is not in accounting, must have
completed and be able to show proof of advanced course work in accounting or auditing. A Master's
Degree in a related field is desirable.

Experience:
Two years of progressively responsible experience as an auditor in a public or private setting.

KNOWLEDGE AND ABILITIES:

Knowledge of:

General auditing principles and procedures including Generally Accepted Government Auditing
Standards (GAGAS).
Governmental accounting, auditing and reporting standards.
Law enforcement and public safety organizations including principles, practices, methods and
equipment; legal and government auditing practices.
Computerized accounting and tracking systems.
Performance evaluation systems, program evaluation, and performance and procedural analysis.
Program and budget management.
Statistical methods and research techniques.
Report writing.
English syntax, language mechanics, punctuation and grammar.
Personal computer applications including word processing, spreadsheet, database, and
presentation software programs; basic accounting and budgeting applications.
Principles and methods of supervision, training, and evaluation.

Ability to:

Conduct financial and/or performance audits and investigations.
Gather and analyze financial, program and statistical data.
Perform accounting tasks related to the audit process.
Research, interpret and apply laws, regulations, administrative policies and procedures.
Conduct best practice research.
Use personal computers and software applications.
Develop sound recommendations to correct deficiencies regarding internal controls and operating
procedures.
Identify potential risk exposures to the City; assist with making recommendations to rectify
situations.
Communicate clearly and concisely in oral and written form.
Prepare clear and concise reports.
Work effectively as a member of a team and independently.
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Work in stressful situations and under strict deadlines.
Work in a confidential environment and maintain discretion.
Work collaboratively with sworn and civilian staff, elected officials, representatives from other
organizations and the general public.
Provide lead direction or supervision to subordinate support staff.
Establish and maintain effective work relationships with those contacted in the performance of
required duties.

LICENSE OR CERTIFICATE / OTHER REQUIREMENTS:

Individuals who are appointed to this position will be required to maintain a valid California Driver's
License throughout the tenure of employment.

Possession of a professional designation as a Certified Public Accountant (CPA), Certified Internal
Auditor (CIA), Certified Government Auditing Professional (CGAP), Certified Internal Control Auditor
(CICA), Certified Fraud Examiner (CFE), Certified Information Systems Auditor (CISA) or Certified
Government Financial Manager (CGFM) is highly desirable.

OTHER REQUIREMENTS
Must pass a thorough background investigation.

Must be willing to work irregular days and hours as needed.

CLASS HISTORY:

Revision date: 07/16/2015; CSB Reso#: 44770
Established: 06/08/1995; CSB Reso#: 44337
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PROJECT MANAGER II

Bargaining Unit: UM2 - Local 21 Management 
Employees (Civil Service) 

Class Code:
EM211

CITY OF OAKLAND 
Established Date: Feb 21, 2013 

SALARY RANGE

$11,835.25 - $14,531.99 Monthly
$142,023.00 - $174,383.88 Annually

DEFINITION:

Under general direction, use a full range of professional and supervisory level skills to organize, manage 
and direct the work of a medium sized City project requiring input from at least one department or the 
community; consult with the user department’s executive management staff; prepare short and long-
range plans; train and supervise assigned staff; and perform related duties as assigned.

DISTINGUISHING CHARACTERISTICS:

Project Manager II is a management level classification in which incumbents may be responsible for 
limited term or on-going projects. This class is distinguished from the higher level Deputy, Associate or 
Assistant Director classifications in that the incumbents of the latter classifications exercise direction over 
professional, technical and clerical staff in an entire department or division. It is distinguished from the 
Project Manager III classification, which typically supervises large-scale projects that have citywide 
impact. 

Incumbents receive direction from a Deputy, Associate or Assistant Director or other executive 
management staff, and exercise supervision and direction over assigned professional, technical and 
clerical staff. 

EXAMPLES OF DUTIES:

• Plan, organize, manage, participate in and direct the work of a project including the development, 
successful implementation, and quality control aspects of each project.

• Prepare long-range plans in coordination with city departments, other divisions and other public 
agencies; develop policies and procedures for establishing costs, schedule controls and 
coordinating activities. 

• Negotiate and administer contracts with project participants and service providers; resolve conflicts 
in a timely manner satisfying the clients needs, the designer’s concepts and in keeping with the 
budgetary constraints and established schedule.

• Analyze proposed and current project management regulations and develop recommendations for 
implementation compliance. 
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• Prepare or review staff reports and resolutions for the City Administrator, City Council or 
commissions.

• Work closely with the City Council, public and private groups, professional groups and citizens to 
explain or coordinate plans for proposed projects and solicit their support.

• Direct the preparation and administration of project budgets; prepare cost forecasts, variances and 
critical paths including project closeout procedures.

• Maintain master schedule and inform management of potential conflicts.
• Manage, assign, supervise and evaluate assigned staff; provide training and staff development.

MINIMUM QUALIFICATIONS:

Any combination of education and experience that is equivalent to the following minimum qualifications is 
acceptable: 

Education:
Bachelor's degree from an accredited college or university in public or business administration or other 
relevant degree for particular project assignment. A Master's degree is desirable.

Experience:
Three (3) years of progressively responsible experience in area(s) related to the particular project 
assignment. Supervisory experience is desirable. 

KNOWLEDGE AND ABILITIES:

Knowledge of:

• The area(s) of interest of the particular project. 
• Principles and practices of project management.
• Administrative organization principles.
• Principles and practices of management and staff supervision. 
• English punctuation, syntax, language mechanics and spelling.
• Contract negotiation and administration; conflict resolution techniques.
• Principles of budget development and monitoring including development of control measures to 

remain within budget.
• Computer systems and applications.
• Principles and techniques for persuasive presentation of ideas and concepts in both oral and 

written formats.
• Municipal government and organization.

Ability to:

• Plan and coordinate project work, timelines, roles and responsibilities; establish, evaluate and 
implement administrative/operational policies, practices and procedures; assess, develop and 
administer appropriate organizational and staffing structures.

• Supervise and direct multiple and diverse functions.
• Prepare, develop and administer a large and complex budget system; negotiate and administer a 

variety of contracts; employ cost containment strategies. 
• Develop and maintain positive relationships with community leaders, organizations, businesses 

and staff; coordinate a variety of projects and activities inter-departmentally and with outside 
agencies; plan, organize, direct and coordinate a variety of functional specialties and activities with 
overlapping work areas.

• Provide leadership and direction to staff; supervise and direct subordinate professional and 
support staff; interpret and enforce administrative/operational polices, practices and procedures; 
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analyze and solve problems of a complex nature; maintain departmental and state safety 
standards.

• Analyze complex technical, administrative information and/or telecommunications systems 
problems, evaluate alternative solutions and recommend or adopt effective courses of action.

• Communicate effectively and persuasively in both oral and written format; speak in large and small 
group settings; prepare and analyze comprehensive reports; conduct staff meetings.

• Exercise sound independent judgment within general policy guidelines.
• Establish and maintain effective work relationships with those contacted in the performance of 

required duties.

LICENSE OR CERTIFICATE / OTHER REQUIREMENTS:

Individuals who are appointed to this position will be required to maintain a valid California Driver's 
License throughout the tenure of employment OR demonstrate the ability to travel to various locations in 
a timely manner as required in the performance of duties.

Additional licensing or certification may be required based upon project needs or requirements, as 
applicable. 

CLASS HISTORY:

Established: 02-21-2013; CSB Reso#: 44610
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CITY OF OAKLAND 
CITY HALL • 1 FRANK H. OGAWA PLAZA • OAKLAND, CALIFORNIA 94612 
Police Commission 

June 01, 2020 

Re: Resolution to Amend City Charter Section 604 (Police Commission) 

Dear Oakland City Council, 

Circa May 23, 2020, the Oakland Police Commission (“Commission”) received two updated draft 
resolutions proposing to amend City Charter Section 604. The first draft (hereinafter “Resolution 
One”) is sponsored by Council President Kaplan, Council President Pro Tempore Kalb, 
Councilmember Gallo, and Councilmember Taylor. Resolution One proposes a variety of substantive 
changes. The second draft (hereinafter “Resolution Two”) is sponsored by Council President Kaplan, 
Council President Pro Tempore Kalb, and Councilmember Gallo. Resolution Two proposes a limited 
selection of changes, the creation of the Office of the Inspector General (OIG), and language 
empowering the Commission to hire independent legal counsel. During our May 28, 2020 meeting, 
the Commission reviewed both resolutions. We used Resolution One as a reference document for our 
debate, as it most closely comports with the opinions previously expressed by the Commission in our 
April 27, 2020 Opinion Letter.  

We suggest the following edits be made to Resolution One, and we submit our opinion on this draft 
legislation for your review and comment. Items included in Resolution One that are not the subject 
of discussion in this opinion letter can be considered to have the support of the Commission. 

[1] Section 604, Subsection (a)(4)

It is our opinion that audits of the Commission be conducted at no less than a three-year cycle. A 
two-year cycle is insufficient time for the Commission to participate in the audit process, receive a 
final report and recommendations, and take action on recommendations. Additional time would serve 
to assist the Commission in adapting its operations when auditors present their findings. 

[2] Section 604, Subsection (a)(5)

Current language: “The City Administration shall not exercise any managerial authority over 
Commissioners or their designated staff, and shall not initiate an investigation for the purpose of 
removing a Commissioner.” 

Suggested language: “The City Administration shall not exercise any managerial authority over 
Commissioners or their designated staff, and shall not initiate an investigation of a 
Commissioner unless required by law or collective bargaining agreement.” 

It is our opinion that the phrase “…initiate an investigation for the purpose of removing a 
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Commissioner.” invites abuse. The current language would permit the City Administration to 
investigation a Commissioner as long as there is no explicit statement that such an investigation is 
for the purposes of removal. The proposed replacement language removes this unenforceable 
standard. We support the language added to section 604(c)(10) that empowers the Public Ethics 
Commission to investigate allegations against Commissioners.  
 
[3] Section 604, Subsection (b)(5) 
 
Resolution Two contains the following language, hereinafter referred to as the “exigency provision”: 
 

The Chief of Police may, on a temporary basis and without Commission 
approval, make changes to policies, procedures, customs, or General 
Orders of the Department that are necessary to respond to exigent 
circumstances related to public safety. If such unilateral changes otherwise 
require Commission approval under this section 604(b)(5), the Department 
shall provide notice to the Chair of the Commission within forty-eight (48) 
hours of making such changes and such changes shall expire sixty (60) 
days from when they take effect unless approved by the Commission or 
the City Council. 

 
It is our opinion that the abovementioned exigency provision should be removed. This language 
invites abuse, and provides the Chief of Police with the ability to avoid Commission and Council 
oversight if “emergency” policy changes are made on a rolling basis. We do not believe that the 
Chief should hold this power, or that this power is necessary for public safety. In the history of the 
Commission, we have had one policy that required change on an emergency basis. This policy, (a 
use of force reporting policy proposed by former Chief Kirkpatrick, and approved by the 
Commission) created unanticipated backlog for patrol officers due to report writing requirements. 
The Department timely identified the issue, presented a proposed amendment to the Commission, 
and the Commission approved the amendment. This is the appropriate process for emergency policy 
changes. The Commission strongly opposes the creation of an unnecessary “policy exigency”. 
 
[4] Section 604, Subsections (c)(1) and (2) 
 
It is our opinion that language setting forth eligibility requirements for Commissioners should remain 
in the Charter. Resolution One deletes language that prevents current police officers, current City 
employees, former Department sworn employees, and current or former police union officials from 
serving as Commissioners. In its place, Resolution One provides the Council with the ability to 
determine, by ordinance, qualifying and disqualifying characteristics for Commissioners. This 
language raises the specter of (1) a mayoral appointment of a police officer or union official to serve 
as a Commissioner, and (2) a future Council changing Commissioner eligibility in ways that are 
inconsistent with the intent of this Charter revision – to preserve and protect the Commission’s 
independence as a police oversight authority.  
 
It is our opinion that the following phrase should be deleted from subsection (c)1: “Commissioners 
shall … not be issued and shall not display, wear, or carry badges that identify themselves as 
Commissioners.” 
 
This language is unnecessary and does not belong in the City Charter. All use of identification in any 
form by all Commissioners has been appropriate and to suggest otherwise is highly inappropriate.1 

1 The March 02, 2020 agenda of the Public Ethics Commission, under Attachment 9, contains a February 18, 2020 letter 
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Impersonation of a peace officer is a crime. There is no evidence that any Commissioner has ever 
attempted to act with the authority of a peace officer. This issue has been brought to public attention 
because San Francisco Police Officers claimed that a Commissioner “flashed a badge” at them 
during an incident in San Francisco. This incident was investigated and the Oakland Public Ethics 
Commission exonerated the accused Commissioner after review of evidence, which included police 
body camera footage. We respectfully request that Council refrain from continuing to reference this 
unfounded allegation against a volunteer Commissioner.   
 
[5] Section 604, Subsection (e)(4) 
 
It is our opinion that the staff of the Community Police Review Agency (CPRA) should consist of no 
fewer than one line investigator for every seventy (70) sworn officers in the Department. This 
recommendation is made following consultation with the CPRA Executive Director, who has noted 
in prior meetings of the Commission that he lacks sufficient staff to engage in on-call responses to 
high-level allegations of police misconduct. Sufficient staffing of the Agency is an ongoing concern 
for the Commission. Please note that at the time of this writing, the Agency has no ability to send on-
call investigators to the scene if police misconduct occurs during the ongoing demonstrations related 
to George Floyd’s death by Minneapolis police. 
 
[6] Section 604, Subsection (e)(6) 
 
It is our opinion that the Commission’s Inspector General (OIG) should be an at-will employee, 
similar to the Executive Director of the CPRA. The Inspector General is not and should not be tasked 
with audits or reviews of the Commission, given this, the proposed requirement that cause be given 
for dismissal of the OIG (but not the CPRA Executive Director) is baffling. The Commission must 
be empowered to select and remove senior staff as necessary for the Commission to conduct its 
business. 
 
[7] Section 604, Subsection (f)(2) 
 
We strongly support the language added to provide access to Department personnel records. We note 
that the CPRA has previously struggled with the current Charter language that restricts personnel 
records access to the Executive Director. We are pleased to note that this bottleneck has been 
remedied, and that explicit authority to review personnel records is provided to the Commission 
itself. 
 
[8] Section 604, Subsection (g)(5) 
 
The Commission proposes that the following language be inserted into subsection (g)(5), replacing 
the language present in Resolution One: 
 

The Commission on its own motion may convene a Discipline Committee 
for cases when either or both the Agency Director or the Department have 
not completed an investigation within two hundred and fifty (250) days of 
the filing of a complaint or when the evidence upon which the findings of 
either the Department or CPRA do not include required body worn camera 
footage of the incident in question. The Commission shall adopt additional 
qualifying criteria for convening a Discipline Committee within its own 

addressed to Commissioner Harris. The letter states in relevant part: “PEC Staff found no evidence of the use of your 
Commissioner badge for the purpose of inducing or coercing staff at the school to allow you to enter the school.” 
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bylaws. The Discipline Committee may require the Agency to further 
investigate the complaint by notifying the Agency Director, in writing, of 
the specific issues that need further investigation. The Commission may 
convene such a Discipline Committee by a vote of no fewer than five (5) 
affirmative votes. 

 
Conclusion 
 
Thank you for your consideration of the Commission’s comments and edits of Resolution One.   
 
Very truly yours, 

 

Regina Jackson 
Chair, Oakland Police Commission 
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CITY OF OAKLAND 
 

CITY HALL • 1 FRANK H. OGAWA PLAZA • OAKLAND, CALIFORNIA 94612 
Police Commission 

 

 
 
June 01, 2020 
 
Re: Supplemental Opinion & Dissent  
 
Dear Oakland City Council, 
 
During the May 28, 2020 meeting of the Oakland Police Commission (Commission) the Commission 
reviewed two draft resolutions proposing to amend City Charter Section 604. The Commission’s 
majority opinion is expressed in the Commission Opinion Letter dated June 01, 2020. We join in that 
opinion, except as to the language proposed by the Commission for Section 604, subsection (g)(5), to 
which we write in dissent. 
 
Background 
 
Circa May 23, 2020, the Oakland Police Commission (“Commission”) received two updated draft 
resolutions proposing to amend City Charter Section 604. The first draft (hereinafter “Resolution 
One”) is sponsored by Council President Kaplan, Council President Pro Tempore Kalb, 
Councilmember Gallo, and Councilmember Taylor. Resolution One proposes a variety of substantive 
changes. The second draft (hereinafter “Resolution Two”) is sponsored by Council President Kaplan, 
Council President Pro Tempore Kalb, and Councilmember Gallo. Resolution Two proposes a limited 
selection of changes, the creation of the Office of the Inspector General (OIG), and language 
empowering the Commission to hire independent legal counsel. As noted in the majority opinion, the 
Commission used Resolution One as a reference document for our debate, as it most closely 
comports with the opinions previously expressed by the Commission in the Commission’s April 27, 
2020 Opinion Letter.  
 
The original language of Section 604, subsection (g)(5) in Resolution One reads as follows: 
 

The Commission may review the findings and discipline in any 
investigation of Level 1 use of force, sexual misconduct and 
untruthfulness, even if the Chief and the Agency agreed on the findings 
and discipline.  The Commission shall conduct such review solely for the 
purposes of facilitating the Commission’s oversight of the Agency, for 
formulating Agency policy and for making policy recommendations to the 
Department.  The Commission may conduct such review only after the 
findings are no longer subject to review or modification by a Discipline 
Committee.  The Commission shall not have the authority to reject or 
modify any findings or discipline.  The Commission may delegate its 
authority to conduct the review described in this Section 604(g)(5) to the 
Inspector General.  Nothing in this Section 604(g)(5) shall limit or modify 
the authority of a convened Discipline Committee as described in Section 
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604(g)(2). 
 
The Commission’s majority opinion proposes that Section 604, subsection (g)(5) of Resolution One 
read as follows: 
 

The Commission on its own motion may convene a Discipline Committee 
for cases when either or both the Agency Director or the Department have 
not completed an investigation within two hundred and fifty (250) days of 
the filing of a complaint or when the evidence upon which the findings of 
either the Department or CPRA do not include required body worn camera 
footage of the incident in question. The Commission shall adopt additional 
qualifying criteria for convening a Discipline Committee within its own 
bylaws. The Discipline Committee may require the Agency to further 
investigate the complaint by notifying the Agency Director, in writing, of 
the specific issues that need further investigation. The Commission may 
convene such a Discipline Committee by a vote of no fewer than five (5) 
affirmative votes. 

 
Argument 
 
We write in dissent to the majority opinion, and urge Council to preserve the original language of 
Section 604, subsection (g)(5) as written in Resolution One. 
 
Overview of the Current Disciplinary Framework 
 
Under current law and policy, allegations of police misconduct are subject to investigation by the 
Internal Affairs Division (IAD) of the Oakland Police Department (OPD) and by the Community 
Police Review Agency (CPRA). These agencies are mandated to investigate the most serious 
categories of complaints, and retain limited discretion to administratively close other categories of 
complaints without a full investigation.1  
 
Per policy, IAD investigations must be completed, reviewed, and approved within 180 days, and in 
cases with a sustained finding, the discipline recommendation process must be completed within 30 
days of the sustained finding.2 CPRA is required by Charter to “make every reasonable effort” to 
complete its investigations within 180 days, and within 30 days of completion, the Director must 
issue written findings and proposed discipline to the Commission and the Chief of Police.3 
 
The creation of this dual-track investigation protocol was a direct response to the perception that 
IAD was unable to conduct impartial investigations. Under the current Charter, CPRA serves as a 
check, protecting against the potential for IAD to conduct a biased investigation. CPRA’s 
investigatory mandate is designed to produce independently-reached findings and proposed 
discipline.  
 
This disciplinary framework is analogous to opposing attorneys during litigation. If IAD and CPRA 
reach similar findings, the Chief of Police will send the subject officer notice of intent to impose 

1 Oakland Police Department General Order M-03: Complaints Against Department Personnel, Section IV: Preliminary 
Inquiry, and Section VI: Investigation of Complaints [OPD Mandates]; Oakland City Charter, Section 604(f)(1) [CPRA 
Mandates]. 
2 Oakland Police Department General Order M-03: Complaints Against Department Personnel, Section V: Due Dates 
And Timelines. 
3 Oakland City Charter, Section 604(f)(3). 
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discipline. Is essence, the “parties” have reached an appropriate “settlement”. If IAD and CPRA 
disagree, each agency submits their investigative files to a Commission Discipline Committee (DC). 
The DC, by design, acts like a judicial authority; it resolves any dispute between the agencies, and 
makes a final determination on proposed discipline. 
 
Impartial Adjudicators Cannot Direct Investigative Activities 
 
The framework discussed above creates a quasi-adversarial system where IAD’s findings are 
presented against CPRA’s findings, and the DC acts as the trier of fact. In order to act as an impartial 
adjudicator, the DC cannot be permitted to direct anyone to conduct investigative activities. The DC 
must rely only on the record presented by IAD and CPRA when reaching disciplinary decisions. A 
reasonable analogy is that of an appellate judge. Appellate courts rely on the record presented to it. It 
cannot order parties to conduct investigative activities. Doing so would be unconstitutional, as the 
judge would be assuming the investigatory role properly assigned to a party. 
 
Furthermore, allowing a DC to take on an investigatory role is a dangerous position for a volunteer 
commission to assume without a substantial restructuring of Commission operations, qualifications, 
and training. To place this responsibility on the Commission, as currently formed and operated, 
would be crippling.  
 
Lastly, in the context of police discipline, a DC that can direct further investigative activities invites 
additional jeopardy on procedural due process grounds. Attorneys for police officers will be able to 
justifiably question the propriety of a DC’s order for investigations or the propriety of a DC failing to 
conduct additional investigations. If a DC orders further investigation in one matter, but not in a 
similarly-situated matter, a competent attorney would challenge the DC’s ultimate decision on 
grounds of disparate treatment. This jeopardy can be entirely avoided by retaining the current 
framework, and positioning the DC to act as an impartial adjudicator only.  
 
Commission Oversight of CPRA Can Be Effectively Accomplished by Other Means 
 
Other commissioners and members of the public have referenced the Pawlik litigation as evidence 
that a DC must be empowered to direct the Agency to conduct certain investigative activities. In that 
matter, IAD and CPRA initially reached similar findings, but IAD’s findings were rescinded and 
reissued per the order of Oakland’s Federal Monitor, creating a dispute between the agencies that 
triggered the creation of a DC. Many members of the public perceived this series of events as 
evidence that in order to avoid the potential for future CPRA/IAD concurrence, the Commission 
must be empowered to direct further investigation by CPRA. This argument is wrong. 
 
If a suspect commits a crime, and the district attorney fails to present key evidence that would 
convict the suspect, the appropriate remedy is to replace the district attorney with a competent 
substitute. As noted above, it would be wildly inappropriate for a trier of fact to direct the district 
attorney to conduct additional investigations and bring the materials forward for trial. In the Pawlik 
matter, the Commission noted concerns with the investigations conducted by both IAD and CPRA. 
The Commission has since dismissed the prior Director of CPRA and hired a competent substitute 
with clear direction to reform the CPRA. This is the appropriate remedy. 
 
The current language of Section 604, subsection (g)(5) in Resolution One provides the Commission 
with necessary authority to review the work product of the CPRA, and determine whether the current 
Director is proposing discipline that is in-line with Commission expectations. If he fails to do so, the 
current language provides the Commission with the oversight access it needs to identify such a 
problem, and remedy it by providing direction to the current Director, or by seeking a suitable 
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replacement. 
 
The Proposed Replacement Language is Fatally Flawed 
 
The proposed replacement language contains a fatal flaw. Complex disciplinary matters take time to 
investigate. If the Commission forms a DC because it believes the investigation is taking too long, 
that DC will likely receive an investigatory file that is incomplete. Attempting to rely on an 
incomplete investigation to impose discipline invites litigation, and places the Commission and the 
City into a compromised position that would be likely impossible to defend. Police oversight is 
already complex and litigious and adopting the proposed replacement language would unnecessarily 
expose the Commission and City to legal liability. 
 
Conclusion 
 
For the foregoing reasons, we dissent from the Commission’s June 01, 2020 Opinion Letter, and urge 
Council to preserve Section 604(g)(5) as currently drafted in Resolution One. 
 
 
Henry Gage III, Esq., Police Commission Vice Chair 
hgage@oaklandcommission.org  
 
Edwin Prather, Esq., Police Commissioner  
eprather@oaklandcommission.org  
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  APPROVED AS TO FORM AND LEGALITY 
 

 __________________________ 
CITY ATTORNEY’S OFFICE 

 
OAKLAND CITY COUNCIL 

 
RESOLUTION NO. ________________C.M.S. 

 
INTRODUCED BY COUNCIL PRESIDENT KAPLAN, COUNCIL PRESIDENT 

PRO TEMPORE KALB, COUNCILMEMBER GALLO, AND COUNCILMEMBER 
TAYLOR 

 
RESOLUTION PROPOSING TO AMEND CITY CHARTER 
SECTION 604 TO CLARIFY THE POWERS AND DUTIES OF THE 
OAKLAND POLICE COMMISSION, DIRECTING THE CITY 
ADMINISTRATOR TO GIVE WRITTEN NOTICE TO EMPLOYEE 
ORGANIZATIONS THAT MAY BE AFFECTED, AND DIRECTING 
THE CITY ADMINISTRATOR TO MEET AND CONFER, AS 
APPROPRIATE, SUBJECT TO FURTHER COUNCIL 
INSTRUCTIONS. 

 
WHEREAS, on April 15, 1980, the City Council established the Citizens' 

Police Review Board (hereinafter, Board) with jurisdiction to review certain 
complaints alleging Oakland Police Department officer misconduct, to conduct 
fact-finding investigations, and to make advisory reports to the City Administrator; 
and 

 
WHEREAS, on July 30, 1996, the City Council expanded the Board's 

jurisdiction to include complaints involving the excessive use of force, and bias 
based on an individual's legally protected status (race, gender, national origin, 
religion, sexual orientation or disability); and  

 
WHEREAS, on November 12, 2002, the City Council passed Ordinance No. 

12454 C.M.S., which further refined the Board's powers to include making 
recommendations to the City Administrator regarding litigated cases, and enlarged 
the amount of time for the Board to complete its investigations. The Board, 
however, was not empowered to oversee Department policy, impose discipline or 
adjudicate disciplinary appeals; and  
 

WHEREAS, in 2003, Delphine Allen, et al. v. City of Oakland (the Riders 
case) where multiple Police Department officers violated plaintiffs' civil rights and 
were found to have planted evidence and used excessive force which resulted in 
the Negotiated Settlement Agreement (“NSA”); and 
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WHEREAS, the voters of the City of Oakland overwhelmingly voted yes 
(83.19%) for Measure LL on November 8, 2016, that established an independent 
Police Commission; and 

 
WHEREAS, on July 10, 2018, the City Council approved for final passage 

an enabling Ordinance No. 13498 C.M.S. to create the Oakland Police 
Commission and the Community Police Review Agency; and 

 
WHEREAS, at the October 11, 2018 Police Commission meeting, a job 

description for Inspector General was adopted by a 5-0 vote but to date has not 
been implemented by the City Administrator; and 

 
WHEREAS, on April 30, 2019, the City Council passed a Resolution No. 

87635 C.M.S. requesting that the City Administrator expedite the process to obtain 
civil service board approval of and post the job description for the position of 
Inspector General to support the Police Commission of which the City 
Administration has refused to act upon; and 

 
WHEREAS, on July 16, 2019, the Oakland City Council passed Ordinance 

No. 13555 C.M.S. to allow the Police Commission the authority to bind the City by 
written contract, for professional services, again reflecting the need for 
independence; and 
 

WHEREAS, a report by the Oakland Police Department’s Inspector General 
released in July 2019, found that officers failed to report using force against a 
suspect in over a third of cases from July to September 2018, disproportionately 
impacting Black Oakland residents; and 
 

WHEREAS, on August 19, 2019, the 63rd Report of the Independent 
Monitor for the Oakland Police Department was released indicating that the City 
was slipping in its compliance with the Negotiated Settlement Agreement (“NSA”) 
and stated that “the City and OPD leadership continue to struggle with using the 
specific stipulations of the NSA to increase the Department’s capacity to identify 
problems-and, most importantly, to implement effective solutions;” and 
 

WHEREAS, public perception persists that the Department and the City do 
not adequately hold its officers accountable for misconduct; and 

 
WHEREAS, maintaining public trust and confidence in the Police 

Department is essential for the Department to be able to provide the highest level 
of service to the community; and  

 
 WHEREAS, ensuring the independence of the Police Commission from the 
affairs of the City Administration promotes the public trust, police accountability, 
and ensures that the Department complies with the requirements of the NSA; now, 
therefore, be it 
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RESOLVED: That the City Council hereby proposes to amend Charter 
section 604 to add, delete, or modify sections as set for the below (section numbers 
and titles are indicated in capitalized bold type; additions are indicated by 
underscoring, deletions are indicated by strike-through type; portions of the 
provisions not cited or not shown in underscoring or strike-through type are not 
changed). 

 
The people of the City of Oakland do ordain as follows: 
 

Section 1.  Amendments to Section 604 of the Charter of the City of Oakland. 

SECTION 604 – POLICE COMMISSION  

(a)  Creation and Role.  

1. There hereby is established the Oakland Police Commission (hereinafter, 
Commission), which shall oversee the Oakland Police Department (hereinafter, 
Department) in order to ensure that its policies, practices, and customs conform to 
national standards of constitutional policing. The Commission shall have the 
functions and duties enumerated in this Charter Section 604, as well as those 
assigned to the Commission by Ordinance.  

2. There hereby is are established a Community Police Review Agency 
(hereinafter, Agency) and an Office of Inspector General (hereinafter, OIG), which 
shall have the functions and duties enumerated in this Charter Section 604, as well 
as those assigned to the Agency them by Ordinance.  

3. Nothing herein shall prohibit the Chief of Police or a commanding officer 
from investigating the conduct of a Department sworn employee under his or her 
command, nor shall anything herein prohibit the Chief of Police from taking 
disciplinary or corrective action with respect to complaints investigated solely by 
the Department.  

4. No later than two (2) years after the City Council has confirmed the first set 
of Regular Commissioners and Alternates Commissioners (collectively, 
Commissioners), the City Auditor shall conduct a performance audit and a financial 
audit of the Commission and the Agency. Performance audits shall be conducted 
at least once every three (3) years thereafter.  Nothing herein shall limit the City 
Auditor's authority to conduct future performance and financial audits of the 
Commission and the Agency which may be conducted by an independent 
contractor selected by the Inspector General, in consultation with the City Auditor, 
in compliance with the City’s contracting processes and procedures. 

5. The City Administration shall not exercise any managerial authority over 
Commissioners, the Agency Director or the Inspector General, and shall not initiate 
an investigation for the purpose of removing a Commissioner. 
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(b)  Powers and Duties. 

The powers and duties of the Commission are as follows:  

1. Organize, reorganize and oversee the Agency and the OIG, and contract 
with professional service providers as authorized by Ordinance.  

2. Conduct public hearings at least once a year on Department policies, rules, 
practices, customs, and General Orders. The Commission shall determine which 
Department policies, rules, practices, customs, or General Orders shall be the 
subject of the hearing.  

3. Consistent with state law and in accordance with Section 1207 of the City 
Charter, entitled "Oaths and Subpoenas," issue subpoenas to compel the 
production of books, papers and documents and take testimony on any matter 
pending before it except that the Commission shall not have any authority to issue 
subpoenas for the purpose of investigating any City employee who is not a police 
officer. If any person subpoenaed fails or refuses to appear or to produce required 
documents or to testify, the majority of the members of the Commission may find 
him in contempt, and shall have power to take proceedings in that behalf provided 
by the general law of the State.  

4. Propose changes at its discretion or upon direction, by adoption of a 
resolution, of the City Council, including modifications to the Department's 
proposed changes, to any policy, procedure, custom, or General Order of the 
Department which governs use of force, use of force review boards, profiling based 
on any of the protected characteristics identified by federal, state, or local law, or 
First Amendment assemblies, or which contains elements expressly listed in 
federal court orders or federal court settlements which pertain to the Department 
and are in effect at the time this Charter Section 604 takes effect for so long as 
such federal court orders and settlements remain in effect. All such proposed 
changes and modifications shall be submitted by the Commission Chair or his or 
her designee to the City Council for review. approval or rejection. If tThe City 
Council does not approve, modify and approve, or reject shall consider the 
Commission's proposed changes or modifications within one hundred and twenty 
(120) days of the Commission's vote on the proposed changes, and may approve, 
modify and approve, or reject the changes.  If the Council does not approve, modify 
and approve, or reject the Commission’s proposed changes or modifications, the 
changes or modifications will become final.  

5. Approve or reject the Department's proposed changes to all policies, 
procedures, customs, and General Orders of the Department which govern use of 
force, use of force review boards, profiling based on any of the protected 
characteristics identified by federal, state, or local law, or First Amendment 
assemblies, or which contains elements expressly listed in federal court orders or 
federal court settlements which pertain to the Department and are in effect at the 
time this Charter Section 604 takes effect for so long as such federal court orders 
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and settlement remain in effect. If the Commission does not approve or reject the 
Department's proposed changes within one hundred and twenty (120) days of the 
Department's submission of the proposed changes to the Commission, the 
Department's proposed changes will become final. If the Commission rejects the 
Department's proposed changes, notice of the Commission's rejection, together 
with the Department's proposed changes, shall be submitted by the Commission 
Chair or her or his designee to the City Council for review. If tThe City Council does 
not approve or reject shall consider the Commission's decision within one hundred 
and twenty (120) days of the Commission's vote on the Department's proposed 
changes, and may approve or reject the decision.  If the Council does not approve 
or reject the Commission’s decision, the Commission's decision will become final.  
The Council may, by ordinance, allow the Chief of Police, without Commission 
approval but with the approval of the City Administrator, to make written changes 
to policies, procedures, customs, or General Orders of the Department that are 
necessary to respond to exigent circumstances related to public safety.  Any such 
ordinance shall require the Chief of Police to notify the Chair of the Commission 
and the Council President of such unilateral changes which shall expire within 
seven (7) days unless approved by the City Council or the Police Commission. 

6. Review and comment on, at its discretion, on all any other policies, 
procedures, customs, and General Orders of the Department. All such comments 
shall be submitted to the Chief of Police., who The Chief of Police shall provide a 
written response to the Commission upon the Commission’s request.  

7. Review the Mayor's proposed budget to determine whether budgetary 
allocations for the Department are aligned with the Department's policies, 
procedures, customs, and General Orders. The Commission shall conduct at least 
one public hearing on the Department budget per budget cycle and shall forward 
to the City Council any recommendations for change.  

8. Require the Chief of Police or his or her designee to attend Commission 
meetings and require the Chief of Police to submit an annual report to the 
Commission regarding such matters as the Commission shall require, including 
but not limited to a description of Department expenditures on community priorities 
as identified by the Commission. The Chief of Police or her or his designee shall 
also respond to requests made by the Commission, through the Chairperson, by 
a majority vote of those present.  The Chief of Police or her or his designee shall 
provide to the Commission Chair an estimate of the time required to respond to 
the Commission’s requests. 

9. Report at least once a year to the Mayor, the City Council, and to the public 
to the extent permissible by law, the information contained in the Chief's report in 
addition to such other matters as are relevant to the functions and duties of the 
Commission.  
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10. Acting Notwithstanding any other provision of this Charter or any provision 
of the Oakland Municipal Code, and acting separately or jointly with the Mayor, 
remove the Chief of Police by a vote of not less no fewer than five (5) affirmative 
votes. If acting separately, the Commission may remove the Chief of Police only 
after adopting a finding or findings of cause, which shall be defined by City 
ordinance. The Commission must make its finding of just cause by not less no 
fewer than five (5) affirmative votes and must follow a process for notification, 
substantiation and documentation which shall be defined by ordinance. Upon 
removal, by the Commission, by the Mayor, or by the Mayor and the Commission 
acting jointly, or upon the notice of vacancy of the position of Chief of Police, the 
Mayor, in consultation with the Chair of the Commission, shall immediately appoint 
an Interim Chief of Police. No person appointed to the position of Interim Chief of 
Police shall simultaneously hold additional non-sworn employment with the City, 
or simultaneously serve as an elected official or officer of the City. Such 
appointment shall not exceed six (6) months in duration unless an extension to a 
date certain is approved by a majority vote of the Commission. The Commission, 
with the assistance of the City Administrator, shall prepare and distribute a job 
announcement, and prepare a list of at least four three (3) candidates and transmit 
the names and relevant background materials to the Mayor. The Mayor shall 
appoint one person from this list, or reject the list in its entirety and request a new 
list from the Commission. This provision shall not apply to any recruitment for the 
position of Chief of Police that is pending at the time of the Commission's first 
meeting.  

11. Send the Chairperson of the Commission or another Commissioner 
appointed by the Chairperson the Agency Director and/or the Inspector General or 
their designees to serve as a non-voting members of any level one Oakland Police 
Force Review Board, as permitted by law.   

12. Hire and/or contract for, by an affirmative vote of at least five (5) members, 
one or more attorneys to provide legal advice to the Commission related to and 
within the scope of any of its powers or duties, in accordance with Section 604(i) 
of this Charter.   

1213. Perform such other functions and duties as may be prescribed by this 
Charter or by City ordinance.  

 (c)  Appointment, Terms, Vacancies, Removal.  

1. The Commission shall consist of seven (7) regular members and two (2) 
alternate members, all of whom shall be Oakland residents of at least eighteen 
(18) years of age. Alternate Commissioners shall be eligible to serve on any 
Commission standing or ad hoc committee, including any Discipline Committee. 
To the extent practicable, appointments shall be broadly representative of 
Oakland's diversity and shall include members with knowledge and/or experience 
in the fields of human resources practices, management, policy development, 
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auditing, law, investigations, law enforcement, youth representation, civil rights 
and civil liberties, as well as representation from communities experiencing the 
most frequent contact with the Department. The City Council may require, by 
ordinance, that some or all of the Commissioners have expertise in a specified 
subject matter.  Background checks shall be required for all Commissioners. 
members and alternates. Such background checks shall not be performed by the 
Department. Commissioners shall be issued identification cards, but shall not be 
issued and shall not display, wear, or carry badges that so resemble a peace 
officer’s badge that an ordinary reasonable person would believe that 
Commissioners have the authority of a peace officer.  The following shall not be 
eligible to serve as a Commissioner:  

a. current sworn police officer; 

b. current City employee;  

c. former Department sworn employee; or  

d. current or former employee, official or representative of an employee 
association representing sworn police officers.  

2. Within two hundred and ten (210) days of the enactment of this Section, the 
Mayor shall appoint three (3) Oakland residents as Regular Commissioners, at 
least one of whom shall be a retired judge or lawyer with trial experience in criminal 
law or police misconduct, and one (1) Oakland resident as an Alternate 
Commissioner, and submit the names of these appointees to the Council for 
confirmation. The Council shall have sixty (60) days after the completion of the 
background checks and from the date of receipt of the Mayor's submission to 
accept or reject each of the Mayor's appointees as Commissioners. The Mayor 
shall appoint an Oakland resident to fill any Commission vacancies that were 
previously filled by a Mayor's appointee. If the City Council does not accept or 
reject the Mayor's appointee within sixty (60) days after the completion of the 
background check and receipt of the Mayor's submission, the appointee shall be 
deemed appointed.  

3. All other Commissioners and the other alternates shall be appointed as 
follows:  

a. There is hereby established a nine (9) member Selection Panel. Within 
ninety (90) days of the enactment of this Section, each City Council member shall 
appoint one (1) person, and the Mayor shall appoint one (1) person, to the 
Selection Panel. No current Department employee is eligible to be a member of 
the Selection Panel. The City Council shall, by ordinance, specify qualifications 
and/or disqualifying characteristics for Selection Panel members.  The Selection 
Panel, with the assistance of the City Administrator, will solicit applications from 
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those willing to serve on the Commission. The Selection Panel will review the 
applications, and interview applicants to serve as members of the Commission.  

b. Within one hundred and twenty days (120) of its formation, the Selection 
Panel, by a two-thirds (2/3) vote, shall submit a slate of four (4) regular members 
and one (1) alternate member to the City Council. The City Council may require 
the nominees to appear before the Council or a Committee of the Council. If the 
City Council does not accept or reject the slate in its entirety within sixty (60) days 
after the completion of the background checks and submission by the Selection 
Panel, the four (4) regular members and one (1) alternate member shall be 
deemed appointed.  

c. Each year the Selection Panel shall re-convene, as needed, to designate 
replacements for the five (5) Commissioner (four (4) regular members and one (1) 
alternate) vacancies initially filled by the Selection Panel. and shall The Selection 
Panel shall, by a two-thirds (2/3) vote of the members present but by a vote of no 
fewer than five (5) members, submit a slate of names of such designated persons 
to the City Council for acceptance or rejection. If the City Council does not accept 
or reject the entire slate within sixty (60) days after the completion of the 
background checks and submission by the Selection Panel, all designated 
replacements shall be deemed appointed.  

d. Each year the Mayor and each Councilmember may replace her or his 
assigned person on the Selection Panel. Selection Panel members may serve up 
to five (5) years. Upon a vacancy on the Selection Panel, the Councilmember who 
appointed the Selection Panel member (hereinafter referred to as the Appointing 
Authority) shall appoint a replacement.  If the Appointing Authority does not appoint 
the replacement within one hundred and twenty (120) days of the date of 
resignation, removal or expiration of the Selection Panel member’s term, the 
Selection Panel, by a two-thirds vote of those present but by a vote of no fewer 
than five (5) Selection Panel members, shall choose a replacement for the 
vacancy.  All such replacements must be confirmed by the City Council. 

4. With the exception of the first group of Commissioners which shall serve 
staggered terms, the term for each Regular and Alternate Commissioner shall be 
three (3) years.  

5. Commissioners members are limited to no more than two (2) consecutive 
terms, except that a Commissioner serving a term of no more less than one (1) 
year shall be allowed to serve two (2) additional consecutive terms.  

6. To effect a staggering of terms among the Commissioners, the duration of 
the first group of Commissioners shall be determined by the Selection Panel as 
follows: Three (3) regular members, including one (1) of the mayoral appointees, 
shall have an initial term of three (3) years; two (2) regular members, including one 
(1) of the mayoral appointees, shall have an initial term of two (2) years; two (2) 
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regular members, including one (1) of the mayoral appointees, shall have an initial 
term of four (4) years. The alternate member appointed by the Selection Panel 
shall have an initial term of two (2) years and the alternate member appointed by 
the Mayor shall have an initial term of three (3) years.  

7. A vacancy on the Commission shall exist whenever a member dies, resigns, 
ceases to be a resident of the City, is convicted of a felony, or is removed.  

8. For vacancies occurring for reasons other than the expiration of a regular 
member's term, the Commission shall select one of the Aalternates 
Commissioners to replace the regular member for that regular member's remaining 
term of office. If the Aalternate Commissioner chosen to replace the regular 
member was appointed by the Selection Panel, the Selection Panel shall appoint 
another Aalternate Commissioner. If the alternate chosen to replace the regular 
member was appointed by the Mayor, the Mayor shall appoint another Aalternate 
Commissioner.  

9. All Commissioners members shall receive orientation and training as 
required by ordinance.regarding Department operations, policies and procedures, 
including but not limited to discipline procedures for police officer misconduct and 
failure to act. All Commission members shall receive training regarding Procedural 
Justice, conflict resolution, national standards of constitutional policing, best 
practices for conducting investigations, and other subject matter areas which are 
specified by City ordinance.  

10. The City Council may remove members of the any Commissioner for cause 
as provided in Section 601 of the Charter.  After a hearing, the City Council may 
also suspend any Commissioner for cause by an affirmative vote of at least six (6) 
members of the Council, or rescind such a suspension by the affirmative vote of at 
least five (5) members of the Council.  A Commissioner who is suspended shall be 
ineligible to conduct Commission business, and the Commission shall select one 
of the Alternates Commissioners to replace the suspended Commissioner for the 
duration of the suspension. or members of the Any Commissioner may also be 
removed by a majority vote of the Commission only for conviction of a felony, 
conviction of a misdemeanor involving moral turpitude, a material act of 
dishonesty, fraud, or other act of moral turpitude, substantial neglect of duty, gross 
misconduct in office, inability to discharge the powers and duties of office, absence 
from three consecutive regular Commission meetings or five regular meetings in a 
calendar year except on account of illness or when absent by permission. The 
Public Ethics Commission shall have the authority to investigate all allegations 
which, if true, could be cause for removal of a Commissioner under Section 601 of 
the Charter and to refer the findings to the City Council.    

(d)  Meetings, Rules and Procedures.  
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1. The Commission shall meet at least twice each month unless it determines 
that one meeting is sufficient in a particular month. The Commission shall notify 
the public of the time and place of the meeting and provide time for public comment 
at each meeting. The Commission shall meet at least twice each year in locations 
other than City Hall.  

2. The Commission shall establish rules and procedures for the conduct and 
operations of its business. Such rules shall be made available to the public.  

3. Five (5) members shall constitute a quorum. If a quorum is not established 
by the regular members in attendance, the Chairperson of the Commission may 
designate one or more Aalternate Commissioners to establish a quorum and cast 
votes. Motions on all matters may be approved by a majority of those 
Commissioners members present unless otherwise specified in this Charter 
Section 604.  

(e)  Budget and Staffing.  

1. The City shall allocate a sufficient budget for the Commission, including the 
Agency and the OIG, to perform its functions and duties as set forth in this Charter 
section 604, including at least one full-time-equivalent non-City Attorney legal 
advisor that is specifically charged with providing legal services to the Agency 
related to investigations and recommended discipline. The one full-time-equivalent 
non-City Attorney legal advisor shall be assigned by the City Attorney after 
consultation with the Chair of the Commission. The non-City Attorney legal advisor 
shall not in the regular course of his or her legal practice defend law enforcement 
officers and shall not participate in, nor serve as counsel to the City or any of its 
Council members or employees in defense of any lawsuit arising from any incident 
involving an Oakland police officer. budgeting for no fewer than two full-time legal 
advisors for the Agency (hereinafter Agency Attorneys).  The budget set-aside for 
one of the Agency Attorneys may be suspended for a fiscal year or two-year budget 
cycle upon a finding in the budget resolution that the City is facing an extreme 
fiscal necessity, as defined by City Council resolution. The Agency Director shall 
have authority to hire and/or contract with legal advisors subject to said budget. 
The Agency, including the Agency Staff Attorneys, may consult with the City 
Attorney on police-officer investigations and discipline, including related hearings, 
provided there is no conflict of interest.  

2. Within sixty (60) days of the City Council's confirmation of the first group of 
Commissioners and alternates, the Oakland Citizens' Police Review Board 
(hereinafter Board) shall be disbanded and its pending business transferred to the 
Commission and to the Agency. The Executive Director of the Board shall become 
the Interim Director of the Agency, and all other staff will be transferred to the 
Agency.  
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3. After the effective date of this Charter section 604, the Commission may 
identify special qualifications and experience that candidates for Agency and OIG 
staff positions must have. Candidates for future vacancies may be selectively 
certified in accordance with the Civil Service Personnel Manual, as may be 
amended from time to time; said selective certification shall be subject to 
discretionary approval by the appointing authority and the Personnel Director City 
Administrator or his or her designee.  

4. The staff of the Agency shall consist of no fewer than one line investigator 
for every one hundred (100) sworn officers in the Department, rounded up or down 
to the nearest one hundred (100). The number of investigators shall be determined 
at the beginning of each budget cycle based on the number of sworn officers 
employed by the Department the previous June 1. At least one investigator shall 
be a licensed attorney. The budget set-aside for such minimum staffing may be 
suspended for a fiscal year or two-year budget cycle upon a finding in the budget 
resolution that the City is facing an extreme fiscal necessity, as defined by City 
Council resolution.  

5. The City Administrator shall may assign a staff member to act as liaison to 
the Commission.  The City shall allocate a sufficient budget for one full-time civil 
service employee who shall report to the Commission through the Chair and whose 
duties shall include to providing administrative support to the Commission, and 
attending Commission meetings.  

6. Upon a vacancy, the Agency Director of the Agency and the Inspector 
General shall be hired by the City Administrator from among two (2) or three (3) 
candidates submitted by the Commission. By an affirmative vote of at least five (5) 
members, or by an affirmative vote of four (4) members with the approval of the 
City Administrator, the Commission may terminate the Agency Director of the 
Agency or the Inspector General. The Commission may remove the Inspector 
General only after adopting a finding or findings of cause, which may be defined 
by City Ordinance. The Commission shall periodically conduct a performance 
review of the Agency Director and Inspector General. The Agency Director and 
Inspector General shall be classified as a Department heads, and shall have the 
authority to hire and fire Agency staff and OIG staff, respectively, including Agency 
Attorneys, in consultation with the City Administrator consistent with state law, City 
Civil Service Rules and any applicable collective bargaining agreement.  

7. The staff of the Agency, OIG and Commission staff, with the exception of 
the Agency Director and Inspector General themselves, shall be civil service 
employees in accordance with Article IX of the City Charter. Background checks 
shall be required for all Agency investigator applicants before they are hired by the 
Agency. Such background checks shall not be performed by the Department. Staff 
of the Board who are transferred to the Agency as discussed in section (e)(2) 
above shall not be subject to background checks.  
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8. No current or former sworn employee of the Department, or current official, 
employee or representative of an employee association representing sworn police 
officers, is eligible for any staff position in the Agency, or the Commission.  

(f) Investigations.  

1. Beginning sixty (60) days after the City Council's confirmation of the first 
group of Commissioners and alternates, the Agency shall receive, review and 
prioritize all public complaints concerning the alleged misconduct or failure to act 
of all Department sworn employees, including complaints from Department non-
sworn employees. The Agency shall not be required to investigate each public 
complaint it receives, beyond the initial intake procedure, but shall investigate 
public complaints involving uses of force, in-custody deaths, profiling based on any 
of the protected characteristics identified by federal, state, or local law, 
untruthfulness, and First Amendment assemblies. The Agency shall also 
investigate any other possible misconduct or failure to act of a Department sworn 
employee, whether or not the subject of a public complaint, as directed by the 
Commission. The Agency shall forward a copy of each complaint received it 
receives to the Internal Affairs Division of the Oakland Police Department within 
one business day of receipt, and the Department shall forward a copy of each 
complaint it receives to the Agency within one business day of receipt. The Agency 
Director may report to the Commission any resistance by the Department to the 
Agency conducting reasonable investigative tasks.  The Agency Director shall 
submit to the Commission each month a list of all investigations it is conducting 
and shall, as permitted by law, answer any questions raised by any Commissioner 
regarding such investigations at a Commission meeting.  

2. Subject to applicable law, the Commission, OIG, and Agency shall have the 
same access to all Department files and records, including the Department's 
Internal Affairs Division (hereinafter, IAD) files and records, related to sworn 
employees of the Department with the exception of personnel records, in addition 
to all files and records of other City departments and agencies related to sworn 
employees of the Department, as the Department's Internal Affairs Division (IAD) 
IAD, including but not limited to the same access to electronic data bases as IAD 
as permitted by law. Requests for access to such files and records shall be made 
by a majority vote of the Commission, by the Agency Director, or by the Inspector 
General.  By majority vote, the Commission shall have the authority to request 
information from the Department, and the Chief of Police or her or his designee 
shall respond to such requests, as permitted by law. Access to personnel records 
shall be limited to the Agency Director who All those who have access to 
confidential information shall maintain confidentiality as required by law. The 
Department and other City departments and agencies shall make every 
reasonable effort to respond to the Commission’s, OIG’s, or  Agency's requests for 
files and records within ten (10) days, including but not limited to: (1) records 
relevant to Police Department policies or practices, and (2) personnel and 
disciplinary records of Police Department sworn employees, as permitted by law.  
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3. The Agency shall make every reasonable effort to complete its 
investigations within one hundred and eighty (180) days of the filing of the 
complaint with the Agency. The Agency shall complete its investigations within two 
hundred and fifty (250) days of the filing of the complaint with the Agency unless 
the Agency Director, in his or her discretion, makes a written finding that 
exceptional circumstances exist in a particular case that are beyond the Agency’s 
control. Within thirty (30) days of completion of the investigation, the Agency 
Director of the Agency shall issue written findings and proposed discipline 
regarding the allegations stated in the complaint to the Chair of the Commission 
and the Chief of Police. The Agency Director shall issue written findings and 
proposed discipline within forty-eight (48) hours of completion of any investigation 
of Level 1 use of force (as defined by Department policy), sexual misconduct or 
untruthfulness. The City Administrator shall not have the authority to reject or 
modify the Agency's findings and proposed discipline.  

4. To the extent allowed by law and after consultation with the Commission, 
the Agency shall forward information to other enforcement agencies, including but 
not limited to the Alameda County District Attorney, when such information 
establishes a reasonable basis for believing that a crime may have been 
committed by a sworn Department employee.  

5. The OIG shall audit the Department’s compliance with the fifty-two (52) 
tasks described in the Settlement Agreement in United States District Court case 
number C00-4599, Delphine Allen, et al., v. City of Oakland, et al., and make 
recommendations to the Department, the Commission, and the City Council based 
on its audit(s), even after the Settlement Agreement expires.  The OIG may review 
legal claims, lawsuits, settlements, complaints, and investigations, by, against, or 
involving the Department and the Agency, to ensure that all allegations of police 
officer misconduct are thoroughly investigated, and to identify any systemic issues 
regarding Department and Agency practices and policies. The OIG shall have 
access and authority to review Department data, investigative records, personnel 
records, and staffing information, as permitted by law, for the purpose of 
conducting audits of the Department. The OIG shall have access and authority to 
review Agency data, investigative records, personnel records, and staffing 
information for the purpose of conducting audits of the Agency. OIG shall provide 
written reports of the results of its audits to the Commission and the City Council, 
and, upon request, shall publicly report on the results of any audits to the 
Commission and/or the City Council in a manner consistent with all applicable 
confidentiality requirements. 

6. Upon the occurrence of a Serious Incident, as defined by Ordinance, the 
Chief of Police or her or his designee shall immediately notify the Agency Director. 

(g) Adjudication.  

1. If the Chief of Police agrees with the Agency’s findings and proposed 
discipline, he or she shall notify the Agency Director who shall notify the Chair of 
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the Commission of the agreed-upon findings and proposed discipline.  The Chief 
shall send to the subject officer notification of the agreed-upon findings and intent 
to impose discipline. The Chief of Police may send such notification to the subject 
officer before IAD has begun or completed its investigation.   

2. If the Chief of Police disagrees with the Agency’s findings and/or proposed 
discipline, the Chief of Police shall prepare notify the Agency Director of his or her 
own findings and/or proposed discipline which shall be submitted to.  The Agency 
Director shall submit the Chief’s findings and proposed discipline in addition to the 
Agency’s findings and proposed discipline to the Chair of the Commission.  The 
Chair of the Commission shall appoint a Discipline Committee comprised of three 
Commissioners.  The City Administrator shall not have authority to reject or modify 
the Chief of Police’s findings and proposed discipline. The Agency’s findings and 
proposed discipline shall also be submitted to the Discipline Committee which shall 
After reviewing the Agency’s submission and after consulting with the Agency 
Director about the time available under applicable statutory deadlines, the 
Discipline Committee may require the Agency to further investigate the complaint 
by notifying the Agency Director, in writing, of the specific issues that need further 
investigation.  After reviewing both submissions, the Discipline Committee shall 
and resolve any dispute between the Agency and the Chief of Police.  Based solely 
on the record presented by the Agency and the Chief of Police, the Discipline 
Committee shall submit its final decision regarding the appropriate findings and 
proposed discipline to the Chief of Police who shall notify the subject officer. The 
City Administrator shall not have the authority to reject or modify the Discipline 
Committee’s final decision regarding the appropriate findings and level of 
discipline.  The Discipline Committee shall not have the authority to conduct its 
own investigation. 

3. If the Chief of Police prepares his or her own findings and proposed 
discipline and provides it to the Agency before the Agency’s investigation is 
initiated or completed, the Agency may close its investigation or may choose not 
to conduct its own investigation in order to allow final discipline to proceed as 
proposed by the Chief, except that if the Agency is required to conduct an 
investigation by subsection (f) above in investigations of Level 1 uses of force, 
sexual misconduct or untruthfulness, the Commission must approve the Agency’s 
decision by a majority vote. If the Agency chooses not to close its investigation, 
imposition of final discipline shall be delayed until the Agency’s investigation is 
completed and the Agency makes its findings and recommendations for discipline.  
The Agency shall notify the Chief of its final decision regarding how and whether it 
will proceed within five (5) business seven (7) days of the Chief’s notice of 
completion of his or her investigation. 

4. All employees are afforded their due process and statutory rights including 
Skelly rights.  Subject to state law, the Inspector General may attend, but may not 
participate in, Skelly meetings for the purpose of noting relevant patterns and 
making policy recommendations. The Inspector General shall maintain the 
confidentiality of Skelly meetings as required by law.  After the findings and 
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imposition of discipline have become final, the subject officer shall have the right 
to grieve/appeal the findings and imposition of discipline if such rights are 
prescribed in a collective bargaining agreement. Whenever the discipline 
determination of a Discipline Committee is the subject of a hearing before the Civil 
Service Board or a labor arbitrator, the Agency Director, in consultation with the 
City Attorney, shall decide whether an Agency Attorney or the Office of the City 
Attorney shall represent the City.   

5. On its own motion and by no fewer than five (5) affirmative votes, the 
Commission may convene a Discipline Committee for cases involving allegations 
of Level 1 use of force, sexual misconduct and untruthfulness when either the 
Agency or the Department have not completed an investigation within two hundred 
and fifty (250) days of the filing of a complaint or when the evidence upon which 
either the Department or the Agency bases its findings does not include required 
body worn camera footage of the incident under investigation.  The Discipline 
Committee may require the Agency to further investigate the complaint by notifying 
the Agency Director, in writing, of the specific issues that need further investigation.   

 (h) Enabling Legislation. 

The Commission may make recommendations to the City Council for enacting 
legislation or regulations that will further the goals and purposes of this Charter 
section 604. The City Council may, on its own initiative, enact legislation or 
regulations that will further the goals and purposes of this Charter section 604. 
Once the Commission is seated, subsequent legislation or regulations shall be 
submitted to the Commission for review and comment. The Commission shall have 
forty-five (45) days to submit its comments to the City Council, such time to be 
extended only by agreement of the City Council. 

(i) Legal Counsel to the Commission 

1. The dollar amount for all employees hired and/or contracts approved 
according to section 604(b)(12) of this Charter (hereinafter, Commission 
Attorneys), in aggregate, in a single fiscal year shall not exceed the amount 
budgeted by the City Council for such fiscal year; and such contracts shall be in 
the form established by the City for professional legal services contracts.  By an 
affirmative vote of at least five (5) members, the Commission may terminate such 
contracts or, subject to any applicable personnel rules or collective bargaining 
agreements, terminate such employment. 

2. Commission Attorneys shall represent the City as an organization and shall 
not commence any claim or other legal proceeding against the City on behalf of 
the Commission. Commission Attorneys shall respond to any petition or 
application for a writ of mandate, restraining order or injunction brought against 
the Commission or against Commissioners in its or their official capacity unless 
the Commission votes to refer the matter to the City Attorney for response. The 
City Attorney shall act as legal counsel on behalf of the Commission and 
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Commissioners in all other litigation involving it or them in their official capacity 
in accord with section 401(6) of this Charter. 

3. In accord with their role, Commission Attorneys shall not disclose the 
confidences of the Commission on any legal matter to any other officer of the City 
unless: 

a. The Commission, either as a body or through its Chair, or the Vice Chair if 
the Chair is unavailable and the matter is time sensitive, gives Commission 
Attorney informed consent in writing; 

b. The Commission, either as a body or through its Chair, or Vice Chair if the 
Chair is unavailable and the matter is time sensitive, refers the same legal matter 
to the City Attorney pursuant to section 401(6) of this Charter: 

c. Commission Attorney, in her/his professional discretion, determines it is in 
the best interests of the Commission to consult with the City Attorney; 

d. Commission Attorney, in her/his professional discretion, determines that the 
Rules of Professional Conduct require referral of the matter to one of the following 
City officers:  City Administrator, Mayor, City Attorney, Council president, Vice 
Mayor; or 

e. The legal matter becomes, in whole or in part, the subject of litigation 
involving the City or any City officer, board, commission, including the Police 
Commission, or other agency in their official capacity. 

Section 2.  Severability.  If any section, subsection, sentence, clause or phrase of 
this Measure is for any reason held to be invalid or unconstitutional by decision of 
any court of competent jurisdiction, such decision shall not affect the validity of the 
remaining portions of the Measure. The voters hereby declare that they would have 
passed this Measure and each section, subsection, clause or phrase thereof 
irrespective of the fact that one or more other sections, subsections, clauses or 
phrases may be declared invalid or unconstitutional. 

and be it 

FURTHER RESOLVED: That the City Council hereby directs the City 
Administrator to notify, in writing, any and all employee organizations that may be 
affected by the proposed amendments; and be it 

 
FURTHER RESOLVED: That the City Council hereby directs the City 

Administrator meet and confer with employee organizations, as may be required 
by law, subject to and in accordance with the direction of the Council. 
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IN COUNCIL, OAKLAND, CALIFORNIA, 
 
PASSED BY THE FOLLOWING VOTE: 
 
AYES - FORTUNATO BAS, GALLO, GIBSON MCELHANEY, KALB, REID, 

TAYLOR, THAO AND PRESIDENT KAPLAN 
NOES – 
ABSENT –  
ABSTENTION – 

ATTEST:       
LATONDA SIMMONS 

City Clerk and Clerk of the 
Council of the City of Oakland, 

California 
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COMMISSION FINAL 7-5-20 

Page 1 of 3 

OFFICE OF CHIEF OF POLICE 
OAKLAND POLICE DEPARTMENT 

SPECIAL ORDER 9205 

TO: Sworn Personnel 

SUBJECT: Banning of the Carotid Restraint and All Forms of Asphyxia 

DATE: 9 July 2020 

TERMINATION: Upon Revision of DGO K-03, Use of Force 

The use of authorized force by police officers, acting as agents of the state, is fundamentally an 
exercise of governance with the consent of the people.  Recent events have changed the nature of 
the relationship between the public and the government regarding police use of force, especially 
surrounding restraints of a person’s neck and asphyxiation – the process of being deprived of 
oxygen or suffocated, potentially resulting in unconsciousness or death. 

It is recognized that certain custodial encounters may require body-to-body contact between 
officers and a person.  However, the Oakland Police Department does not authorize nor train 
officers to utilize “chokeholds,” which obstruct a person’s ability to breathe.  The Department 
has continued, however, to teach and authorize officers to utilize the carotid restraint hold, which 
has until recently been required training pursuant to California Peace Officer Standards and 
Training (POST).   

OPD’s use of force policies must reflect a reverence for life,1 require de-escalation,2 mandate a 
duty to intervene,3 limit shooting at moving vehicles,4 and require comprehensive force 
reporting.5  OPD recognizes the public and the Police Commission’s call for the immediate end 
of the use of hogtying, chokeholds, and any holds intended to cause obstruction to a person’s 
airway. 

OPD bans and otherwise immediately eliminates all holds or other maneuvers which are 
designed to, or may foreseeably result in, cutting off blood or oxygen to a person’s head. 

Special Order 9205 serves as an immediate change to DGO K-03 Use of Force until such time as 
the new revised DGO K-03 is adopted. 

1 “The Oakland Police Department values the protection and sanctity of human life.” Ibid, I, A. 
2 “Members are required to de-escalate the force when member reasonably believes a lesser level or no further force 
is appropriate.”  “To the extent possible and without ever compromising safety, members are required to use verbal 
commands to accomplish the police objective before resorting to physical force.” Ibid at I, C and III, A, respectively 
3 “Members shall intervene and prevent or stop the use of unreasonable force by other members.” Ibid I, C. 
4 “Whenever possible, members shall move out of the way of the vehicle, instead of discharging his or her firearm at 
the operator.” Ibid IV, E, 2, b. 
5 Reference DGO K-04, Reporting and Investigating the Use of Force, and associated Special Orders. 
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POLICY 

 
Effective immediately, OPD eliminates the Carotid Restraint as an authorized force option for 
OPD officers.  All references to the use of the Carotid Restraint shall be removed from DGO K-
03, Use of Force.  To be clear, OPD bans all holds or other maneuvers which are designed to, or 
may foreseeably result in cutting off blood or oxygen to a person’s head.  Hogtying is also 
specifically banned.  Additionally, officers shall not sit on, kneel on, or stand on a person’s chest, 
back, stomach, or shoulders, reducing the person’s ability to breathe.  Officers must position a 
person to allow for free breathing and not put the person face down; to be clear, a prone person 
shall be placed on their side or in a sitting, kneeling or standing position as soon as practicable. 
 
Positional asphyxia occurs when a person’s body position prevents the person from breathing 
adequately.  A person can be prevented from breathing adequately when pressure is placed on 
their neck, shoulders, back, or stomach.  In order to ensure the safety and to minimize the risk of 
positional asphyxia, officers must learn to recognize, evaluate, and mitigate contributing factors 
and conditions.  Officers should not believe that if a person is able to talk, that the person is also 
able to breathe; if a person says they cannot breathe, the person is likely in distress.   
 
1. A person lying on their stomach in a face-down position may have difficulty of breathing.  
Officers should avoid forcing a person to a face-down position.  Officers should position a 
person in a manner to allow for free breathing once the person has been controlled and placed 
under custodial restraint. 
 
2. Any body-to-body contact between officers and a person or officers’ placement of weight on a 
person at all must be transitory.  However, officers shall not sit on, kneel on, or stand on a 
person’s chest, back, stomach, or shoulders, reducing the person’s ability to breathe.  As soon as 
possible, officers’ weight on a person shall be removed.  Officers shall be aware of the amount 
and duration of any weight placed on a person.  If officers hold a person down while restraining 
them, officers shall avoid placing weight on the person’s neck or head which can fracture the 
hyoid bone or cervical spine. 
 
3. Officers shall not “pile on” on top of a person.  If additional restraint is needed, an additional 
officer or officers may restrain a person’s limbs to restrict their movement. 
 
4. When a person has their breathing restricted, the person may struggle more.  What officers 
perceive as resistance may be an indication that the person is struggling to breathe.  Whenever 
possible, officers must check if any resistance is related to a person’s difficulty breathing.  
Officers shall recognize and respond to risks such as the person saying that they “can’t breathe”, 
gurgling or gasping sounds, panic, prolonged resistance, the lack of resistance, etc.  
 
5. Once officers gain control of a person, officers must inquire about a person’s well-being, 
including, but not limited to, that person’s recent use of drugs, any cardiac condition, or any 
respiratory conditions or diseases.  Officers shall obtain medical evaluation and treatment, if 
needed.  Officers shall share any relevant information on a person’s condition, medical 
condition, what has transpired during their interaction, or any information about drug or alcohol 
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use, which might be medically relevant, to other officers, personnel, or individuals administering 
medical aid.  If there has been any restriction to a person’s breathing, such information is 
medically relevant and shall be shared at the first practical opportunity. 
 
6. At a scene, officers shall continuously monitor the condition of a person being restrained or 
placed in restraints. 
 
7. Officers must be aware of environmental factors, including the nature and temperature of the 
surface to which they are restraining a person.  For example, holding a person down on a hot 
surface, or in mud or water, can cause other injury or impair breathing.  
 
By order of  
 
 
 
 
Susan Manheimer 
Interim Chief of Police  Date Signed:  
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OFFICE OF CHIEF OF POLICE 
OAKLAND POLICE DEPARTMENT 

 
SPECIAL ORDER 9205 

 

 
 TO: Sworn Personnel 
 
 SUBJECT:  Banning of the Carotid Restraint and All Forms of Asphyxia 
 
 DATE: 9 July 2020  
 
 TERMINATION: Upon Revision of DGO K-03, Use of Force  
 
 
The use of authorized force by police officers, acting as agents of the state, is fundamentally an 
exercise of governance with the consent of the people.  Recent events have changed the nature of 
the relationship between the public and the government regarding police use of force, especially 
surrounding restraints of a person’s neck and asphyxiation – the process of being deprived of 
oxygen or suffocated, potentially resulting in unconsciousness or death. 
 
It is recognized that certain custodial encounters may require body-to-body contact between 
officers and a person.  However, the Oakland Police Department does not authorize nor train 
officers to utilize “chokeholds,” which obstruct a person’s ability to breathe.  The Department 
has continued, however, to teach and authorize officers to utilize the carotid restraint hold, which 
has until recently been required training pursuant to California Peace Officer Standards and 
Training (POST).   
 
OPD’s use of force policies must reflect a reverence for life,1 require de-escalation,2 mandate a 
duty to intervene,3 limit shooting at moving vehicles,4 and require comprehensive force 
reporting.5  OPD recognizes the public and the Police Commission’s call for the immediate end 
of the use of hogtying, chokeholds, and any holds intended to cause obstruction to a person’s 
airway. 
 
OPD bans and otherwise immediately eliminates all holds or other maneuvers which are 
designed to, or may foreseeably result in, cutting off blood or oxygen to a person’s head. 
 
Special Order 9205 serves as an immediate change to DGO K-03 Use of Force until such time as 
the new revised DGO K-03 is adopted. 
                                                 
1 “The Oakland Police Department values the protection and sanctity of human life.” DGO K-03, Use of Force, I, A. 
2 “Members are required to de-escalate the force when member reasonably believes a lesser level or no further force 
is appropriate.”  “To the extent possible and without ever compromising safety, members are required to use verbal 
commands to accomplish the police objective before resorting to physical force.” Ibid at I, C and III, A, respectively. 
3 “Members shall intervene and prevent or stop the use of unreasonable force by other members.” Ibid I, C. 
4 “Whenever possible, members shall move out of the way of the vehicle, instead of discharging his or her firearm at 
the operator.” Ibid IV, E, 2, b. 
5 Reference DGO K-04, Reporting and Investigating the Use of Force, and associated Special Orders. 
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POLICY 

 
Effective immediately, OPD eliminates the Carotid Restraint as an authorized force option for 
OPD officers.  All references to the use of the Carotid Restraint shall be removed from DGO K-
03, Use of Force.  To be clear, OPD bans all holds or other maneuvers which are designed to, or 
may foreseeably result in cutting off blood or oxygen to a person’s head.  Hogtying is also 
specifically banned.  Additionally, officers shall not sit, kneel, or stand on a person’s head, neck, 
or throat, reducing the person’s ability to breathe.  Officers must position a person to allow for 
free breathing; to be clear, a prone person shall be placed on their side or in a sitting, kneeling or 
standing position as soon as practical. 
 
Positional asphyxia occurs when a person’s body position prevents the person from breathing 
adequately.  A person can be prevented from breathing adequately when pressure is placed on 
their neck, shoulders, back, or stomach.  In order to ensure the safety and to minimize the risk of 
positional asphyxia, officers must learn to recognize, evaluate, and mitigate contributing factors 
and conditions.  Officers should not believe that if a person is able to talk, that the person is also 
able to breathe; if a person says they cannot breathe, the person is likely in distress.   
 
1. A person lying on their stomach in a face-down position may have difficulty of breathing.  
Officers should avoid physically forcing a person to a face-down position, where feasible.  
Officers should position a person in a manner to allow for free breathing once the person has 
been controlled and placed under custodial restraint. 
 
2. Any body-to-body contact between officers and a person or officers’ placement of weight on a 
person at all must be transitory until safely restrained.  Unless transitory, officers shall not sit, 
kneel, or stand on a person’s chest, back, stomach, or shoulders, reducing the person’s ability to 
breathe.  As soon as possible, officers’ weight on a person shall be removed.  Officers shall be 
aware of the amount and duration of any weight placed on a person.  If officers hold a person 
down while restraining them, officers shall avoid placing weight on the person’s head, neck or 
throat which can fracture the hyoid bone or cervical spine. 
 
3. Officers shall not “pile on” on top of a person.  If additional restraint is needed, an additional 
officer or officers may restrain a person’s limbs to restrict their movement. 
 
4. When a person has their breathing restricted, the person may struggle more.  What officers 
perceive as resistance may be an indication that the person is struggling to breathe.  Whenever 
possible, officers must check if any resistance is related to a person’s difficulty breathing.  
Officers shall recognize and respond to risks such as the person saying that they “can’t breathe”, 
gurgling or gasping sounds, panic, prolonged resistance, the lack of resistance, etc.  
 
5. Once officers gain control of a person, officers must inquire about a person’s well-being, 
including, but not limited to, that person’s recent use of drugs, any cardiac condition, or any 
respiratory conditions or diseases.  Officers shall obtain medical evaluation and treatment, if 
needed.  Officers shall share any relevant information on a person’s condition, medical 
condition, what has transpired during their interaction, or any information about drug or alcohol 

Attachment 8

Police Commision 7.9.20 Page 209



OAKLAND POLICE DEPARTMENT  Effective Date: 
Special Order 9205  9 July 2020 
 

Page 3 of 3 

use, which might be medically relevant, to other officers, personnel, or individuals administering 
medical aid.  If there has been any restriction to a person’s breathing, such information is 
medically relevant and shall be shared at the first practical opportunity. 
 
6. At a scene, officers shall continuously monitor the condition of a person being restrained or 
placed in restraints. 
 
7. Officers must be aware of environmental factors, including the nature and temperature of the 
surface to which they are restraining a person.  For example, holding a person down on a hot 
surface, or in mud or water, can cause other injury or impair breathing.  
 
By order of  
 
 
 
 
Susan Manheimer 
Interim Chief of Police  Date Signed:  
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OAKLAND POLICE COMMISSION  
DEPARTMENT GENERAL ORDER K-03 USE OF FORCE POLICY REVISION 
PUBLIC ENGAGEMENT PLAN DRAFT- July 3, 2020 

1 

In January 2020, the Oakland Police Commission voted to approve a new version of Department General Order (DGO) K-03 Use of Force, to comply with Assembly Bill 392 Peace Officer: 
Deadly Force an act to amend Sections 196 and 835a of the Penal Code, relating to peace officers.  This was the first phase of a two-phase project and immediate need to bring Oakland’s Use of 
Force policy to legal compliance. As a part of the discussion about approving the new K-03, effective January 1, 2020, the Oakland Police Commission and, external stakeholders and community 
groups, and the  Oakland Police Department collectively asserted during this meeting that the ultimate goal, to best serve the community, was a more comprehensive revision of K-03. Members 
of the Use of Force Ad Hoc (UOF Ad Hoc) agreed to reconvene to complete the comprehensive revision.  The UOF Ad Hoc group met nearly every other Thursday evening, and weekly after the 
shelter-in-place order, for almost six months to produce a comprehensive document which gives both broad conceptual guidance and specific instruction to Oakland’s sworn officers on the Use 
of Force in the course of their duties. 

While the UOF Ad Hoc group is formally presented this draft to the whole of the Commission and to the public during the June 25, 2020 public meeting, the work is not done.  The UOF Ad Hoc 
group formally endorses and recommends three activities to engage the public inform the final development of DGO K-03. After additional work by the ad hoc group to review and modify the 
draft in consideration of public input, the ad hoc group hopes to formally propose that the policy be approved by the entirety of the Police Commission. In order to facilitate authentic and 
meaningful inclusion of the information provided through these activities the UOF Ad Hoc believes that the final draft of the revised DGO K-03 will be presented to the Commission in 
September 2020. 

Objectives: 

Given the progress made so far on reviewing and revising OPD’s Use of Force policy, the next 
few months offer an opportunity to: 

• Demonstrate the Commission/the Department/the City’s commitment to transparency
and collaboration by inviting community and stakeholder input via multiple channels, 
ensuring broad accessibility. 

• Thoughtfully and intentionally co-develop and deliver a policy that begins to address
today’s challenges and takes into consideration the holistic nature of the public safety
landscape (i.e., incorporates community and city agency stakeholders as appropriate).

• Represents the very best in current thinking around law enforcement, elevating
disengagement and de-escalation tactics, and puts Oakland front and center as best-in-
class nationally. 

• Begins to foster renewed trust between the community and the police department that
serves them.

What we’ll need: 

• Establish clear expectations and how the engagement activities
will be facilitated.

• Craft and disseminate clear and simple messaging around what is
being shared and what is being asked of community stakeholders, 
ensuring blanket understanding, ease in translation (where 
appropriate) and consistency across platforms and channels.  

• Community collaborators to co-host and recruit for town hall
participation.

• Determine a mechanism to review and integrate input.
• Consult with advocates and community partners to develop a

timeline that considers both the need for urgency and honors the
many reform efforts needing their voices.

• Identify a Project Manager.
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The following draft timeline targets the October 8, 2020 Police Commission meeting as the date for the vote on the revised DGO K-03 Use of Force Policy 

Activity Description Promise to the Public July 2020 August 2020 September  2020 
   

Public 
Posting on 
the Police 
Commission 
Website 

Department General 
Order K-03 Use of Force 
Revised Draft Policy and 
Relevant documents 
posted on police 
Commission Website.  

Public participation goal: To 
obtain public feedback on 
analysis, alternatives and/or 
decisions. 
 
Promise to the public: We will 
keep you informed, listen to 
and acknowledge concerns 
and provide feedback on how 
public input influenced the 
decision.  

July 6, 2020 
Posted to the Police Commission Website 
https://www.oaklandca.gov/projects/oakland-
police-commission-use-of-force-policy 
 
 
 

August 7, 2020 
Close of the written feedback 
period. 
 
Staff consolidate the written 
feedback. A summary written 
feedback report is posted on 
the Police Commission Website 
by August 31, 2020.  

Written feedback is reviewed by UOF 
Ad Hoc in partnership with ACLU. 
 
Police Commission Holds Special Use 
of Force Hearing on September 30, 
2020 
 
Written feedback report will be 
included in the special hearing 
materials. 

Town Halls 

A series of public town 
hall-style meetings to 
solicit public comment 
and input, where third 
party facilitators assist 
with organizing and 
collecting/contextualizing 
public feedback. 

Public participation goal: To 
partner with the public in each 
aspect of the decision 
including the development of 
alternatives and the 
identification of the preferred 
solution. 
 
Promise to the public: We will 
work together with you to 
formulate solutions and 
incorporate your advice and 
recommendations into the 
decisions to the maximum 
extent possible. 

A minimum of 4 virtual town halls are convened in partnership with community 
organizations. 
 
Possible Areas of Focus: 

• De-escalation 
• Preventing Positional Asphyxia 
• Engaging with persons exhibiting mental health or substance use needs 

 

Testimony is complied by ACLU and 
Summary report is created outlining 
key themes and recommendations. 
 
Police Commission Holds Special Use 
of Force Hearing on September 30, 
2020 
 
Town Hall feedback report will be 
included in the Special Hearing 
materials. 
 
 
 
 
 
 
 

Attachment 9

Police Commision 7.9.20 Page 212

https://www.oaklandca.gov/projects/oakland-police-commission-use-of-force-policy
https://www.oaklandca.gov/projects/oakland-police-commission-use-of-force-policy


 

3 
 

 

  

Activity Description 
 
 

Promise to the Public July 2020 August 2020 September  2020 

Raheem  is an 
independent 
service for 
reporting 
police 
conduct in 
the United 
States. 

The specific services 
under this agreement 
include; an analysis of 
resident experiences of 
and attitudes towards 
use of force by Oakland 
Police and creation of 
Use of Force Study 
Report. 

Public participation goal: To 
work directly with those 
directly impacted by police 
interactions and that public 
concerns and aspirations are 
consistently understood and 
considered. 
 
Promise to the public: We will 
work with you to ensure that 
your concerns and aspirations 
are directly reflected in the 
alternatives developed and 
provide feedback on how 
public input influenced the 
decision. 

Raheem Team convenes Advisory Board for to 
finalize outreach strategy and questions. 
 
Analysts begin review of data for trends and 
identification of respondents with recent 
experience with having been stopped by, 
called, and or directly harmed by OPD. 
 
Raheem Team launches outreach. 
 

Raheem Team convenes 
Advisory Board to discuss 
progress, address challenges 
and identify opportunities. 
 
 Outreach concludes. 

Raheem Team convenes Advisory 
Board to  discuss progress, address 
challenges and identify opportunities. 
 
Raheem staff complete summary 
report on key findings and 
recommendations. 
 
Police Commission Holds Special Use 
of Force Hearing on September 30, 
2020 
 
Use of Force Study Report is included 
in the Special Hearing materials. 
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6/8/2020 Pledge - Grassroots Law Project 

Sign the Path to 

Justice Pledge 

Officials who sign the Path to Justice Pledge 

commit to support policies that: 

• End police brutality and killings by

restricting the use of force, creating non­

lethal response teams, and demilitarizing

police forces.

• Hold law enforcement accountable by

creating committees for oversight with

subpoena powers, and eliminating

exceptions for law enforcement such as

qualified immunity

Please provide a link to a social media post 

or press release as proof of a public 

statement in support of the Path to Justice 

Pledge. 

https://www.grassrootslaw.org/pledge 

Official Position or Title* 

Name * 

First Name 

Email * 

City* 

State* 

State 

Last Name 

V 

Link to Proof of Public Statement* 

1/2 
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SIGN UP 

©2020 Grassroots Law Project I info@grassrootslaw.org I Privacy Policy 

https://www.grassrootslaw.org/pledge 2/2 
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OAKLAND POLICE COMMISSION 
SPECIAL MEETING MINUTES - DRAFT 

May 14, 2020 
5:30 PM 

I. Call to Order
Chair Regina Jackson

The meeting started at 5:33 pm.

II. Roll Call and Determination of Quorum
Chair Regina Jackson

Commissioners Present:  Tara Anderson, José Dorado, Ginale Harris, Regina Jackson, Edwin
Prather, and Thomas Lloyd Smith.  Quorum was met.

Alternate Commissioners Present:  David Jordan (arrived during item VI)

Commissioners Excused:  Henry Gage, III

Alternate Commissioners Absent:  Chris Brown

Counsel for this meeting:  Conor Kennedy and Nitasha Sawhney

III. Public Comment on Closed Session Items

No public comments were provided on this item.

The Commission adjourned to closed session.  The open session section of the meeting commenced 
at 6:32 pm. 

IV. Closed Session Closed Session
CONFERENCE WITH LEGAL COUNSEL— ANTICIPATED LITIGATION: 1 CASE - Govt. Code §
54956.9(d)(2)

V. Report out of Closed Session
CONFERENCE WITH LEGAL COUNSEL— ANTICIPATED LITIGATION: 1 CASE - Govt. Code §
54956.9(d)(2)

There were no reportable actions on this item.

VI. Welcome, Purpose, and Open Forum/Public Comment
All public comments were received during Open Forum.

Comments were provided by the following public speakers:
Lorelei Bosserman
Assata Olugbala
Rashidah Grinage
Michele Lazaneo
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Anne Janks 
Mr. Bandabaila 
Needa Bee 
Aiyahnna Johnson 
Aki Young 
Cathy Leonard 
 
Written comments were submitted by: 
Mary Vail 
 

VII. Update from Interim Police Chief 
OPD Interim Chief Manheimer provided an update on the Department.  Topics discussed 
included crime rates during the stay-at-home order. 
 
No action was taken on this item. 
 

VIII. Police Commission and CPRA Budgets Update 
The Commission provided updates on the CPRA and Commission budgets for the mid-cycle 
of FY 19-21.   
 
No action was taken on this item. 
 

IX. Review of the Impact to Date of the Revised OPD R-02 Supervised Release Searches 
Policy 
OPD presented a report on the impact to date of the revised R-02 Supervised Release 
Searches policy.   
 
No action was taken on this item. 
 

X. Peace Officer Standards and Training (POST) Training Announcement for Commissioners 
OPD presented information on and discuss the plan for POST training for the Commission.   
 
No action was taken on this item. 
 

XI. Annual Report Update 
The Commission voted to approve the annual report that was included with the agenda. 
 
A motion was made by José Dorado, seconded by Ginale Harris, to approve the annual 
report that was included with the agenda.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Harris,  Jackson, Prather, and Smith 
No:  0 
 

XII. Bey Case Contract Update 
The Bey Case Ad Hoc Committee provided an update on the status of the contract for 
investigative services with the Knox & Ross Law Group.   
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No action was taken on this item. 
 

XIII. Commission Retreat 
The Commission discussed potential dates, format, presenters, location, and cost for a 
retreat.     
 
No action was taken on this item. 
 

XIV. Committee Reports 
Representatives from Standing and Ad Hoc Committees provided updates on their work.  
Outreach – there was a community policing meeting on May 13th which the Director of the 
department of Violence Prevention, Guillermo Cespedes, participated in; Use of Force – 
the ad hoc met on April 30th and May 7th and reviewed policy content and training 
bulletins, in addition to model policies of other agencies; Litigation – a new ad hoc was 
formed to address the issues in the former Chief’s claim; OPD Chief Search – should have 
an updated job description for the Chief position soon. 
 
No action was taken on this item. 
 

XV. Meeting Minutes Approval 
The Commission voted to approve minutes from April 23 and 27, 2020.   
 
A motion was made by José Dorado, seconded by Edwin Prather, to approve the April 23, 
2020 minutes.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Harris,  Jackson, Prather, and Smith 
No:  0 
 
A second motion was made by José Dorado, seconded by Edwin Prather, to approve the 
April 27, 2020 minutes.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Harris,  Jackson, Prather, and Smith 
No:  0 
 

XVI. Agenda Setting and Prioritization of Upcoming Agenda Items 
The Commission engaged in a working session to discuss and determine agenda items for 
the upcoming Commission meeting:  discipline disparity report; ballot measure for 
updates to Measure LL; and amendment to minutes from September 13, 2018. 
 

XVII. Adjournment 
A motion was made by Ginale Harris, seconded by Regina Jackson, to adjourn the meeting 
at 9:55 pm.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Harris,  Jackson, Prather, and Smith 
No:  0 
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OAKLAND POLICE COMMISSION 
SPECIAL MEETING MINUTES - DRAFT 

May 28, 2020 
5:30 PM 

 
 
 

 

I. Call to Order  
Chair Regina Jackson 
 
The meeting started at 5:33 pm. 
 

II. Roll Call and Determination of Quorum 
Chair Regina Jackson 
 
Commissioners Present:  Tara Anderson, José Dorado, Henry Gage, III, Ginale Harris, 
Regina Jackson, and Thomas Lloyd Smith.  Quorum was met. 
 
Alternate Commissioners Present:  Chris Brown and David Jordan (arrived during item VI) 
 
Commissioners Excused:  Edwin Prather (participated in closed session) 
 
Counsel for this meeting:  Conor Kennedy and Nitasha Sawhney 
 

III. Public Comment on Closed Session Items 
Comments were provided by the following public speakers: 
Assata Olugbala 
Jocelyn Ryder 
 

The Commission adjourned to closed session.  The open session section of the meeting commenced 
at 6:36 pm. 

 
IV. Closed Session Closed Session 

CONFERENCE WITH LEGAL COUNSEL— ANTICIPATED LITIGATION: 1 CASE - Govt. Code § 
54956.9(d)(2) 
 

V. Report out of Closed Session 
CONFERENCE WITH LEGAL COUNSEL— ANTICIPATED LITIGATION: 1 CASE - Govt. Code § 
54956.9(d)(2) 
 
There were no reportable actions on this item. 
 

VI. Welcome, Purpose, and Open Forum/Public Comment 
Comments were provided by the following public speakers: 
Mariano Contreras 
Michele Lazaneo 
Jim Chanin 
Gene Hazzard 
Pamela Price 
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Larry White 
Iris Starr 
Rashidah Grinage 
Anne Janks 
Laura Redmond 
Lorelei Bosserman 
Reisa Jaffe 
Angie Noel 
Assata Olugbala 
Terri McWilliams 
Jean Moses 
Carla Pena 
John Lindsay-Poland 
Melanie Davis 
Ayanna Akagawa 
Neela Miri 
Lasandra Owens 
 

VII. Update from Interim Police Chief 
OPD Interim Chief Manheimer provided an update on Department activities including 
crime statistics. 
 
Comments were provided by the following public speakers: 
Anne Janks 
Laura Redmond 
Michele Lazaneo 
Assata Olugbala 
Reisa Jaffe 
Gene Hazzard 
John Lindsay-Poland 
 
No action was taken on this item. 
 

VIII. Update on City Auditor’s Commission and CPRA Audits 
The Commission provided an update on the status of the Police Commission and CPRA 
audits that are being conducted by the City Auditor’s office. 
 
Comments were provided by the following public speakers: 
Reisa Jaffe 
Gene Hazzard 
Assata Olugbala 
Rashidah Grinage 
Larry White 
 
No action was taken on this item. 
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IX. Report on and Review of CPRA Pending Cases, Completed Investigations, Staffing, and 
Recent Activities 
Executive Director John Alden reported on the Agency’s pending cases, completed 
investigations, staffing, and recent activities.   
 
No public comments were provided on this item. 
 
No action was taken on this item. 
 

X. Commission Discussion of, and Possible Action On, City Administration’s Proposed 
Budget of May 26, 2020 
The Commission discussed the proposed City budget that was released on May 26, 2020. 
 
Comments were provided by the following public speakers: 
Reisa Jaffe 
Assata Olugbala 
Manuel (no last name given) 
 
No action was taken on this item. 
 

XI. OPD Discipline Disparity Report 
The Commission discussed the recent OPD Discipline Disparity Report and status of the 
RFP for the Oakland Black Officers Association (OBOA) investigation contract. 
 
Comments were provided by the following public speakers: 
Jocelyn Ryder 
Reisa Jaffe 
Assata Olugbala 
 
No action was taken on this item. 
 

XII. Measure LL Ballot Measure Initiative 
The Commission provided an update on the status of the ballot measure regarding 
changes to Measure LL. 
 
Comments were provided by the following public speakers: 
Jim Chanin 
Rashidah Grinage 
Assata Olugbala 
Larry White 
 
A motion was made by Ginale Harris, seconded by Tara Anderson, to strike the text that 
was added in the first version of a draft resolution amending City Charter section 604(b)(5) 
in the in the Supplemental Attachment to the meeting agenda which states “The Chief of 
Police may, on a temporary basis and without Commission approval, make changes to 
policies, procedures, customs, or General Orders of the Department that are necessary to 
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respond to exigent circumstances related to public safety.  If such unilateral changes 
otherwise require Commission approval under this section 604(b)(5), the Department shall 
provide notice to the Chair of the Commission within forty-eight (48) hours of making such 
changes and such changes shall expire sixty (60) days from when they take effect unless 
approved by the Commission or the City Council.”  The motion carried by the following 
vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, and Smith 
No:  0 
 

A motion was made by Henry Gage, III, seconded by Regina Jackson, to extend the meeting to 11:00 
pm.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, and Jackson 
No:  Smith 
 
A second motion was made by José Dorado, seconded by Regina Jackson, to extend the meeting by 
30 minutes.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, and Smith 
No:  0 
 
A third motion was made by Henry Gage, III, seconded by Regina Jackson, to extend the meeting by 
15 minutes.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, and Smith 
No:  0 
 
A fourth motion was made by Thomas Lloyd Smith, seconded by Henry Gage, III, to extend the 
meeting by 15 minutes.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, and Smith 
No:  0 
 

A second motion was made by Thomas Lloyd Smith, seconded by José Dorado, to affirm 
the following changes in the first version of a draft resolution amending City Charter 
section 604 included in the Supplemental Attachment that were collected by Henry Gage, 
III: 
 
Section 604(a)(5) 
Suggested language: “The City Administration shall not exercise any managerial authority 
over Commissioners or their designated staff, and shall not initiate an investigation of a 
Commissioner unless required by law or collective bargaining agreement.” 
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Section 604(c)(1) 
Delete the following phrase:  “Commissioners shall … not be issued and shall not display, 
wear, or carry badges that identify themselves as Commissioners.” 
 
The language setting forth eligibility requirements for Commissioners should remain as it 
is in the Charter. 
 
Section 604(e)(4) 
Change the first sentence to read:  “The staff of the Agency shall consist of no fewer than 
one line investigator for every seventy (70) sworn officers in the Department.” 
 
Section 604(e)(6) 
The Commission believes that the Inspector General (OIG) should be an at-will employee, 
similar to the Executive Director of the CPRA.  Therefore, delete the sentence “The 
Commission may remove the Inspector General only after adopting a finding or findings of 
cause, which may be defined by City Ordinance.” 
 
Section 604(g)(5) 
Change the section to read:  “The Commission on its own motion may convene a Discipline 
Committee for cases when either or both the Agency Director or the Department have not 
completed an investigation within two hundred and fifty (250) days of the filing of a 
complaint or when the evidence upon which the findings of either the Department or 
CPRA do not include required body worn camera footage of the incident in question.  The 
Commission shall adopt additional qualifying criteria for convening a Discipline Committee 
within its own bylaws.  The Discipline Committee may require the Agency to further 
investigate the complaint by notifying the Agency Director, in writing, of the specific issues 
that need further investigation.  The Commission may convene such a Discipline 
Committee by a vote of no fewer than five (5) affirmative votes.” 
 
The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, and Smith 
No:  0 
 

A motion was made by Tara Anderson, seconded by Thomas Lloyd Smith, to table items XIII, XIV,  and XV to 
a future agenda.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, and Smith 
No:  0 

 
XIII. Committee Reports (this item was tabled to a future agenda) 

Comments were provided by the following public speakers: 
Rashidah Grinage 
 

XIV. Meeting Minutes Approval (this item was tabled to a future agenda) 
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No public comments were provided on this item. 
 

XV. Agenda Setting and Prioritization of Upcoming Agenda Items (this item was tabled to a 
future agenda) 
 
No public comments were provided on this item. 
 

XVI. Adjournment 
A motion was made by Thomas Lloyd Smith, seconded by Henry Gage, III, to adjourn the 
meeting at 11:58 pm.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, and Smith 
No:  0 
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OAKLAND POLICE COMMISSION 
SPECIAL TOWN HALL MEETING MINUTES - DRAFT 

 
June 8, 2020 

6:00 PM 
 

Oakland Police Department Response to First Amendment Assemblies 
and Peaceful Demonstrations, Review of Applicable Department Policies 

and Procedures 
 

 

I. Call to Order  
Chair Regina Jackson 
 
The meeting started at 6:01 pm. 
 

II. Roll Call and Determination of Quorum 
Chair Regina Jackson 
 
Commissioners Present:  Tara Anderson, José Dorado, Henry Gage, III, Ginale Harris, 
Regina Jackson, and Thomas Lloyd Smith.  Quorum was met. 
 
Alternate Commissioners Present:  Chris Brown (arrived during item VIII) and David Jordan  
 
Counsel for this meeting:  Conor Kennedy 
  

III. Panel Presentation:  Lateefah Simon President, BART Board of Directors; Akil Riley and 
Xavier Brown, Organizers of Youth March; and John Jones, III, Community Advocate 
Panelists discussed first amendment assemblies and peaceful demonstrations and the 
related OPD policies and procedures.   
 

IV. Community Roundtable/Open Forum 
The Community Roundtable discussion served to gather testimony on the traumas that 
the community is feeling during the pandemic and recent demonstrations. 
 
Comments were provided by the following public speakers: 
Ava Agree 
Samuel Getachew 
Nadja Goldberg 
Katerina Gaines 
Will Skinner 
David Nutt 
Natalie Cerullo 
Eden Foley 
Gene Hazzard 
Chadini Gaur 
Daijah Conerly 
Arieana Castellanos 
Rabi’a Keeble 
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Michael Cooper 
Ester Kang 
Vladimir Jornitski 
David Long 
Jayce Wong 
Ashley Greenwood 
Shawn Lee 
Michael Tigges 
Adoley Ammah-Tagoe 
Speaker did not identify themselves 
Abner Howkey 
Effie (no last name given) 
Phi (no last name given) 
Jennifer Tu (no last name given) 
Pavan (no last name given) 
Sara Grieb 
Hana Yoshimoto 
Gokce Sencan 
Rachel Holmstrom 
Grace Shafer Perry 
Ilaf Esuf 
A.S. Ikeda 
Carson Lamb 
Andrew Morales 
Aiano Nakagawa 
Tara O’Flaherty 
Brenna Woods Fitzpatrick 
Lorae Fernandis 
Joanna Arenstein 
Christopher Merchant 
Mahsa Ashabi 
Mariam El Magrissy 
Eva (no last name given) 
Mr. Holmes 
Dan Riesenbach 
Adrian Fuentes 
Victoria Steffes 
Assata Olugbala 
Amelia McGowan 
Aminah Hanif 
Holly Wilson 
Sen Mendez 
Alec Uebersohn 
John Lindsey-Poland 
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OPD Deputy Chief LeRonne Armstrong delivered a presentation and responded to some 
questions that were raised. 
 
Rachel Lederman, a legal observer with the National Lawyers Guild, offered a brief 
testimony on traumas caused by primarily by uses of force during recent demonstrations. 
 
Jim Chanin, an attorney and member of the Police Commission Selection Panel, offered a 
presentation. 
 
Comments were provided by the following public speakers: 
Edwina Baier 
Debra Nelson 
Idris (no last name given) 
Maria Zamudio 
Daniel Chan  
BillyJene Carter 
Serena Lim 
Txana Wukong 
Annelise Dohrer 
Carmen (no last name given) 
Ivy Limieux 
Analaura Castrovaldivia 
Alan Marling 
Anicia Santos 
Trent Hanible 
Rebecca Ruiz 
Reisa Jaffe 
Megan (no last name given) 
Kelan Thomas 
Cathy Leonard 
Em Juneau 
Brooke Daily 
Jennifer Li 
Speaker identified as DefundOPD 
Speaker identified as OakYam 
Dolores Tejada 
Muki Barkan 
Valeria (no last name given) 
Analyssa Avalos 
Mark Nystrom 
Shil Sinha 
Carla Pena 
Erica Hruby 
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V. Consideration of Request for Information to OPD 

Chair Regina Jackson noted that the Commission has requested a report on the OPD 
response to the demonstrations to be received by July 15, 2020 and that the Commission 
will review the Department’s crowd control policy. 
 
No public comments were provided on this item. 
 
No action was taken on this item. 
 

VI. Adjournment 
A motion was made by José Dorado, seconded by Tara Anderson, to adjourn the meeting 
at 10:22 pm.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, Prather, and Smith 
No:  0 
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OAKLAND POLICE COMMISSION 
SPECIAL MEETING MINUTES - DRAFT 

June 11, 2020 
5:30 PM 

 
 
 

 

I. Call to Order  
Chair Regina Jackson 
 
The meeting started at 5:32 pm. 
 

II. Roll Call and Determination of Quorum 
Chair Regina Jackson 
 
Commissioners Present:  Tara Anderson, José Dorado, Henry Gage, III, Ginale Harris, 
Regina Jackson, Edwin Prather, and Thomas Lloyd Smith.  Quorum was met. 
 
Alternate Commissioners Present:  Chris Brown and David Jordan (arrived during item V) 
 
Counsel for this meeting:  Conor Kennedy and Nitasha Sawhney 
  

III. Public Comment on Closed Session Items 
No public comments were provided on this item. 
 

The Commission adjourned to closed session.  The open session section of the meeting commenced 
at 6:30 pm. 

 
IV. Closed Session Closed Session 

CONFERENCE WITH LEGAL COUNSEL— ANTICIPATED LITIGATION: 1 CASE - Govt. Code § 
54956.9(d)(2) 
 
PUBLIC EMPLOYEE EVALUATION – CPRA EXECUTIVE DIRECTOR 
 

V. Report out of Closed Session 
CONFERENCE WITH LEGAL COUNSEL— ANTICIPATED LITIGATION: 1 CASE - Govt. Code § 
54956.9(d)(2) 
 
PUBLIC EMPLOYEE EVALUATION – CPRA EXECUTIVE DIRECTOR 
 
There were no reportable actions on this item. 
 

VI. Welcome, Purpose, and Open Forum/Public Comment  
Comments were provided by the following public speakers: 
Annie Rice Dunken 
Spencer Lopez 
Alan 
Erica Hruby 
Lorelei Bosserman 
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Bruce Schmiechen 
Theresa Johns 
Leilani Salvador 
Michele Lazaneo 
Ryan Bealer 
Cherri Murphy 
Linda Leisure 
Annie Banks 
Megan Steffan 
Ashley Greenwood 
Cat Brooks 
Rebecca Ruiz 
April (no last name given) 
Melissa Jerty 
Nico (no last name given) 
Zoey (no last name given) 
Tova (no last name given) 
Jessica Lehman 
Michael Selden 
Susan Beatty 
Samantha Rogers 
Lee Staub 
Arna Ayon 
Speaker identified as Turbo Granny 
Cherry (no last name given) 
Daniel Robelo 
Ashley (no last name given) 
Brianna Gaddy 
Katerina Moreno 
Minxy Lopez 
Lauren Sheruli 
Hannah Geitner 
Audra (no last name given) 
Meredith Malnick 
Selam Habteab 
Zachary (no last name given) 
Nsomeka (no last name given) 
Cathy Leonard 
Justin Sider 
Sarah Grieb 
Assata Olugbala 
Carol Regalbuto 
Caitlyn Tulloch 
Tony DeLong 
Jennifer Tu 
Jameson Reeves 
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Reisa Jaffe 
Michael Tigges 
Nancy Nadel 
Kristoff Christoph 
Sarah Cadorette 
Alexander Nigro 
Mel Bell 
Evelyn Hunter 
Maureen Benson 
Zitel Anyeneh 
Molly Wickson 
Theresa Lee 
Unknown speaker 
Emily Park 
Mich Levy 
Phoebe Sanders 
 

VII. Update from Interim Police Chief 
OPD Interim Chief Manheimer provided an update on Department activities including 
crime statistics. 
 
No action was taken on this item. 
 

VIII. Mobile Assistance Community Responders of Oakland (MACRO) Report 
A motion was made by Edwin Prather, seconded by Henry Gage, III, to have Mr. Harris 
answer questions regarding representations that his process is flawed and he has not 
included appropriate stakeholders and if that is the case that he will go back and properly 
include them in order to complete the report.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, Prather, and Smith 
No:  0 
 
David Harris from Urban Strategies discussed his process for including feedback from 
community groups in preparing a report which will be presented at a future meeting.  
 
A second motion was made by Henry Gage, III, seconded by José Dorado, to table the item 
and re-agendize to a future meeting to allow Mr. Harris to present a full draft that the 
Commission has received by e-mail.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, Prather, and Smith 
No:  0 
 

A motion was made by José Dorado, seconded by Edwin Prather, to table item IX to a future agenda.  The 
motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Harris, Jackson, Prather, and Smith 
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No:  0 
 

Ginale Harris left the meeting at approximately 9:40 pm. 
 

IX. Commission and CPRA Audits (this item was tabled to a future agenda) 
No public comments were provided on this item. 
 

A motion was made by Thomas Lloyd Smith, seconded by José Dorado, to extend the meeting to 
10:45 pm.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Jackson, Prather, and Smith 
No:  0 
 
Regina Jackson called for comments on item VIII. 
Comments were provided by the following public speakers: 
Bella Cooper 
Cairo Mo 
Phi Tran 
Michael Tigges 
Rashidah Grinage 
Lorelei Bosserman 
Julia Hedig 
Reisa Jaffe 
Speaker identified as MPH 
Assata Olugbala 
Cathy Leonard 
Kevin Cantu 
Laura Redmond 
John Lindsay-Poland 
Omar (no last name given) 
Julia Baca 
Andrew Morales 
Ashley Greenwood 
Felicity (no last name given) 
Elizabeth Abundis 
Jana Swartzman 
 
A motion was made by Thomas Lloyd Smith, seconded by José Dorado, to extend the meeting to 
11:20 pm.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Jackson, Prather, and Smith 
No:  0 
 
Regina Jackson called for comments on item VII. 
Comments were provided by the following public speakers: 
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Megan Stefan 
Cathy Leonard 
Michael Tigges 
John Lindsay-Poland 
Laura Redmond 
Mariano Contreras 
Ashley Greenwood 
Assata Olugbala 
Julia Baca 

 
X. Budget Discussion – Commission, CPRA, and OPD 

The Commission discussed the proposed Commission, CPRA, and OPD mid-cycle budgets 
that are included in the City’s comprehensive budget. 
 
Comments were provided by the following public speakers: 
Oman (no last name given) 
Assata Olugbala 
Kevin Cantu 
John Lindsay-Poland 
Ashley Greenwood 
Laura Redmond 
Reisa Jaffe 
Julia Hedig 
Speaker identified as MPH 
 
No action was taken on this item. 
 

A motion was made by Thomas Lloyd Smith, seconded by Henry Gage, III, to table items XI, XII, XIII, XIV, XV, 
and XVI to a future agenda.  No vote was taken on this motion. 

 
XI. Measure LL Ballot Measure Initiative (this item was tabled to a future agenda) 

Comments were provided by the following public speakers: 
Michael Tigges 
 

XII. Property Damage Report (this item was tabled to a future agenda) 
No public comments were provided on this item. 
 

XIII. Path to Justice Pledge (this item was tabled to a future agenda) 
No public comments were provided on this item. 
 

XIV. Committee Reports (this item was tabled to a future agenda) 
Comments were provided by the following public speakers: 
John Lindsay-Poland 
 

XV. Meeting Minutes Approval and Amendment to Minutes from September 13, 2018 (this 
item was tabled to a future agenda) 
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No public comments were provided on this item. 
 

XVI. Agenda Setting and Prioritization of Upcoming Agenda Items (this item was tabled to a 
future agenda) 
Comments were provided by the following public speakers: 
Laura Redmond 
Julia Baca 
Bella Cooper 
Cairo Mo 
 

XVII. Adjournment 
A motion was made by Thomas Lloyd Smith, seconded by Regina Jackson, to adjourn the 
meeting at 11:40 pm.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Gage, Jackson, Prather, and Smith 
No:  0 
 

Attachment 12

Police Commision 7.9.20 Page 234



OAKLAND POLICE COMMISSION 
SPECIAL BUDGET HEARING MINUTES - DRAFT 

June 18, 2020 
6:30 PM 

 
 

 

I. Call to Order  
Chair Regina Jackson 
 
The meeting started at 6:31 pm. 
 

II. Roll Call and Determination of Quorum 
Chair Regina Jackson 
 
Commissioners Present:  Tara Anderson (arrived late), José Dorado, Ginale Harris (arrived 
late), Regina Jackson, and Edwin Prather.  Alternate Commissioners Brown and Jordan 
were designated as voting members to establish quorum and begin the meeting.  
 
Alternate Commissioners Present:  Chris Brown and David Jordan 
 
Commissioners Excused:  Henry Gage, III and Thomas Lloyd Smith 
 
Counsel for this meeting:  Conor Kennedy and Nitasha Sawhney 
 

III. Welcome, Purpose, and Open Forum/Public Comment (this item was taken after item 
IV) 
 
Comments were provided by the following public speakers: 
Gabriela O. 
Maryan Khademi 
Dean Welliver 
Kyle Garrett 
Carey McCray 
Jeannine 
Nicholas Elizabeth Faby 
Rebecca Ruiz 
Joe Miler 
Tova 
Sameena Usman 
Daniel Robelo 
Kevin Cantu 
Reba Hsu 
Edward Liptzin 
Grace Iyer 
Laura Bekes 
Justin deWolfe 
Erica Morse 
Sharmini Subramanian 
Shil Sinha 
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Rafa J. 
Natalie Lyons 
Kalya 
Sangeeta Sarkar 
Anne Spevak 
Jasmine Fallstich 
Anne Janks 
Alyssa Michaels 
Emily 
Britt R. 
Allie Bock 
Bella Cooper 
Jenifer Tu 
Conor Carroll 
Benjamin Norris 
T.K. 
Zoe Sandoval 
Bex Hicks 
Sonja Goetsch-Avila 
Esther Tsvayg 
Evelyn Hunter 
Caitlin Tulloch 
Yuri C. 
Shawn Lee 
Speaker identified as MPH 
Amanda Machado 
Cherri Murphy 
Ruby Strandlund 
Alan Marling 
Megan S. 
Anand Kalra 
Ashley Greenwood 
Rachel Holmstrom 
Elena Eimert 
Katy Kondo 
Samantha Rogers 
Gene Hazzard 
Anna Krasner 
Phi Tran 
Tasha Mente 
Travis Moy 
Naomi 
Anne Mavromatis 
Yoana Tchoukleva 
Sara Brown 
Benjamin Lee 
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Gabriel 
Tom Heinan 
Will Brotherson 
Erin Wingo 
Meredith 
Gloria Jimenez Moran 
Hannah 
Sheyda Aboii 
Michael Connolly 
 

A motion was made by Tara Anderson, seconded by Edwin Prather, to extend the meeting to 
midnight.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Jackson, and Prather 
No:  Harris 

 
Robert Meraz 
Mish 
AJ Pluss 
Alex Hanna 
Raleigh Drennon 
Steve Krause 
Kelly Ding 
John Lindsay-Poland 
Cory Dostie 
Ellie H. 
Felicity 
E.Z. 
Catherine Monahon 
Zoe Levitt 
Adrianna Delgadillo 
Courtney Morris 
Mariano Rossetti 
Brittnee Jones 
Christopher Ahlbach 
Izzy 
Asha Vora 
Sarah Grieb 
C.C.W. 
 

A second motion was made by Edwin Prather, seconded by Tara Anderson, to send a letter to the 
City Council with the recommendation to adopt reforms that divert funds to communities of color 
and replace police presence in nonviolent, noncriminal situations with social workers, non-profit 
organizations, homeless outreach workers, and other unarmed individuals with specialized training, 
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and that the City Council  a plan to remove the Oakland Police Department from all noncriminal calls.  
The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Jackson, and Prather 
No:  Harris 

 
A third motion was made by Edwin Prather, seconded by Regina Jackson, to demand that OPD come 
to the June 25th Police Commission meeting with a Department General Order that states that they 
will not use military weapons such as chemical weapons, rubber bullets, and militarized vehicles 
against unarmed citizens.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Harris, Jackson, and Prather 
No:  0 

 
A fourth motion was made by Tara Anderson, seconded by Regina Jackson, to support reallocating 
funds from Internal Affairs to CPRA to create more equity in oversight and accountability.  The 
motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Harris, Jackson, and Prather 
No:  0 

 
 

IV. Hearing on the Oakland Police Department Budget and Action on Recommendations to 
City Council (this item was taken ahead of item III) 
The Commission discussed the Oakland Police Department budget.  Interim Chief 
Manheimer, Deputy Chief Armstrong, and Chief Information Officer Andrew Peterson 
responded to requests from the Commission. 
 
No public comments were provided on this item. 
 
No action was taken on this item. 
 

V. Adjournment 
A motion was made by Edwin Prather, seconded by Tara Anderson, to adjourn the 
meeting at 11:52 pm.  The motion carried by the following vote: 
 
Aye:  Anderson, Dorado, Harris, Jackson, and Prather 
No:  0 
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Police Commission Pending Agenda Matters List

1

2

3

A B C D E F G H

Pending Agenda Matter
Date Placed 

on List
Duties/Deliverables Additional Information/Details Priority Level Timeline/Deadline Scheduled

Lead 
Commissioner(s), if 

any

City Auditor's Office to Present 
Performance and Financial 
Audit of Commission and 

Agency

City Auditor to conduct a performance 
audit and a financial audit of the 
Commission and the Agency

No later than two (2) years after the City 
Council has confirmed the first set of 
Commissioners and alternates, the City 
Auditor shall conduct a performance audit and 
a financial audit of the Commission and the 
Agency. Nothing herein shall limit the City 
Auditor’s authority to conduct future 
performance and financial audits of the 
Commission and the Agency.

High 7/9/2020

Commissioner Trainings 1/1/2018

Complete trainings mandated by City 
Charter section 604 (c)(9) and Enabling 

Ordinance section 2.45.190

Some trainings have deadlines for when 
they should be completed (within 3 

months, 6 months, etc.)

Several trainings were delivered in open 
sesssion and have been recorded for 

future use

The following trainings must be done in Open 
Session:
1. California's Meyers Milias Brown Act
(MMBA) and Public Employment Relations
Board's Administration of MMBA (done 
3.12.20)
2. Civil Service Board and Other Relevant City
Personnel Policies and Procedures (done 
2.27.20)
3. Memoranda of Understanding with Oakland 
Police Officers Association and Other
Represented Employees (rescheduled due to
COVID-19 health emergency)
4. Police Officers Bill of Rights  (done 12.12.19)

High Ongoing  
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Police Commission Pending Agenda Matters List

1

A B C D E F G H

Pending Agenda Matter
Date Placed 

on List
Duties/Deliverables Additional Information/Details Priority Level Timeline/Deadline Scheduled

Lead 
Commissioner(s), if 

any

4
5

6

Confirming the Process to Hire 
Staff for the Office of Inspector 

General
5/17/2019

Per the Enabling Ordinance:  The City 
shall allocate a sufficient budget for the 
OIG to perform its functions and duties 

as set forth in section 2.45.120, 
including budgeting one (1) full-time 

staff position comparable to the 
position of Police Program and Audit 

Supervisor.  Within thirty (30) days after 
the first Inspector General is hired, the 

Policy Analyst position and funding then 
budgeted to the Agency shall be 

reallocated to the OIG. All OIG staff, 
including the Inspector General, shall be 

civil service employees in accordance 
with Article IX of the City Charter. 

This will require information presented from 
the City Administrator's Office.

High

Finalize Bylaws and Rules 1/24/2019 High Gage

Hire Inspector General (IG) 1/14/2019 Hire IG once the job is officially posted
Pending Measure LL revisions to be included in 
the November 2020 ballot. Recruitment and 
job posting in process.

High Personnel Committee 
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Police Commission Pending Agenda Matters List

1

A B C D E F G H

Pending Agenda Matter
Date Placed 

on List
Duties/Deliverables Additional Information/Details Priority Level Timeline/Deadline Scheduled

Lead 
Commissioner(s), if 

any

7

8

Notification of OPD Chief 
Regarding Requirements of 

Annual Report
1/1/2018

Commission must notify the Chief 
regarding what information will be 

required in the Chief’s annual report

The Chief's report shall include, at a minimum, the 
following:
1.  The number of complaints submitted to the 
Department's Internal Affairs Division (IAD) together 
with a brief description of the nature of the complaints;
2.  The number of pending investigations in IAD, and the 
types of Misconduct that are being investigated;
3.  The number of investigations completed by IAD, and 
the results of the investigations;
4.  The number of training sessions provided to 
Department sworn employees, and the subject matter 
of the training sessions;
5.  Revisions made to Department policies;
6.  The number and location of Department sworn 
employee-involved shootings;
7.  The number of Executive Force Review Board or 
Force Review Board hearings and the results;
8.  A summary of the Department's monthly Use of 
Force Reports;
9.  The number of Department sworn employees 
disciplined and the level of discipline imposed; and
10.  The number of closed investigations which did not 
result in discipline of the Subject Officer.
The Chief's annual report shall not disclose any 
information in violation of State and local law regarding 
the confidentiality of personnel records, including but 
not limited to California Penal Code section 832.7

High
June 14, 2018 and 

June 14 of each 
subsequent year

Dorado

OPD to Provide a 30 Day 
Snapshot on the Effectiveness 

of SO 9202
2/27/2020

On 2.27.20, at the request of OPD the 
Commission considered and approved SO 
9202 which amends the section in SO 9196 
regarding Type 32 reportable force

High
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Lead 
Commissioner(s), if 
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9

10

11

Performance Reviews of CPRA 
Director and OPD Chief

1/1/2018
Conduct performance reviews of the 
Agency Director and the Chief

The Commission must determine the 
performance criteria for evaluating the Chief 
and the Agency Director, and communicate 
those criteria to the Chief and the Agency 
Director one full year before conducting the 
evaluation.   The Commission may, in its 
discretion decide to solicit and consider, as 
part of its evaluation, comments and 
observations from the City Administrator and 
other City staff who are familiar with the 
Agency Director’s or the Chiefs job 
performance.  Responses to the Commission’s 
requests for comments and observations shall 
be strictly voluntary.

High
Annually; Criteria for 

evaluation due 1 
year prior to review

Recommendations for 
Increasing Communication 

Between CPRA and IAD 
10/6/2018

Review of existing communication practices 
and information sharing protocols between 
departments, need recommendations from 
stakeholders about whether a policy is 
needed.  Ensure prompt forwarding of 
complaints from IAD to CPRA and prompt data 
sharing.

High

Reports from OPD 10/6/2018
Commission to decide on what reports 
are needed prior to receiving them.

Receive reports from OPD on issues such as: 
response times; murder case closure rates; 
hiring and discipline status report (general 
number for public hearing); any comp stat 
data they are using; privacy issues; human 
trafficking work; use of force stats; 
homelessness issues; towing cars of people 
who sleep in their vehicles

High
Ongoing as 
appropriate
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12

13

14

15

Request City Attorney Reports 1/1/2018
Request the City Attorney submit semi-
annual reports to the Commission and 
the City Council

Request the City Attorney submit semi-annual 
reports to the Commission and City Council 
which shall include a listing and summary of:
1.  To the exent permitted by applicable law, 
the discipline decisions that were appealed to 
arbitration; 
2.  Arbitration decisions or other related 
results;
3.  The ways in which it has supported the 
police discipline process; and
4.  Significant recent developments in police 
discipline.
The City Attorney's semi-annual reports shall 
not disclose any information in violation of 
State and local law regarding the 
confidentiality of personnel records, including 
but not limited to California Penal Code 832.7

High Semi-annually Smith

Community Policing Task 
Force/Summit

1/24/2019 Medium Dorado

CPAB Report

Receive any and all reports prepared by the 
Community Policing Advisory Board 
(hereinafter referred to as “CPAB”) and 
consider acting upon any of the CPAB’s 
recommendations for promoting community 
policing efforts and developing solutions for 
promoting and sustaining a relationship of 
trust and cooperation between the 
Department and the community.

Medium May or June 2020

Determine Outstanding Issues 
in Meet and Confer and the 

Status of M&C on Disciplinary 
Reports

10/6/2018

Need report from police chief and city 
attorney. Also need status report about 
collective bargaining process that is expected 
to begin soon.

Medium
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16

17

18

19

20

21

22

Develop Plan for Quarterly 
Reports in Relation to Annual 

Report that is Due April 17th of 
Each Year

12/6/2019

The Commission is required to submit an 
annual report each year to the Mayor, City 
Council and the public.  Preparing quarterly 
reports will help with the coordination and 
preparation of an annual report.

Medium

Free Gun Trace Service 1/27/2020
This service was mentioned at a meeting in 
2019.

Medium Dorado

Modify Code of Conduct from 
Public Ethics Commission for 

Police Commission
10/2/2018

On code of conduct for Commissioners there is 
currently a code that was developed by the 
Public Ethics Commission. 

Medium

Offsite Meetings 1/1/2018 Meet in locations other than City Hall

The offsite meetings must include an agenda 
item titled “Community Roundtable” or 
something similar, and the Commission must 
consider inviting individuals and groups 
familiar with the issues involved in building 
and maintaining trust between the community 
and the Department.  

Medium
Annually; at least 
twice each year

Dorado, Harris, 
Jackson

OPD Supervision Policies 10/2/2018

Review existing policy (if any) and take 
testimony/evidence from experts and 
community about best practices for 
supervisory accountability. Draft policy 
changes as needed. In addition, IG should 
conduct study of supervisor discipline 
practices. In other words, how often are 
supervisors held accountable for the 
misconduct of their subordinates. 

Medium

Receive a Report from the Ad 
Hoc Committee on CPRA 

Appellate Process
6/13/2019

Once the Commission has an outside 
counsel, work with them on 
determining an appellate process

When a draft process is determined, bring to 
the Commission for a vote.

Medium Brown, Gage, Prather

Report from OPD Regarding 
Found/Confiscated Items

7/12/2019
OPD will report on the Department’s 
policy for disposition of 
found/confiscated items.

This came about through a question from Nino 
Parker.  The Chief offered to present a report 
at a future meeting.

Medium
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23

24

25

26

27

28

29

Report Regarding OPD Chief's 
Report

1/1/2018

Submit a report to the Mayor, City 
Council and the public regarding the 
Chief’s report in addition to other 
matters relevant to the functions and 
duties of the Commission

The Chief's report needs to be completed first. Medium
Annually; once per 

year

Review Budget and Resources 
of IAD

10/10/2018

In Discipline Training it was noted that many 
"lower level" investigations are outsourced to 
direct supervisors and sergeants. Leaders in 
IAD have agreed that it would be helpful to 
double investigators and stop outsourcing to 
Supervisors/Sgts. Commissioners have also 
wondered about an increase civilian 
investigators.  Does the Commission have 
jurisdiction over this?

Medium

Review Commission's Agenda 
Setting Policy

4/25/2019 Medium

Review Commission's Code of 
Conduct Policy

4/25/2019 Medium Prather  

Review Commission's Outreach 
Policy

4/25/2019 Medium Dorado

Revise Contracts with CPRA 
and Commission Legal Counsels

10/10/2018

The contract posted on the Commission's 
website does not comport with the 
specifications of the Ordinance. As it stands, 
the Commission counsel reports directly to the 
City Attorney's Office, not the Commission. 
The Commission has yet to see the CPRA 
attorney's contract, but it, too, may be 
problematic.

Medium

Taser Policy
(incorporate into Use of Force)

10/10/2018

This is part of Use of Force Policy; Review use 
of tasers in light of what happened to 
Marcellus Toney - In the report the 
Commission was given, it mentioned that 
officers have choice as to where to deploy a 
taser.  

Medium
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30

31

32
33

34

35

Amendment of DGO C-1 
(Grooming & Appearance 

Policy)
10/10/2018

DGO C-1 is an OPD policy that outlines 
standards for personal appearance. This policy 
should be amended to use more inclusive 
language, and to avoid promoting appearance 
requirements that are merely aesthetic 
concerns, rather than defensible business 
needs of the police department.

Low

Annual Report 1/1/2018
Submit an annual report each year to 
the Mayor, City Council and the public

Low Spring, 2021 Prather, Smith

Assessing Responsiveness 
Capabilities

10/6/2018

Review OPD policies or training regarding how 
to assess if an individual whom police 
encounter may have a disability that impairs 
the ability to respond to their commands.

Low

CPRA Report on App Usage 10/10/2018 Report from staff on usage of app. Low

Creation of Form Regarding 
Inspector General's Job 

Performance
1/1/2018

Create a form for Commissioners to use 
in providing annual comments, 
observations and assessments to the 
City Administrator regarding the 
Inspector General’s job performance. 
Each Commissioner shall complete the 
form individually and submit his or her 
completed form to the City 
Administrator confidentially.

To be done once Inspector General position is 
filled.

Low

De-Escalation Policy
(incorporate into Use of Force)

1/1/2018

This should be part of Use of Force Policy; 
review existing policy (if any) and take 
testimony/evidence from experts and 
community about best practices for de-
escalation. 

Low
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36

37

Discipline: Based on Review of 
MOU

10/6/2018

How often is Civil Service used v. arbitration? 
How long does each process take? 
What are the contributing factors for the length of 
the process? 
How often are timelines not met at every level? 
How often is conflict resolution process used? 
How long is it taking to get through it? 
Is there a permanent arbitration list? 
What is contemplated if there’s no permanent list? 
How often are settlement discussions held at step 
5? 
How many cases settle? 
Is there a panel for Immediate dispute resolution? 
How many Caloca appeals? How many are 
granted? 
What happened to the recommendations in the 
Second Swanson report? 

Low

Discipline: Second Swanson 
Report Recommendations – 

Have These Been 
Implemented? 

10/6/2018

Supervisor discipline 
Process for recommending improvements to 
policies, procedures and training, and to track and 
implement recommendations 
Tracking officer training and the content of training 
Comparable discipline imposed – database of 
discipline imposed, demonstrate following 
guidelines 
IAD civilian oversight for continuity in IAD 
Improved discovery processes 
Permanent arbitration panel implemented from 
MOU 
OPD internal counsel 
Two attorneys in OCA that support OPD disciplines 
and arbitration 
Reports on how OCA is supporting OPD in 
discipline matters and reports on arbitration
Public report on police discipline from Mayor’s 
office  
OIG audit includes key metrics on standards of 
discipline 

Low
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38

39

40

41

42

Feedback from Youth on CPRA 
App

10/10/2018
Get some feedback from youth as to what 
ideas, concerns, questions they have about its 
usability.  

Low

OPD Data and Reporting

Review and comment on the Department’s 
police and/or practice of publishing 
Department data sets and reports regarding 
various Department activities, submit its 
comments to the Chief, and request the Chief 
to consider its recommendations and respond 
to the comments in writing.

Low

Outreach Committee: Work 
with Mayor's Office and City 
Admin to Publicize CPRA App

10/10/2018 Low

Overtime Usage by OPD  - Cost 
and Impact on Personal Health; 

Moonlighting for AC Transit
1/1/2018

Request Office of Inspector General conduct 
study of overtime usage and "moonlighting" 
practices. 

Low

Process to Review Allegations 
of Misconduct by a 

Commissioner
10/2/2018

Maureen Benson named concerns/allegations 
about a sitting Commissioner early in 2018, 
but no process exists which allows for 
transparency or a way to have those concerns 
reviewed. It was suggested to hold a hearing 
where anyone making allegations presents 
evidence, the person named has an 
opportunity to respond and then the 
Commission decides if there's sanctions or not.   
*Suggestion from Regina Jackson: we should 
design a form...check box for the 
allegation...provide narrative to 
explain..hearing within 4 weeks? 

Low Jackson  
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43

44

45

46

47

Proposed Budget re:  OPD 
Training and Education for 

Sworn Employees on 
Management of Job-Related 

Stress

1/1/2018

Prepare for submission to the Mayor a 
proposed budget regarding training and 
education for Department sworn 
employees regarding management of 
job-related stress. 
(See Trauma Informed Policing Plan)

Review and comment on the education and 
training the Department provides its sworn 
employees regarding the management of job-
related stress, and regarding the signs and 
symptoms of posttraumatic stress disorder, 
drug and alcohol abuse, and other job-related 
mental and emotional health issues. The 
Commission shall provide any 
recommendations for more or different 
education and training to the Chief who shall 
respond in writing consistent with section 
604(b)(6) of the Oakland City Charter.  Prepare 
and deliver to the Mayor, the City 
Administrator and the Chief by April 15 of each 
year, or such other date as set by the Mayor, a 
proposed budget for providing the education 
and training identified in subsection (C) above.

Low 4/15/2021

Public Hearing on OPD Budget 1/1/2018
Conduct at least one public hearing on 
the Police Department’s budget

Tentative release date of Mayor’s proposed 
budget is May 1st of each year.

Low Spring, 2021

Public Hearings on OPD 
Policies, Rules, Practices, 
Customs, General Orders

1/1/2018

Conduct public hearings on Department 
policies, rules, practices, customs, and 
General Orders; CPRA suggests 
reviewing Body Camera Policy

Low
Annually; at least 

once per year
Dorado

Revisit Standing and Ad Hoc 
Committee Assignments

10/29/2019 Low

Social Media Communication 
Responsibilities, Coordination, 

and Policy
7/30/2019

Decide on social media guidelines regarding 
responsibilities and coordination.

Low
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