
 

 
Civil Service Board Meeting Agenda 

March 19, 2026 
 

 

 
Date: March 19, 2026 
Open Session 5:30 p.m. 
Location: City Hall, One Frank H. Ogawa Plaza, Hearing Room 1 

 
 

Board Members: 

Staff to the Board: 

Chairperson, Michael Brown; Vice Chair, Rudy Gonzalez; Jennifer Benford; 
Alaric Degrafinried; Swen Ervin 

Mary Hao, HRM Director/Secretary to the Board 
Amber Lytle, Human Resources Manager/Staff to the Board 
Marijess DeGuzman, Senior HR Technician/Staff to the Board  
Mario Goldsby, HR Technician/Staff to the Board 
Palomar Sanchez, Attorney to the Board 

The following options will be available to observe this meeting: 

Online video teleconference (via ZOOM): 

Please click the link below to join the webinar: 
https://us02web.zoom.us/j/84770081425?pwd=nhwqm14jmavjLT0KXPFZq9Pl6TOuHy.1 

 
Passcode: CSB2026 

 
One tap mobile +16699006833,,84770081425#,,,,*7708206# US (San Jose) 
+16694449171,,84770081425#,,,,*7708206# US 

Telephone: Dial (for higher quality, dial a number based on your current location): +1 669 444 9171 
US or +1 669 900 6833 US (San Jose) or +1 253 205 0468 US or +1 253 215 8782 US (Tacoma) or +1 
346 248 7799 US (Houston) or +1 719 359 4580 US or +1 646 931 3860 US or +1 689 278 1000 US or 
+1 929 205 6099 US (New York) or +1 301 715 8592 US (Washington DC) or +1 305 224 1968 US or 
+1 309 205 3325 US or +1 312 626 6799 US (Chicago) or +1 360 209 5623 US or +1 386 347 5053 US 
or +1 507 473 4847 US or +1 564 217 2000 US Webinar 

Webinar ID: 847 7008 1425 Passcode: 8666148 
 

Find your local number: https://us02web.zoom.us/u/kbf5JUxHxH 
 
 
 
 
 
 
 
 
 

Ogawa Plaza, 1st Floor. Materials are also available on 
https://www.oaklandca.gov/departments/department-of-human-resources-management 

https://us02web.zoom.us/j/84770081425?pwd=nhwqm14jmavjLT0KXPFZq9Pl6TOuHy.1
https://us02web.zoom.us/u/kbf5JUxHxH
https://www.oaklandca.gov/departments/department-of-human-resources-management
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PROVIDE PUBLIC COMMENT 

Public comment may be submitted in the following ways, within the time allotted for each eligible agenda item: 

• Submit written comment in advance: 

Email your comment, full name, and the agenda item number to CivilService@oaklandca.gov no later than one 
(1) hour before the posted meeting time. All timely submissions will be shared with the Civil Service Board 
prior to the meeting. 

• Complete a speaker card during the meeting. 

• Raise your hand on Zoom during public comment, and staff will call on you to speak for the time allotted by 
the Chair. 

 
Roll Call 

 
1) Public Comment 

 
Comments on all agenda items will be taken at this time. Comments for items not on 
the agenda will be taken during open forum. 

 
2)  Approval of March 19, 2026, Civil Service Board Meeting Agenda 

(Action) 
 
 

3) Updates, Secretary to the Board (Information) 
 
 

4) Consent Calendar (Action) 
 

a) Approval of Provisional Appointments  
 

• There are no provisional appointments this month. 
 

b) Approval of Employee Requests for Leave of Absence (4) 
 
• Department of Transportation (2) 
• Oakland Police Department (1) 
• Oakland Public Library Department (1) 

 
c) Approval of Revised Classification Specifications (1) 

 
• Fire Communications Supervisor  
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5) Old Business 

 
a) Approval of the February 19, 2026, Civil Service Board Meeting 

Minutes (Action) 
 

b) Determination of Schedule of Outstanding Board Items (Information) 

 
c) Informational Report on the Status of Temporary Assignments for 

Temporary Contract Service Employees (TCSEs) and Exempt Limited 
Duration Employees (ELDEs) Including a Report of the Names, Hire 
Dates, and Departments of all ELDEs and TCSEs in Accordance with 
the Memorandum of Understanding Between the City and Local 21 
(Information) 

 
 

6) New Business 
 

• There is no new business this month. 
 
 

7) Open Forum  
 

8) Closed Session  
 

CLOSED SESSION AGENDA 
 

Roll Call  
 

The Civil Service Board will Convene in Closed Session pursuant to California 
Government Code Section 54957 and will Report Out any Final Decisions in Open 
Session Before Adjourning the Meeting pursuant to California Government Code 

Section 54957.1: 
 

1. Appeal of Probationary Release - Oakland Fire Department- Fire Fighter- OFD-2026- 
AP0l 
 

OPEN SESSION AGENDA 
 

9) Report of actions taken in Closed Session 
 
 
10) Open Forum 
 
 
11) Adjournment 
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NOTE: The Civil Service Board meets on the 3rd Thursday of each month. The next meeting is scheduled to be held on 
Thursday, April 16th, 2026. All materials related to agenda items must be submitted by the first Thursday of the month. For 
any materials over 100 pages, please also submit an electronic copy of all materials. 

 
Submit items via email or U.S. Mail to: 

 
civilservice@oaklandca.gov 

City of Oakland - Civil Service Board 
150 Frank H. Ogawa Plaza, 2nd floor 
Oakland, CA 94612 

 
 
 

Do you need an ASL, Cantonese, Mandarin or Spanish interpreter or other assistance to participate? Please 
email civilservice@oaklandca.gov or call (510) 238-3112 or (510) 238-3254 for TDD/TTY five days in 
advance. 

¿Necesita un intérprete en español, cantonés o mandarín, u otra ayuda para participar? Por favor envíe un correo electrónico 
civilservice@oaklandca.gov o llame al (510) 238-3112 o al (510) 238-3254 Para TDD/TTY por lo menos cinco días antes de 
la reunión. Gracias. 

, ,   civilservice@oaklandca.gov 
 

 (510) 238-3112  (510) 238-3254 TDD/TTY 
 
 
 
 
 
 

Agendas are available 72 hours in advance of the next meeting and may be viewed at the City Clerk’s Office, #1 Frank H. Ogawa Plaza, 1st Floor. Materials are also available on 
the City’s website at: https://www.oaklandca.gov/departments/department-of-human-resources-management 

mailto:civilservice@oaklandca.gov
mailto:civilservice@oaklandca.gov
mailto:civilservice@oaklandca.gov
mailto:civilservice@oaklandca.gov
https://www.oaklandca.gov/departments/department-of-human-resources-management


DATE: March 19, 2026 

MEMORANDUM 

TO: The Honorable Civil Service Board 

FROM: Mary Hao, HRM Director / Secretary to the Board 

SUBJECT: Request Authorization for Employee Requests for Leave of Absence 

HRM is in receipt of four (4) Unpaid Leave of Absence Request’s pursuant to Personnel Manual Section 8.07 
Miscellaneous Leaves of Absence. 

Employee 
Name Classification Title Department Dates 

Civil 
Service 

Provision 

Jean Tran   Assistant Engineer II Department of 
Transportation 

March 20, 2026- 
March 30, 2026 

CSR 
8.07 (c) 

Natalie Mall   Assistant Engineer II Department of 
Transportation 

February 23, 2026 
- March 12, 2026

CSR 

8.07 (c) 

Maria Nido Forensic Technician Oakland Police 
Department 

April 14, 2026- 
April 17, 2026 

CSR 
8.07 (c) 

Anita Bowen Librarian I Oakland Public 
Library Department 

June 01, 2026- 
June 05, 2026 

CSR 
8.07 (c) 

RECOMMENDATION: 
Staff recommends that the Civil Service Board approve the requested Leave of Absence forms. 



Unpaid Leave
of Absence 

Leave Type: 
FCL  Family Care Extended

FDN  Family Death (no pay) 
MNP  Military Leave (no pay) 
SLV  Sick Leave (no pay) 
ANP  Miscellaneous (no pay) 

P Parental Leave (no 
pay) 
CS  Leave from 
permanent status  

Employee Name: _______________________  Employee ID# ___________   Date Requested: ___________ 

Department/Division:  ________________________   Permanent Job Title ____________________________ 

If requesting leave from permanent status for an exempt appointment, please provide the title of the non-civil service 
appointment and the type of exempt appointment. 

Exempt Position Title:  ___________________________________ 

ELDE     Limited Duration  Interim  Non-Civil Service Permanent Appointment 

Number of Business Days Requested: _________       From:  __________________  To: _________________ 

Unpaid Leave Taken this year? Yes No  If yes, what type of leave: __________________________ 

Comparison of Different Leave Types 
Leave Type Maximum Keep Accrued Accrue Keep Health Other 

Duration Seniority? Seniority? Benefits? 

FCL 4 months* Yes No Depends* Combination of paid & unpaid leave 

FDN 5 days Yes No Yes Family death leave (paid) exhausted 

MNP 1 year Yes Yes For 5 months* For military training and service 

SLV 1 year Yes No No* Sick leave (paid) exhausted 

ANP 1 year Yes No No* Miscellaneous leave (no pay) 

P 1 year No No No * Parental Leave (no pay) 

CS Varies Yes No Depends* Subject to Department discretion 

* Additional Information

Employees on ANP, MNP, SLV, or Maternity leave may continue to participate in a City group health plan under COBRA at their own 
cost. 

Employees taking a leave from permanent status for non-civil service appointments may be eligible to keep health benefits, 
depending on the specifics of the non-civil service appointment. Duration of leave from Civil Service status is discretionary.  

Family Care Extended Leave allows employees to use a combination of paid and unpaid leave. Employees using paid leave 
keep their health benefits, while employees on unpaid leave for this category are entitled to extend their coverage under 
COBRA at their own cost. If the leave is unpaid maternity, an employee may take up to a maximum of 5 months leave. 

________________________  ________________ 
 Date 

________________________  _______________ 
Department Head Approval  Date 

___________________________  ____________ 
  City Administrator Approval        Date 

 ___________________________   _____________ 
 Civil Service Board Resolution #         Date 

Note: Civil Service Board approval is required for leave of 5 days or more for classified employees. City Administrator approval is 
required for leave of 5 days or more for exempt employees. 







C!1Y OF 
OAKLAND 

Unpaid Leave 
of Absence 

Employee Name: Anita Bowen

Leave Type: 
D FCL - Family Car� Extended

� 
FDN '- Famlly Dea.th (no pay) 
MNP - Military Leave (no pay) 
SLV - Sick Leave (no pay) 
ANP - Miscellaneous (no pay) 

D P - Parental Leave (no
. pay) 

D cs- Leave from
permanent status 

Employee ID# 27608 12/29/2025 Date Requested: c...· __ • __ _

Department/Division: Library-Rockridge Branch PermanentJobTitle Librarian 1_ 

lj requesting leave from permanent status for an exl:lmpt appoin�ment, please provid� the title of the non-civil service 
appolntment and the type of exempt appointment 

Exempt PositionTitle: 

OLDE Q Limited Duration Q Interim QNon-Civil Service Permanent Appointment

Number of Business Days Requested: _5_·.---'----­

Unpaid Leave Taken this year? 

From: June 1, 2026 To: June 5, 2026 

If yes, what type of leave: _F_M_L_. ________ __,..

Employees on ANP, MNP, SLV, .or Maternity leave may continue to participate ih a City group health plan under COBRA.at iheirown 
cost. 

Employees taking a· Jeave from permanent status for non-civil seivice appoiritments may be eligible to keep health benefits; 
depending ori the specifics ofthe non-civil service appointment. Duration ofleave from Civil Service status is discretionary. 

Family Care Extended Leave allows employees to use a combination .of paid .and unpaid leave. Employees using paid leave 
k;eep their l)ealth benefits, while employees on unpaid leave for this category are entitled to extend their coverage under 
COBRA at their own cost. If the leave is unpaid matemlty, an employee maytake lip to a maxi.mum of 5 months leave. 

/4t·&, ! (S � 12I291202s •
• • • • • 

Employee', Signature Date City Administrator Approval Date 

1/5/2025 

Date Civil Service Board Resolution#·. Date 

Note: Civil Service Board approval is required for leave ofS days or more for classified employees. City Administrator approval is 
required for leave of 5 days or more for exempt employees. • . . .





CIVIL SERVICE BOARD 

Subject: Fire Communications Supervisor Revised Classification Specification Approval 
Date: March 19, 2026 Page2 

The International Federation of Professional and Technical Engineers (IFPTE, Local 21) was 
notified of the proposed revisions. City and union representatives met in December 2025 to 
discuss the proposed revisions. In an email dated January 12, 2026, the union conveyed that there 
were no objections to the proposed revisions. 

Staff recommends that the Civil Service Board approve the revised classification specification of 

Fire Communications Supervisor as proposed. 

Attachment: Proposed Revised Fire Communications Supervisor classification specification. 















Civil Service Board Meeting Minutes (DRAFT) 

4) Consent Calendar (Action)

a) Approval of Provisional Appointments (3)

February 19, 2026 

• Program Manager (Economic & Workforce Development Department) (1)
• Case Manager II (Human Services Department) (1)
• Nurse Case Manager (Human Services Department) (1)

b) Approval of Employee Requests for Leave of Absence ( 4)

• Human Resources Management Department (3)
• Public Works Department (1)

c) Approval of Revised Classification Specifications (1)

• Fire Communications Supervisor

Page3 

45310 Vice Chair Gonzalez motioned to approve the consent calendar, seconded by Member Ervin. A 
correction was noted for the Case Manager II job description regarding the reference to "years of 
service". Item 4C has been withdrawn. 

Votes: Board Member Ayes: -Brown, Degrafinried, Ervin, Gonzalez 
Board Member Noes: None 
Board Member Abstentions: None 
Board Members Absent: Benford 

5) Old Business

a) Approval of the January 15, 2026 Civil Service Board Meeting Minutes
(Action)

45311 Member Ervin motioned to approve the January 15, 2025, Civil Service Board Meeting Minutes and 
the motion was seconded by Member Degrafinried 

Votes: Board Member Ayes: -Brown, Degrafinried, Ervin, Gonzalez 
Board Member Noes: None 
Board Member Abstentions: None 
Board Members Absent: Benford 

b) Determination of Schedule of Outstanding Board Items (Information)

c) Informational Report on the Status of Temporary Assignments for
Temporary Contract Service Employees (TCSEs) and Exempt Limited
Duration Employees (ELDEs) Including a Report of the Names, Hire
Dates, and Departments of all ELDE's and TCSEs in Accordance with
the Memorandum of Understanding Between the City and Local 21
(Information)













HONORABLE CIVIL SERVICE BOARD 

Subject: Temporary Employees 

Date: March, 19, 2026 Page 2 

RECOMMENDATION 

Staff recommends that the Civil Service Board accept the monthly report on temporary 

assignments for Temporary Contract Service Employees (TCSEs) and Exempt Limited 

Duration Employees (ELDEs). 

For questions regarding this report, please contact Human Resources Director Mary Hao at 

(510) 238-6338. 

Attachments: 
A. TCSE/ELDE Report: For Payroll Period Ending February 27, 2026.

B. TCSE/ELDE Compliance Trend Chart.
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